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[Part 114-Sec. 3(h)] 


MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 23rd December, 2011 

S.0.1,—]In pursuance of Sub-Rule (4) of Rule 10 of the Offical Language (Use for Official Purpose of Union) 
Rules, 1976 (as amended in 1987), the Central Government hereby notifies the following Office under the administrative 
control of the Department of Legal Affairs, Ministry of Law and Justice, where more than 80% staff have acquired the 
working knowledge of Hindi: 

1. Income Tax Appellate Tribunal, Kolkata Bench, Kolkata. 

[F. No. E-11011(4)/2011-O.L. (L.A.)] 
M. K. SHARMA, Jt. Secy. & Legal Adviser 

cRTfffcfc, ftfcbWH 

( faviu) 

23 feWQl, 2011 

«BI. 377. l.-TOP? 7K37T7 ^ 'SffTO 77%clt, 1973 (1974 ^37fafTO7T. 2) TO, 1897 (1897 

37fafTO 77. 10) mj 16 TTT«r ■qfecl VRT 24 (8) SRI TO ?rfTOt' irctn ^ itr W fsPTPT ^ 

18-7-2011 £171 *TKt ^t *Ttf 3TfkR£5RT 77. 225/24/201l-t^ftst-II TO W&l TO* 

TOt ^ # 3TR, 77^377, TOt?T ^ TOPT ^TT c£ fsryfa 3TfR4M37 ^ ff faffed ^ 7757*4 ff sft, TO 

fa'^/dd ^ 7^ ^Rdt i ! 

TO 77. 225/24/2011-II j 
TTSfFT ^R, TOTTf^RT 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and lYaining) 

New'Delhi, the 23 rd December, 2011 

S.O. 2.—In exercise of the powers conferred by sub-section (8) of Section 24 of the Code of Criminal Procedure, 
1973 (Act No. 2 of 1974) read with Section 16 of the General Clauses Act, 1897 (Act No. 10 of 1897), the Central Government 
hereby cancel the appointment of Shri R. K. Samaiya, Advocate as Special Public Prosecutor of the Central Bureau of 
Investigation in the Madhya Pradesh High Court at Jabalpur issued vide this Department Notification No. 225/24/2011 - 
AVD-II dated 18-7-2011. 

[F. No. 225/24/2011-AVD-II} 
RAJfV JAIN. Under Secy. 

-■i fTOlt, 23 fSTO7, 201 i 

^T. 377. 3_^k7TTO? Ud^gR! Tfel, 1973 ( 1974 77. 2) *4RT 24 ^^7-*7RT (8) SKI 

TO Tlfdddl ^7 TOT TO ^7 TO, rifTOK 3 tTO 3^777 (x&TOJTt) SI7T TOfaT RTFeff '7*71 

■3RTOT £RT 77ft ^ TOTeFTf 3?i7 37«7^T 'gRT 7«7Tf9H TOTO TOTTOTf ^ '^RtBFft 7TOt 

riTOt ft TO -RTO ftt foq 9ft 37 t£ TO 77&, ^t fTOri ^ ^ ft TOt 

* S 

TO- 77. 225/4/2011-W.ftt.-II] 
TTSlfaftq, TO77fTO 
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NewDelhi, the 23 rd December, 2011 

S.O.3.—In exercise of the powers conferred by sub-section (8) of Section 24 of the Code of Criminal Procedure, 
1973 (Act No. 2 of 1974), the Central Government hereby appoints Shri L H. Syed, Advocate as Special Public Prosecutor for 
conducting prosecution of cases instituted by Delhi Special Police Establishment (C.B.I.) in the State of Gujarat at Gandhinagar 
as entrusted to himby the Central Bureau of Investigation in the trial courts and appeals/revisions or other matters arising 
out of these cases in revisional or appellate courts established by law. 


\F. No. 225/4/2011-AVD-H] 
RAJIV JAIN, Under Secy, 


M 23 2011 

3 tt. 4.— hm 7 fer, 1973 (1974 37 frifim ri. 2) ^ mn 24 ^7-rim ( 8 ) 

IjKT Krf TTfedrif «FT wfrl ^ ^ ^ ^ 4' ^77 Tris^T! 3TT7.77t. 8( ^)/91 VVIII/ 

(iafr.^-iv)/^.^. (# 34. 41. ?mf ^i 'it. r. w) 77Nt.37Tt ^4 3474 *4 fern 

^4 (44^ fifriK ( 74.41. 37 t£) riTT 144*1 ^ I 

[TO 77. 225/52/2011 j 

TFjftri 37riT 37friri 


New Delhi, the 23rd December, 2011 

S.0.4.—In exercise of the powers conferred by sub-section (8) of Section 24 of the Code of Criminal Procedure, 
1973 (Act No. 2 of 1974), the Central Government hereby appoints Shri Vikas Pahwa, Advocate as Special Public Prosecutor 
of Delhi Special Police Establishment (CBI) for appearing on behalf of CBI in the Hon’ble Delhi High Court at New Delhi in 
Case No. RC 8(A)/91-SIU-VHI/(EOU-IV)/ND (DA case against Shri O. P. Sharma). 

[F. No. 225/52/2011-AVD-D] 
RAJIV JAIN, Under Secy. 

26 f^F^R, 2011 


W. 37T. 5.—TTTrim Mri=£KI 3%77 7*7TW 3Tfrifimri, 1946 (194b 3TfrifWT 77. 25) 

riT7T 6 ^ TTTri T Tf3rT yiri 5 m7riT7T ( 1 ) £T7T KrT 7lf=M47' 371 #1 ^ ^TcT TPri 7773777, ^ (T£T) fWT, 

34 25 2011 3Tfri7jmn 77 (Rri TJ77) 77. 164/201 5I7T W<\ TT^RlcT 7* $4 *4. *4. ^=4*713, TW4 1 d l, 

37 ^737 ^ TTriri 4' 37377*7 7TH3T t 43TT^ ^ 37371*7 77. 100/74aW^343^-1/ <4 0,3 OH/2011 ^4 7*3 4' -J3: 
TTTsriifriicT frirrirwl, "jleTriT^THTTT^TPT^n^T, f^TeTT ri>)<rd3 (^TrT) 4 ? VRdl-H 3577%cTT, I860 ( 1860 33 37friPi<7K 77. 
45) rift *7777 143, 147, 148, 324, 326, 308 cT®77 149*4 37*43 37377*7 77. 441/2011 *ET cTriT 3P7I77, ^7^ 7R7T 3 3 j<P1 jfcrlfalft 
37377*4 rif 77ri*7 "4 3TririT ^774 TT^TT 5*4 "4 frivHi 337 37377*7 3T 37377*4 "*71 3'tH cT® 2 ?? 4 3}'-Kiri ri>7 

37^333 rimt ^ f^TR fri4ri ^777 73733T ^ 7T3F4 ri4 TlfriTTrif cfriT WririTR riTT friFTR ^T^T7T 77^ ^TfT 7R*7 ^ 7PW 

4 ^7c?r t 1 


[m 77. 228/58/201 l--Q^t-Il] 
TTsft^ ^T, 3^7 77friri 


New Delhi, the 26th December, 2011 

S. 0.5.—In exercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the Delhi Special 
Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the consent of the State Government of 
Kerala, Home (M) Department, TTuruvananthapuram vide Notification G.O. (Ms.) No. 164/2011/Home dated 25th July, 2011 
hereby extends the pow ers and jurisdiction of the members of the Delhi Special Police Establishment to the whole of the 
State of Kerala for investigation of Crime No. 441/2011 under Sections 143,147,148,324,326,308 and 149 of the Indian Penal 
Code, 1860 (Act No. 45 of 1860) registered at Police Station Sasthamkotta, District Kollam (Kerala), renumbered as Crime No. 
100/CR/EOW-I/KMM/201 lof the Crime Branch CID relating to attack on Sri V. B. Unnithan, Correspondent, Mathrubhoomi 
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Daily and attempt, abetment and conspiracy in relation to or in connection with the above mentioned offences and am 
other offence or otfences committed in course of the same transaction or arising out of the same facts. 

[F. No. 228/58/2011-AVD-I11 
RAJIV JAIN, Under Secy. 

M 28 2011 

6 .—Wsm 3TfafTO, 1946 ( 1946 R. 25) ^ 

TO 6 ^ W? RferT 5 ^?-VKT (1) ^RT 3T4rf TTlwtl' TPthr ^ inj 717317, ‘J* (W?R) faFTl, 

1cT^3M(1^H 8 W#, 2011 3TftR£31T 7T 59262/^.^1. ^-7/2010/^ <T«fl 11 1^37, 2011 Tjft 4 

59262/rat^.V2/2010/TS '5 RT *IRT tM., 3Tlf/5t., ^TTf FSTTi' F TTStfel 

R32, 1908 ( 1908 31 StfafWT U 6) 3?f 3T7T 3, 4 5 ^ 3Rifa ^7T 3717^4 U 02/Tft.m/3fk{te^-l , did) 9191/2010 31 

rT®TT <sRnf<sio ^TTTTV 3> R3ET F 17TR •hF<& TR17T, ^e u i cT^TT qsFq cT 5 ^ "OTt F»4q?K F fFvlI 131 3T IMi F 

w^i 3if arc 3TRm it 3 mt$ 31 to ^ ^ ifiiFf ct«tt n 

f^RTK 'FTcT 7F4 F) F‘ 3T7cTT t I 

[ ?;i. -4. 228/28/2011 -T^ftst-II ] 
{Nllq 7^1, 3T37 

New Delhi, the 28th December, 2011 

S.0,6.—In exercise of tl e powers conferred by sub-section (1) of Section 5 read wiui S cion 6 of the Dc Ihi Special 
Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the consen c /the State Government of 
Kerala, Home (SSA) Department, rhiruvananthapuram vide Notification No. 59262/SS A-2 2 ,,10/Home dated 5th March, 
2011 and No. 59262/SS A-20 0/Home d ii :d 11th November, 2011, hereby extends the powr-.i s and jurisdiction of the 
members of the Delhi Special Police Estabhslunent to the whole of the State of Kerala for invesiigc aon of case cri me No. 02/ 
CR/OCW-1, TVPM/2010 U/s. 3 < and 5 of Explosive Substances Act, 1908 (Act No. 6 of 1908) registered at Policd Station CB 
CID, Thiruvanthapai:m and attempt, abetment and conspiracy in relation to or in connection with the above mentioned 
offence and any other ollence or offences committed in course of the same transaction or arising out of the same facts. 

[F. No. 228/28/20 U-AVD-ni 
RAJIV JAIN, Under Secy. 

fccvft, 30 feu«rc, 2011 

an. 7.—^^4 7R317 W<\ZW- VT* 3f5F4T Tfel, 1973 (1974 31 3TfafTO 7T. 2) 3ft 3T7T 24 3ft 71-1T1 (2) 
5TCT TO 7lf33lf 31 iFtl 3lF ^ ifFTm T^T 4 fFcvft 7STOT (F^^F) £RT IFFfT rRTT ^?ftl SPfal 

sttt 7?lF ir ifraTi aft<: WF ski ariFfti ^3T4iH3T it FFFl iffF 4 

3^*JcT 3Rt Tfim ! e*t 'Wqldd ^ fcTR TOT^T ^ 3tf*FT^ ^ 4 f=f^T ^ft i : 

1. ^ 

[RJT. Tt 202/5/2011 

^ 3T^7 

New Delhi, the 3( t h December, 2011 

S.o. 7.—In exercise c f ‘he \k~ vers coniened by sub-section (2) of Section 24 of the Code of Criminal Procedure, 
1973 (Act No. 2 of 1974), the 1 'entrr! ^ovemmer/ hereby apwints following Advocate in Central Bureau of Investigation as 
Public Prosecutor fir conduce ny the pn sect' ion of case, in the State of Haryana instituted by the Delhi Special Police 
Establishment (CEO in trial courts and appeals, revisit iis or other matters arising out of these cases in rvisional or 
appellate Courts, established by law: 

1. Shri RavinderParkash \fcmia 

[F.No. 202/5/2011-AVD-n] 
RAJIV JAIN, Under Secy. 



| ... 4 *. 
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30 fgTW, 2011 

cRT. 3TT. 8.—77FFT7 TRF&ITT g^ 3ftol 7TfFTI, 1973 ( 1974 33 37fafWT 77. 2) ^ *fTC 24 ^ 773-dm (2) 

sr^spii^ 

gfTi Tfft m. Afam ^FPif sfft 3iRt#/^7ty^ff 37 ?.tri farfV gra TSfrfacr arftcfN’ -^mmi gf jfrcteM' TTsrift rtrvTT V 
3RT RTRctf 33 TT^TrR ^T=l <£ %7 ^rr«Tcf r R3. 3733, RgftvT ^ ^FT Ulfqgm; ^ ^ R TOt t I 

[■qSX Tt 202/5/201 l-T^t-ll] 
TDffa #7, ^ Ttfgg 


New Delhi, the 30th December, 2011 

S.G.8.—In exercise of the powers conferred by sub-section (2) of Section 24 of the Code of Criminal Procedure. 
1973 (Act No. 2 of 1974), the Central Government hereby appoints Mrs. Mini M. Nair, Advocate in Central Bureau of 
Investigation as Public Prosecutor for conducting the prosecution of cases in the State of Kerala instituted by the Delhi 
Special Police Establishment (CB1) in trial courts and appeals, revisions or other matters arising out of these cases in 
revisional or appellate Courts, established by law 

[F. No. 202/5/2011-AVD-ll] 
RAJIV JAIN, Under Secy. 

30 fgSFt7, 2011 

cRT. 3TT. 9.—gTgfq 777337 T^gKT ^ JffiFJT 77^31, 1973 (1974 33 37fafW( 77. 2) ^ *371 24 3?T ^3-dTTl (2) 
gTTt 3fgfl ?rf^F7f *73 'SFTft gRh fTQ. VWH ^WlcW'i TM aT^'/^Td^ 37 fefa gfTT TSTlftcT RT 3Tq)#q 

■=qiqidgf 3 FI RT Rd f ^ ^FT 37^7 RFTH fgevft 7*tmF (^37.^77) gTTl TTriglfrcT RR t, T«TFrfa & 

f^T774 77171 37iy RgTT Tpg TtfMfdcl t, RF7#‘ 33 77RTvF 377^ ^ f-TMRd WlvlT 33 ^ #37 

uTfW'jjcf; ^ ^7 1^33 3773T t ; 

1. 9ft 7R^ 

2. 7J9ft Rt. #*TCT cWt 

3. # #. =hHK 

4. 9ft #. #. 7lMd 713 

[R3.77. 202/5/2011-R^t- U] 
7T#3 #T, 3737 77f33 


New' Delhi, the 30th December. 2011 

S.0.9.—In exercise of the powers conferred by sub-section (2) of Section 24 of the Code of Criminal Procedure. 
1973 (Act No. 2 of 1974), the Central < jovemment hereby appoints following Advocates in Central Bureau of Investigation 
as Public Prosecutor for conducting the prosecution of cases in the State of Andhra Pradesh instituted by the Delhi Special 
Police Establishment (CBI) in trial courts and appeals, rev isions or other matters arising out of these cases in revisional or 
appellate Courts, established by law : 

1. Shri K Ram Murthy 

2. Ms. P Sibhana Lakshmi 

3. Shri V Mkram Kumar 

4. Shri V. V. Raghava Rao 

[F. No. 202/5/201 l-AVD-Il] 
RAJIV JAIN, Under Secy. 

# 'fgFrft, 30 1377*37, 2011 

■^T 3R 10.—777337 TRJggRI enr^ Rf373T TTfFTf, 1973 (1974 33 37fd1WT 77. 2} 37) 3I7T 24 37) '33-3T7T ( 2) 
gTTI -Sfgxf V l fad R f ^3 RRhf ^7d ^11 RTto ^7F71vF7l 7R7T 3ph^[/^37t8ipff RT "31 Mri gTTT 7*7Tf3cl 'qi A41^14 
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- <s«i 4 3Ft FTFc} f^fV Frifa 'gfc r R7 WHT (^.3?.^) SRT TOTpFT fepr 7^ f, w4fa 
fw4 7THT ^iT^T 4riTcT TF*T *rf«rf?m f, 4 3tf443R PTFcTf 4^fcFf 3^4 ^ %r ftcfe 4l ^Jtl ^ 

cT fa 47^4 f4^5R ^cft f : 

i. # ?mr ^ 

x f%44 ijsfi 

3. 414*4** 

4. # Ff^TTel 3FTfopl* 


[TO 4 202/5/2011-t^M-H] 
'^T, 3TSR 4lf4* 


New Delhi, the 30th December, 2011 


S.0.10,—In exercise of tlie powers conferred by sub-section (2) of Section 24 of the Code of Criminal Prtcedure, 
j >'73 (Act No. 2 of 1974), tlie Central Government hereby appoints following Advocates in Central Bureau of Investigation 
m Public Prosecutor for conducting the prosecution of cases in the State of West Bengal instituted by the Delhi Special 
Police Establishment (CBI) in trial courts and appeals, revisions or other matters arising out of these cases in revis onal or 
appellate Courts, established by law: 

1. Shri Taposh Bosu 

2. Shri BimalKishore Prasad 

3. Shri Ravi Shankar 

4 Shri Mrinal Kant iDeb 


{F. No. 202/5/2011- AVD-11 ] 
RAJIV JAIN, Under Secy. 


30 2011 


w. 3tr. n.—^rir qct^rt^ ijtoiifer, 1973 (1974 4 2) *rl m 24 *4^TT-VIp (2) 

SRT TO ^ cTfmrl^ TITO 4 fTOvjl 'jf^RT WIWHI (^.3?.^4) £RI TTOfTO TOTOTf cT«T7 TO?fcf 3TOTOT <zj4 

sr: 4ft ^ 4te-r®r 44 3TqM/^44t4f 3\m\ fafa srcr wfro aroteffa ^44^4 4441 4 

stro to tttoto to 4 41 Iciti [hh!«ki to 41 tot 4f4jro top) i? : 

i. 4141. 4^t 

4t *raro3T 

3. 41 Ttq. 41. 



[TO 7T. 202/5/2011-"04^-11 J 
<l41* 3TTO 

New Del hi, the 30th December, 2011 

S. 0.11,—In exercise of the powers conferred by sub-section (2) of Section 24 of the Code of Criminal Procecjhire, 
1973 (Act No. 2 of 1974), the Central Government hereby appoints following Advocates in Central Bureau of Investigation 
as Public Prosecutor for conducting the prosecution of cases in the State of Tamil Nadu instituted by the Delhi Special 
Police Establishment (CBI) in trial courts and appeals, revisions or other matters arising out of these cases in revisional or 
appellate Courts, established by Iaw r : 

1. Shri B. Mohan 

2. Shri N. Baaskaran 

3 Shri N. T. Mohamed Ibrahim 

[F. No. 202/5/2011-AVEj-nj 
RAJIV JAIN, Under sicy 


■ 4144 4«H> MW*' ■ 
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TFTO 2012/^N \ j t 1933 


30 faFSR,2011 

W. 37T. 12—Hd^gKI f^1 fa?hWTHI arfqfwi, 1946 ( 1946 3lf^mU 25) VRT 3 
SKI Ji4d VlJViq) ^>T ^4)9 pjHfcin^rt 3Pftptf 4f>l f^cri) 'JjfcW FriFRT gKI 31 fq-rti 'siiA ^ Jciij fc#P>fcfNi ^Tfft 

ilHd: :— 

W RRflfa 7T%m I860 (1860 atfafwt U 45) ^ «IRT 434 ^ 3TcpfcT <s4)q cf«TT 

(^r) 3^43 3 fcrifeid 3 twj ^ ^ 3 wm , ct«tt i 

[RT U 228/79/2011 -T#st-II ] 

Tfsfa ^R, vm TTf^r 


New Delhi, the 30th December. 2011 

S.0.12.—In exercise of the powers conferred by Section 3 of the Delhi Special Police Establishment Act, 1946 (Act 
No. 25 of 1946), the Central Government hereby specifies the following offence which is to be investigated by the Delhi 
Special Police Establishment namely:— 

(a) Offence punishable under Section 434 of the Indian Penal Code, 1860 (Act No. 45 of 1860) and 

(b) Attempt, abetment and conspiracy in relation to or in connection with the offence mentioned above. 

[F. No. 228/79/2011-AVD-Hj 
RAJIV JAIN, Under Secy 

22 2011 

v. 12 / 2011-12 

13—STFriRfWT, 1962 ^"fWT 2 3TF1^ 3Tft#m, 1961 (1961 ^T43^l) «KI 10 

^ (23 rit) '37-rim (vi) $ m to ^ ^ 3tm* 3 tt^t, wvr Return ftrifai mi 

2011-2012 3TFl ^ fvftT rirfricT m\ ^ 3^4 3 U TI^I ^41 f^TT mfafo, fW, feT-^3 (Wf 13TctT Wt! 
AAAAR2639F) ’’rift ^>f?r 3ft t I 

2 . ri?Tft frirmfrifft 1 962 ^ fmro 2 ^ R ^ 'RTO 73ftta an w atfajwr , 1951 rift rim 10 

(23^) rift ^7-rim (vi) rift TTririHf rift 31^7 riTri rift' 1 


[ sfrrf : ^3TT3n/3T3n3n/0g. )/*rc/io( 23 #) (vi )/20i 1-12 ] 

ip<n, ■gtsq simr srrjri* 

OFFICE OF THE CHIEF COMMISSIONER OF INCOME TAX 
Jaipur, the 22nd December, 2011 
No. 12/2011-12 

S.0.13.—In exercise of the powers conferred by sub-clause (vi) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961) read with rule 2C A of the Income-tax Rules, 1962 the Chief Commissioner of Income-tax, Jaipur hereby 
approves “Rakesh Academy Shiksha Samiti, Pilani District-Jhunjhunu (PAN-AAAAR2639F)” for the purpose of said 
section from A. Y. 2011-2012 and onwards. 

2. Provided that the society conforms to and complies with the provisions of sub-clause (vi) of clause (230 of 
Section 10 of the Income-tax Act, 1961 read with rule 2CAofthe Income-tax Rules, 1962. 

[No. CCIT/JPR/Addl. CIT(Hqrs.)/10(23C)(vi)/2011-121 
BRUESH GUPTA, Chief Commissioner of Income-tax 
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favT lfalKV 
( 4* ftarrft fa^mr) 

TO 27 fTO-R, 2011 

W, 6TT. !4,—(W7 TO 33ftft FfftR, 1970/1980 ^ 3^5 3 ^ 33-73^ ( 1 ) 48 ^ 

■:V3§i\5 ( j } 37 TTO Hfcid, Ws-ft (<SMSbftl FT Spjfr TO STcfT 0 !) 3TfTfTO3, 1970/1980 3ft TOT 9 3ft TO-SfT7T (3) ^ 

(3D tot tot TTfroftf to tort w ^t, ftTOIfa ftot, toto fftro Ii3r ft wit! 3TO f fttoi, rto^tct, to^jt ^ 
* : £TTOTO «Tr ftf. TOT 3£TO (TO*? fftfft 31-05-1955) 33 1-1-2012 3ft 3TTOT TOR# 3T3 TO37 TOTO W 377ft 3ft TOfta ft 
?. 1-5-2015 337 37?^ <4'i4i 3Tf^cfP4cii 3ft 3FJ 333 3RT 3ft ai(i<a 337 37TOT SRTft snftftf to 7, ftj sft 3$ft ft, ^<73 ftfti ft 
^T^fTO ft TOT ft fFJ33 TO1 t I 

[TO. ft. 4/5/2010-^-1] 

ftlT ^3, m*W 

MINISTRY OF FINANCE 
(Department of Financial Services) 

New Dellii, the 27th December, 2011 

S O. 14.—In exercise of the powers conferred by clause (a) of sub-section (3) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 and sub-clause 
(1) of clause 8 of The Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central 
Government, after consultation with the Reserve Bank of India, hereby appoints Shri B. Raj Kumar (DoB : 31-5-1955), 
General Manager, Andhra Bank as Executive Director, Indian Bank, with effect from the date of his taking over charge of the 
poston or alter 1-1-2012 till 31-5-2015. i.e. the date of his superannuation or until further orders, whichever is earlier. 

[F. No. 4/5/2C 10-BO-I] 
SREYAGUHA, Director 

3^ fftrft, 27 fw, 2011 

TO. TO. 15.—0^19 $3 ftft (W 3ft TOfftft 3333) TOfftTO 1970/1980 37 WZ 3 ft 33-7fts (1) 
tt-73s (i) ft ttt«t i rfecT, troiff 3ftrft (TOroft to toN pft toft) arfafro, 1970/1 9ho 3ft trt 9 3 ft to-trt ( 3 ) ft 
TO (37) TO TO Tlfrofr' 37 33F7 TOT "pr, ftftft TO37R, TTTOTO fftrft ftft ft TtM TOT ft TTTOf, 33TTO ; ftTOTO 
TOTOftTO ft'3T ftT3TR3337 ft th*. FI. 7TTOT (TO IcTf^T 8-6-1955) TO 1-1-2012 3ft TOTOT 3T3 TOft 33HR'13^ 3?ft 

3ft 3T7TO ft 30-6-2015 TO 3lftg; 733 ft ftWftn 3ft TO 3 TO TO 3ft 3RF3 TO TOT35 ?Rlft TO, ft ft TO T ft, '$37 
TO ft' TO Ml el Y fTOTO ft TOT ft fftjTO YTO f I 

[TO. ft. 4/5/2010-ftft-1] 

ftn tot, fftftro 


New Dellii, the 27th December. 2011 

S.O. 15. —In exercise of the powers conferred by clause (a) of sub-section (3, of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (I) of clause 3 and sub-clause 
( 1 ) of clause 8 of The Nationalised Banks (Management and Miscellaneous Provisions) Schema, 1970/1980, the Central 
Government, after consultation with the Reserve Bank of India, hereby appoints Shri M. S. Raghavan (DOB : 8-6-1955), 
General Manager, Indian Overseas Bank as Executive Director, Bank of India, w ith effect from the date of his taking over 
charge of the post on or after 1 - 1 -20 1 2 till 30-6-20 1 5, i e. the date of hi: superannuation or until further orders, whichever is 
earlier. 


[F. No. 4/5/20 jO-BO-I] 
SREYAGUHA, birector 


H I '* 


>*■**■ m 


■l I |||U 4 I'MM«» <-u * 1 < 4 M-«M* 
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M ftc#, 27 %F*R, 2011 

^>T. 3TT. 16.—<T^f$d '3fa> (3TW ^ 3 EfM ^T-^'V) 1970/1980 ^ ^ 3 ^ 39-tsTS (1), 5, Tgfe 6, 

1 3?R iste 8 ^ 39 -tis (i) ^ m ’qfgcT, (3wtf t^‘ arm^) arfylwj, 1970/1980 9ft *rra 9 

39-*tfTT (3) ^ («F) ^KT 71^ 99 99^1 9R^T£q, T W«R, 9K?ffa f^f ^ WTTt 9^3 97 9^Tc(, 

W5T7T, 9ft ^ (*FR %fa 29~9~1954), 9j) ^IFf 3 34Tf<U tsr 3Tfa> ^391 ^ =hl491?H t, 97t 1-3-2012 

^9 37*191 <**(<*> <41^ ai<*> 9^*TR U^ u i 9ft cTRt>Sl 30 - 9 - 2014 cRF 3-f<^ 3Tfy^f«fai 9ft 37FJ xiki 9><4 9ft df<)i3 cl**) 
31*3^1 3FT^ 37T^ft 99>, 3ft 1 1?c^ ft, 3ftft92cT 'Ifay 37far 9 jIH 4 9> 3T€q$f T^9 399 f^?T9» ^ ‘F9 *t Pig<*c1 <*)<at $ I 

[99. U 4/4/2010-^-13 


New Delhi, the 27th December, 2011 

S.O. 16.—In exercise of the powers conferred by clause (a) of sub-section (3) of Section 9 of The Banking 
Companies (Acquisition ard Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3, clause 5, clause 
6, clause 7 and sub-clause (1) of clause 8 of the Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 
1970/1980, the Central Government, after consultation with the Reserve Bank of India, hereby appoints Shri S. L. Bansal 
(DoB; 29-9-1954) presently Executive Director, United Bank of India as Chairman and Managing Director, Oriental Bank of 
Commerce from the date of his taking over charge of the post on or after 1-3-2012 till 30-9-2014 i,e. the date of his attaining 
the age of superannuation or until further orders, whichever is earlier. 

[F. No. 4/4/2010-BO-I] 
SREYA GUHA, Director 


9$ftv#,27l^R,2011 

99. 39. 17. —tufted 3Nr Om99trefW^9-99) 1970/1980 3 ^ <19-^5 (1), 13fS 5, 75T5 6, 

tsfs 7 T3S 8 ^"39-195 ( 1) &h4»K > 9ftpft ( 49 ?F Hlf 99 3T^T 3TOT) 3tfllfWT, 1970/1980 9ft 9TCI 9 

9ft (3) 9> ■STS’ (9?) ski y^ti 99 9Rft *K9 >k, 1 HKdl*f ^ 9^ ntr^fq, 

TffT Sg TCI, 9ft “St. TR9TR (9PT ftrffer 3-11-1953), 9ft9cfal9^f WlfWH ^9? ^ fa$?T97t,9ft 1-4-2012 9ft 3T99T 

^ WIT efft cTRpGf ^ 30-11-2013 991 3T*lfc(T-T£ 3tfl(9fiJdl 9ft 39^ WZ ^ cTTfl^ST cT5T 3T«WT 

3PT^ 3flW cT^fT, ^ ^ t Tf^ ft, '^fPPT «NfT f’feqT ^ 3?«^1 W t^TT^ ^ ^ I 

[■RjT, H 4/4/2010-^3^-1] 
^TTUfi, ftfo rer 


New Delhi, the 27th December, 2011 

S.O. 17.—In exercise of the powers conferred by clause (a) of sub-section (3) of Section 9 of The Banking 
Companies (Acquisition and Transfer os' Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3, clause 5, clause 
6 , clause 7 and sub-clause (I) of clause 8 of the Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 
1970/1980, the Central Go vernment, after consultation with the Reserve Bank of India, hereby appoints Shri D. Sarkar 
(DoB: 3-11-1953) presently Executive Director, Allahabad Bank as Chairman and Managing Director, Union Bank of India 
from Uit date of his taking over charge of the post on or after i-4-2012 till 30-11-2013 i.e. the date of his attaining the age of 
Miperanmiaticn or until father orders, whichever is earlier. 


\F. No. 4/4/2010-BO-I] 
SREYA GUHA, Director 


28 ftRTssr, 2011 


cFT. 33T. 18.—ta; { W* vrc- sm) 1970/1980 ^ ^ 3 ^ Wt- WS ( 1 ) ^ 8 ^ 

■39-1315 ( 1) ^ ^T*T 9f3cl, felfl aFi-f, (3-iShRf hh ot4d ^ 3RR«l) ^rfqfWl, 1970/1980 9RJ 9 39-9RI (3) ^ 
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tss W ^ «iRki«iT m tor rrcttr firof ^ mm\ m3 4: Rrmf, ■q^ri, 3 m ^ ^ 

Hmirn faST (m^fclfa 2-4-1954), RRTOP^mRRWR^ RR^ 3 30-4-2014 cPF 3rf^f% 

^ sng rirt m3 mter mmr ^ s^jf tor, 3t *3 m3 3, rfst fro ^ Ih<vi^ 3-to 3 f*^ ^3t 

$ I 

[Rh. 3. 4/5/2010-3*33-1] 
froror Hrsl’ii, ■Ji c K ^n=?c? 

New Deilii, the 28th December, 2011 

S.O, 18.—In exercise of the powers conferred by clause (a) of sub-section (3) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 and sub-clause 
(l) of clause 3 of the Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, die Central 
Government, after consultation with the Reserve Bank of India, hereby appoints Shri K. K. Misra(DoB; 2-4-1954), General 
Manager, Canara Bank as Executiv e Director, Andhra Bank, with effect from the date of his taking over charge i >f the post 
till 30-4 2014, i..e. the date of his superannuation or until farther orders, whichever is earlier. 

[F. No. 4/5/2 310-BO-I] 
VUAYMALHOTRA, Under Secy. 

28 fewm, 2011 

w. 3R. 19,—'5T % (W*t RR r3M TO-TOS) 1970/1980 4$ 3 4 (1) 3fo' 355 8 ^ 

^R-735 (i) 3 rpt Rfm, feiRff mr3 (mm3 m w& .wr) srfrifrom, 1970/1980 4\ mi 9 r3 tot-sri (3) ^ 
(to) 5RT TO yrtetf tot rTOr m3 $ 3 . 3h(tn RRRtR frsrf 3 rtrirt tot3 4 rtto^ r t^k i, tro tqfqr 
^R5TSRPTTO D h, 5*. RR. TOTO# (TOR 9--i0'W54),^5TO£R^TIpTm3^TO3333 31-10-2014 

3t 3TRJ RTRT m3 TOT 7TR33 TOR WH TOHH 3n3?$ TOR, TO *ft R$3 3, |f*S7H ^ 4> l 4M I <r TO Ph^V I * 

^ TO 3 fTOjm ^Tctt t I 

[TOT. 3. 4/5/2010-^-1] 
fTOTO? 'R3R fcfa* 

New Delhi, the 28th December, 2011 

S.O, 19.—In exercise of the powers conferred by clause (a) of sub-section (3) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 and tub-clause 
(1) of clause 8 of the Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central 
Government, after consultation with the Reserve Bank of India, hereby appoints Shri A.D.M. Chavali (DoB : 9-10-1954), 
General Manager, Bank of Baroda as Executive Director, Indian Overseas Bank, with effect from the date of his hiking over 
charge of the post till 3 1-10-2014, i.e. the date of his superannuation or until furt her orders, whichever is earlier. 

[F. No. 4/5/2 )10-BO-I] 
VIJAY MALHOTRA, Under Secy. 

R? f*r3t, 28 fawrc, 2011 

TOT. 3tT. 20.—fro (TOPI 9R TtoM -3R-TO*) TO, 1970/1980 TO 3*5 9 TO 3R-7*5 ( 1 ) afo ( 2) #TOT 
R^cT, TORR* (RRm3‘ TOT 3 t3r RR 3RR°T) arfHfWT, 1970/1980 Rft «f<? 9 4\ RR-RRI (3) 4 7*5 (50 5RT R57T 

VilVi^T TO! RRtR m3 mTOR, T^RI, wtf&H iNr ^ ffRTrT f^t f^5fr (TOR fflfa 

16-12-1959) ^ TTOT TO) RRhl V TfTR TO1? -Sfrl 4 %( 3RTH 3TT^ft‘ cPF, ^Tl 

4 Ph^i* ff TOfrot TOf'mfr 4 to R rr?t) t ! 

[mu 6 / 6 / 201 :-^-I] 

fRTOT TO5tRT, 'iTO RTiTO i 


[sflTT IL— 135 3(ii)] 


Wm 7, 2012/^ 17, 1933 
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New Delhi, the 28th December, 2011 

S.O. 20.—In exercise of the powers conferred by clause (e) of sub-section (3) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) and (2) of clause 9 of 
the Nationalized Banks (Management and Miscellaneous Prov isions) Scheme, 1970/1980, the Central Government hereby 
appoints Shri Vincent D’Souza, (DoB: 16-12-1959), Single Window Operator-B, Corporation Bank, as Workmen Employee 
Director on the Board of Directors of Corporation Bank for a period of three years with effect from the date of taking over 
the charge of the post and/or until further orders, whichever is earlier 

[F. No. 6/6/2011-BCM1 
_ VUAY MALHOTRA, Under Secy. 

u rr tg q reh u f wt r fare ra 

( *r<rWT ) 

27 2011 

cfiT. OT. 21.—^ TTC^FTT, ^ 3Tft}1wr, 1948 (1948 m 16) ^ m 10 (2) SlfaRtY 

m iq, ^TRcft^r m wnrf mtf 3rfqftm ^ ^ wi-i 3 f¥=#rft§ra 

i, 

2 . TRfa -nftft f^tFT , aPkfa, URT TRPT mf Ml-4 m ^ MWfrlcf 

m fafoTrHI 1948 (1948 m 16) ^ 3R££eft^ RPT-I <l*tT 3TWHvT, 

$ sFR U 49 ^ XXXV ^ -SfifeRT 2 T& 3 ^ TtfafrCTT 3RT;Utlfm Rft RTTRft, RRTct: :- 

4 4 

17-5-2011 
«<K R^PT ^t) 

yj-sYfe.'W shidd y,-s fiR 

(RftmtmPS 17-5-2011 
Tt^PT rtl 1*1) 

[mu ^'12017/55/2005-^(^-2)1 
^rfndi 


( 3tl(d ) Tffifa RT*ft utrem fern 


RR3h*H(RtelY.) 


MINISTRY OF HEALTH AND FAMILY WELFARE 


(Department of Health and Family Welfare) 

New Delhi, the 27th October, 2011 

S.O. 21.—In exercise of the powers conferred by sub-section (2) of Section 10 the Dentists Act, 1948 (16of 1948), 
the Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely:— 

2. In the existing entries of column 2 & 3 against XXXV of Serial No. 49, in respect of Rajarajeswari Dental College 
and Hospital, Bangalore, Karnataka, in Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) pertaining to recognition 
of dental degrees awarded by Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka, the following entries shall 
be inserted thereunder:— 


“Oral Medicine & Radiology 
(if granted on or after 17-5-2011) 

Prosthodontics and Crown & Bridge 
(ifgrantedonorafter 17-5-2011) 


MDS (Oral Medicine), Rajiv Gandhi University of 
Health Sciences, Bangalore 

MDS /Prostho.), Rajiv Gandhi University of 
Health Sciences, Bangalore” 

[F. No. V-l2017/55/2005-DE (Pt-2)1 
ANITATRIPAXHI, Under Secy. 





12 


THE GAZETTE 0F1NDIA: JANUARY 7, 2012/PAUSA 17,1933 


[Part 114-Sec. 3(ii)] 


^ 27 SF&felt, 20 i 1 

m 3CT. 22.—^TTOtfTO, 1948 (1948^116)^tqKriO^~5?-^Rr(2)^T ll S T Td y rf ^T ipfrT ^ 
MTOfT ^ wr?t Q?^5RI ^ 3T3^pt ^ ¥1-1 4' wt fc, 

2. 'Sf. %t. *lf. •qi^cl fNen^d, f^o^, HSRI^, 5RT TRR ^ ^ Tift ^T fafTOir 3ft 'RF4tTT ^ft 3 ^ 
fafTOfl arfaftTO, 1948 (1948 «RT 16) <?ft 2Rf^J#^ RPT-I 3 'Sf. ^\, *n£ ^^faTtcT, fwt, ipft, R l K t ^ 

91 2T^f 3 3fft sfafW 3 fanfaftacl sfafeRf TOTR*rTT<m TOT: :- 


WftTO 14-6-2011 ^ 
TO# WZR ^fft rtf ^) 


‘sf. *ft. *ni t^iMte, 

fTOt, *T*KT*j“ 


[Tl U *ft- 12018 / 2 /fc 

3Tmr frrrat, 


New Delhi, the 27th October, 2011 


011-^] 
0 FR trlp4«1 


S.O.22.—In exercise of the powers conferred by sub-section (2) of Section 10 the U.msts Act, 1948 (16 of 1948), 
the Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely:— 

2. In the existing entries of column 2 & 3 against Serial No. 91, in respect of Dr. D. Y Pr ii Denial College &. Hospital, 
Pimpri, Pune, Maharashtra, ii Part-I of the Schedule to the Dentists Act, 1948 (16 of 194 f > pertaining to recognition of 
dental degrees awarded hy l>r. D. Y. Patil' idyapeeth, Pimpri, Pune, Maharashtra, the following entries shall be inserted 
thereunder:— 


“Bachelor of Dental Surgery 
(if granted < n -or after 14-6-2011) 


BDS, Dr. D. Y. Patil Vidyapeeth, 

Pimpri, Pune, Maharashtra” 

if. No. v-120 imjm 1 -DE J 
ANITA TRIPATHl, Ur der Secy. 


M f^fi, 27 2011 

cfiT. 3?T. 23.—TTTTO, fafTOrar SlfafTO, 1948 (1948 ^FT 16) ^ TO 10 3MTO (2) TO 
3P^T TOft TOTfa ^ ft WT7f TOft $ «TK, RcT^TCT ^ TOrfTO ^ TO-1 ft PfRfdfa<l 

TOt %, TOT: :- 


2. ftcT mfTOfT OtMTO, 1948 ( 1948 16) ^ oEjqftt ^ TO-I ft TO ft. 96 ^ TOft TOPT 2 T£f 3 

TTfafeft ft f-PdfeTfecT 3RT:7^rf9cT ^tft Wpt, TOT: :- 


kft hI^si 


“97. crofts 

f^TH, 

ft*TcR TOT fcr'tfftft 
1^TO2-9-20il 
^KWT^ 7 ^^) 


1. diet ^Tel'jj, 

chilli«hfd, <^ei 

TOT ^RS^T fTOT, 


[rn K Rl-12017/33/2005(^)) 
TOcTT r^HLcft, 


New Delhi, the 27th October, 2011 

S. 0.23.—In exercise of the p< /vers conferred by sub-section (2) of Section 10 the Dentists Act, 1948 (16 c f 1948), 
the Central Government, after consults ion with the Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act , namely : — 


l » ll 


% '4 


( 111-4* i ■ ■• n<fc*t m n tw u 




im II—-QS 3(ii)] 


W^FtTFm : 7, 2012/^W 17, 1933 
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2 In Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) after Serial No. 96, the following Serial number and 
entries shall be inserted namely:— 

“97. Kerala University of Health 1. KMCT Dental College, Kozhikode, 

Sciences. Thrissur Kerala 

Bachelor of Dental Surgery BDS, Kerala University of 

(if granted on or alter 2-9 -20 U) Health Sciences, Thrissur ’’ 

IF. No. V-12017/33/2005-DE (Pt.» 
ANITATRIPATHI, Under Secy. 


31 2011 

^T. SIT, 24.—TO 3FTO, ft? MTOFF sftttfTO, 1948 ( 1948 3FH 16) ^ VK 10 ^ TR-MKl 12 ) TO Tffccritf 
^f[ Wl ^ ^ TO) 7 ftet fftfTOT Tfftt\ft TO STfqfTO TTt 313^ # TO-I ft 

ftftm TOt t, TTOci: 

2. TFfa 'ritVt TRfo*. TO ^ fttf fftfeTOT TOTdT ft 

ft? MTOI 3?fafTO, 1948 ( 1948 'FT 16) Wjft) ^ RFT-I ft W, ftTcfft, 

^ftftttft'TOft, 49 ^ Vi^ 2^3 Tft ftft^ ijfftfeftf ft yfaMr mtft, tot: 

“ fts TOT ftS fSTC tpTTh^T Otot.) Tiftk Trftft 'fan*** fft*TR 

(■qfftfctf* 17-5-2011 

TOl^TO^ 7 !^) 


[m TEt ftt-12017/52/2004-^] 

afthm fftrrftl-, smsfwt 


New Delhi, the 31st October, 2011 

S.O. 24.—In exercise of the powers conferred by sub-section (2)of Section 10 the Dentists Act, 1948 (16of 1948), 
the Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely:— 

2. In the existing entries of Column 2 & 3 against VI of Serial No 49, in respect of KLE Society’s Institute of Denial 
Sciences, Bangalore, Karnataka, in Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) pertaining to recognition of 
dental degrees awarded by Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka, the following entries shall be 
inserted thereunder;— 

“Prosthodontics and Crown & Bridge MDS (Prostho.), Rajiv Gandhi University of 

(if granted on or after 17-5-2011) Health Sciences, Bangalore” 


IF. No. V-12017/5 2/2004-DE] 
ANITA TRIPATHI Under Secy 


31 STT^SR, 2011 

cRT. 31T. 1948 (1948T4 16) RKI lO^TT-trTCT (2) SRlTOTlfaPfi 

cFT sftfr TO TOfa ft? mm Tfftl^ft TO $ TON ft ftTRtftfWT 

ftftlR? '=Fld)'t, 4TM?: 


2 . Tlftfo TTItff fhjiH gKl ft? fftfft .NTT fsftlftl ^f) Hl-^dl ft fMfft? ft? fftfftcNI 

1948 ( 1948 RH 16) ^ ^ ^FFT-I ft TRT.T1U Tlft^ ft?-fftfTOT T*TT TOcTFT, ftnRft, ^ft^ft 
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v shh <?. 49 4 xxiv ^ oifap i t* j p terfafisra yf^rf^ff 3rpf:wfp< 


■ ‘ i VI) *te sfk fcRIR 

( pfe 19-5-2011 A3PT'3^ 

TO ctf TJ^ 


T^ste (ate ta) irim hrift prrsp ten 
b wk" 


"'pt "^TKpft, 


[PP. 13. 12017/231/2005-^] 


C* r* A 

atTPcTT mBt 


New Delhi, the 31st October, 20 1 1 




% .0,25 —In exercise of the powers conferred by sub-section (2) of Section 10 the Dentists Act, 1948 (16 of 1948), 
ine Casual Government, after consultation with the Dental Council of India, hereby, makes the following amendments in 
Pan-1 of the Schedule to the said Act, namely:— 

2 In the existing entries of column 2 & 3 against XXIV of Serial No. 49, in respect of M.S. Ramaiah Dental College 
and Hospital, Bangalore, Karnataka, in Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) pertaining to lecognition 
of dental degrees awarded bv Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka, the following entries shall 

be mscitcd thereunder:— 


■(VI) Oval Pathology & Microbiology 
(if granted on or after 19-5-2011) 


MDS (Oral Path.), Rajiv Gandhi University of 
Health Sciences, Bangalore” 


[F. No. V-12017/23/2005-DE] 
ANITA TRIPATHI, U^der Secy. 

ftet, 31 3t^r, 2011 

VRT,. 33T. 26.—OTfofWT, 1948 (1948 PTT 16) 3ft VRT10 3ft^P-riRT (2) SRT KtT Vlfacfpf PtTPPtri 
§T, steto T3 f^terr pftpr ft wrft xte arftrfwr 3 it ptp-i fft te fa p ftftlvp t, 

2 iftterr 3 ?Mppp, 1948 (1948 ^M6) ^ arpjftl^ ptp-i ft w* 99 ^^?fp ter mri 

srf^feTT oTRt ft-Rifhd pft RiPft: 

“looftten ftterr fet wk, 




18-5-2011 PitsmrfR# 

PTRTT PTH pft ft) 

fpfftrterteMt 

(^•Mrer 18-5-2011 3T«TPT'3Pft 

PTHlft w pft pf ft) 

PriftfftfTPP PPT PTT3P TJ sfrsj 
(■qf^fte^ 17-5-2011 
PT37T TO xft Tfi ft) 

rrg- 

(Pf^fftTHT 17-5-2011 xft 

PYPTcf PTTP pit ft) 

17-5-2011 ^3T8Tcnite 

PTPTp ^(R pft P^ ft) 


TP ftt T*t (ate ft«r. 


juicik 


TP^tTP (friteft,) 

^Khhi Iq^fatiip-H, xjftcfft 

TP ft tp osrrte,) 


TP ft TP (ftft) 


,pWfa 


TP ft TP fte) 




ivm ll—TSS 3(ii)] 


2012/^W 17, 1933 
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3tkcn^ 

(iqftt^TTcfr I8-5-2011 ^ 

T T?^T^ Tf^H ^ "ft) 


- _\ _ \r* r- . t \rv \ \ *\ 

(^f^r 17-5-2011 ^3?^^- 

^ tti if) 


(TtfK fclFF 17-5-2011 ^ 3T?^T 
i) 


18-5-2011 ^ 3 imnmi; 

WZlcl TRP? T[^ if) 


New Delhi, the 31st October, 2011 


^ (37^77^1) 

TH7 ^TiTf (3TkH^fef^7) 

Tnr^tTTTl (3M.) 

^ ^ (^rfep ^) 

1, 


l^l 77. if- 12017/7/2009~^] 
STt^cfT f^Mldl, 37^7 -Hf^q 


S.O. 26.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
1948), the Central Government, after consultation with the Dental Council of India hereby, makes the following amendments 
in Part-I of the Schedule to the said Act, namely:— 


2. In Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) after Serial No. 99, the following Serial number and 
entries shall be inserted namely:— 


“100. Yenepoya 
University, Mangalore 


Yenepoya Dental College, Mangalore, 
Karnataka 


Master of Dental Surgery 


Oral Pathology & Microbiology 
(if granted on or after 18-5-2011) 

MDS (Oral Path.), Yenepoya 
University, Mangalore 

Periodontology 

(if granted on or after 18-5-2011) 

MDS (Perio.), Yenepoya 
University, Mangalore 

Prosthodontics and Crown & Bridge 
(if granted on or after 17-5-2011) 

MDS (Protho.), Yenepoya 
University, Mangalore 

Paedodontics and Preventive Dentistry 
(if granted on or after 17-5-2011) 

MDS (Paedo.), Yenepoya 
University, Mangalore 

Conservative Dentistry & Endodontics 
(if granted on or after 17-5-2011) 

MDS (Cons. Dent,), 
Yenepoya University, 
Mangalore 

Oral & Maxillofacial Surgery 
(if granted on or after 18-5-2011) 

MDS (Oral Surgery), 
Yenepoya University', 
Mangalore 

Oral Medicine & Radiology 
(if granted on or after 17-5-2011) 

MDS (Oral Medicine), 
Yenepoya University, 
Mangalore 

Orthodontics & Dentofacial Orthopedics 
(if granted on or after 17-5-2011) 

MDS (Ortho.), Yenepoya 
University, Mangalore 

Public Health Dentistry 
(ifgrantedonorafter 18-5-2011) 

MDS (Public Health Dent.), 
Yenepoya University, 
Mangalore” 


(F. No. V-l2017/7/2009-DE] 
ANITATRIPATHI, Under Secy. 
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ftoft, 31 mRTSR, 2011 

7TT. 37T. 27.-777TR7K, 77 fftfTuftT? 3#m, 1948 (1948 77 16) 77 7R1 lOTtto-TTR (2) 'gTTT Wr? 

Ti Tftfti left |tT, W 77 ftocftT "toft ft TtFlft Tftft ^ 7T7, T^gRl ^577 3lfferfft7ft 77 q7 ftT7-I ft ffttofel 

ftftto TTftft f, 7m: 

2. ftftfa ftftft TTRSft fftftFT fTTTfft^ITclft. Tf^ 7to7?, ^RT HRR 77(7^77 fftfto?? fTfftft 77 ftFTTT ft tof77 77 
IftiTTftT 3?ftoTft, 1948 ( 1948 77 16) 7ft 3ftjfjftt ^ ftT7-I ft Tjft 77 ffttoftT fftftTft, fTftto, 7jft, 77 R 7 ' ftftt? ft* 
■-KV TT„ 49 ft XXXII ^ ftTftft TTcTft 2 77 3 7ft ftfcjTT tofeftf ft fftHfelfeM 9 [ft toft 3T7:^#TcT 7ft TTTTftft, 7Tft7: :- 

TRcR 3TFF 4dCl Tlftft 

TRTftlftsqftfe^ bftftftft (77 77R27 ft'g), 

(to^TTTTr 26-5-2011 Tftftlftto ftto ftT*ft77TC«7 f7W7 IftTTfTSJTcF?, 

TCTft 77T7 7ft ftf ftQ tofrft’ 

[ R7 ft. ftt-12017/44/2005-ftft (7ft)] 
3TftfrfT Iftwidl. 3?7? ??fft7 

New Delhi the 31 st October, 2011 

S.O. 27.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
19 48), the Central Government, after consultation with the Dental Council of India, hereby, makes the following ani endments 
i n Part-1 of the Schedule to the said Act, namely ;— 

2. In the existing entries of column 2 & 3 against XXXII of Serial No. 49, in respect of Coorg Institute of Dental 
Sciences. Virajpet, Coorg. Karnataka, inPart-I of the Schedu.e to the Dentists Act, 1948 (16 of 1948) pertaining to recognition 
of dental degrees awarded by Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka, the following entries shall 

be inserted thereunder :—■ 


"Master of Dental Surgery 

Public Health Dentistry' MDS (Public Health Dent.), Rajiv Gandhi University of 

(if granted on or after 26-5-2011) Health Sciences, Bangalore" 

IF. No. V-120 J 7/44/2(X)5rDF (Pt.)J 
ANITA TRIPATHI, Under Secy-. 

7? fTcrft, 9 2011 

77. 37. 28. —77 tofftTft, 1948 (1948 77 16) 7ft 7RT 10 7ft '37--7RT (2) 7KT 777 7tf77fti 77 ft#! 77ft 

77 ,. Wftt ftt fftftofl TftTftft Wft 77ft Tft^pTO ^77 tofto 7ft ft FFT l ft ftftFR 77ft t, 3T7f^ 

2 . TTTTrTTcftW fTTTfTUTcFT, ftHtel 7 RI 97H 7ft 71 77 fftftrTT fftf? ft 7ft TT^cTT ft TR ft 77 fftTTTTI ftftfftp?, 

iQa« ( 1948 77 16) 7ft ft 7FT-I ft 77? W7 69 TftvFT 2 77* 3 7ft Rftoft ft fft7fft%7 fttoft 3F7:to97 

... r, rT V • £y , 

..sy 7 mrTTT ) -^177; : _ 

'TTTRTTTft^ to ftftef ??lto ftg- 
ftof to, fttor 

*w&x to "tot toft 


(toftoT? 13-5-2011 7ft3?77T3to 
mRTft KR 7ft fji ft) 


( 14-5-2011 7ft 3?s?7T3to 

■^7T7 S 77H 77 7^ ft) 

toffttow 77 ttoftoi snftftto 
(7f7 fTTTT? 14-5-2011 7ft 3?*?7TRto 
777T7 7TFT 7ft 7^ ft) 




TftTfttTft? (7rtofej ^ tosftto?), 


77 7t 73 ? (tortoTft 77 toto?7o? 3?tto77?{), 
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14 - 5-2011 ^ 

y^ii ^ "FI* "ft) 


(%%RT 12-5-2011 ^ 
RT3Tc[3KR iJ$ tf) 

_ \_ -5fr-gx ♦ . A._ \ . *\ 

HlSmH IrSMKrll'^ll 
(%%T3> 13-5-2011 3T «re i 


# W)gfld«W cTOT TOH R5 %T 

13-5-2011 ^3T*F4T^n£ 


fa?«(fWtriq, %lcl 

*R«Fcl<Jevll? ftlV*lfNtfTd4, %TeT 


I? 7 ! Tt T^R ( *^5 

fwftrakro, %ici 



[RR 77 12017/3/2007-^] 

3rf^ ftrorat, 3m TTfa* 


New Delhi, the 9th November, 2011 

S.0.28.—In exercise of the powers conferred by sub-section (2) of Section 10 the Dentists Act, 1948 (16 of 1948), 
the Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely:— 

2. In the existing entries of columns 2 & 3 against Serial No. 69 in Part-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to recognition of dental degrees awarded by Barkathullah Vishvavidyalaya, Bhopal, the following 
entries shall be inserted thereunder:— 


“People’s College of Dental Sciences 
and Research Centre, Bhopal 

Master of Dental Surgery 

Public Health Dentistry 

(if granted on or after 13-5-2011) 

Conservative Dentistry ami Endodontics 
(if granted on or after 14-5-20II) 

Orthodontics & Dentofacial Orthopedics 
(if granted on or after 14-5-2011) 

Oral & Maxillofacial Surgery 
(if granted on or after 14-5-2011) 

Periodontology 

(if granted on or after 12-5-2011) 


Oral Medicine & Radiology 
(if granted on or after 1 v 5-2011) 

Proslhodontics and Crown & Bridge 
(if granted on or after 1 *-3-2011} 


MDS (Public Health Dentistry), Barkathullah 
Vishvavidyalaya, Bhopal 

MDS (Cons. Dentistry and Endodontics), Barkathullah 
Vishvavidyalaya, Bhopal 

MDS (Ortho. & Dentofacial Orthopedics), Barkathullah 
Vishvavidyalaya, Bhopal 

MDS (Chal & Maxillofacial Surgery), Barkathullah 
Vishvavidyalaya, Bhopal 

MDS (Periodontology), Barkathullah 
Vishvavidyalaya, Bhopal 

MDS (Oral Medicine & Radiology ), Barkathullah 
Vishvavidyalaya, Bhopal 

MDS (Prosthodontics and Crown & Bridge), Barkathullah 
Vishvavidyalaya, Bhopal” 


4644 GI/11—3 


[F. No. V-12017/3/2007-DE] 
ANITA TRIPATHI, Under Secy. 
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28 W3R, 2011 

377. 29,— w ^ftprar22-2-2008 ^ 37^7^71^-12012/3/2008-^ (771-11) ^ sR^' 37*17 ^ 
37Fjf%FT ■qft^ 3?f^rf=pm, 1956 (1956 102) VJ7T 11 ^ ’R-tfiTT (2) ^TTT TO TlfTOf 3T^T ^ W, ^ wm 

«7R#7 37Pjf%R 3 WT^ ^ ^ ^ ^<$K1 ^ ^ WT 4f 3?t7 7771^ TOft t : 

3787^ i- 

■33R! *4 ;- 

" '^TOtd ^7T«ZTR ’Tk^ fcw<5lfa«tltfq, , »ifc®jjS l ^ 7m ‘ftiftTOT ^ 

f^TT^l' (^fcR 3) 37cpf(T T^RT^Tl (WTPT f^f^cTTT) 37^77 TTPTcTl TO fafartll 37&TT ml *T«f 
^t.3TTfst. 4feVef q»W«>i, 7'ta^, - 5 ^ 3 J^T -4' 3rf?I%cT ftR ^ 7# 751^' ^ 7R*7 3 #T^TtH ^7 T*Af7 

f^f^JTvTb, ‘fatsl^U WT 7^71 '5TO 1983 W1 1982 $ 37«73T '37R£ KH ^ 

I | 

[77. ^-12012/3/2008-^ ('tf-II)] 
srftcTT fTOft, k^7 77f^7 

CORRIGENDUM 

New Delhi, the 28th November 2011 

S.0.29.—In continuation to this Department’s Notification No. U-12012/3/2008-ME (P-II) dated 22-2-2(j08. and in 
e.w; 1 cise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical Council Act, 1956 (102 of 1956), 
iliv Central Government, after consulting the Medical Council of India, hereby makes the following further amendments in 
the First Schedule to the said Act, namely :— 

2. In the said Schedule:— 

against ’Deen Dayal Upadiiyaya Gorakhpur University/Gorakhpur University, Gorakhpur, Uttar Pradesh’, 
under the heading' Abbreviai ion for Registration’ (column 3), the MS (General Surgery) qualification shall be 
a recognised medical qualification when granted by Deen Dayal Upadhyaya Gorakhpur University/Gorakhpur 
University, Gorakhpur, Uttar Pradesh in respect of students being trained at B.R.P. Medical College. Gorakhpur, 
Uttar Pradesh on or after 1982 instead of 1983”. 

[No. U-12012/3/2008-ls|lE (P-II)l 
ANITA TRIPATHI, Un^ier Secy. 

^ feft, 5 f^src, 2011 

^T. 377. 30.—^ 1^77 15-10 2008 ^ 37fN7J7F7T WR ^-12012/379/2006-^ (it-II) sf*rft 3fa 
TOTF? 37Tgf^7B Ufi77\ 1956 ( 1956 TO02) *TEI 11 3ft ^T-NRI (2) STO TO TTf^PTf ^7 TtftPT ^ 

777377 ft Wfa 3TP$fM$lH ^ 37mf TO ?£ 1^773/ 15-10-2008 3ft TO33 37f37$33T 3* 37377 ifi 3?l7 

’ftyfro 3ft 2008-09 £ 33^731 ftfero totr. HfthTT*! 33 ^jt^t ftfero TO13. -top 4 250 ^ 3ft -sr^m 

3331 37 3i7ft 37 ft 1 

[*7.1-12012/379/2006-^^-11) ] 

7j4 '•7'7-TTf^ 

CORRIGENDUM 

New 1 '>«:• V ■ -h the Stir December, 2v* \ 1 

S.O. 30.—In continuation to this Department s Notification No. U-120I2/379/2006-ME (P-II) dated 15-10-2008, 
and in exercise of die powers conferred by sub-section (2) of the Section 11 of the Indian Medical Council Act, 1956 (102 of 
1956). the Central Government, after consulting the Medical Council of India, hereby decided to withdraw the above 
Notification dated 15-10-2008 and restore the intake capacity to 250 MBBS students at Kasturba Medical College, Manipal 
& Kasturba Medical College. Mangalore from the academic year 2008-09. 

[No. U-12012/379/2006-ME} (P-II)l 
SUBE SINGH. D^. Secy. 
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wre : 2012/% 17, 1933 

^34W)«Wf Mlnrl , TSTSI 3flT ^TF^SfpR?? faru^i Odlrl^ 

(^mtaRfT mq$t f^rm) 

M fa#, 22 facPSR, 2011 

<KT. 3TT. 31.—TRRflR faftcT 3Hf^ld SRI ^ 3R<J?T ^ f^TT R# ^ RF RR?mH 4TRRT t fa 
3RR 4f #% RfecT (4(4 4t Rf 3TT#R 44f) fatfaTT ttr j^TR arfafalR, 2009 (2010 ^T 1) ‘SWT ^TTR fa^TR 

(hTs^T3^h'kh) f=m, 2011 ^£^wi(’ ^t afR w##wi 11 % wm wrr # afa4 4 4( r^ft fasR 

RSfl^RT «iim T^fa 34( fctpHH ’’TftfalRl’MT 4’ 3M^=K1 ifa 3IRR RRRT ‘{ffa; 

m: 3 ^trrtr, fafe rtr fam (rts# ^t anjqfao fwr, 2011 ^fm 8 ^R^-faiR (6) 3*4 Iwr 11 

^^R-fWT (4) RT RRT Rfal f4fa?7 RTR fafR arfafWT, 2009 (2010 RH 1) # RRT 22 ?R1 WR TTfafa RTT ufaT R# ^ 
4 r 4 # ^ifarfaRR, 11, WRR T^fa #4*^-641025 SRI fafaffid WW W*fa (T^Rfa #-HI) R# 

“iWu^dV' symi # 3fac* tjrr Rffa wcMifad r#t wi (#r 4rc ot) # Rjfar rtt, ffafa ws ^r rtr 

t) 3lk fatf 3Fp(SR faf 3^ TR 4t/09/l 1/229 

fa4T RRT t, 3FJR)<R OTTO Wt 4; 

^ ^ fa^ far trik rit mim aurnffa 3UcHifad #i imiui (t^rzN^) 11 ?r# srfVreRR 

^TRcR 30 fa.Tlt 4 3?R ^-TdR W 100 m t I WR 3fa?cT ( 4 ) 5 m t I T&4 V<% 3TT*fajcTR ^[fal f Fm&l TTcT 

#md «mddiHi* tufar sifaRgrFT ttoft t i -g^m ddo^fa 'smte (t*M 4t) 3t# eftcH RffaiR wfad rrrt t i^wi 
230 RlRd 3?lT 50 jJc^Mdf RRT RT ^'l4 =RdT "t I 



3n^frT-2 : ‘RT5R ^JT% «KT STUilRT | 

fOTH 4' 4t ^%T ^RR R3 ^frfcTn Wt f ^ ^ 

zfq 4'^4 4l ^ 4'^ RlfclO RR3 fd^Tcl ^ WteT TRT t I Wl<d«R ^(4 =FT TRT TTFRt 

si^uih T RT ^ I 

39^) R1 4f ^T?TT cRF ^ft t I ^l¥Tt =hfd^lH cR? ^4 4^4 # TJ/^t ^R/R^T 4(4 41SR 

f^R Rt^fRlt I 

3fa WehK W^RP ^IR (RTlclT ^T ^F^Jt^f) fWJ, 2011 ^ fPW 8 4? ^R-f^PTR (9) "SRI KtT 7lPRpj( 
^T WT ^RR 1R ^ rRRT RRcft f 14r R^R RfeRf ^ SH^HKH ^ T& ‘SRTMRR ^ 3TR4R faMai ^Rf fR^TR, P^l^H 
■% 3f5?7R afR ^\ RTR'Jjt 4 P4R4 "3RR 31 jH'rf^d RfSel RR fqlROWl fRRT T RI 4, (qplf^ci “f^RTl 4^44 4t 4 rt, R«n4cTT 
RiPtwR ^ RfeR "SlRRtrT 4(4 4( 100 fR.TIT. ^ 2 TIT. cRT ^ “4" 'RH ^ t^Td 100 4 10,000 R3F ^ ^5T 4 TTrRNR RTWR 
3TrRTcT (TR) 3^ 5 TIT. RT - ^ 3?te ^ “4” RR ^ 500 4 10,000 TRF ^ ^31 4 TTrRRR RNRH 3TRRRT (^) TT%R 

50 foTU 37te?TR 3TRRT^ t 3^R “4” RH 1 x 10 % , 2*10*, 5><10*, ^ t, ^ tidlrOdl "RT %»»c*f«»> 1 J>lN» R ^ 

TR^rt i 

[^T. 4. ^^^21 ( 135)/2011 ] 
4(. ■Q^T. 4tfW, fRR^', Wm RT9 f^TFT 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 22nd September, 2011 

3.0. 31.—Whereas the Central Government, after considering the report submitted to it by prescri't)ed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology ( Approval of Models) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (l of 2010) read 
with sub-rule (6) of rule 8 and sub-rale (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby issues and publishes and certificate of approval of the model of non-automatic weighing instrument 
(Table top type) with digital indication of Medium Accuracy (Accuracy class-III) of series “SSSET” and with brand name 
“EMERALD” (hereinafter referred to as the said model), manufactured by M/s Shri Shakthi Scales, 11, Marathakonar 
Street, Valendipalayam, Coimbatore-641C25 and which is assigned the approval mark IND/09/11/229; 

The said uodel is a strain gauge ty pe load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



/ Jir z ~ 






Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate & top cover of display, tfien seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A in switch has also been provided in A/D card/mother board 
to disable access to external ca 1 i bration 

Further, in exercise of iie powers conferred by sub-rule (9) of Rule 8 of the Legal Metrology (Approval (if Models) 
Rules, 2011, the Central Government hei T>y declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, a; ;uracy and performance of same series with maximum capacity upto 5|o kg with 
verification scale interval (n) in the range of 100 lo 10,000 for ‘e’ value of 100 mg to 2g and with verification sca|e interval 
(n) in the range of500 to 10,000 for ‘e’ val je of 5g or more and with ‘e ’ value of l*10 k , 2 x 10 k or5*10 k , where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with v htch, the said approved model has been manufactured. 


[F.No. WM-21 (135)/2011J 
B. N. DIXIT, Director of Legal Metrology' 
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22 ftTOP, 2011 

W. 3ff. 32.—TOP STf#*# ^RT ^ IPcpT P fcpR M TOTT^ W TOTO # TO t f# 

PM i #% MMr (#3 # mi ^TT^f ^f) Mm to faro arfafro, 2009 (2010 ^r' 1) ct«tt Mm to 
(TO#^T3 rf#vO Pm, 2011 # sppnr f afo jx to mt wmm i M wma wrn m\ 37^ # 3^ top 

TOT*JrfT WfIQ vMl M*P=J MPMjMf Tf 3 Tf*t! #37 3 ^H TOP Mil; 

TO: TO 7RTOC, Mm TO Mm (TO#'TO SPfflTO) tWl, 2011 # tWT 8 # TO-fWt (6) afafro li 
Mm-Pm (4) #PE*T fdfto TOl tW 3##TO, 2009 (2010 TO 1) m\ m 22 SRI ^tT iflfTO#TO TO# TO# |TJ 

■^f #?TfTOTO#*T, 11, ^te, to #^<~641 025 srcr fa rtf*# W#t (TOn*fpTOi-iii) mi 

‘' HOWO^lV’ *J*IPT M TOTOTO 7JTO #TO TOTOdlfdd d#H WT (pferof HI^T) TO TOP TO, fpRTO iJIS ^1 ^ 
M fPT^3^TO<HsV , % (PM T?PT^ 3TOT TOP TOST TOTf) 3# fs# TO^TOp fef 37lf T^f #/09/l 1/230 

Mm tot %, TO^kd wmm pi ft tot# i; 

mt top ^ fa^d top to to M. arraiftcr TOFrrofpcr #pd tototp (''Ppfp* p?q) 11 vm\ pfaroro 
mz t iooo from t alk ^jtor mm 4 fro. tit, 11 mtor toptp of) 200 m 1 1 sr# t*to ^ t fararo 

wt ufd?m ^totoptochto MM TOT^rgpq m i 1 w p?tt#to pft# (^ 3 #) TO?f #pd mF<«iih proffm mm i 1 

mmm 230 Mz 50 w$M v^draf *m t^fi w ' t rc ^ ^rrar t 1 



3n^ftT-2 : 'top M MfPm ^ftwwtug ^mum I 

MM M ^ fftfpn fd^id m MM x r #fcPT M ^rpt i 1 M ^ ^ MM ^^i^ajk 

^fq ^cr Pi Mm %ii 3 P\ Mwi mn ferp n^T tt top M mi m Miv ^r m 

mp dHildd Mm m 1 1 

3 q=RWi 3 *mft q^fp^R m 11 ^fasten m mM ^ ^ ^ ^ i M 

'Rtf^TTrqit 1 

Mi Mim top: Mm to Mm (to#' ^t si^h) Pm, 2011 # Mm 8 # ^?-f™ (9) m} MMi 
^t Mm mi ^ m topi mM i w top # 3 ?^p # m titoto # MmM ?rt tern, fedisH 

m mm: 3^^ to# p^rtf^r top m\ f^mWi Mm to t, PMPM M s j^pt # # to, #7 

^ r49ip d #Mm <mim #5m -m^M p 10,0007 T^#tt5 T^' totototo^rtp 

(t? 5) pf^r 50 M. m i 5000 Mm 3fa“-f”TO ixio* ( 2x10*. s^uf, miM Uiiro^ m 

^llrOd) T J#^ zn ?^£} # I 

[m M ^^i^-2l( 135)/2011 ] 
#. ip. Mm, PMm, Mm to I^th 
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New Delhi, the 22nd September, 2011 

S.O. 32.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval ofModels) Rules, 2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval ofModels) Rules, 2011, the Central 
Government hereby issues and publishes and certificate of approval of the model of non-automatic weighing instrument 
(Platform type) with digital indication of Medium Accuracy (Accuracy class-III) of series “SSSEP” and with bra id name 


‘EMERALD” (hereinafter referred to as the said model), manufactured by M/s Shri Shakthi Scales, 11, Marutjhakonar 
Street, Valendipalayam, Coimbatore-641025 and which is assigned the approval mark IND/09/11/230; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200g, It has a taie device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
Toe instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected bv hole 
m base plate & top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch lias also been provided in A/D card/mother lioard 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules. 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
w eighing instruments of similar make, accuracy and performance of same series w ith maximum capacity above 50 kg and 
upto 5000 kg with verification scale interval (n) in the range of500 to 1 0,000 for V value of 5g or more and with 'e’ v alue 
of 1 x 10\ 2 * 10 k or 5 * 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said appraved 
model has been manufactured. 


[F.No. WM-21(135)/2jOil] 
B. N. DIXIT, Director of Legal Metrcjlogy 
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22 fftcTRR, 2011 

44. 3TT. 33.—4^4 7K4TR 44 fqfftd 'Sffftl shift ‘gRl 3ft 3PRJ4 Rnli 4T 474 ^ MV^I^ 4!> 7FTT4T4 ft RTT 1? f4i 

^344 fftft* ft Hf&icl Tfer (ftft ft STFffcT ft@f) fftft43 17N fft^H 3tfftf447, 2009 (2010 44 1 ) 44T fftfftTT ~m fftdH 
(Tferf 44 3Pjft44) fwr, 2011 ft 3444f ft ft ftft «n4 4>t ft fft d J lldK Tlftp 4ft dftft ft ft 344 ft§d 

44Tft4T 341^ T^TI ftfc fftft4 ft •3 1 h^ c ki ft4T U4T4 <t><ai ft 7 !!; 

d4: 3R ftftfa 7R447, tt&F 7T4 f2RR (ftsft 4?T S7jft44) ^PR, 2011 ftftm 8 ^37-fw (6) ftftfftRT 11 
ft 34-f444 (4) ft 7TO ft34 fftft47 7T4 IftdH ftft444, 2009 (2010 44 1) 4ft 4KT 22 £7T 44R TTfftrft 44 44B 474 ^ 
W 3TP7T ftcH)d)ft, ft 30-4/1, ft ft 7R4 TTm, ft ft 44T, ftdf-600078, dfftddl^ SKI fftftft? 3^4 W% (44rftrT 
4ft-II) dft‘‘fttf34ft’*ft4dTft ft4PP7^ft^ STWlfdd ftd4 3M4T4 (34d3f4 7r?4) ft ftfed 44, IftRft sfT5 44 4B 
“ ftfH4{” ft (fftft^'fTft 47414; 744 TO^lwt) ftft fftft 3^ft$H fftf 3TTI TTp ft/09/11/290 77^f?B fftTT RTI 

ft, 3pjft44 wm dft 47 ft ft; 

34tf HlSd T743 fftjB ftd y=hR 44 RR ftd 3TRTfcr 3R44Tfd4 dlcH <5M=h<^| (cUfcl 3N di^M) ft I gfiftl 3Tfft44TR 

sprit 320 m ft ft* ^fRR qm r 200 fft m ft 1 wvm hnmih sKm ( i ) 10 ft. m 1 1 443 stt^cr ftftr ft fftren 

7T4 ft4YI4 M°f°bd4fcR4 SfifftT 37T^dd 3P44 ft I 4447T 74«ft43 (7d ft ft) 94?f ftd4 ftftlW 344$T4 474T ft 1 

nSM4hui 230 ftcd 3?R 50 4771441 4RT fcj^cl 4414 47 44*f <+,<ai ^ I 



3fl«j>(rl-2 : hTsc*i 3RtfdFr «tv(^ ^tT 4t'.*Hi«<«^ 5i4iim I 

PsR-Md 4ft 4T4I R 'Hlfd*i ^PR fti+ld '4R ^•PHd R7 yllcl'i 4>t ^iHl % I ^-Tlci ^TTPT ^4 ^ ^ ^<rl<i sift 

3fq qFBR ft' -aft ftr #ftt ft fttfdP dFR fd4!d 47 fttd ft ft^T 441 tl ftfed 4^t 47ft ^ ^Rft 4H ^ Rdft fttd^TO 
■5FRR 3dtl'cB ftBl R4T t I 

dR^FTd ft 4T?ft 4ftdftTR cT^ 7^4 4ft 7jf44T I 4T?ft ftftdftTR 44^ 4^4 4ft ft4i4 4> tdft Tl/ftl 44ft/447 fttft ft fs M 
ft44 fttftRT44Tt I 

ftft ^t4 4R4»K t4f44T Rjif (nT^dT 44 34^)<d) ftm, 2011 ^ fft4R 8 ^"34-fft4R (9) ^RT3T44 7Tf44ft‘ 
44 Rftftf 474 4F ftftPd 474t ft f4> 744 ftfed ^ ^ W WTO ^ 3T4ft4 Tftt fftWai ^RI dftt fft£T4, f5BT?4 

^ 375HT 3^7 Tftt RINift ft Pdflft 344 3Tjfttf44 RT5d ^T fftfftftd f47TT TRl ft, 3ftt ftft ftt ft4T, 4^4441 sift 

44ftqi4B ft4fd434474T fttftfft 1 fft. m ft 50 fft.41. 447^ 100 ft 100,000 447^1 RTft RoqR4 4FRT4 

3T4TJd (R4) ftft 100 fft.41. 4T3Rft dfft4^ “I” 4H ^ fdti 5000 ft 100,000 447 4ft ft4 ft Rr4FR RTW4 ftcul'd (44) 
4l%4 50f4^.m 443 4ft 3Tf44BR Wf[ 4tft ft ftft “^”4T4 1*10*, 2*10*, 5* 10*, ^f, ftt «lll(<Ri 4T 1 J I Tf434T 4JR 

4“ 74^44 ft I 

[44. ft. ^^44-21 ( 123)/2011 ] 

ftt. 44. f4ft4T47, f4fft43 4T4 fftdH 








THE GAZETTE OF INDIA: JANUARY 7,2012/PAUSA 17.1977 


24 


[Part II— -Si 


ec. 3(ii)| 


New Delhi, die 22nd September, 2011 

S.O. 33.—Whereas the Central Government, after considering the report submitted to it by prescribed n 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the prov) 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the sa 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied condib 


ipihority, 
sions of 
model 
ons; 


d 


Now; therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Table Top Type) with digital indication of High Accuracy (Accuracy class-II) of series "PLATINUM” and wil h brand 
name “PREMIER” (hereinafter referred to as the said model), manufactured by M/s Abha Technologies, No. 
31-A/1, P.T. Rajan Salai, K.K. Nagar, Chennai-600078, Tamil Nadu and which is assigned the approval mark IND/09/11/290; 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Ty 
a maximum capacity of 320 g and minimum capacity of 200 mg. The verification scale interval (e) is lOmg. It 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
result. The instrument operates on 230 Volts, 50 Heitz. alternative current power supply. 

Figure-1 


pe) with 
s a tare 
vvjeighing 




Figure-2: Schematic diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate & top cover of display, then seal wire is passed through these two holes atiached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mothe: - board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with 
verification scale interval (n) in the range of 100 to 100,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval 
(n) in the range of 5000 to 100,000for ‘e’value of 100 mg ormore and with‘e’ value of !*10\ 2*lo k orSxlO*, wherskisa 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21(123)tt011] 
B N. DIXIT, Director of Legal Metrology 
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22 faKRR .2011 

cRT. 3TT. 34.—<5Ffafcr TRRTR KP fafSK ^Rl ^ Ufafa ffat£ ' C TT faRR RTfa fa RF RKTRH fa Tpn ^ 

^ ffafa - 4 ' fa% fafe<3 (fafafaR 3 sn^fafai) faffa* -tm ffaiH fafaro, 2009 (2010 rtt i) r*it faffa* m te 

(Tq^r N fw 2011 fa K*fafa fa $ fa* ^ ^ fat faRRHT t ffa eFITrIR ufaR fat 3TqfH fa fa "3RK fafeft 

■CRTT^fcIT «RTR TTShl fal fafaH RffawM fa TFJ3R faST WT RRcTT faRT; 

sra : 3mfaRfaTRR7T,tfafaRTTOlfam (fasfa'RTTafafafa) fro, 2011 fafro sfa^-fro (6) far fro 11 
fa KR-fro (4) faTim fafaR tfafa *?rtr toR afafam, 2009 (2010 rtt 1) fat rri 22 ■gro wi ^iffaifa ^1 RfaRKsfa^ 
fa*n$ srmi ^fafafa, fa. 30-tyi, fa fa urn rcift, fa. fa. mi, %^-600078, fafamrg srcr ffafafar w wtfm (q*n*fat 
cpt-in) KTct “fafa’ !> ps^ fa 3W7 TJRR R%R 3?4^^lfcfd facH (fagpf faR KI?R) fa RT5cT RR, f^RTfafaSRIT RTR 

fal ffa£ SFjfafcl fR$ 3RT^ TT^T ^t/ 09 /l 1/291 UH^fm ffaRT RRt 

t, SFffalRR WTO ^Tlfa RRfa fa; 

"3«m falScT RRT IfafTR fast TOI RTT RR facT STTRlffal 3RRRlfcld farH 3WT (t^T fafa "SRPT) t I "S^fat 3rf^F>cR 

aw 30 ffam fafak '^tcpi aw 100 m fa i tttrtrr rtrrr farrcra (i) 5 in. 11 w$ ^ anfargm gffar fa tor *m 
yffav ra Rifor opfargm wr fa1 RRrm ^tpsNt ^rfate (t^pt i fa) wf Kim Rfwr RR^fficr rrri fa1 totrr 

230 fape 3?K 50 RcRRtfa VTTT ffa^R 3RI4 RT Rirfa KRKT fa 1 

%-1 



3TTK>frI-2 : "RR fat ’fftf^RT ^JT% KvT TTT5RTSUgf ^KniRT I 

fSTR^ ^\ R ^ TT^’R RRR f-FFIcl KR R( Rlfel J l K?I ^TTcft t I RtKT ^ TTFl ^ 1^ fSTM^ zfa. 

Zf9 Kv5R ^ ^f ^ R)f^M KRT fn Wl Rtel ^T RRT t I RfecI ^ R)a^ KR^ ^ "TOR KH RK> wft RjlRIKS 
v^FRIR 3V<W f^RT 7TRT f I 

sfr1^iRRr-| i 

^fR <#^4 tRfyKT -RJXI (Rf?FTl’ R^tK 5 !) frm, 2011 ^ fTO 8 ^"3R-1mn (9 ) £RT 

^7 WT ^?. Rf ^!T KR# t 7?3fK ^ 37^1 ^ WTO ^ wfa KRt tK ^l Kl ^RI KRt fefd, 1^T?K 

KT 3^RR 37k'3lff TTOt R f^RTR K4K 3^J?Tf^T RfeH RT MmW fw RR( t, fafaftcT K# ^ ^ Ra?^ 3?R 
sFf^flm ^Kim -qar^r <t %?\ ■£ $00 fa. T M R 2 TIT, ci^ ^ “f ” ^PT^fm; 100 ^ 10,000 K^T Rft ^ TWPT RTWT 

^T Ufa) 3?R 5 Vt RT 3*fa ^ "f 1 m RT 500 R 10,000 cFTT^TR ^ RcWT RTWT 3RRM (Tfa) RfacT 
50 ra. w kt! Rfa^:r T 7TR" "^r-1 sm li f ^1.^o*, 2xio*. 5*\o*,"% t, ^ ww rt RT?jfa ^ 

■RT^TR f ! 

[RTl. fa ^^Tfa~21(123)/2011] 
fa, 'fa, faflm, fafar^;, fafaK: rtt fawK 

4644 GI/11—4 
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New Delhi, the 22nd September, 2011 

S.O. 34.—Whereas the Central Government, after considering the report submitted to it by presented authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009(1 of 2010)and the Legal Metrology (Approval of Models) Rules,2011 and the said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Table Top type) with digital indication of Medium Accuracy (Accuracy class-III) of series “GRAND” and with brand 
name “PREMIER’' (hereinafter referred to as the said model), manufactured by M/s Abha Technologies, No. 31 - A/1, P.T. 
Rajan Salai, K.K. Nagar, Chennai-600078, Tamil Nadu and which is assigned the approval mark IND/09/11/291; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has tare device 
with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 


Pft'mier 



V=;-. • V. .09©, 
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Figure-2: Schematic diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate & top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch lias also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also < 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 
verification scale interv al (n) in the range of 100 to 10,000 for ‘e’value of 100 mg to 2 g and with verification scale Interv al 
(n) in the range of 500 to 10,000 for ‘e’value of 5g or more and with V value of 1 * I0 k , 2*10*01 5*10*, where k is a |x>sitive 
or negative w hole number or equal to zero, manufactured by the same manufacturer in accordance with the same prjnuple, 
design and with the same materials with which*, the said approved model has been manufactured. 

[F.No. WM-21(123)/20U] 
B. N. DIXIT, Director of Legal Metrology 
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RTF, 3ff. 35—■^^T 7TRTR faftcT Hlftw»l<t 'gRT 3^ 3R<R R f^R ^ ^ RRHc^ 7RmH it RIT ^ fa 
fatti i Rf% (iti it ^ 3n^P% ^sf) ^OTT falR SlfifWT, 2009 ( 2010 ^T 1) cT«n fatRT TO fa?lFI 
(^TSRf^T fppr, 2011 ^ TOTtjf ^ 3R*R1 3ffa JQ «TR ^ fliPH 1 1 fa WM* M iff SRfa i it 33tT TJpS® 

ww{ t^tt 3^ if aq^^wi ifa wr ^>rt t$*tt; 


3r : (tfeif aRifar ) farc ,2011 (6) zfttPm 11 

^irc-faR ( 4 ) 2009 (2010 ^>r 1 ) ^ m 22 m Tm ^lfafa ^r trW ^ 

3TTCI t^Fltitit , i. 30-13/1, it it TRR 7RTR, ^ # TO, 600078, cri*RrPfl§ 5TCT fifdftd TTm WtfcTT OWT*fa 
^nf-IIl) 3R3^d cjfcRTOUTO (^)d9j|4zif^) ititfSH ^T, firfa wz m TO 

u ittTO ,, t 3?rt fai 3T^R faf 3(1$ TRit/09/11/292 '-HH^Id faTT TO 

i, 3RHKH STCRTR Rf# wt t; 

^cT ifSR TRT I^FcT t^T W RTT *TTC 3TT*nfR 3T^TtRcT cfcR ?WT (^iWf ^TR) t I 37fat arfasm 

smcrr 1000 fam itr rtot 4 fe m 11 wzm wtr to ($) 200 m 11 ^ trt smfaj^R t fararar 

TTcT IjfcTTR oqcfc^^dTrH^" mfR STriRcR 3PTRi I 3R>T?T <Joh 4^ SliW ("OR $ it) 3R?f clTVl’i T rfRTR «tKd! o l 

3Mc*>oh 230 itee afp 50 ^ yr^dt mi t^r 3m ^ ^ni wt 1 1 



3flej>fcl-2 : Hlitl fat fatf?RT ^7% R»T it'ddl'MoSE S(4y(H I 

feTO ^t mr i i ^rc itfem ^ft ^nit i 1 afrr 

zn mr i it iit* i i tfif^iM i itei t ptt ^i ifeR ^ ^t trt sn&it it^RR^ 

smm ~i^k\ iPTT 11 

<J l R7 u l i qisO ^fel^li cRT ^ft i I RTFTT ^f^RTR cRi '9^ ^t 7RR ^ fcrIH T^/it ^li/'H^< Rti i fT9 

feR itfmiRit i 

tr^tt ttr f^rn (iqrfeRf ^t 3^irR) fro, 2011 ^Itot 8 ^^r-twr (9) m WTifmt 

^T OTT ^ RF itw ^ft 11% Z$K\ ^ ^ W wm ^ ^TdicT 37lt faMd! ^TO '37ft Hn^ld, fe'd^d 

e£ ar^TR afk 37ft 7?wit ^ ^?r 3i^)R?d ^t fiWo? fm? trt t, faftftd 37ft ^ ^ it wirn alk 

^riMRR ^ citcR <19^1 it #t it 5 TIT. ^TTBTTCt 3TftRT^ U ^ M m =£%Ti 500 i 10/000 TRTRt ^Ti WH hIHMH 
imiR (TR) Tfe 50 f^. m i 5000 %. TJT. CRT ^t 3TtecR ?FRT t 3ft7 * 4 ^” m lxlO % , 2><10 % , 5><10 % , ^ t, it 
^-HRRT RT ’^RTRRT R ’?RT ^TR^eR "t I 


[m 7T. ^^TR-21 (123 )/2011 ] 
it. TR. itf^cT, MvidT, fifem ti?!R 
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New Delhi, the 22nd September, 2011 

S.O. 35.—Whereas the Central Government, after considering the report submitted to it by prescrilied authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Meti ology (Approval of Models) Rules, 2011 and tl ie said model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule It of the Legal Metrology (Approval of Models) Ri Jes, 2011, the Central 
Government hereby issues and publishes and certificate of approval of the model of non-automatic weighin g instrument 
(Platform type) with digital indication of medium accuracy (Accuracy ciass-IU) of series “MEGA” and with brand nat ne 
“PREMIER” (hereinafter referred to as the said model), manufactured by M/s Abha Technologies, No. 31 -A/a, P.T. Rajan 
Salat, K.K. Nagar, Chennai-600078, Tamil Nadu and which is assigned the appro' al mark ft JD/09/11/292; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
maximum capacity of 1000kg and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on ?30 \blts, TO Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connecled by hole 
in base plate & top cover of displav, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing ?>rovis>oit of the model is given above. 

The instrument has external control to calibration 4 dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise oi ine powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules. 2011, the Central Government hereby declares that this certificate of approv al of the said model shall also cover the 
weighing instruments of similar 'nake, accuracy and performance of same series with maximum capacity above 50 kg and 
up to 5000 kg with verification scale in erval (n) in the range of 500 to 10,000 for V value of 5 g or more and with ‘e’ 
value of 1 x 10 k , 2 x 10^ or 5 x 10\ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the ne principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F.No. WM-21(123)/20Ii] 
B. N. DIXIT, Director of Legal Metrology 
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RR. SIT. 36—4^4) RTRK RTt (R4 cT RlfaRlKt SIRSRRRpT 44^ RC fRRR RR* 4 RTRi'^R$ RR1RR SI RRT t % 
SRR 44% -4’ Rf% RT5?f (44 RT R^ BTT^rfs 44) f4f4fT RR fRRR 3TfR%RR, 2009 (2010 R71 1) RRT RR f^TR 
(RTSSH RTT RRRkl) %RR, 201 i 4 ST«mT *4 RJFR I 4k fR RTcT 4 RRFRT 414 cRTRTT TO1 41 3TRf4 4 41 SRR RT-lcT 
rrt4tt rrtr t4rt 4ft 1 r14r 4^4ri44 4 sr-jrr 4rt rsh rrrt rrtt; 

3RT: RR 44r RRFR fafRRT RR tRRH (4k4 RR R^RftR) fRRR, 2011 4 FRR 8 4sR-fftRR (6) 4ft %-qR | j 4 
SR-tRRR (4) 4 rTO RfSd f44f RR f^H 3Tf¥4fR, 2009 (2010 RTT 1) Rll RRl 22 SIR RTR VlfRR4 RT #i R'RT 'gR RRR 
R^cft t4c 7 4., 210, #3fcR Rjfe. -gSff-400003 ‘SR f4¥4<T R*RR RRJ*%T (RRTRRT RO~ III) Rt 4 RftftTRt stsf ’ ’ 4 3RTRT 

'fRR R%R 3RRR7%R 4 cR SWvR (t-RR SR R?R) 4 RT^R RTT, %1 r 4 W£ RTT RTR 4 ‘ RRt4” t (fRft TRR ?R4 RRRR SRcf 
RTb'ei RTR RRT t) 4ft fRR 3 -^Ri-R fftf 3T^ RR 4/09/11/3 i 1 RR^SR f^Rl RR1 |, STfte RRTR9R ^41 RRRT f; 

SRR RTSeT RRT fspfTR 4 r RRTR -^T »TR 4vi RIRTfRT RRTRfe 4cRf SRRTRJT (SRRT SIR SlfR) f, \ ^RRTl RfftRTRR 
TtfRRT 30 14.RT. t 4ft ^JRcTR ^OTrff 100 RT. t ! Rrim RTRRPT 3RRTcT (^) 5 RT. t I ^r 4 R4 RT^l^R RfccT f 14 rRt 1 TTcf 
^TRRvrRlRTR)' RTfRT 3R4ig^ R»RS, | ; W- T ScR^RT^TRte (Rel i 4) cikR RfORTR SR#RT RRRT t I SRRRR 

230 4qE 4* 50 ^ RrRTdiri RRT fa?Jcf W RTRlR RRR( 4 I 

3R^fR-1 



'3R^frT-2 : Rf5?T 4t 4f^PT RR RTSRTR^T RTRRTR l 

f4F?4 4 44 4 R OTtfRFl RTR3 fRW RR 14 rR R( RtfrR 4 RRTt t I 4cl 4 RTR fR f4# 4 RR Rfe SIR 
sfq R rR 4 44 4 4 RtfcTR RTRT f^RHRTRR 44l 4 R4 RRT tl RT^R 4f 44lRS RRR 4SRR4 RT RR1 wfl RTRRRS 
STRRTR SRClRR f4n RRl t I 

STORT 4 RI?4 4f44?TR RRl RfR 4t RjfRRT t I Rl4t 4PeI^'H RRT RfR 4 4^4 4 R,4 4k 4 f4l 

4RR RlkRTRRTt i 

afR44 r hiri 044rrr 14tr (r44rr r^oVr) Rtrr, 2011 4f4rq 8 4sq-1wT ( 9 ) ^kt rsr vif4i4' 
RIT R4R Ri4 R? 4rRT RRcft f f4 SRR 4 3R£RM 4 fR RRTRR? 4 44% ^41 f4SR%T ^1R s4 f44cT, ‘feRlfS 
4 3t^rk 3 % s4 rtr4 4 I4r4 s^t srynkcT rt^i rh f44R%i 14 rt rrt t, f4i4f4R s4 *jwt 4 44 4 4rt, rrt4ot 3 % 
rit4ticB 4 riicRT3wn 4144 4 100 14. rt. 4 2 rt. rrt4 rh 44tr 100 4 10,000 rri4t4 rtrtr=jrtwr 
3%RcI (RR) 3 |k 5 RT. RT Sr 4 3|fR^ 4 ‘4*' RH 41^ 500 4 10,000 RR1414»T 4 RcRm RTRRH 3%RcT (RR) R%cf 
50 f4.Rl. RRl41 3lfRRlRR J^tRRT Rl41 4k “i”RFT 1^10*, 2^10^, 5><10 % , 4t, 4 RRTcRRT RT RCRIRTRl rt ?JR 4 
RR^eRt l 


[m 4 ^\RR-21 (146)/2011 ] 
4. RR. 414R, tR^RRl, 144^ RR iRRR 
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New Delhi, the 22nd September, 2011 

&0« 36 .—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
vaCsfied iffd the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model 
is likely io maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2(1)10) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 1 i of the Legal Metrology (Approval ofModels) Rules, 2011, thi Central 
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
Table Top type) with digital indication of medium Accuracy (Accuracy cJass-IIJ) of series “PSC TT’ arid with brand name 
’EVERT ADY” (hereinafter referred to as the said model), manufactured by M/s Popular Scale Co., 210, Janjiksr Street, 
Mumbai-400003 and which is assigned the approval mark IND/09/11/311; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Tyfte) with 
a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tai e device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) dirplay indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected byf hole 
in base plate & top cover of display, then seal wire is passed through these two holes attached with seal. A tylpical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board 
io disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology’ (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2 g and with verification scale interval 
;n) in the -ange of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 * IO 1 ,2 * 10* or 5* 10*, where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

(F. No. WM-21 (146)/2(j) 11 ] 
B. N. DIXIT, Director of Legal Metrology' 
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R^ferft, 22 feiR, 2011 

W. 3TT. 37.—R<TO< TO, faffR RlfTORt TOT to 3R^R ftto R7 feR TO# ^ TO TO 5t W f f¥ 
TOT ftto -4’ toTR Rfe (#t# 5t R^ TOffR to) fafTO RTR fed tofTOR, 2009 (2010 TO 1) R«TT f#fTO RTR feff 
(^rrseff to an^toR) fror, 2011^ tor# ^ 3 rj*sr f ark w tot 3 # Rrmhi t fer down ton 3ft dtor r Rt tot rrto 
to^rt tor? tonT 3m fRf*M Rftftofto' #f 3 <rjto ton tor tort ton; 

3TcT: 3retoto^TO*,MTORTRfeR fer, 2011 ^fRRR8^5R-f#RR (6) tofWT 11 

^TO-fRRR (4) ^ RTR RfecT fafTO RTR fed to#TRR, 2009 (2010 TO 1) R# TOT 22 IRT TORT toRTRt TO TOIR TO# 1? 
to MPpR tod TO, 210, '^TOC ^-400003 ^RT Md R*RR RTORTT (RRRfRT to-III ) TOct ‘‘Rfe^t tot M 'J®RT 

31TOTO yfetl SRRTOfdR dtdl TOTORT (toTORf Z!^R) #t R!5d TOT, fdtot TO5 TO RTR ‘ 1 y,=ll5l ’' T? (fto '?RR 1RTTO 
R7RTR;TOT RT5R TO?T RTO t) to M ST^Rto f#f toTO 5t/09/l 1/312 fel -TO f } 3T^MK=f WTO TOT ^Tcff I; 

TOT RT5d RTO tol 5T5RTT 3* RK tof STTOTftcT SRRRTfdR RtdR >fWT (feRR# RRR) f l JQ*& toRTOTR 

strrt 200 fen. to ^rrr strrt 400 m 1 1 rcTOrr rtrrr toRd (^) 20 m 11 to rto sntojdR Rfro f ftoro to 

to?Tc! <2mdHlrR<*> mftcT TOtorJdR RRTR "I I TOI TOT#TO tofe (Rd ^) Rto TORT RftTOR TOfe TORT t ! RRTOd 
230 «lW to 50 RcRltof ^TRT f#~^a R^TR R7 TOT# TO7RT ^ I 



3ii<j»frf—2 : mT-SCI RftfRR ct><^ cRT 5TRUTR I 

fern ^ ^T5t ^ ^ toRT RFR iTOTO 3R ftoc^ RT RtfRR Rp tot t I to ^ 7TT«1 ^5 ^ l^to ^ to to 3TU 
to TOR ^to 5t to R y1fd J l TOR fHTOd TO tol R tor TOT t I RTTO TO toto TOR ^ TOTOT TO TO TOUTO 
TOTOTR 44/1 TO fto "TOT ^ I 

TOTORT ^ ‘TOfr to#?H TOT R1TR ^ ^ toto TO TO TOR ^ fto tot TO5/TO to R f5R 

fto RttoTOi i 

to cfrto 7RTOR MTO RTR feR ( tod'f TO STRRto) 2011 ^ fTOR 8 ^RR-fTOR (9) TOT TO tofTOt 

TO Rto TO^ TO ^ toro TORt t fRr TOT RfTO ^ 3TRRto ^ TO RRTRRR ^ 3Tcto tot ftoRtrTT TOT tot ftold, feTO^ 

^ s^m to tot RTRrft ^ fato tot ar jRt^ tod to ftoto fer to t, Itofto tot ^ ^ ^ to, Rtorr to 

TOtodR ^ RtdR TOFRR Rt to 5 RT. RTRto toTO"^ u |” RTR ^ fe 500 ^ 10,000 TO 3ft TO ^f TOTTRR RTRRH 3RRTO 
(ttr) TOr 50 Ito.rt. 3 5000 fen TO^t torrorR totrt to t to “I” rtt ixio % , 2xio % , s^io^to t. toptort 
ptctottoto ''jroto tot '?xf cr to # i 


[TO. R. 5^RR-21046 )/2011 ] 
dt. to toiR, toro, tRfto rtr fen 
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New Delhi, the 22nd September, 201 f 

S O. 37.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the 
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 

conditions; 

Now. therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of ioiO) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 1 1 of the Legal Metrology (Approval of Models) Rules, 201 1, the Central 
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Platform type) with digital indication of medium accuracy (accuracy class-ill) of series “PSC FT’ and with brand name 
“E VEREADY' (hereinafter referred to as the said model), manufactured by M/s Popular Scale Co., 210, Janjikar Street 
Mumbai -400003 and which is assigned the approval mark IND/09/11/312; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform lyie) with a 
maximum capacity of200 kg. and minimum capacity of OOg. The verification scale interval (e) is 20g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instnmienf operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure*) 



Figure-2: Schematic diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes aha Tied with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/motlier board 
.disable access to external calibration. 

F-rther, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011. the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
" eighing instruments of similar make, accuracy and performance of same series with maximum capacity from 50 kg. and 
upto 5000 kg. with verification scale interval (n) in the range of500 to 10,000 for V value of 5g. or more and with l e ’ value 
of 1 >- 10 k „ 2M0 k or 5* 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


fF.No. WM-21( 146V2011 j 
B. N DIXIT, Director of Legal Met rology 
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22 fesR, 2011 

*FT. 3TT. 38.—1TOT ^T, fafttT STCT ^ 3Rg?T fW RT feR ^ VWm R*1T $ f*F 

to fcte 3 *rf% Rfe (tt ^ ^ 3n^rfcT ^f) fafer im ferr arfafeR, 2009 (2010 ^r 1) <rar fafe im ferc 

twr, 2011 3T^FT W J -fl t fa mm 3fe 3Rfftl -$ *ft Rfe 

W*fclT ^FITQf T^IT 3?R fqf^H HftR*(W 4M$W T^T Tl^R ^RcTI Tj^TF; 

3RT: 3RT TO< , fifirerRTTfeR ^T appft T H ) fel, 2011 ^fwi 8(6) afofWT 11 
^•grq-fwr (4) Rfea-faftre? q rc 2009 (2010 1 ) mrt 22 sm wtt ^ifeif ^rifer^^ 

r. 13/366,~qt Ty i g g yi i r^ts ,^ srt, srersfcrgrc Erinfe^ q qi *fai (-q^m^ii )^ ,, iM 
-^HV’ *jWT ^ 3feTTJ^ngfel 3T^T%cT cftm^T^T (’^T'ZR^r) ^1, WS^I TO “W-«fe t 

(fe 1^ <44d oTStf 4*1 0^11) afc frpft 31 j q ^ 3Tlj T^T ^t/09/11/265 TOjffild fel l WK t, 3 1gt fe TO » m 

t#5cT -^5T TOT ^ «1R ^T 3TTOfe Strife cftcR ^TO^I (^H TO ^T) t I ^TT^t 3lfTOm 

TOST 30 fen. 3?R ^JTOT W 100 TIT. t I RcTOH HI1HH 3TcRF?T (3) 2 HI, f 1 ^f ^ SfllfageH Tjfat t fe^T TO 
3lfrTO *44<*>H1cM3> mftcl 3T0^JTO3rTOt I TO7T TJWsfe (^ ^ ^t) TOf cjfe < fe n H Wffrcl ^T3I t I TOvT°J 
230 %e 3fa 50 ^ yfWdT *1RT faSJfT 3m TR ^rtit t I 


3U^T-1 



317^-2 ; nra?r ^ Rtfm g»r% w 4 )^hw^ wmrm i 

fefe Tfen feM fef^ Rtfe fet i sflT 

ZN '3rcR R ^ ^ TTH^FT cjl^i fi^cl TTtrf ^ ^fTsI Rm I? I oTsrJ ^ '3 T R^ RiT 

Zl'tMTR VmO«M fe RRt f I 

^TOOn R' W3t ^fe?PT ^ gfei +r^K^^^ , 1^ c f 

fer RtfenRit i 

3TR TR^FR feH (Rfef 3T^fe) tTO, 2011 ^ fel 8 (9) ^ TO TTfetf 

«RT SF7FJ Rl? Wf9 u f] «P<d) ^ f^F '3^1 Of^d ^ ^ fTT yRiuR^ ^ ^fT^d "SRt IqPi*ilai 'gRl 3Tft f^5)d, 

^ 3TJRK 4t Rmt R feR 3/^)f^d Rfe ^ fefer fe t, fafaftd ^ ^t ^ W«tcH 3?R 

^ cfer Rtwt wr i fR.m ^ so fen. 100 ^ l , 00,000 to ^ rcrfh tor 

3RRRT (^) 3Tk lOOfR.m RT3RR3Tfe^“1 ,, RH^f^ 5,000^ 1,00,000 ^^^^'iPmnTOR 3RRI^ (T?5) 
Tte 50 fem TO^t 3TfTORT^TtTT^lBt3fR < ‘i ,, TTH 1x10*, 2x 10*. 5^10*, ^t, tl41c*Rb ^ -?pl 

^ f 1 


[^T. R ^^T37T-21( 155)/2011 ] 
^tfe, feT^, fRfTORmfeH 


4644 Gl/11—5 
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New Delhi, the 22nd September, 2011 

S.O. 38.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the 
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 2 2 of tire Legal Metrology Act, 2009 (1 of 2010) raid 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, (he Central 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument (Table top 
type) with digital indication of high accuracy (accuracy class-II) of series “CT-JP" and with brand name “CAL-TECH” 
(hereinafter referred to as the said model), manufactured by M/s Cal-Tech Instruments, No. 13/366, Md. Rahaknathullah 
Street, Kadapa, Andhra Pradesh and which is assigned the approval mark IND/09/11/265; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30kg and minimum capacity of 100 g. The verification scale interval (e) is 2g. It lias a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also ci >ver the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with 
verification scale interval (n) in the range of 100 to 1,00,000 for V value of 1 mg to 50mg and with verification scale interval 
(n) in the range of5,000 to 1,00,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 * 10\ 2 * 10 k or 5 * 10 k , whe re k is a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (15a)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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22 fWSR, 2011 

SFR. 3R. 39.—sfrsfa R*RR RR, fl%?T RTfaRRt SRT RRJR fRT^ "97 fRHTC RR^ ^ R7RTR R? ft RRT t fR7 

3^RT R Rfi&TR RfeH (rNI St R^ RfF^fd ^@f) fafaR7 RTR fR?IH SffafRRR, 2009 ( 2010 RR 1 ) R*TF f¥RR7 fR*TH 
(hTsciI'RR 3iyfVi) fRRR, 2011 ^ 3RRRf ^ 3FJFR t SR RH Rft RRHRT t % M'lldK 31^7 Rtt 3TRfR^' RtRRRRTSH 
^T«TT^Trn RRTR RSfrn afo fgrf^FT RftfwM 3 RRRRR ^T RRH RRcFT T^HT; 

3TrT: 3R *>**)<4 R^K, fafaRT RTR Ir^TH (HUmTrJT 3FJH>SR) fRRR, 2011 R^fRRR 8 R?RR-fWT (6) afafRRR 1 { 
^RFR-fRRR (4) ^ RTR R^ MrRT RTR fWH STfafRRR, 2009 ( 2010 RR 1) RTt RRT 22STR RRm V'lfad^TRTT RRfrR>tf|R 
^R^ 8JHR ^rR, 214/307, %? Tfe, 4^>3HM<rMRH, ft^-641604 SRI faPdftd R«HR RRT*f?TT (R*lF*fcTT Rrf-III) RF^ 
ZRl’ ’ p JTRHT R - 3TRTRTR£RRRffd -il^Rifcm citeR 494^! (^RHSFRZFSR) R^RfSHRR, falRc& 414 RTT RTR "^t^^OTT” 
t (fa^SRRSR^ RTSHRTSTRRTt) 3f|* W 3FJRfclfa? ^ ^^t/09/11/306 W^ftld 1%RT RRF f, 3^^ RRFT- 

RRHKtRRcftt; 

3RR RfScT RRT fR*£R ^ 3FRTR R5T RR ^cT 3TTRTfRT 3R2RT%cT cfttH WT (£rH ZTR RTfR) $ I SRRTt arfRRTRR 
W 30 %.m 3fa ^iddM STRcTT 100 Til t I RrRTRR RTRRH 3RRFR (3) 51 t I W$ ^ 3?T$RgHR ^jfRR t faRRTT TRT 
9fd¥ld °44R><rHlrHR> ^TlftcT 3n^R^eH RRTR t I RRTT7T RTRafor ^STRfe (Ref^'St) RS?f cftcH mRu|IH 3RS$ld ^RcTlt I RRRTRR 
230 3flT 50 yf^Mdl RTR fR?JR W RC RTT*f RTRTT t I 



311<^fd 2 : RUM Rffr RtfHR RR% W Sl<4yiH I 


feRHt RTt RTSt ^ 1FR fRRRR 1R RT : Rt% T T RTl ^TTcft t I ^ftcT ^ ^ 1R ^ 1R ^ aflT 
■jfq R St t^’ it rIImR 1RR fH=MM RR "Rfa ^ RRT f I hTsci RTt RTRRS RR^ ^ "3RRR R>T wqt Rt^TRTO 
TRRJTR 4M<ldd tSRT RRT t I 

R RTSTf R^#YFT cRF R|R ^fRRT f I RlF^t R=F RigR R^ ^ lefS RT5/W 1 t^R 

Rt f^fT RRT t I 

afR -R-SM tf< R > ~R flftret ~RTR f^RTR (Rl'ScTl’ RTF STJRkR) fRRR, 2011 ^ fRRR 8 ^TR-fRRR (9) SRT RSI 
RtT RSk RR^ R? RTW RRrft t f^ Ml RTSrl ^ ST^ftSR ^ W RRTR RR ^ SRFtd WtRfm SRT fefcT, fSRT?R 
^ 3T^RR 3TR RTRrft R fRRR 3Rrt ■R^RtfSS RTScT S>T IrIrrW iSTRT RRT't, faf’iPid 3^1 ^<siMl ^ ^R St '^Rj, RRT^ 3^ 
RRRRePT ^ cft?RT ^RRRR 100 fR.RT. ^21 RRT ^ "^” RH ^ 100 3 10,000 cRF ^ ^ RcSTRS RTRRPT 

3RRIR (RR) 3ftT 5 IT. IT 3RR 3TfRR7 RH ^ fMR 500 ^ 10,000 R1T RcRTRR HTRRH 3RRTH (RR) Rftl 

50 rH7R?t Rf^RHR $TRRT RT^ t sffc ‘‘<" RH 1><10 % , 2><10 % , 5x10*, <&t,# RRTrRRT RTIFHR^ RRfa RT TJ^T ^ 
RR^HI t I 


[RR. R. ^^RR-21( 160)/2011 ] 
Rt RR. SlfSH, 1R^H7, RTR llWR 
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New Delhi, the 22nd September, 2011 


S.O. 39.—Whereas the Central Government, after considering the report submitted to it by the pn 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity v\ 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service underj 
conditions; 
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Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 20 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (approval of Models) Rules, 2011, the 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument 
Type) with digital indication of medium accuracy (accuracy class-III) of series “TT" and with brand name “TH 
(hereinafter referred to as the said model), manufactured by M/s Thulam Scales, 214/307, Mangalam Road, Kaiuvam] >alayam, 
Tirupur-641604 and which is assigned the approval mark IND/09/11/306; 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type)| 
maximum capacity of 30kg and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare de vi 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing re s 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 
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Figure-1 



Figure-2: Schematic diagram of sealing provision of the modeL 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by holt 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother be sard 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Mot lels) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cov ;i r the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg ’ with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2 g and with verification scale interva 1 (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10\ 2* 10 k or 5 * io k , where k is a posit ' e or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same prim: iple. 
design and with the same materials with which, the said approved model has been manufactured. 


[F.No. WM-21(160)/ 
B. N. DIXIT, Director of Legal Metri 


10111 
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R$Mdt, 22 fWRT, 2011 

R»T. 3TT. 40.—UTRiK RTT, fa fed TJlfVRJITt SKI "3Tt h+cjci fate RT fa'dK RkA R> M^RK^RF 7TRTRTR Ft <ni $ M 
3^FT fate 'ti Rf*RT Rfed (Rt# Rt r| 3T^T ^f) MW RTR Mm acrfWfRR, 2009 ( 2010 ^>T 1) cT«TT MW RTR MlH 
('RTFeif RR STjqfar) fRRR, 2011 ^ FRRRt ^ SlfFR f WFRRTcTR?t RRTTOT t M d RidK Wr RTt sMl 3 RT TOT Rt5d 

rrtW «rtr tjW afk MWr vftfarM $ 3Rgro W tot rtot Mr?; 

3B: arRWfaiTTOTT.MWRTRMTO ('RfWf^rsrgqMr) faro, 2011 ^Mtrs ^rr-Mtr (6) afafRRR n 

(4) ^ 7TTR RfeR MW RTR 3rfWRR, 2009 ( 2010 TO 1) R>t RTTT 22 'SKI TOT 7tMM TO Wr RTO ^ 
^TR «(dR WdR, 214/307, RWR M, fJWlwm, fW^T-641604 SIR M=rfM RtRR RRlW (W# Will) W 

(RteWziFR) ^Rfed TO, faW RreTORTR“ WRiTOW T'* 
i (Mt ?W RTOR; TOT W1 TOT RRT t) afa M 3RJRTO fRF TO W/09/11/307 RR^tfacT tWl RRT i, argRfar 
WW MT TOdt t; 

TO RtFd TO - fWf TO TOT TO RR fal TORTfaT aTWlfad rffaR 3RTO3R (Rtewf ZTfR) t I ^ CTfWdR 
STRRT 1000 M.TJT. 3lk ^HdR STRRT 4 M.m t I RcTOTT RTRRTR 3TcTRd (3) 200 RT. t I FRR TO a W^dd ‘^fTO f faRTO 

to 'srfWrrT tortobt?rr> Rrfar arrWjdR rrtr 11 rtott senW ftrTf (to 3 W TOT rpto Rfaim tor^ct tort £ i 
TOTOT 230 Ws afa 50 F^T TOlW VTTT Mjd TOT TO TO*f t I 



3TTfjfa-2 : RfTOT M RtfdR TO WtT^ TORRTR I 


fsrWWtR‘^ 4lfdn RTRT IWldRR fS'-Rc^ RTTTlfd 1 ! WT t | Wl ^7TTO^ ^ 

^fq ^ ^ ^T Wf 'tf ^ T ft fdR RTRT IWleT RR TTfa ^ Wl TO t I RTFTT R5T TTtdRR RR^ ^ FRRR RR TO TOTt RTTOR5 

^TRTO FRTtRR fW TO i I 

^Mct><u i ^-RIFTt WtWr TO R|R R>t TjfRRT t I RTFfT WTOTR TO R^R R^T TTW ^ fdR R/^T RR^/RRT W R fFR 
f?RR RtfTOTOf I 

^T Wfa TTTOT MW RN fRRPT (rTf#’ RR ST^Wr) Mr, 2011 ^ fTOT 8 ^RR-fdRR (9) ^ITT RRR WTO' 

RH TOR RR^ RF m!m u IT RRcft t M TOT RTFB ^ ST^R^R ^ FTT RRFRRR ^ aMfcT MT MWdl ?TTT Mt fWlR, fWlFR 

■% 3t^rr W Mt torT ^ tot st^rWt rtfb rr MrrW Mrt TO i, MrMt Mt ^’<adl ^ ^ Ft W, RRlW aflT 

d)l4Hldd RT W RRRTO Rt #T RR 5 RT. RT Wl MTO ^ "1” RH ^ %R 500 ^ 10,000 TO RTl R TTORR RTRRTR 
3Mld (RR) ^FR 50 W.RT. ^ 5,000 M.RT. TO R)t 3l1WcR ^TO Rid t a?R “^' t RTR 1 x 10*, 2* 10*, 5*10*, ^ $» ^ 
RRIrRRT RT RfRIRTO ^1^ RT Rt TTR^cR ^ I 


[m Tt ^TOiTO-21 (160)/2011 ] 
Rt. TO RtfaR, iR^TO, MW RTR MRR 
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New Delhi, the 22nd September, 2011 

S.0.40.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conform sly with the provisions of 
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Pules, 2011 and the said model is 
iikely to maintain its accuracy over periods of sustained use and to vender accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) cf rule 1 i of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument (Platform 
type) with digital indication of medium accuracy (Accuracy class-HI) cf series “PS’' and with brand name “THULAM” 
(hereinafter referred to as the said model), manufactured by' M/s Ttaulam Scales, 214/307, Mangalam Road, Karuvampalayam, 
Tinipur-641604 and which is assigned the approval mark INDA>9/1 i/307; 

The said model is a strain gauge type load cell based nen-automatic weighing instrument (Platform Type) with a 
maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device 
with a 100 per cent subtractive retained tare effec t. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply'. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model. 


Sealing is done on the display by passing scaling wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother aoard 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology' (Approval of Models) 
Rules. 2011, the Central Government hereby declares that this certificate of approval of the said model shall also covsr the 
weighing instruments of similar make, accuracy' and performance of same series with maximum capacity' above 50 kg and 
upto 5,000 kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value 
of l x 10 k . 2* 10 k or 5 * 10 k . where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F.No. WM-21(160)/2011] 
B. N. DIXIT. Director of Legal Metr Dlogy 
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TOT. 3TT. 41 —TORfa 7TTTOTT TO, fe%cT TO^TTOTt 3T7T Rft TO7pT ftfttS '97 iTOTO TO 4 TOTO^TO TTTOTH 4 TOT ft tTO 

to IrqTe ft 4% totor (to 4 ^ sn^fH ftftr) ftfaro to fTOn stMtor, 2009 (2010 tot 1 ) tott f4ro; to 
(TO^ rf tot fro, 2011 4 TOyf 4 srjfr ft sftr ^tt 4t ftroror ft fro totottt to 4 4 srafy ft4 to ftraRT 

RTOfcTT TOTTR <^M! sfft fftfftTO ^RI^fa-nT "4 3H^«K1 ftTO 3fTO «m?!I T^TT; 

TO: TOTO#?777TOT7, MSTOTOfTOH (TO# - TOT 3T^TO) fTOR, 2011 4fTOR 8 TOTO-fTOR (6) TO fftTOT 11 
4TO-fTOR (4) TO 77TR 4# IftfRTO TO f^TH 37f4TOR, 2009 (2010 TOT 1 ) 4 TO7T 22 '4 TTTOrT Vlf^rf^T TO TOW TO# ^ 

ftrrft 4 tot (m) %., 191 , 4*t iv, ■ 5 ^^- 122016 , 4trom tot faftftd rto4tt rto4tt TOf-x(i) to4 

TO 4 fftTOT ft? TO TO?f fts M *T73cfl 4 TTOTfro ftfaftf^TO f^rfcFF TOTO7TO 4 4%Rf TO f#?4 TO? TOf TOT 
<< '?f5 r T^T ,t # (fro ?7TTO TOTTOR RTOT TOeT TOT TOT ft) 4 t faft 3T^TO9 fftf 37ft RR 4/09/11/286 7TTOJ^ fTOTO RTO ft, 
^TJhIto TOTTOTO TOTft TO74 ft; 

TOT TOeT TOT fTOfTR ftTO 9TOT7 TO TOT ftTO TOTOftcT TTOTOfTOR UfaHf£4> f^fdH TOTO^T (frofTOR 4ftR) ft i ^TTTO 
3TfTOTO TO7TT 5,000 TIT. 3TIT TO# TOT TTOTO 3TcTTTTO (4) ftTO£ 1 TIT. TOT RcTO? 4 TOT 3^7 WT RT 37TTOfftT fTOlfe 30 fftTOTT 
■STf^T fTOT 4 TOTOm TO%TO ft I RTlfa 4 4 R##, TO test, TO T# TOT? ftft TO, TOcT, ft^, R5JTOTT, TOTO 3TT% TOft 
4 fro; froro Iron tot ft i tot?! rtot*# ?4te (to ft 4) sfft to I ^ to rff totor r^tor rr4$to totto ft 1 rrtotot 

230 4TOT 3fk 50 FTO 1? 7ft TO?mf TOT 1^?T 3TTO ^ TO4 TOcfT t ! 


3TOjffft _ 1 



3TT^>fft-2 : TTfs^T TftfTO VTWTT TO TftfrTn TOTO I 

■3TOTOT tilfciM fTT 3TTOT §)cft ^—T^ffTOT iftrT ^ 7RTOFT ^ ^el«h^7 <?ft ft^TT 7TTf5 ft 75^^ 71%?! TO 

ft, ftft ft ft cftfe^ TOR TOTT TOTT ft I ftfa ft fTO fTOT Tft TOTTOft ^TOTO ^ iTO TOftT Rftf fTOTT W 7TTOTT I ftfSd 

TO ft%TTO TOR ft> TTTRH TO 1^7 TOtRT^ TOTORT RRTlTO fft^T TOT ft I TO7 ft 1%R fTTO Rft TOTO^TT ft 3fft ^cftTOR 
TOTOfSR TOT 3T7m TOT TO7 TOTO^f TOft TOTTfTOf TOT ftTO TO 7TTOcTT ft I 

3ft7 TO^tR 7TTTO17 WlTO TOT fftTOT (ftfeftf TO TO^ftlTOT) fTOH, 2011 TO fTOR 8 TOTO-fRTO (9) £T7T TO?R TOlTOTOT 

TO TORT TO7ft p TO fttTOH TOTift ft fTO TTOT ftfTOT TO 3^ft%R ^ ITT TOTTOTR TO aftTTO Tjftt ^TTT RTft fOTR, f^1l?H 

^ 3T^7TR 47 RTft 7TlTOfr ft %mft TOR 3 T jH)f? R ft%cT TO f=l(RHfu | iTOTO TOT ft, faPrffrl ^7ft ^TTOTT TO ftft ftt ftTO, TOTOTOT gftr 
TOTftRlHR 4 flld*! RTOTOT 4 ftfft fftRTOt P+iId 1 ! 10 fTO.TTT. 4 71T*T 30 1ft>d7T yffl fRTO ^TTTTOTTO TOl ftinl ! 


[TO.7T1 ^TO^R7T-21(168)/201i] 

4. to- 4fe, UKm, Wttotot fftRH 
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[PartIJ— Set. 3(ii)] 


New Delhi, the 22nd September, 2011 

S.O. 41.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the 
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service undet) varied 
conditions; 


0)read 
Central 
nt 
A” 


Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 201 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011,the 
Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric Filling Instrume 
belonging to Accuracy Class X(l), Series “NES-L either Single Head or Double Head” and with brand name “I 
(hereinafter referred to as the said model), manufactured by M/s Ishida India (P) Ltd. ,191, Udyog Vihar, Phase IV, Gurgaon 
122016, Haryana and which is assigned the approval mark IND/09/11/286; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Linear Weigher). 
It has maximum capacity of 5,000 g and least scale interval (d) value of 1 g with a frequency of 30 fills per minute depending 
upon the quantity and nature of the product. The machine is designed for filling all types of free flowing, non-sticky, non- 
dusty products like tea, rice, wheat, cattle feed, pulses etc. Light Emitting Diode (LED) and LED bar graph indicates the 
weighing result. The instrument operates on Single phase 230 Volts, 50 Hz A. C. power supply. 

Figure-1 



Figure-2: Schematic diagram of the sealing provision of the model. 


The sealing of the instrument is as follows—from the rear side of the indicator two screws are provided 
and through these holes a leaded wire is fastened for receiving the verification and stamping seal. It cannot b^ 
fraudulent practices until and unless the seal is tampered. A typical schematic diagram of sealing provision of the 
given above. There is a dip switch in the motherboard and after calibration the dip switch is disabled so that any fjn 
practices can be prevented. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with filling range up to 10 kg with frequency 
of weighing 30 fills per minute manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (i 68)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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^%#,22ftRI«R,2011 

^SBT. 3TT. 42,—TTRFR 4BT, faffed HlfWlft SRI 3^ URJ?! IT iR^R ^ M5NI^4$ 7RTT4P! 441 $ % 
"35FfT 3 *#TcT ■qfecT (#1 ^ 4$ 3?I^fcT ^f) RR I^RIH atflrfSRR, 2009 (2010 ^1 1) cWT RR fa**R 

3*3^0 fw*, 2011 ^-awf^3 fj?r t afo w 4ft cranniifor^ rrrT rcta 4ft srafa3 ^ 

44T*foi ^fip? 7stoT alk fof*R 3 "<r$«m #?t w=r 4 RR t^tt; 

arm ^s(fa mwi, foffeRr rr fo?H Otfseif 4>r srjstof) Pm, 2011 ^twr 8 ^'SR-fwr (6) afofwr 11 

^TR-tWr ( 4 ) $RTO Rfecf fof*l4fRR fa*?R 3Tf^m, 2009 (201044 1) 4 ft 4TCT 22 4ft 3R<4 TlfocRf 44 374^44J7ft ^ 

?fo«i (sr.) for., 191, atfr r fow , iv, ^ir- 122016, fR^n s ki fofoflfa ' qqftfai yf-x(i) 4i#“3Rfo7r-q4 ,> 

^f<surll 4? ^•cjilclcli PnlcW 4» *lTs<rl 44, f*W4> 4Rf 44 4R 1 ‘ #foi4l M % (fofft f*W> hTSci 444 

■ r Rf t 1 ) 3^ 4irf l^T ^t/09/11/287 ti^j^Rfrcj foRl 441 $, afljJjfoR j44|W|M^ *|Tft 

34d MfetHl H«b ft^f 5*447 44 *47 ^tMlfld 74RlfoR! fovfoR 1RSFRT (fdPlM "i 1 I 

3rfecm wi 40 for.m 3?fc -m3 4R 74fcr 3 t?rm (^t) 10 m 4ft 3 rr 4ft rrt afa W7 47 arrvTltcT focite ioft^r 

3rfcr t*m 4ft ^rc^cr? t#ct 11 rrH 4ft sft 4?fts4, 4fa fa£4ft, #r 3 rr 4 ^ 417 ?, «nf^ ^ 

«?j Rik, Is1%^TT 441 i? I U^FT?? ^c^l'sfcb ^wta (l^ci ^ ^) <flY{ TJ?T ^ ^ 4I< TTR> ciWw Mfi^TlM «hini ^ I ^PR»Rf 
230 °ll^ 3^ 50 7ft ilc^l^dT ^fRT 14^4 314,14 4>l4 4»<dl ^ I 

37T^frT-1 



3TI^%-2 : Rf5cT % T^RT VWt TFT W I 

^PRRT®! 4fl 3RJR t^lcfif ^ ~ , ^4lf*4 4 l ■Wc^l'-H ^ tcR, I^4< ^ii^S 4f ^ RR 

f, ft qfFR ww wrii t n?ter£ &s-ws ^RfR^fgR 31 %^t'^qr^T wm i^ctef 
^ RtrPR 4M4tJ R9FT 9^4) 4l'iHi«<^ 4 i4j4i4 «4^«k 1 f^RT"W ^ I H4< 4f feR 1^44 o44R*fl ^ -3^7 4>cfl^ii 
4» 4K (44 lR9ra °R1 3T?pyR «HI 4 j 7 ^Hci^jf «f>pf il^life^lf «Ft 7N>T "Sfl TRRTT ^ I 

3^7 m*m Wm rf? fwr (Rfe#' ^kd) f=m, 2011 # frRi 8 ^ ^R-fw? ( 9 ) irora *ifar«if 

■^>1 9414 ^ RhRHT «b<dY ^ 1% 4<*d qf^cl ^ ^3^1 <4 ^7? 3141^19^ ^ 3fd4cT "37^ f^Rwfdl §I7T 37)1 RfoSW, l^snfrf 

of> ’3R^??I7 3rft7^Tlt 7?l4il) fvrl'M'^ 3=kt 3T^4 M^cT hTsc! ^BT f«h4l 44! "t", IdPfffid 47fl ^fld<rll ^ "5t 44f>, 4^11 Mdl 3^ 

«fjl4Mj<rH ^ ri)cH 44«b<*Jl f^R4»t f^ifclO 100 f^T.TII. ^ 7??*l 10 f9>Hl nfcf «»i< i «07dl f) 1 !) I 


4644 GI/11—6 


[W. T& 'S^T7JT-2l( 168)/201! ] 
■^t. 44. 4^i!5f, 1^4^14), 4TN ^5lH 
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New Delhi, the 22nd September, 2011 

S.O. 42.—Whereas the Central Government, after considering the report submitted to it by the pn 


authority, is satisfied that the model described in the said report (see the figure given below) is in conformity 
provisions of the Legal Metrology Act, 2009 (1 of2010) and the Legal Metrology (Approval of Models) Rules, 2011 
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under| 
conditions; 
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Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (1 of 20 lb) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric Filling Instrument 
belonging to Accuracy Class X(l), Series “NES-H” and with brand name “ISHIDA” (hereinafter referred to as tpe said 
model), manufactured by M/s Ishida India (P)Ltd., 191, Udyog Vihar, Phase IV, Gurgaon-122016, Haryana and w hich is 
assigned the approval mark IND/09/11/287; 


idejiei 


The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Linear W^i; 
It has maximum capacity of 40 kg and least scale interval (d) value of 10 g with a frequency of 10 fills per minute 
upon the quantity and nature of the product The machine is designed for filling all types of free flowing, non-sti 
dusty products like tea, rice, wheat, cattle feed, pulses etc. Light Emitting Diode (LED) and LED bar graph indica 
weighing result. The instrument operates on Single phase 230 Volts, 50 Hz A.C. power supply, 

Figure-1 Model 
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Figure-2: Schematic diagram of the sealing provision of the model 

The sealing of the instrument is as follows - from the rear side of the indicator two screws are provided with holes 
and through these holes a leaded wire is fastened for receiving the verification and stamping seal. It cannot be used for 
fraudulent practices until and unless the seal is tampered. A typical schematic diagram of sealing provision of the model is 
given above. There is a dip switch in the motherboard and after calibration the dip switch is disabled so that any fraudulent 
practices can be prevented. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval ofModels) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
w eighing instruments of similar make, accuracy and performance of same series with filling range up to 100 kg with 
frequency of weighing 10 fills per minute manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

(F.No. WM-21(168)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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22 fa?R5R, 2011 

W. 3IT. 43.—TOR TO fafecT TfffaTOt SRT Rl R fTOTR TO^ ^ TRINH ^ t 

wi fcfli 3 ^t%T TOeT (^ ^ ^ 3n^% ^f) fate 1 TO f^H aifafWT, 2009 (2010 «FT 1) ?WT W^T TO faTO 
(■feff^T 3 ^|Hh) fpm, 2011 ^ <£ 3FJTO i afo^TTORit UTOHI t % IldK 3PTt*T 3Rlfa ^ «ft RPT -qfSel 

^FTFftlT «RHJ «si 4 ii HRIt^fn^T "*¥ <jh^ki T^T «o<ci'i <^ 4 h; 

3T?T: 3RTOR,TOfa*lH (-*#5#'^T ) fRR, 2011 ^IWT 8^^7-tWT (6) 3?l iPm 11 

(4) ^to Rfccr f¥^ to f^ro arfafro, 2009 (2010^11 ) mto 22 3rw ?tRw4Trft wfr] to^ $qr 

^R* TOR 7&FT Ife, Wft-492009, ^xft44» 1 4 g i ll fqfaffitl TOCTRT W^rff ( RTOfal q*f~IV) ^ ‘ ‘ ^ lj,H ^ *' 1 

^OJdl ^ M.'lK'IMI IJ^Ff ulsd 3T73raf%cT cffeR ^WT ( ^^Pfchd “fePT «MV $fO J l T^f URcf ZJfR) =£ Wfed TO P^I’hWj ^T5 
TO “ ?fl^Tt” t 3T3*^ fw 3flf TO^t/09/11 /326 TOJ^TcT telTOT t, 

TOM-TO TOt =h<d1 

"^T hTsqi TVy'l fa»&id R7 <hiniRci ^fi^bd ^^q^ilcin ditad TOFI (4<bld=bd feFT ^dVi £fro TO si^d HT?R) 

1 1 atfroRR stott 100 t^.m $ 3jk sttot 5 f^.m 1 1 totto torn totot (i) 500 m 1 1 whwh r 

f^Mi TOT ^\<A RTTOR *jf^id ^Mdl $ I 





3Uf>fw-2 : RT3H ~&t #fai| efiT=I TO Smxm I 

JT=1)<U| eft R f^TT 7]TT ^ ^ 3^7 TTto Tft^T f^T ^1 TRkH t I ®^K ^teT^RflRT 

^ ^ 3 TNp^ ^ f^ TTtfeR ^T WTcft t I ^ Tlld^ ^ ^ ^ Wfl f^TI 

wt I 


TOR t¥V^ R 1 ? f^H CRT^jf ^T fTO, 2011 8 ^^7-fWT (9) ^RT KtT Vlf«pjf 

^T RTRT =h<d ^ Mhdl «h<d1 5 f^F "3^T RfecT ^ -^^hI^H ^17 T yHl u t- t R ^ SRRfcT 37lt l^fH^ldl '^RT 4^1 ffto&ld, fs^fpl 
^ 3i^i< 3^ Wl TTRTTl 77 f^RT^ "2raRT ^^Hlf^d RTS^T ^T t^fRTT 0 ! f^FRT T FTT Iqf^lHd '3Hl ^Tslcil ^ M<+, ‘•R^TT^rTF sfR 

4--l4mdH ^ cTTePT 500 m ^ '377^ 37fer ^ “f* RR ^ %TT 100 ^ 1,000 cRF ^ TOTRT TORRT 

3RTTO CO??) 77%F 500 %.TH. cR7 ^ 37f^KRT SRcTT RT^ t' sfR “<” TO 1 xlO^, 2><10*, 5><10 # , ^ t, ^ 
RRTrTO RT ^ u lirH«t> ^ u lfeh '^T TJR ^ "§ I 


[RT. 7f. •5^RT-21 (170)/2011 ] 
oft. TR. '4tf?7cT, fRfRRi "TO fd#7 
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New Delhi, the 22nd September, 2011 

S.O. 43.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ofthe Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the 
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service unde ■ varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of rale 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby issues and publishes the certificate of approval of the model of non-Automatic weighing ins rumcnt 
(Mechanical spring balance-hanging and dial type) of ordinary accuracy (accuracy class-IV) of series “SJMJT and with 
brand name “SHREE JEE” (hereinafter referred to as the said model), manufactured by M/s Savar Kundla Scales, Station 
Road, Raipur-492009, Chattishgarh and which is assigned the approval mark IND/09/11/326; 

The said model is the principal of spring based non-automatic weighing instrument (Mechanical spring balance 
hanging and dial type) witha maximum capacity of 100 kg and minimum capacity of 5 kg. The verification scale interval (e) 
is 500 g. A pointer on the dial indicates the results of the measurement. 

Figure-1 



Fignre-2: Sealing diagram of the sealing provision of the modeL 

Sealing can be done by applying lead and seal wire through the holes provided on the body of the instruments. 
Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval oi Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 () kg with 
verification scale interval (n) in the range of 100 to 1,000 for ‘e’ value of500g or more and with ‘e’ value of l*10 k . 2* 10 k or 
5 x 10* where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in a< cordance 
with the same principle, design and with the same materials with which, the said approved model has been mam factured. 

[F.No. WM-21(170)/2011] 
B. N. DIXTT, Director of Legal Metrology 
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22 faTOR, 2011 

7RT. 3CT, 44.—4k<=FK R>T, TRlFcT mTORi ^HTT ^3RT RRJcf Md *R RRR RRR «F TOtTR RF TOTTO 1?? RRT f TR5 
fvfti 4 ^fSm RfecT Rt ^ STFffR ^@f) fafTO TO faTO arfTOTO, 2009 (2010 1) cRTf fafe TO fRTO 

(*feffR>T ^H^H) fWT, 2011 #TOVf ^3RJTO$ 3?R W TO WTO t % cHIMK 3T#T %t TOfa 4 RT TOR RfTcT 
W&TT TOR RSRlT 3?R fqft-i 9Rf^ljd41l’ 4 <sh^«ki 4RT TOR RRRT T^RT; 

3TcT: 3TR TRRnT, f^fTOr HIM fRsTFT ( Hi sell R5T apJRtRR) Pi^H, 2011 Rj'fTOR 8 ^TO'-fTOR (6) afiT (VfH 1! 
<£TO-lRTO (4) ^ TOT RfTO fafTOTO f^TPl SlfafTO, 2009 (2010 ^T 1) Rft RRT 22 RRT TOR RlfRTO? RR 'SPThT RR^ ^R 
4^4 RT$ Rt izm&rsf; ^RRl HldMkrlW RRT, TOReRR, (»iOfl04) f*R-494001 RRT faMcl TOR RTOIrT (’WI# 
R’f-II) RT^ 4 4t” *F3R?n ^ 3HTO7 ^T SiFRlfacf rftcR TORTO (2TO TO TOfT) ^ RTSeT RR, 1^RR« WS RR 
TO “-fe-im ’* i W l ?t 44d hT 5M fr ' g l TRT t) 3?R M SRfcfRR faff 3TT$ RR ^t/09/11/327 %R! TOT 

31^K4 Rltf RRRt |r; 

TOR RfSeT RR? fafR ^ TOR RR RR #T TOlftR 3RRRlfR!R RteRR TORTO (TORI TO RT^R) t I 3?fWflR 
8RRTT 30 %.TIT. afR ^TefR W! 100 HI $ I ReRTH RTRRH 3RRleT (f) 2 m t 1 ^ V*> sn#q^ "jf^T ? ^Ri®KT 7T?T 
Tfcvm o4^4>dHirH4> rtRct an^R^R rrr t t fsRW (t^ Rf^rm trh i > 

TORT 230 3^R 50 ^rRl^ft RRT iR^rf 3FRR R< RR4 ^RRI t I 



3u«|>fti-2 • "RT3R «h) 'Rtf^RT ^R% «W l M 1 

fe-wet Tl Tfifm RPR feM RR TR 77tfcFT Rfl t I TTteT ^ ^ ^ ftTO ^ RR ^ afR 

■Sfq- RiRT ^f ■# ^ TftfeFT RPR PH^Icrl RR RtcT ^ RRT t I Rfeel =& Wit RFSRH3* 

Sl^yiH 39 TNFcT W f I 

"4' Prison CRT ^Ft t I ^Rt =Ff^7R cRT RfR ^ Tt^ ^ RA5t ^T#/RRT f?R 

RtfRRTRRlt I 

3?R o^Rt RR^R Wpf RTR f^TFT ("ffeif 31 ^hUh) Iwi, 2011 ^ RfR 8 ^'3R-'fWT (9) ^R1 TO Tlfaptf 
=KT RRRt ^R RF RtW ^Rcft t f^F <JR?T RTScT ^ 3^RR ^ JQ WTO ^ 3RR% RiMcii ^RT Ri^ia, 

^ 3I^fR 3?R ^ft "RTRlft ^ I^Rm ^1 313^<1 "tfel 37T Utwfa toT W t, fa Pi ft d ^5cTT ^ ft W«RTT 3?R 
«4> i 4m I HH ^ cTTO dH^R Rl 1 iR.m 4 50 tar. 100 4 100,000 cf^T^^^ RlrRFT^RNRTR 

3RRM (R=T) 3?R 100 fR.RT. RT arf^F ^ << ^” TO ^ fclR 5,000 4 100,000 <PF 4''Rr^TO RTWF 3RRRT (R^T) 
^%5T 50f^>.m iT3FR>t3TfRRRR t* afR'^^RF 1><10*, 2x10*, 5x10*, ^t, RT ^lirq^R^RT^R 

^ $ I 

[RR 4. ^RRR-21 (97 )/20U ] 
4t. RT. Rtf^cT, 'Rt^RPF, RTR fW 
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New Deilii, tlie 22nd September, 2011 

S.O. 44.—Whereas the Central Government, alter considering the report submitted to it by the pn 
authority, is satisfied that the model described m the said report (see the figure given below) »s in conformity 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology' (Approval of Models) Rules, 2011 
said model is likely to maintain iis accuracy' over periods of sustained use and to render accurate sendee undef 
conditions; 
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Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (l of20 0) read 
will* sub-rule (6) ofuile 8 and sub-rule (4) of rule ! 1 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby issues and publishes (he certificate of approval of the model of non-Automatic weighing instrument 
(Table top type) with digital indication of high accuracy (accuracy class-Il) of series ‘ WEj ’ and with brand name 
“WEIGHT-ON" (hereinafter referred to as the said model j. manufactured by M/s Y P. Enterprises, Gurudwara Road, N^otitalab 
Para, Jagdalpur (Bastar) (C.G) Pin-494001 and which is assigned the approval mark 1 ND/09/11/327; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table fop Tvpejl with a 
maximum capacity- of 30 kg and minimum capacity of IGOg Hie verification scute interval (e) is 2g It lias a hue device with 
a i 00 per cent subtractive retained tare effect The Liquid Crystal Display (LCD) indicates the weighing icsult. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-! 



Figure-2: Schematic diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected In hole 
in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been prov ided in A/D card/mothe| board 
to disable access to external calibration. 


Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also co 
weighing instruments of similar make, accuracy' and performance of same series with maximum capacity upto 50 
verification scale interval (n) in the range of 100 to 100,000 for ‘e’ value of 1 mg to 50mg and with verification scale 
(n) in the range of5,000 to 100,000 for ‘e’ value of 100 mg or more and with k e’ value of 1 * 10 k . 2 x 10 k or 5 * 10 k . w 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
principle, design and with the same materials with which, the said approved model has been manufactured 
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the 


fF.No. WM-21(97720111 
B. N. DIXIT. Director of Legal Metrology 


odels) 
Verthc 
with 
interval 
k is a 
same 


«- \ imwmhhmpm mm h*#*m**i#- 








I'm II—^ 3(ii)] 


^R<T^T 7, 2012/4tR 17, 1933 


47 


RcrO, 22 fwi, 2011 

W. 3H. 45.—% 

^?T 4f ~4$W HT^d (4t4 Rt Rf STTffrT 4*4) RR faWR RfRfRRR, 2009 (2010 =FT 1 ) RRT fafacp RR f^fH 
(T^^T^Tt^T) tRRR, 2011 ^ ^ # 3fk ^ ^TcT ^Ft 11% eFTTcTR TP^rj 3?^fv ^ «ft ^RTScT 

WI 44 TrPm— i RftMRRf "4' "3 4 rt 3RH RRflT T^RT; 

3TcT; 31R 44jflq ^<«hK, f^rfSRTRF? I4dh (RTS^ff Rtf SFJRftR) fRRR, 2011 41 ftfRR 8 (6) 3?R ftfRR 1 ] 

^ (4) ^ Tim Rfeci ITT? f^FT 3Tf4fRRR. 2009 ( 2010 Rtf 1) Rit RR1 22 5Rf RRR g l faiqT Rtf r4r RTR ^ 

^ M 41 f&w i*fa, -^TO im, tMcurr rrt, wm#, nm Cv tiam ) fqR -494001 srcr jqrfrffcr rkr ^rsfar 

(^«Tr«tcTT R4-III ) RRM's^* "^^4t Ms j*£RT^ 3TRtf* ^JRR TTf%R 3fWRlfd?T cftcPT ^RRRR 4fosQ R7 JingR 

^>1, ¥i*s Rtf RTR 4£-31 TR m % fflRi t RfRIcJ > '3RR 4feR R^TRRF %) 3fft f44 aijRKtf 3TTf TR 54/09/11/328 

%qr rrt t, 3^fm wiro rt 4 wl t; 

R3> rr 3RtK Rtf rr 4r 3R^iR<i 3TCRR#r 4rr iwi ('iRR^rftfRT Rf^r-si) 4 i $rr 4 ■sr ftFfr cR 
^TcTT 50 RR 4 44 ^'iiH 8R*RT 100 fRT.RT. 4 I RcRIRR RiMHM 3TtTRR (4) 5 fWT.TTT. 4 I ^r4 T^RT 3r4r 5<RR "^Rtf 4 fdfl Rtf 

?R R4TRcT Rlfttf RRR f I RRtfTT 3 oH4<* TT-tis (RR i St) RR?f tfffff T TfT fT TF7 ^f f R RtfTrfT I I 

<5 230 %FZ 3Tt\ 50 RRpf Sr^l^df RTR fR^R RRTR ^R Rtf4 RRRT f I 



3R^fR-2 : Mlsd opt TTtfcRT «FT4 RRT ~3TRTITR I 


fef9cH r 4 4"' "4 RtfRTR =FR [H4>ld ^R feRR^ R3 34fcn *'5TRt t I '4tR '4 ^ ^ feFTRf ^ 4 r ^ 

^jq ^of7 4* "^4 ^ '^f 4 4 RftfRPT RPR f4^TR ^R TThtT "4 'RRT o’ I 4fed ^4 41d*l4 ^r4 ^ ^T RR7 TTFR! rRhtc 
3 h 4«W f^TT Rqi t [ 

■^q^Rtn 4 ^t? 4 e£fd4?R ci'R ^ 11 w4 ^fd^H ^ ^ ^ ^ 4‘ feR 

4t f^T WW t I 

afR 7TRRR RR f^RFf (Hfedlf 3T^4f^T) Iwf, 2011 ^ Iwi 8 ^ RR-fWT (9) £RT TTf^ft 
3Rf4T ^r4 rk ri^rt rr<4 % Irt rrcI nT-sd 4i 3 i^hK'I hrffr 4> ^TrFR 3 41 Rtfi^fai "SRT 3 41 f44f^> 

^ 3 T^m 44 ^4t RRRft 4 fiRf4 ^Rci 3T^4 H^t 4f§R ^1 faRmW i^Rn m %, M4f4?r r 41 "4 44 Ft 4^:, rsr^ zfo 

^ 4rr - 3 WTR 4t 4)4 4t 5 ri. Rf ^r4 4 “^” rr 4) %r 500 4 10,000 ?rj r 4 4*r 4 Rt^ttr rtwt 

3RR1R CRR) R%cT 5 ^ 4 200 ^=T cRT ^4 3 T^RkTR ^RRT R1R f 4k RR 1x10*, 2><10*, 5x10*, ^t, ^ ^RRRT RT 
RTFlrRRj - RT ?JfR RHcjeR 4 I 


[R5T. 4. ^R^RR-21 ( 97 )/2011 ] 
4t, TR. fR^ro, f4fe RTR fR^TR 
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New Delhi, the 22nd September, 2011 


[Part II—Sec|. 3(ii)J 


S.O. 45.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology’ Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the 
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions: 


Now. therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act , 2009 (1 of 20 lb) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (approval of Models) Rules, 2011, the Central 
Government hereby issues and publishes the certificate of Approval of the model of non-automatic weighing instrument 
(Electronic Weighbridge) with digital indication of medium accuracy' (accuracy' class-111) of series “WEWB” and with brand 
name ‘"WEIGHT-ON” (hereinafter referred to as the said model), manufactured by M/s Y. P. Enterprises, Guradwarp Road, 
Motitalab Para, Jagdalpur (Bastar) (C.G) Pin-494001 and which is assigned the approval mark IND/09/11/328; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result The instrument operates on 230 Volts. 50 Hertz alternative current power supply. 

Figurc-1 



Figure-2: Schematic diagram of scaling provision of the model. 

Scaling is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. 4 typical 
schematic diagram of scaling provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Moth|er board 
to disable access to external calibration. 


Further, in exercise of the power conferred bv sub-rule (9) of rule 8 of the Legal Metrology' (approval of 
Rules. 2011. the Central Government hereby declares that this certificate of approval of the said model shall also c 
weighing instruments of similar make, accuracy and performance of same series with above 5 tonne and upto 200 to 
verification scale interval (n) in the range of 500 to 10,000 for V value of 5gor more and with V value of 1 * 10\ 2* KF i 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accorda 
the same principle, design and with the same materials with which, the said approved model has been manufacture 


[F.No. WM-21 (17)/2011 ] 
B. N. DIXIT. Director of Legal Metrology 
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22 fae1H<, 201! 

W. 3TT. 46.—7RRTR WT, fR%cT RTfaRTRt 5RT ^ TRe^T ft^ RT f^FTR ^ ^RRRTRRFRRTOH ^t RRT t 
^ fate R Rfe RT^F (rH Rt r| ^#') f^FFT RTR fRRFT arfMtwr, 1976 ( 1976 RR 60) cTRT RF 3rfc RTR RTRRT 

(RTSctf RR SRJRftR) fTCR, 3987 $ RRRRt # 3RJFR t 4* WcT R?t RRTRRT t fRT F'MIelK RRtR R?t 3TRfa 3 Rt 3RcT RfecT 
RRTRcTT RRTR TTRRT ftf^R RftfalM R' '^R^Ref RRT 3J^R W T^RT; 

3RT: 3TR RRRTR RTRRT, RRR 3rfVfRRRR?t RTCT 36 RTtRR-RTR (7) atftRR-RRT (8) ^RT TKrrT VlGkUlf RR RRRT RTT^ 
m ^ ^I^WR, WTT 1, 15, VTR^t RfRTTfHt, RjrRJ R^R ^ RTR, RR^T, olHrll^K, 3TSRRRTR-380021 ^R1 

W^teT RERR RRI^cTT (RW^TT wf-HI) RTF ‘'WgRRit '' *f!RW^ 3TRTRTT£RR R%R 3RRRlfFR RRP RRRRF (£rFRRHT?R) 
R> RP5?f RR, fWR^ RTS" RR RTR “RtRRf” t (f^R WR W$ RTRIe^RRR RT5F RWRRT t) aftT %R 3PffftR fR? 3fi^ RR 
^t/09/03/I71 RR^fTTcT fel RR? t. 3T^RFF RRW-RR WTt RRcTT t; 

■^RR RT5F RR? iR^RT ifa TR>'H RR RR 3TTRTfa 3RRRT%R RTcTR "3RRTRR (tRF RTR RT^R) f I ^RR?t SlffcTRRTR 
^RRTT 10 fRT.m 3^7 ^JRRR SiTRTTT 20 m t I RRRTRR HNHH 3RRRT (3) 1 m. t I RRr 3TTfacJFR ^RcT t fWTRR Ff! 
RfdTTeT o^RdierHIcHR* Wfa ^W’TcjRH RRTR t f 7RR7T dcR^R, WR^ (R^T^Tf) cftFR hR^iIH RRRffmRRcTT t 1 '3RRRF 
230 3^R 50 f>'<£fl RrRTReff RRT fd^d TTRRT RT Ripf «t)<dl ^ I 

3R^ftT-1 



3?T‘ T pfrT~2 : Rtf^RT RR% W %5RT^s[ STRUTR I 

tztttl Rjt RT^t ^ T? ^ RTf^ 3T^R fdRTTFRRRtfdFTRfr Weft t 3^ efte #rf FRTf Weft t I RTSeT Rft RteTR^ 
TO # '5RRR RTT RR7 RFRt RfWTTR^ ^ RTTR 'SR^ t^T RR1 t ! 

3WT WFR ^Rl^TF eTRT Rg* dff R^RT f I R!^[t ^ferT^VH eTRT R^R RTl RNvt ^ %R R/st WT^/TO RtS^'feR 
ft^R Ri TRRT RRT t I 

3TR Rv^tR RRFR 'RR STfRfdRR R>t RRT 36 «Ft RR-RRT (12) ?RT RRR TlfReTRl RTT RRFT RR^ RF RtRRT RReft ^ 
fdT RfSF ^ ^ W RRFl-RR RT -RcFfeT ‘3Rt fsrfWRfcTT ^RT ^ fR^feT, few?R ^ 3T^RR 3?R ^Rt RTRTlt ^ fWRt 

<5rr 3Rmn^dRfse; <^1 f Rfr r uF trritrrt t,faf#i rrt,RR i*lfn srk^ rFprw Rt#f 
100 fR.UT. RTIRTR 3ffRRT #i “ |” RF ^ 500 R 10,000 RrRRR RTRRH 3RRFT (RR) R%eT 50 fRT.TIT. eFT 

dft 3TtR<fTdR SRmr WF «f RR ‘^' ! RTR l* K.r, 2 > Kr, 5 <10*,#t,^ft RRTeRRT RT RWRT RT TJfR ^ RHeJ<rR t' I 


4644 01/11—7 


[ W. R. ^^RR-21 (31 )/2011 ] 
Rt. TJR. #lRT, fT^TRT, IRte WR fRFF 
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(Part II —Sec. 3(ii)] 


New Delhi, the 22nd September, 2011 

S.O. 46.—Whereas the Central Government, after considering the report submitted to it by the pre scribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weight and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained us 2 and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table Top Type) with digital indication of Medium accuracy (accuracy class-III) of series “ZKT” aid with 
brand name “SEA ROCK” (hereinafter referred to as the said model), manufactured by M/s Z. K. Enterprises, Bungalow No. 
15, Ahmedi Society, Near Julta Minara Raipur, Gomtinagar, Ahmedabad-380021 and which is assigned the approval mark 
END/09/03/171; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
digital indication of maximum capacity of 10kg and minimum capacity of 20 g. The verification scale interval (e) is 1 g. It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model. 

The sealing is done by passing a leaded wire through the holes on the body of the machine and lead seal is fixed. 
A typical schematic diagram of sealing provision of the mode! is given above. 

The instrument has external control to calibrating. A dip switch has also been provided in A/D card/Moth jr board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Gov eminent 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make 
and performance of same series with maximum capacity up to 50 kg. and with number of verification scale interval (a) in the 
range of500 to 10,000 for ‘e’ value of 100 mg or more and with V value of 1* 10 k , 2* 10 k or 5* 10 k , where k is a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured 


[F.No. WM-21(31)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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22 2011 

<W. 47.—4k^kf Rllsn Tjrfk^TRt JKI <$4 3R?J?T Rh 14 fcrdlt e t><4 4t TT^T^^TF 4t T RTT ^ ft? 

33cT R4£ 4 3#RT RfeeT (4t4 4t 3TT^ 44f) 4k RTR RRcfT stfkftw, 1976 (1976 ^Tf60) TOT ^13 4fc TIN RRJF 

(RTScff^T ^R^H) RfTR, 1987 ^ TO*4 «£ 3T^R £ 4r 4t TO1«H1 $ % Vi J TlcfR r4r 4t 3Tqfa 4 sft 4fe?T 

tof4tt rrhj; t^tt 4r Rift-t HRR^(d4f 4 4 ^t wr rrrt t^rt; 

3RT: 3R TRR7R, 3TfafW? 4t *TRT 36 'SR-RRT (7) 4k^T-RKT (8) gRT WtT ¥ l Rftl4 ^TWkl ^ 
m 4 r4 4^. TOT^TST, wm 4. 15, 3T*H^ tiUu*9, RJ7RT 4tRR ^ RRT, TOJ*, hIhciIh'K, 3f*H^HK-380021 Wt 
I4RlPid"R mih TOT4e![ ’®T r f—III) qi<^ *'^s^nV’^^dl 4> 4«h«h *llea ’3U«miRia-flWl*l sy«f><u| (*<rl«iH>j4 ^T$R) 

4> nisei R>T, I^R^t SIS R)T -1IH ‘*4t 44r” 4 (Rl4 $R4» <5dd nTstrl 4>t?I RRl $) 4fc f44 ^H^JmWi f4?i 3R$ ^ 

•st/09/03/172 «M^|VW fOT W t, WTO *tl4 RR# t; 

^34d ♦iTsci M.'b Ri^ci y«t>K °FT Rk 4<d 3d^iRci <>R^^iiRici flld*i <JH e tK u l (*dc+»i4 chjh) 4 I ^RR?t 34RH>dH 
WTT 50 l^.m 4k ^JRTO W 100 UT. t I 7TOTRR HITO 3RRM (i) 5 UT. t I w4 RR7 smkcJSFr ^pRT t faRRR Wl 
yfa^ria °<4q*fcci*iicH«t> Vlfkl srkkRJcFT y*nq ^ I yd>n?i <5cR4<fc -si^Ys (TJeT 4t) y<^4 evicts hR’WR ay^Rid «b<di i? i ■sH«h<. u i 
230 cjW 4k 50 F^3T yrHjqal ^IRI Rj^d U^F? X R ^pf «h{cU % I 


31i«$ftM 



37T^frT-2 : TOH W Tftfm ff T^ ^ F f I 

^ft °^Tsl ^ ^<{1 "4 7t Rrtfss ^FR Rlcblcl ^f>7 TtH^FT «Ft 'Hldt ^ 3?R <dl-S t^l’Crf dM(^ 'Jlldl ■§■ I =Ft 
^ ^11^7 y^nl qlui'ildi& ’SFTOFT <iH<ldd f^TT T Fn ^ I 

"4 oiisO ^Ri^m d«h ^>t 4 i 'snsft ^Ri^m d e t> 4^4 ^ Rm 4 fsM 

fcare 4t f^n I 

4k 3 tMw? ^rt *JRT 36 ^t^-^RT (12) ^RT U^T V|Rw4' ^T wfcl WT& ^ ktW ^Rdt ^ 

% kfeci ^ ^ ^ stdkcT ^4t RiWcit ^rt ^4t Ri^ri, fs*n$H ^ 3 ^tr 4k ^kt wf4t 4 t^wk 

^RT ST^Rtf^T ifer ^T f4f4rW f^FTT T F1T t, f^krfkcT ^4t SfQclT ^44# 4^7, W4?TT 4k 4»l4HWd ^ ctVePT 3H<+< U I 4t #t 

4t 5 TJT. ^T^r 4 3Tf^T^ u -|”^H4leR 500 4 10,000 cT^74-^4 Rr91m RIMH1H SRRTet (t^T) 7T%cT 50 4 5,000 

tar ct^ 74t stRrrtr ^rtt ^t 4 t 4 r “4 m "rft i*io* 2><io % , 5x 10*, ^t, 4t ^uiich* ^ 

TR^rt t 


[RR. U ^e^T^-21(31 )/2011 ] 
4t. ipr. 4tf4ci, fn^ich, f4te fn teiR 
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pr 


New Delhi, the 22nd September, 2011 

S.O. 47. —Whereas the Central Government, alter considering the report submitted to it by the 
authority, is satisfied that the model described in the said report (see the figure given below) i:; in conformity 
provisions of ihe Standards of Weights and Measures Act, 19 76 (60 of 1976) and the Standards of Weights and 
(Approval of Models) Rules, 1987 ana the said model is likely to maintain its accuracy over periods of sustained 
render accurate service under varied conditions; 


scribed 
with the 
Measures 
use and to 


Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
instrument (Platform ty*.e) wiiix digital indication oi Medium accuracy (accuracy class-ID of varies ‘ZKF’ and i 
name “c»EA ROCK” (hereinafter referred to as the said model), manufactured bv M/a Z. K. Enterprises, Bungalow 
Ahmedi Society, Near Julta Minara, Raipur. Gomtinagar, Ahmedabad-3 8 (* tt 1 and which is assigned the approval 
09/03/172; 


Act, the 
Weighing 
ih brand 
No. 15, 
IND/ 


mark 


Type 


The said model is a strain gauge; type load cell based non-automatic weighing ins f mment (Platform 
digital indication ?f ma? imam capacity of 50kg and minimum capacity of 100 g. The verification scale interval (^) 
has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
result. The instrument operates on 23G Volts and 50 Hertz alternative current power supply. 

Figure-1 


) with 
is 5g. It 
iveighing 



Figure-2: Model of sealing arrangement model 

The sealing is done by pas ing a leaded wire through the holes of the body of indicator and lead seal is fixed. A 
typical schematic diagram of sealing provision of the model is given above. 

A instrument has external conf i oi to calibration. All;, wvitch has also been provided in A/D card/mothei board to 
disable access to external cal^n'ion. 


Further, in exercise ot the povvtr; confinxi by subjection (12) of Section 36 of the said Act, the Central Gov 
hereby declares that this certif cue ofap ) cv [ o f the snic model shall also cover the weighing instruments of simi 
and performance of same series with n 13 Cm am cr pci ty above 50 kg. and up to 5,000 kg. and with number of veil 
scale interval (n) in the range of500 to 10,000 lot V value of 5 g. or more and with ‘e’ value of 1 * 10*, 2* 10* or 5* 
k is a positive or negative whole nuinbe r or eq^al 1 > zero, manufactured by the same manufacturer in accordance) 
same principle, design and with the sa: v mated at 3 with which, the said approved model has been manufactured 


[F.No. WM-21 (31 )/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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(«m?fr*r'qPRF^) 

^ fcc#, 26 2011 

W. 3TT. 48.—1987^^7 7 ^^T-tw? (1) ^33S(T3) 

WF&N ^1$ % ^ ff M RFFF(^f) 3 7T?ta t^TT wM M # : 


37^t 


5FR 

TmlfUrT Wfa FRofT ^1 T^oJTi 

■*r?fr*R ftfa 


1. 

1659 r 2004 

2, 2011 

20-12-2011 

1 

RU 5509 : 2000 

? t W5R20U 

20-12-2011 

3. 

14616 : 1999 

4, 2011 

20-12-2011 


f=r uM rff:' s# t rftct «m, 9, ?rr? fpi, ^ tefr-i 10002, aHfa ^>ptW : ^ 

<+iM [ +)lcll ) cT«TT TTT^I +!^Vt' 3T1FKMK , ^FTeffr, sfalF, ^5Fb^f<, ^F^T, ^1'?!^, %^Jm, 

WF£, 37TT£, FFJT, ■’TcRT, ^ cTOT fcl^H^ r ^ R* fqsfft ^ f 1 


tj. M, (fafaei sM)M) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 26th December, 2011 

S.O. 48.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued : 


SCHEDULE 


SI. 

No. 

No. and year of the Indian 
Standard 

No. and year of 
the amendment 

Date from which the amendment 
shall have effect 

1. 

IS 1659:2004 

2, November 2011 

20-12-2011 

2. 

IS 5509:2000 

3, November 2011 

20-12-2011 

3. 

IS 14616:1999 

4, November 2011 

20-12-2011 


Copy of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices. New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune, Thiruvananthapuram. 


(Ref: CED/Gazette] 
A. K. SAINI, Sc. ‘F &Head (CivilEngg.) 






[Tf. ; 11] 

^7. ^|PH<+' ‘T^’ T^T 3FJ73 
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New Delhi, the 29th December, 2011 

S.O. 49.—In pursuance of sub-regulation (5) of Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule: 

SCHEDULE 


SL 

No. 

Licence 

No. 

Grant 

Date 

Name and Address 
of the Party 

Title of the Standard 

IS No. Part 

Section Year 

1 . 

3778787 

29-11-2011 

Sun Capacitors (Pune) 

Pvt Ltd. (Unit 2) 

Gat No. 188, S. No. 12/1, 
Jyotibanagar, Talawade, 
Taluka Haveli, 

District Pune, 
Maharashtra-412114 

Shunt capacitors of 
non self healing type 
for ac power systems 
having a rated voltage 
upto and including 

1000 V 

13585 01 

1994 

2. 

3780774 

2-12-2011 

Rahul Industries, 

Plot No. C-55, 

MIDC, Waluj, 

District Aurangabad, 
Maharashtra-431136 

Packaged drinking 
water (Other than 
packaged natural 
mineral water) 

14543 

2004 

3. 

3784580 

21-12-2011 

Essar Steel Ltd. 

Precoated Facility, 

Gat No. 740, Sanaswadi, 
Taluka Shinir, 

District Pune-412208 

Galvanized steel 
sheets (plain and 
corrugated)— 
Specification 

277 

2003 

4. 

3755169 

23-12-2011 

Amit Enterprises, 

Plot No. 3 A, 

Sr. No. 21/1, 

At Post Dongarkada, 
Taluka Kalamnuri, 

District Hingoli, 
Maharashtra413531 

Packaged drinking 
water (Other than 
packaged natural 
mineral water) 

14543 

2004 


[No. CMD/13:11] 
B. M. HANEEF, Scientist ‘F’ and Head 


^ f^ft, 2 2012 

W. 3TT, 50.—^ <JPcRRslt1 ^ =ht^dl 3TfW<T 

3fa, (<i!i<d4))/^/397 cTRril 23 2010 ^ 3 Rf% 

cR fsFTT W t, cfcT)+d<, WT3 (WtriTO) ^ =W4dl Ph4T*, 1 , W 

t$z, ^c^icii -700001 ^ ini fcrfats (tt^ 3t^tft), its, ww -495006 

^ 4>Wfd<l 3 t I 

3TcTt, 3T^,^tR^vR,^^n ^(3#T3^telR) arfirfwt, 1957 ( 1957 ^FT 20) 

srfirfWT TO "TPIT t) RRT 4 ^ ^TVTTT (1) £RT KtT TTf^TRf JrifrT ^xt ^ 3 

^ 3TR^ 3tT^RI cb) tie’ll 4cfi 
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(i) -R^pf tjfa Tn 3 *TiT ^FTT feft 3TfeR ^ 3Ffa-q* 3TTfe ?T 

(ii) '4V ^ ^ ^ ^ ^ 

(iii) Tgqqq^Hi jfer3 t#t qftappfor y *T Hg)q ^^^^fqTfcqt 

cmr stpt <akii4^1 ^t nRqii, qr s^pt Tjjfrsft ^r ■uu$ui 3?k <ffft TT*q<4^ fav<rlq*4 ^ fr^ 
twr ?ro 3rfirfwr ^ «rm 13 wim (7) *ffife^ apj t^fttt sTfr^f m uwM#fe 
■qfer, 

W 3lfe^T ^ WR ff TOTH ^ TTlfra ^ ^ f^l ^ *fe TOTPFF STtertf -^T IWTl^ (TTSR^), WF4 
^cTftr^R faf^S, ^fecT Tfe, felTT^, Wfe?-495006 *5FV W I 

3’OT* 

Ifiw, ’Tmi^i wf, wra ^sr, fer-TTW (Btfarra) f ^r ^ fe ywfad ^r ^ 

( Wsft tfBPfl+ (qfe*fr)/^/397 TTlfte* 23 aFFTfR, 2010) 

(3*) TT5P3 *jfa : 


3FT TTFT 

7F59T 

7Fs9T 

TTFTfto! 

fin 011 

fer f 

feuft 

1. pRi 

2 


wra 

1490.231 

TFjnf 

2 ^TW 

3 

W^MUl 

wre 

451.772 


2 TTT^KT 

23 

9TWF7? 

TITO 

1245.472 

TPjyf 

4. fe 

23 

STOWT? 

TFT 1 !? 

1315.872 

Tfjnf 

5. fer 

23 


TFFT? 

600.372 


6 ^iMIM!<nl 

23 

tRTPSFPT^ 

TfTO 

891.642 


7. qsflm^ 

23 


TITO 

291.610 


8. Wl'T^T 

23 

WWT3 

TTO 

203.447 

^pf 

9. 

17 

witer 

^TTT? 

1000 000 

*TFT 

10. fer 

17 


TTO 

37.047 

^RFT 

11. ^ 

3 

h?mUi 

TFFT? 

749.476 




^T : 8276.941 fer (Wl?l) ^T 20452.32 (cfW!) 


(TS) : 


^ ITT FTF 

TT^TT 

y^R 

fsi 


fe T M 

r^un 

1. TTtT#TT 

3TT.?4 


TFFT? 

1200.000 

WT 

2 31TTO 

3TT.?q 

WTOFT? 

TTO 

600 000 

W1 


: 1800.000(?m) ^14447.80 (WW) 

^crqfr (^r + is ): 10076.941 fer (wm) ?t 24900.12 (?Fm) 
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fftm aufi : 



*731 TTR 3(IHIMIdl ^ MfK41 tftaT 3 “3T" 3 3TRR t 3?fc Wl WR^ ^ 

“w", "V’lRRTim 3ffc 

fir$ 4 V* TR iTRTtft 1 1 


STRfacT ^ 3 TTR ZTOST $ ^ 3?k Utm $ 

$ 3fa; “ V* fi P5 ZT fjR# $ 1 


ten -m yzm ■% ■star 3?fo “ v ”, “ nr” ^ w\ $ wm: atm 

TTcfr 13^ *V* fins m teft 11 


ttsr Tim 'Efrem fiRj ^ rpR zrT im =ggsmrz *rmci: "4fW mtat zrt 1%^"<r M sift Tim 

sift 3 im znst t sift fir^ “V ^ firaift $1 

^-V-Z-Z 

HFldt tflHI, «i*i J^O Zi sift h fVrilqt Z M 

R Fidt §£ *m \$ s?ft 4 ‘z H 1^TRfiR#i i 


tst HH4&IS siRftn sflr 

‘V’fiFS’Kftjnftt i 


tim zt«7t atmmidl ^ mTV-^4) Otm 3ift fin^ “nr" ^ iM ^ ^rat 13^ 3tkTr^ fir^ "n” 

TR fReRft f i 


[mU 43015/24/2010-it3lR.3nfcs^-I] 


T£ ^RT, 3T^T fffaq 


MINISTRY OF COAL 

New Delhi, the 2nd January, 2012 

S.O. 50.-Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands 
mentioned in the Schedule annexed hereto; 

And whereas, the plan bearing number SECL/BSP/GM (Plg)/Land/397 dated the 23rd October, 2010 containing 
details of the areas of the land described in the said schedule may be inspected in the office of the Collector, Raigarh 
(Chhattisgarh) or in the office of the Coal Cent roller, 1, Council House Street, Kclkata-700001 or in the office of the South 
Eastern Coalfields Limited (Revenue Section; Seepat Road, Bilaspur. Chhattisgarh-495006; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to /respect, for coal from lands described in the said schedule; 

Any person interested i n the land described in the said schedule may - 

(i) object to the acquisition of the whole or any part of the land, or of any rights in or over such land, or 

(ii) claim arid \ -iterested in compensation if the land or any rights in or over such land, or 

(iii) seek compensation for prospecting licences ceasing to have effect, rights under mining lease being ac- 
qtirvxi, and deliver all maps, charts and other documents renting to the land, collection from the land of 
cores or other mineral 54 tuples ami due analysis thereof and the preparation of any other relevant record or 

t*- m sub-section (7) of Section 13 of the said Act, 

to the Officer*m-Cha?gc m Head oi He Dcy nmm (Revenue), South Eastern Coalfields Limited, Seepat Road, Bilaspur, 
Chhattisgarh-495006. within ninety days fv •'■the of publication of this notification in the Official Gazette. 
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SCHB3HJLE 


Description of the land to prospect for coal in Kusumghat, Pusalda, Nagdarha Block, Raigarh Area, District-Raigarh 

(Chhattisgarh). 

(Plan bearing number SECL/BSP/GM (Plg)/Land/397 dated the 23rd October, 2010) 


(A) Revenue Land: 


& Name of Milage 

No. 

Patwarihalka 

number 

Tahsdl 

District 

Area in 
hectares 

L Pusalda 

2 

Gharghoda 

Raigarh 

1490.231 

1 Kusumghat 

3 

Gharghoda 

Raigarh 

451.772 

3. Nagdarha 

23 

Dharamjaigarh 

Raigarh 

1245.472 

4. Gersa 

23 

Dharamjaigarh 

Raigarh 

1315.872 

5. Siwar 

23 

Dharamjaigarh 

Raigarh 

600.372 

6. Ammapali 

23 

Dharamjaigarh 

Raigarh 

891.642 

7. Pandaripani 

23 

Dharamjaigarh 

Raigarh 

291.610 

8. Sagarpur 

23 

Dharamjaigarh 

Raigarh 

203.447 

9. Kudumkela 

17 

Gharghoda 

Raigarh 

1000.000 

10. Ghoghara 

17 

Gharghoda 

Raigarh 

37.047 

11. PUri 

3 

Gharghoda 

Raigarh 

749.476 


Total. 8276.941 hectares (approximately) or 20452.32 acres (approximately) 


(B) Forest Land: 



Sr. Name of Forest 

No. 

Type of 
Forest 

Range 

Division 

Area in 
hectares 

1. Sisringa 

R.F. 

Dharamjaigarh 

Raigarh 

1200.000 

2. Marpahar 

R.F. 

Dharamjaigarh 

Raigarh 

600.000 


Total: 1800.000 hectares (approximately) or 4447.80 acres (approximately) 



Grand Total (A + B): 10076.941 hectares (approximately) or 24900.12 acres (approximately) 

BOUNDARY DESCRIPTION: 

A-B-C-D Line starts from point ‘ A on the western boundary of village Ammapali and passes along northern 

boundary of village Ammapali, Sagarpur, point *B\ ‘C eastern boundary of village Sagarpur, 
western boundary of village Himmatpur and meets at point “D”. 

D-E-F Lines passes through Sisringa Reserve Forest, point ‘E\ along northern and eastern boundary of 

village Nagdarha and meets at point “F”. 

F-G-H-I Line passes along eastern and southern boundary of village Pusalda, point ‘ G’ *H\ partly southern 

boundary of village Pusalda and meets at point T\ 

I-J-K-L-M Line passes through village Ghoghara, point T, along partly southern boundary of village 

Kusumghat, point ‘K’ , through village Kudumkela, point ‘L’ and meets at point ‘M’. 

M-N-OP Lines passes along partly western boundary of village Kudumkela, point ‘N’ southern and western 

boundary of village Puri, point ‘O’ and meets at point ‘P\ 

P-Q-R-S Line passes through Marpahar Reserve Forest, point ‘Q’, ‘R’, along western boundary of village 

Gersa and meets at point ‘S’. 
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And, whereas the Central Government is satisfied that the Northern Coalfields Limited, Singrauli (hereinafter 
referred to as the said Government Company) is willing to comply with such terms and conditions as the Central povem- 
ment thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act, the Central 
Government hereby direct that the said land and rights in or over the said land so vested shall with effect from 26th 
February, 2011 instead of continuing to so vest in the Central Government, shall vest in the said Government Company, 
subject to the following terms and conditions, namely:— 

(1) The said Government Company shaft reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 

(2) A tribunal shall be constituted for the purpose of determining the amounts payable lo the Central Govern 
meat by the said Government Company under condition ( 1 ) and all expendiffac incurred in connect on with 
any such tribunal and persons appointed to assist the tribunal shall be borne by the said Government 
Company and similarly, all expenditure incurred in respect of all legal proceedings uke appeals, etc. for or in 
connection with the rights, in or over the said land, so vested, shall also be v orne by the said Government 


(3) The said Government Company shall indemnify the Central Government o* its Officials against an/ other 
expenditure that may at necessary in connection with any proceedings bv c r against the Central povem- 
ment or its officials regarding the rights in or over the said lands so vesting, 

(4) The raid Government Company shall have no power to transfer the said lar Is■ *> any other persons Without 
the prior approval of the Central Government ; and 

(5) The said Government Company shall abide by such direction and conditk ns s may be given or ijtnposed 
by the Centra) • jovemmer.t br particular areas of the said lands, as and vv ? *r. n .; ;ssary. 

[t. i o. 43015/15/2009-bRIW-I] 

A.K. DAS, Under Secy r . 

M 2 2012 

w. S2«-~*te?s snvtJ sfr (a^fa a#rfwr 1957 (1957 2c; (fstiyrt ^ 

WT9^ft (1) ^ ^T. 

3TI 3133 16 2010 < W ^ ^FT-II, TESTS 3, 'W3Z (ii), RRbst 25 tW^R, 2010 3B rfm Fft T R, 

TO ^ ^ ^ ^ W TRIT 

t) to ^ 10 ( 1 ; ^ ^^FbtR, 3Trf#T^' 3 “ i ! n *£sbr 

afa, ?b?{te twk =pt m wtor i, rb*t famts RbB xte, -sbrr 60, 

faBT-teRPf*-495006 TO WBTCt fo^^bT 

rb>r ffrftm 3 rfWTcT ^rr ^ fm. <m t; 

aw:, a^i^faRRFR.TO arfabm wt 11 <rc-ffRT ( 1 ) sri src.d 
t%W 9«6Rb if Bd 4cK1 2213.242 3?b '33TTt^ 3tf*B>R cTRfi^ 25 2010 R ^bt^R^R^W IBRbrfFtT 

-wm, a?b wH ^ -rtfrr isb 1 ^, to '4u<wtf wft n bfe i\ srerfef : _ 

(1) TO 'RriFRl VWi, TO -4fqf^ Vn 3Wi' ^ aTOfa tfNR, W*T, aflfb it 

wqa: mr tmi * g 

( 2 ) to TTORt 'afbrit ^rt w> ( 1 ) ^bt ^ 3 ^ w?f ^ ^ ^ ^b ^^ 

srftBRTi; 1T3R fe; Wl (hi cffeTT Tftt atftBRTJI sfb ^ ^1^Rbi^=k1 

-4 WM RRt C'Bt ^R! "STI^ 3?b ‘5B^R, fffe Tjfb ^ ^R 


^ 3rflRFR ^ '3T #! W T> ^ ^BcT WTcT, 

3BTR <J=K1 'SRI 'i^vT : lbbl; 
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(3) 33a *R3>Rt wfl, FRSFR 3tfc WTlfH 3ft, ^ f3*ft 3R3 «33 <£ #( 4, 3^1 # JR 

Wft#cT 333 W 3137 ofr 3rfq3fltf^3$"*¥, RRFK 313^ gKI 3T33^f^5 f^t 

35PNW ^ R33 3T!3T33r FT; 

(4) 33cf 77737$ 3^-Tf 3>t, R7377 $ 31^33 ^ %3T, 333 *jf*T 3$7 *jfa $' 3T 3^ 3737 ?7T W fafar 

RRt 3rftT3T7i 3ft f3577t SFT ^33 3t 37cTfcr 333 3ft 7Tt33 3ft jfrft; 3?k 

(5) 333 R73RT WTt, 7$ ftpjfrff 37 TTctf 33, 3ft 3$#3 7773TI7 gRT, 3R) 3TT3333T jf, 333 Sjft? 3 $5ff 

^ 73R Wi 31 artefact 3ft 3m$ WH 3^ft I 


[RR.77. 43015/10/2006-^3^33^3,-1] 
3. 3i. 3R7, 3737 77f33 


ORDER 

New I elhi, the 2nd January', 2012 

S.O. 52.- Whereas, on the publication f the notification of the Government of India in the Ministry' of Coal, 
numbei SO. 313 3, dated the rotli December, 2010, published in the Gazette of India, Part-II, Section 3, sub-section (ii) dated 
the 25th December, 2010, issued under sub-seciian (1) of Section 9 of the Coal Bearing Areas (Acquisition and Develop¬ 
ment) Act, 1957 (20 of 1957) (hereinafter referrxl to as the said Act) the land and all rghts in or over the land described in 
the Schedule appended to the said notification (hereinafter referred to as the said lands) vested absolutely in the Central 
Government free from all encumbrances undei sub-section (1) of Section 10 of the said Act; 

And, whereas, the Central Government is satisfied that the South Eastern Coalfields Limited,Seepat Road, Post 
Box number 60, District-Bilaspur-495006 (Chhattisgarh) (hereinafter referred to as the said Government Company) is willing 
to comply with such terms and conditions as the Central Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act, the Central 
Government hereby direct that the all rights of2213.242 hectares land in or over the said lands so vested shall with effect 
from 25th December, 2010 instead of continuing to so vest in the Central Government, shall v est in the Government 
Company, subject to the following terms and conditions, namely: 

(1) The Government Company shall reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 

(2) A tribunal shall be constituted for the purpose of determining the amounts payable to the Central Government 
by the said Government Company under condition (1) and all expenditure incurred in connection with any 
such tribunal and persons appointed to assist the tribunal shall be borne by the said Government Company 
and similarly, all expenditure incurred in respect of all legal proceedings like appeals, etc. for or in connection 
with the rights, in or over the said lands, so vested, shall also be borne by the said Government Company; 

(3) The Government Company shall indemnify' the Central Government or its Officials against any other 
expenditure that may be necessary' in connection with any proceedings by or against the Central Government 
or its officials regarding the rights in or over the said lands so vesting; 

(4) The Government Company shall have no power to transfer the said lands and rights to any other persons 
without the previous approval of the Central Government; and 

(5) The said Government Company shall abide by such direction and conditions as may be given or imposed 
by the Central Government for particular areas of the said lands, as and w hen necessary . 


IF. No. 43015/10/2006-PRIW-l] 
A.K. DAS, Under Secy. 
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3fR WTeW 

2^^,2012 

5>T. 3il 53.—HRcT TOR dd dWRd R d? 3dd?dd> dcftd dldf t fe Rddf RcTRTI spsRj 
RfRlT^ d> SIRd df^d Rij4t dd dd dddSRdgT ftejcT 3rdd£RT %T JRRdddddPRTeTTf 
f^ddf d t&Td viM'Hl<Wiaff dd> M|ctffcTd> %T d> dRdFd fcR RcilRmRcptl 
feTfdc? dRT RM 1 dldT-^cv%-#d'| d1$MdT$d ^irft dlftd ; 

3fR, dTdd TTdddd cR ddd RtT?# d^ WdVdd d? feH? dd SfTdddd? dtfld dtdT £ 




ngEiBg«giBgCEaa2iHgE»Mi 


d dRtd t, wfm ^ SlRddd dd 3RH f%dT W ; 


K!irc 


m 




3fcT:, 3R, dTdd TRW ^Rfdd 3fttd 7TRrd qi^qdi^d (^Rf R dddTd d> 3TfRddd dd 3RR) 
sriRRfdd, 1962 (1962 dd 50) dR dTdT 3 eft dd-d!dT (l) dTdT dded YTftddf dd WdVl cp^ci ^7, sjRf 
dddFT d? 3#ddd dd 3{dfd d^dR d> 3TdR 3JldTd dR TTtW W?t t; 

dd^cdfdd, ^ddd3g^Rdf%^R%dd^tdddTto^Rldd^ddd3TRlRmd?r£lTT 
3 dR dd-dTdT (l) d^ sRjfddfRt dR d£ dR^ddr dR dfcTdf TTMTdddfddTdR ddeRTdRT^dJRft 
£, ^ddRdT fed d> -jftdT ^jRt d> Rfe WWT ftWJ dnRd>fefe GMdVl d^3lfeddddd 
3Tdd c^TfddR^f eft. R^d7dT^,ddd IdfRddfeReflRldRddf ^ddd^dFdd RlRlRf d. 89, if. 
TTdTWid dlcfe, T?cfef dfeei, fernjd, fed£-600 004, dRleld l| dTdd dR RlRsia dodR 3dRd 'Rd 
dfedTl 


l ) toisi 


313# 



83 

79/3 

79/2 

80/6d 

81/5 

80/5 

80/4u 

80/2 

73/5 

73/4 

73/3 

73/2 

73/6 

73/1 

81/7 


'3flT*«h<R 

% fadtawT 


RdfeR ddT 







I .>-*. 
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_1 

i) (farcrc) 


1 2 

3 

1 4 

5 

8 9/Itt 

00 

0 2 

04 

89/1* 

00 

00 

95 

72/13 

00 

03 

97 

72/2U 

00 

14 

45 

72/1* 

00 

00 

70 

72/lw 

00 

02 

40 

72/2* 

00 

07 

56 

72/5? 

00 

00 

72 

72/3 

00 

01 

98 

72/5* 

00 

07 

30 

72/5* 

00 

01 

81 

72/5* 

00 

00 

21 

72/6 

00 

08 

80 

72/7* 

00 

00 

72 

72/7* 

00 

01 

87 

72/7* 

00 

03 

75 

70/12 

00 

00 

10 

68/27 

00 

03 

55 

68/28* 

00 

02 

25 

68/28* 

po 

01 

51 

68/28* 

00 

05 

58 

68/24 

00 

00 

23 

68/9 

00 

00 

10 

72/IOti 

00 

00 

28 

72/9* 

00 

03 

00 

72/9* 

00 

01 

55 

72/8 

00 

05 

71 

69/7 

00 

00 

65 

69/3 

00 

05 

43 

69/1 

00 

03 

46 

69/2 

00 

10 

31 

92 

00 

15 

41 

134/6 

00 

01 

38 

134/5 

00 

10 

86 

134/3* 

00 

07 

04 

134/3* 

00 

00 

10 

134/3* 

00 

04 

03 

134/4 

00 

04 

68 

134/2 

00 

00 

35 

133/1 

00 

01 

65 

138/4 

00 

09 

64 

138/5 

00 

00 

39 

138/3 

00 

00 

10 

138/6 

00 

08 

15 

133/5 

00 

07 

61 

138/7 

00 

04 

03 
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1) (feO 138/11 DO 

138/12 00 

138/13 00 

138/1 O^T 00 

138/IOtt 00 

138/9m 00 

139/1 00 

140/12 00 

139/2 00 

140/13 00 

140/14 00 

140/15g* 00 

140/25 00 

140/24 00 

140/15x7 00 

140/22 00 

140/23 00 

140/21 00 

139/5 00 

160/2 00 

160/1 00 

161 00 

162/5 00 

162/8 00 

162/4 00 

162/3 00 

162/2 00 

163/2tt1 00 

163/2ii2 00 

163/2<ft 00 

163/1 00 

156/17 00 

156/18 00 

156/19gt 00 

156/191? CO 

156/20 00 

156/21 00 

156/22 00 

156/23 00 

156/24 GO 

165/1 00 

166/11 00 

166/12 00 

166/13 00 

166/16 CO 

166/17 00 

166/18 00 
















4644 Gi/11—9 
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MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 2nd January, 2012 

S. O. 53.— Whereas it appears to Government of India that it is necessary in public interest that for 
transportation of natural gas from on-shore gas processing terminal at Kakinada on East coast of 
Andhra Pradesh of M/s Reliance Industries Limited to consumers in various parts of the country, 
Vijayawada - Nellore - Chennai pipeline should be laid by M/s Relogistics Infrastructure Limited; 


And. whereas, it appears to Government of India that for the purpose of laying such pipeline, it is 
necessary to acquire the Right of User in land under which the said pipeline is proposed to be laid 
and which are described in the Schedule annexed hereto; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), Government of 
India hereby declares its intention to acquire the Right of User therein; 


Any person interested in the land described in the said Schedule may, within twenty-one days from 
the date on which the copies of this notification as published in the Gazette of India under sub-section 
(1) of Section 3 of the said Act, are made available to the general public, object in writing to the 
acquisition of the Right of User therein for laying the pipeline under the land to Shri V.Venkatasubbu, 
Competent Authority, Relogistics Infrastructure Limited, No. 89, Dr. RadhaKrishnan Salai, 6th Floor, 
Mylapore, Chennai - 600004, Tamil Nadu State. 
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New Delhi, the 3rd January, 2012 

S. O. 54.— Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas number S.O. 165 dated 11 th January, 2011, read with their notification number 
S.O. 2740(E) dated 28 th November, 2011, issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) (hereinafter referred to as the said Act), Government of India declared its intention to 
acquire the Right of User in land, specified in the Schedule appended to that notification for 
the purpose of laying Kakinada-Basudebpur-Howrah gas pipeline for transportation of 
natural gas from onshore terminal at East coast of Andhra Pradesh of M/s Reliance Industries 
Limited by M/s Relogistics Infrastructure Limited to the consumers in various parts of the 
country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before 19 th August, 2011; 

And whereas, no objections were received from the public to the laying of the pipeline; 


And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 


And whereas, Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, have decided to acquire the Right of 
User therein; 


•« i » i»i 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, Government of India hereby declare that the Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said 
Act, Government of India hereby direct that the Right of User in the said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances. 

Schedule 


Martdal/Tehsil/Tafuk:Attiagad 

District: Cuttack 

State:Orissa 


Village 

Survey No./Sub-Divtalon No. 

Area to be acquired for RoU 



Hec 

Are 

C-Are 

I 

2 

3 

4 

5 

1 ) Brahmana Basta 

329 

00 

14 

98 

331 

00 

06 

70 

332 

00 

02 

67 

335 

00 

02 

42 

336 

00 

04 

69 

338 

00 

11 

86 

339 

00 

05 

57 

342 

00 

05 

93 

343 

00 

15 

26 

309 

00 

15 

07 

308 

00 

11 

46 

294 

00 

00 

29 

293 

00 

01 

82 

283 

00 

19 

56 

281 

00 

02 

31 

279 

00 

07 

84 

280 

00 

05 

45 

277 

00 

00 

10 

268 

00 

34 

68 

265 

00 

21 

48 

424 

00 

01 

55 

430 

00 

02 

90 

427 

00 

13 

68 

429 

00 

03 

13 

428 

00 

05 

51 

478 

00 

06 

58 

476 

00 

03 

31 

477 

00 

23 

43 

474 

00 

01 

78 

483 

00 

10 

05 

484 

00 

12 

14 

693 

00 

08 

66 

692 

00 

11 

88 

690 

00 

28 

53 

689 

00 

05 

95 

2 ) Bamanapur 

17! 

00 

26 

86 

64 

00 

02 

29 














m- 
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1 i 

1 2 

i 3 

1 4 

IS 1 

1 ) Karanji (Conld) 

151 

00 

04 

85 


150 

00 

00 

45 


149 

00 

00 

10 


145 

00 

04 

56 


125 

00 

01 

56 


128 

00 

01 

13 


Mandal/Tehsil/TatulcRasulpur 

DistricfcJajapur 

State: Orissa 


1 ) Darkundi 

1402 

00 

01 

70 


1403 

00 

05 

39 


1404 

00 

08 

66 


1405 

00 

00 

30 


1401 

00 

03 

31 


1358 

00 

00 

85 


057 

00 

08 

04 


1360 

00 

02 

04 


1361 

00 

05 

21 


1353 

00 

02 

67 


052 

00 

00 

10 


1362 

00 

01 

07 


1350 

00 

03 

80 


035 

00 

00 

68 


037 

00 

01 

55 


1347 

00 

07 

37 


048 

00 

04 

02 


040 

00 

01 

56 


1345 

00 

02 

48 


044 

00 

01 

67 


1343 

00 

01 

79 


1342 

00 

01 

12 


1341 

00 

01 

56 


741 

00 

00 

87 


740 

00 

14 

05 


739 

00 

01 

17 


737 

00 

02 

77 


729 

00 

02 

45 

2 ) Masurpur 

126 

00 

00 

54 


125 

00 

00 

96 


108 

00 

00 

80 


107 

00 

00 

53 


106 

00 

02 

60 


102 

00 

00 

11 


109 

00 

00 

10 


105 

00 

00 

99 


4644 G1/11—13 
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3(H)] 



1 1 1 2 

1 3 

1 4 

1 5 

| 

2) Masurpur (Contd) 103 

00 

01 

07 


101 

00 

00 

10 


104 

00 

00 

95 


114 

00 

00 

10 


100 

00 

01 

00 


115 

00 

03 

70 


99 

00 

12 

06 


93 

00 

03 

30 


98 

00 

04 

21 


97 

00 

03 

23 


96 

00 

05 

16 


Mandal/Tehsil/Taluk:vyasanagar DistricbJajapur 

State:Orissa 



1 ) Narpada 1536 

00 

02 

98 


1535 

00 

05 

53 


1548 

00 

00 

10 


1547 

00 

05 

04 


1552 

00 

06 

01 


1555 

00 

04 

37 


1554 

00 

03 

23 


1561 

00 

05 

75 


1560 

00 

06 

01 


1568 

00 

10 

61 


1567 

00 

00 

45 


1577 

00 

06 

25 


1578 

00 

09 

38 


1588 

00 

06 

40 


1589 

00 

09 

13 


1606 

00 

04 

71 


1607 

00 

00 

10 


1608 

00 

00 

10 


1488 

00 

04 

80 


1489 

00 

00 

34 


1487 

00 

10 

55 


1464 

00 

02 

60 


1468 

00 

04 

23 


1466 

00 

01 

54 


1467 

00 

02 

87 


1469 

00 

00 

10 


1470 

00 

01 

54 


1457 

00 

02 

29 


1446 

00 

13 

83 


1445 

00 

16 

45 


1429 

00 

00 

41 
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1 ) Narpeda (Cootd) 


1431 

1430 

1406 

1271 

1404 

1405 
1403 

1272 
1402 
1389 

1273 

1274 

1289 
1387 
1385 

1293 

1298 

1290 
1292 

1294 
1296 

1295 

1291 

1299 

675 
1287 
1286 

676 
712 

677 

678 

679 
711 

718 
710 

719 
724 
723 
721 
726 
729 
741 


3_ 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 


4 

20 

01 

01 

00 

03 

00 

01 

01 

02 

04 

04 

04 

00 

03 

00 

02 

00 

00 

01 

00 

01 

01 

00 

00 

05 

08 

00 

02 

00 

02 

01 

00 

09 

03 

00 

10 

00 

07 

00 

02 

03 

00 


5 

89 

20 

66 

84 

19 

99 

88 

04 

25 

63 

16 

36 
45 
56 
72 
45 

71 
27 

72 
96 
62 

37 
99 
10 
76 
84 
84 
89 
58 
66 
81 
10 
95 
63 
22 
20 
10 
46 
10 
08 
05 
85 
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i)J 

1 » l 


2 

1 3 

1 4 

! 5 

] 

1) Narpada (Contd) 739 



00 

04 

67 


742 



00 

06 

33 


753 



00 

01 

58 


752 



00 

00 

10 


754 



00 

07 

21 


755 



00 

07 

32 


758 



00 

00 

15 


766 



00 

00 

82 


765 



00 

01 

07 


764 



00 

01 

49 


762 



00 

01 

37 


763 



00 

00 

42 


761 



00 

01 

91 


760 



00 

00 

76 


759 



00 

00 

10 


767 



00 

05 

69 


786 



00 

01 

02 


394 



00 

04 

70 


396 



00 

03 

70 


397 



00 

05 

79 


386 



00 

28 

76 


385 



00 

00 

26 


384 



00 

05 

62 


383 



00 

00 

45 


246 



00 

00 

29 


247 



00 

12 

60 


279 



00 

12 

37 


280 



00 

07 

80 


283 



00 

03 

14 


284 



00 

23 

82 


299 



00 

05 

09 


298 



00 

00 

40 


285 



00 

01 

56 


297 



00 

05 

96 


288 



00 

00 

49 


296 



00 

04 

51 


289 



00 

02 

12 


291 



00 

01 

15 


2 ) Mahamad Jamalpur 209 



00 

14 

99 


315 



00 

10 

22 


499 



00 

00 

10 


536 



00 

00 

59 
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■ ... • - •— 

1_1 

1 ZZZ 2 

3 

| 4 

1 5 | 

2 ) Mahamad Jamalpur (Contd) 

721 

00 

11 

32 


724 

00 

00 

62 


735 

00 

02 

39 


736 

00 

29 

01 


738 

00 

07 

64 

3 ) Dhanapur 

2531 

00 

02 

14 


2525 

00 

15 

09 


2522 

00 

06 

50 


2523 

00 

03 

70 


2515 

00 

25 

48 


2512 

00 

03 

09 


2511 

00 

06 

56 


2510 

00 

08 

42 


2507 

00 

02 

52 

4 ) Tajapur 

1223 

00 

05 

14 


1222 

00 

06 

96 


1225 

00 

01 

08 


1221 

00 

04 

88 


1216 

00 

02 

12 


1218 

00 

00 

89 


1202 

00 

08 

58 


1203 

00 

04 

66 


1204 

00 

03 

98 


1205 

00 

01 

16 


1196 

00 

01 

20 


1195 

00 

00 

10 


1194 

00 

10 

07 


1191 

00 

11 

95 


1192 

00 

16 

24 


1255 

00 

02 

45 


1175 

00 

16 

62 


1177 

00 

00 

13 


1174 

00 

00 

59 


1173 

00 

02 

88 


1172 

00 

08 

41 


1059 

00 

00 

80 


1060 

00 

14 

30 


1162 

00 

02 

05 


1061 

00 

02 

72 


1057 

00 

15 

12 


1056 

00 

00 

10 


1038 

00 

00 

19 
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_ — - | 2 

1 3 

_L 4 

Tsl 

4 ) Tajapur (Conrd) 1055 

00 

17 

11 

1054 

00 

01 

74 

1053 

00 

00 

21 

1052 

00 

13 

15 

1051 

00 

05 

49 

1085 

00 

02 

58 

1050 

00 

02 

70 

1088 

00 

00 

86 

1087 

00 

03 

42 

1048 

00 

01 

12 

1089 

00 

10 

37 

1090 

00 

16 

32 

1103 

00 

15 

26 

1104 

00 

03 

24 

1102 

00 

04 

38 

1101 

00 

02 

77 

1112 

00 

01 

14 

570 

00 

04 

65 

568 

00 

05 

86 

569 

00 

04 

98 

396 

00 

10 

94 

395 

00 

00 

28 

397 

00 

04 

45 

406 

00 

00 

81 

403 

00 

00 

10 

401 

00 

07 

31 

402 

00 

02 

37 

400 

00 

03 

94 

399 

00 

00 

14 

415 

00 

05 

75 

417 

00 

00 

03 

5 ) Khasagaria 386 

00 

01 

78 

384 

00 

02 

41 

388 

00 

00 

20 

385 

00 

02 

79 

387 

00 

03 

59 

389 

00 

00 

10 

380 

00 

10 

43 

379 

00 

06 

98 

375 

00 

02 

41 

373 

00 

00 

17 

376 

00 

04 

86 





C^fFT II—7sF^3(ii)] 
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7, 2012/*fa 17, 1933 




103 

I i 

' “1 

_L 

3 

4 

5 

Z] 

5 ) Khasagaria (Contd) 

378 


00 

07 

25 



370 


00 

03 

96 



358 


00 

23 

25 



348 


00 

02 

15 



354 


00 

03 

05 



349 


00 

27 

28 



350 


00 

01 

01 



274 


00 

03 

30 



273 


00 

19 

25 



270 


00 

00 

24 



265 


00 

00 

21 



264 


00 

03 

06 



263 


00 

01 

44 



262 


oo 

06 

11 



261 


00 

09 

44 



260 


00 

01 

44 



246 


00 

04 

79 



253 


00 

00 

65 



252 


00 

00 

83 


6 ) Khosalpur 

38 


00 

05 

83 



41 


00 

08 

86 



42 


00 

06 

16 



43 


00 

08 

71 



46 


00 

00 

10 



47 


00 

03 

71 



24 


00 

16 

55 



121 


00 

02 

44 



122 


00 

06 

99 



131 


00 

08 

45 



124 


00 

01 

04 



132 


00 

02 

52 



130 


00 

07 

71 



128 


00 

01 

09 



125 


00 

00 

10 



127 


00 

01 

44 



135 


00 

01 

17 



137 


00 

07 

27 



219 


00 

25 

81 



216 


00 

01 

36 



217 


00 

15 

15 



214 


00 

00 

10 



218 


00 

09 

29 
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105 

i i 

1 2 1 

3 

1 4 

i s | 

g ) Ranigora (Contd) 

597 

00 

14 

71 


593 

00 

05 

78 


599 

00 

01 

04 


591 

00 

00 

10 


592 

00 

02 

40 


600 

00 

03 

52 


553 

00 

01 

37 


540 

00 

06 

00 


539 

00 

05 

66 


537 

00 

04 

62 


536 

00 

14 

72 


535 

00 

00 

10 


471 

00 

01 

62 


464 

00 

05 

54 


462 

00 

01 

65 


465 

00 

01 

31 


466 

00 

01 

29 


468 

00 

02 

13 


449 

00 

01 

28 


469 

00 

02 

91 


436 

00 

04 

44 


429 

00 

00 

61 


383 

00 

00 

95 


370 

00 

00 

40 


367 

00 

01 

49 


308 

00 

08 

01 


306 

00 

13 

01 


302 

00 

00 

39 


303 

00 

06 

58 

9 ) Bhakandari 

1149 

00 

00 

92 


1150 

00 

00 

24 


1155 

00 

03 

30 


1154 

00 

02 

58 


1140 

00 

02 

86 


1178 

00 

00 

16 


1179 

00 

02 

68 


1180 

00 

11 

66 


1026 

00 

02 

35 


1022 

00 

03 

05 


1021 

00 

00 

55 


1008 

00 

02 

91 

_ * v 

1007 

00 

02 

45 


4644 GI/11—14 












107 


[»TFT II—75F5 3(ii)] 

: ^FRrcT 7 , 2012/%? 17 , 1933 



107 

1 

2 

3 

1 4 

5 1 

jO) Rangaranga(Contd) 

2250 

00 

00 

10 


2248 

00 

06 

59 


2115 

00 

00 

27 


2125 

00 

03 

09 


2131 

00 

04 

18 


2133 

00 

01 

52 


2132 

00 

06 

03 


2136 

00 

05 

85 


2139 

00 

06 

77 


2138 

00 

12 

24 


2137 

00 

00 

01 


2155 

00 

08 

70 


2156 

00 

00 

57 


2201 

00 

06 

57 


2200 

00 

00 

55 


2198 

00 

09 

78 

j j ) Shrikarpur 

127 

00 

00 

85 


128 

00 

14 

76 


129 

00 

00 

10 


121 

00 

02 

40 


119 

00 

07 

32 


118 

00 

08 

01 


[F. No. L-14014/113/2010-GP. ] 
A. GOSWAMI, Under Secy» 


3 2012 

m. m. 55.—Itot mm \ C# $ 3^0 % 3rter m 3i#f) 

■3Tfafa*T*T, 1962(1962 effl 50) (M ^TWcT 33 tT <B?T W I) eft TO 3 OT-TO (1) 

% 3t#t tot mm $ #? % %jtrt cfr «t>t.3tt. 2740 ( 3 ?) rrrfte 

2 8 ?TcrwT, 2 011 $ to qfecT arftr^RT ^t. 3 ?t. 166 11 sroft, 2011 srt, 3H arf^rg^n % 

ijfo 3f, foror % 3m g&T *r <re m 3?R§k mfim $ 

&t 3> RiRr M ^ ^ yr^iri* % % qfaiR % faq, s-ibifs^K Rrffe 

5TTT <W<£HlSI- <1I§^<-?TTO %T f^T % % 3#TO cfiT 3T^T cJR% % 

3T^ 6U9FT ^ si)m»u ^ ?ft; 

#T, 33rT <MH^ '3TRj^TT ^ HRl4i ^RrlT mffoltyljfif&fi Oil ^ TOclT 3*T% ^ TO # 

n^#; 

$n, q i sw^r $ to*t *f, srtt ^ 3tt%t tot §3tt 1; 

3?R, Wf gitoft ^ OTT c& TO 6 3R-TO (1) $ 31#T TOT ^5R ^ 3F*ft ^ $ I ; 

#T, TOT W 3cFT <TT RraR ^ % WTO #T ^ #T ^ fo 35rT ^ MI^HI^H 
toft % Rrt sftto1,3*ft % 3^tmr <st 3rftr grft cet tort; 
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[Part II—Set. 3(ii)J 


3EE, 3Td", 'HKd \3<4d 3TRlPl^H SETT 6 ^ TT~yRT (1) &ki y9<d 3>T y4l J l 

qtW cFTHT | $$ 3T^T^T % #FT 3E^# *T 4 v3^?W % 3lft^K 

3T 3Dfa f^TT dldl % ; 


>3^7, 'HEcT 33 tT Slf^^TR' SJET 6 3E-STTTT (4) gRT ?li^d<l'l 3JT TdtT W< 

I % 33tT ^ ^ 7I#T <ET 3lf^R qtqw % W3ET <§ cTirT^T % Wd TEcfiTT 4 Pfe sft % 
f^inl ^3 ^tt, MfaffeET ^i^kh % f^T #tt i 

3»3# 


Hs«/ rteRW di^ S Spfellw ftltfl smIM^i. TT^T 



^ flfe3FT ^ 






w 


T 

1 

\ ^ ^ 

2 

3 

4 

5 



565 

00 

02 

20 

576 

00 

00 

84 

574 

00 

00 

25 

579 

00 

00 

66 

572 

00 

02 

31 

560 

00 

00 

10 

559 

00 

06 

40 

580 

00 

00 

99 

558 

00 

02 

43 

581 

00 

00 

16 

547 

00 

00 

10 

544 

00 

08 

93 

539 

00 

01 

16 


803 

00 

03 

34 

870 

00 

12 

29 

872 

00 

07 

95 

903 

00 

12 

04 

904 

00 

01 

35 

905 

00 

13 

23 

906 

00 

03 

67 

925 

00 

01 

85 

940 

00 

05 

35 

926 

00 

10 

83 

933 

00 

11 

34 

932 

00 

06 

80 

931 

00 

; i 

33 

1003 

00 

01 

98 

1096 

00 

08 

40 

1094 

00 

07 

93 

243 




264 

00 



246 

00 



262 

00 



266 

00 


60 

269 

00 


35 

270 

00 

01 

20 

259 

00 

06 

00 


3 ) VH 39 O 
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1 

2 

3 

4 

5 

3 ) (ftw) 

257 

00 

00 

10 


277 

00 

06 

24 


279 

00 

02 

33 


276 

00 

03 

08 


283 

00 

01 

21 


281 

00 

02 

91 


371 

00 

01 

15 


309 

00 

00 

79 


310 

00 

06 

88 


311 

00 

12 

00 


358 

00 

01 

39 


324 

00 

00 

27 


325 

00 

06 

37 


327 

00 

00 

20 


328 

00 

00 

10 


326 

00 

07 

15 


332 

00 

00 

47 


330 

00 

03 

51 


331 

00 

05 

55 


335 

00 

07 

78 


318 

00 

02 

35 


336 

00 

04 

76 


340 

00 

01 

33 


_____ 339 _ 

00 

02 

64 

4 ) rnitaft 

.... gog — 

00 

00 

11 


1449 

00 

06 

03 


1462 

00 

03 

17 


1463 

00 

00 

10 


1461 

00 

12 

65 


1460 

00 

02 

93 


1454 

00 

02 

43 


150/1397 

00 

00 

56 


151/1398 

00 

15 

00 


157/1405 

00 

05 

76 


156/1404 

00 

11 

25 


1403 

00 

03 

54 


155/1402 

00 

05 

79 


162/1410 

00 

13 

31 


163/1411 

00 

00 

21 


1340 

00 

03 

40 


1341 

00 

00 

14 


1249 

00 

03 

77 
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__ 1 


2 

13 

1 4 1 

5 

J 

4 ) (faw) 

1252 


00 

01 

35 



1244 


00 

07 

74 



1243 


00 

04 

90 



1242 


00 

02 

26 



1241 


00 

04 

52 



1240 


00 

00 

88 


1 ) g^3n 

2 6/54 


00 

06 

m 



9/27 


00 

00 




15/33 


00 

19 

m 


' ) <feWI# 

107/368 


00 

20 

89 



108/369 


00 

00 

91 



109/370 


00 

10 

57 



110/371 


00 

03 

32 



105/356 


00 

02 

27 



106/359 


00 

00 

18 



121/424 


00 

02 

49 



342 


00 

01 

02 



122/425 


00 

01 

78 



132/438 


00 

02 

42 



131/436 


00 

00 

42 



125/428 


00 

01 

84 



341 


00 

00 

24 



126/429 


00 

00 

99 



128/432 


00 

06 

01 



431 


00 

00 

10 



95/325 


00 

01 

99 



144/520 


00 

06 

13 



521 


00 

00 

90 



145/523 


00 

07 

10 



92/319 


00 

00 

20 



317 


00 

00 

88 



534 


00 

00 

10 



530 


00 

01 

05 



316 


00 

00 

10 



151/627 


00 

02 

76 



614 


00 

01 

66 



648 


00 

01 

19 



649 


00 

02 

21 



650 


00 

10 

75 



652 


00 

01 

81 



653 


00 

01 

08 



654 


00 

00 

18 
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1 

1 1 _ 2 

3 

4 

5 I 

7 ) 

111 

00 

02 

20 


110 

00 

03 

66 


107 

00 

03 

03 


106 

00 

03 

27 


103 

00 

03 

62 


147 

00 

05 

94 


6/150 

00 

15 

43 


14/2 66 

00 

05 

32 


11/253 

00 

03 

47 


17/482 

00 

00 

10 


18/491 

00 

00 

10 


21/497 

00 

01 

32 


42/548 

00 

02 

92 


32/528 

00 

06 

70 


41/545 

00 

00 

74 


33/532 

00 

08 

63 


34/535 

00 

03 

09 


534 

00 

00 

97 


1081 

00 

00 

10 

1088 

00 

03 

29 


1089 

00 

01 

94 


1090 

00 

00 

60 


1094 

00 

08 

15 


1115 

00 

00 

10 


1122 

00 

01 

60 


1120 

00 

05 

28 


1119 

00 

02 

17 


1269 

00 

02 

98 


1311 

00 

01 

10 


1270 

00 

01 

48 


1274 

00 

01 

00 


1273 

00 

01 

02 


1302 

00 

02 

76 


1301 

00 

03 

07 


1298 

00 

02 

68 


1299 

00 

02 

40 


1297 

00 

04 

32 


1296 

00 

13 

47 


1295 

00 

05 

76 


1294 

00 

02 

33 


1291 

00 

00 

10 


1293 

00 

05 

47 
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1 

2 

3 

FT" 

1 5 1 

i ) gfeTT (f^rc) 

253 

00 

06 

96 


304 

00 

02 

46 


305 

00 

06 

00 


30 6 

00 

00 

99 


302 

00 

00 

65 


300 

00 

01 

34 


301 

00 

01 

25 


299 

00 

00 

41 


287 

00 

00 

98 


197 

00 

00 

19 


196 

00 

01 

89 


194 

00 

04 

26 


290 

00 

01 

88 


503 

00 

00 

99 


504 

00 

01 

15 


505 

00 

03 

09 


1708 

00 

00 

10 


511 

00 

01 

44 


509 

00 

01 

08 


508 

00 

01 

46 


507 

00 

00 

14 


524 

00 

00 

11 


523 

00 

01 

47 


518 

00 

01 

45 


519 

00 

01 

37 


522 

00 

00 

33 


520 

00 

01 

73 


521 

00 

01 

34 


517 

00 

00 

73 


528 

00 

00 

98 


529 

00 

00 

83 


530 

00 

01 

00 


531 

00 

00 

57 


532 

00 

00 

10 


533 

00 

04 

37 


839 

00 

00 

31 


838 

00 

00 

56 


837 

00 

00 

91 


536 

00 

00 

74 


535 

00 

01 

25 


537 

00 

01 

66 


836 

00 

03 

65 


4644 Gl/11—15 














[*TFUI—3(ii)] 


7, 2012/^ 17, 1933 


l ) gfoacn (Pr^rr) 


) s^'Sn^y 


757 
759 
998 

758 
1000 
1001 
1002 
1003 
1962 

2009 

2010 
2012 
2200 

2153 

2154 

2155 
2143 
2142 
2137 

2117 

2118 
2127 
2125 
2122 
886 
885 
883 

889 

890 
882 
881 
880 
879 
878 
877 
876 
875 
874 
873 
870 
869 
868 







3 ) TORgi 90 

88 

29 

28 

26 

__53 


193 

00 

02 

15 

194 

00 

03 

78 

197 

00 

00 

74 

195 

00 

02 

03 

191 

00 

01 

44 

182 

00 

00 

20 

185 

00 

01 

51 

148 

00 

12 

29 

149 

00 

06 

96 

143 

00 

04 

79 

142 

00 

01 

12 

141 

00 

04 

69 

140 

00 

07 

13 

106 

00 

12 

06 

105 

00 

00 

31 

85 

00 

01 

88 

9 

00 

03 

69 

84 

00 

01 

60 

8 

00 

00 

10 

10 

00 

04 

58 

11 

00 

07 

88 

7 

00 

02 

21 

12 

00 

02 

68 

14 

00 

03 

36 

17 

00 

02 

88 


00 

05 

62 

00 

00 

21 

00 

11 

28 

00 

03 

97 

00 

02 

42 

00 

02 

66 


pFVR TT^.-14014/112/201 

tt ^pqt, a^T 
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New Delhi, the 3rd January, 2012 

S. O. 55. —Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas number S.O. 166 dated 11 th January, 2011, read with their notification number 
S.O. 2740(E) dated 28 th November, 2011, issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) (hereinafter referred to as the said Act), Government of India declared its intention to 
acquire the Right of User in land, specified in the Schedule appended to that notification for 
the purpose of laying Kakinada-Basudebpur-Howrah gas pipeline for transportation of 
natural gas from onshore terminal at East coast of Andhra Pradesh of M/s Reliance Industries 
Limited by M/s Relogistics Infrastructure Limited to the consumers in various parts of the 
country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before ^9*^ Av^ust,Z0ll ; 

And whereas, no objections were received from the public to the laying of the pipeline; 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 

And whereas, Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, have decided to acquire the Right of 
User therein; 

Now, therefore, in exercise of the powers conferred by sub- section (1) of Section 6 of the 
said Act, Government of India hereby declare that the Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said 
Act, Government of India hereby direct that the Right of User in the said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances. 

Schedule 


Mandal/Tehsil/Taluk:Dharmasala 

District-Jajapur 

State: Orissa 


Village 

Survey No./Sub-Division No. 

Area to be acquired for Roll 



Hec 

Are 

C-Are 

l 

2 

3 

4 

5 


565 

00 

02 

20 

576 

00 

00 

84 

574 

00 

00 

25 

579 

00 

00 

66 

572 

00 

02 

31 

560 

00 

00 

10 

559 

00 

06 

40 

580 

00 

00 

99 

558 

00 

02 

43 

581 

00 

00 

16 

547 

00 

00 

10 

544 

00 

08 

93 

539 

00 

01 

16 


1 ) Gobareswar 
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J 3 

I 4 

1 1 5 

] 

2 ) Barada 

803 

00 

03 

34 



870 

00 

12 

29 



872 

00 

07 

95 



903 

00 

12 

04 



904 

00 

01 

35 



905 

00 

13 

23 



906 

00 

03 

67 



925 

00 

01 

85 



940 

00 

05 

35 



926 

00 

10 

83 



933 

00 

11 

34 



932 

00 

06 

80 



931 

00 

01 

33 



1003 

00 

01 

98 



1096 

00 

08 

40 



1094 

00 

07 

93 


3 ) Jamujhari 

243 

00 

00 

89 



264 

00 

00 

25 



246 

00 

18 

80 



262 

00 

01 

33 



266 

00 

02 

60 



269 

00 

03 

35 



270 

00 

01 

20 



259 

00 

06 

00 



257 

00 

00 

10 



277 

00 

06 

24 



279 

00 

02 

33 



276 

00 

03 

08 



283 

00 

01 

21 



281 

00 

02 

91 



371 

00 

01 

15 



309 

00 

00 

79 



310 

00 

06 

88 



311 

00 

12 

00 



358 

00 

01 

39 



324 

00 

00 

27 



325 

00 

06 

37 



327 

00 

00 

20 



328 

00 

00 

10 



326 

00 

07 

15 



332 

00 

00 

47 



330 

00 

03 

51 



331 

00 

05 

55 



335 

00 

07 

78 



318 

00 

02 

35 



336 

00 

04 

76 



340 

00 

01 

33 



339 

00 

02 

64 

m 


00 11 

06 03 

03 17 

00 10 

12 65 

02 93 


4 ) Ragadipasi 905 00 

1449 00 

1462 00 

1463 00 

1461 00 

1460 00 
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i i 

{ 2 1 

3 

4 

1 5 1 

4 ) Kagadipasi (Contd) 

1454 

00 

02 

43 


150/1397 

00 

00 

56 


151/1398 

00 

15 

00 


157/1405 

00 

05 

76 


156/1404 

00 

11 

25 


1403 

00 

03 

54 


155/1402 

00 

05 

79 


162/1410 

00 

13 

31 


163/1411 

00 

00 

21 


1340 

00 

03 

40 


1341 

00 

00 

14 


1249 

00 

03 

77 


1252 

00 

01 

35 


1244 

00 

07 

74 


1243 

00 

04 

90 


1242 

00 

02 

26 


1241 

00 

04 

52 


1240 

00 

00 

88 

S ) Purunia 

26/54 

00 

06 

31 


9/27 

00 

00 

50 


15/33 

00 

19 

80 

6 ) Krushanapasi 

107/368 

00 

20 

89 


108/369 

00 

00 

91 


109/370 

00 

10 

57 


110/371 

00 

03 

32 


105/356 

00 

02 

27 


106/359 

00 

00 

18 


121/424 

00 

02 

49 


342 

00 

01 

02 


122/425 

00 

01 

78 


132/438 

00 

02 

42 


131/436 

00 

00 

42 


125/428 

00 

01 

84 


341 

00 

00 

24 


126/429 

00 

00 

99 


128/432 

00 

06 

01 


431 

00 

00 

10 


95/325 

00 

01 

99 


144/520 

00 

06 

13 


521 

00 

00 

90 


14S/523 

00 

07 

10 


92/319 

00 

00 

20 


317 

00 

00 

88 


534 

00 

00 

10 


530 

00 

01 

05 


316 

00 

00 

10 


151/627 

00 

02 

76 


614 

00 

01 

66 


648 

00 

01 

19 


649 

00 

02 

21 


650 

00 

10 

75 


652 

00 

01 

81 


653 

00 

01 

08 


654 

00 

00 

18 
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7 ) Madhupurpat 


111 

no 

107 

106 

103 

147 

6/150 

14/266 

11/253 

17/482 

18/491 

21/497 

42/548 

32/528 

41/545 

33/532 

34/535 
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1 i 

I 2 

1 3 

1 4 

Is 1 

g ) Gengutia (Confd) 

1292 

00 

01 

00 


1361 

00 

01 

56 


1362 

00 

00 

75 

9 ) Antia 

2057 

00 

02 

34 


2324 

00 

01 

78 


2322 

00 

03 

58 


2325 

00 

01 

13 


2321 

00 

04 

99 


2313 

00 

06 

74 


2314 

00 

05 

02 


2315 

00 

00 

10 


2309 

00 

00 

83 


2308 

00 

00 

10 


2310 

00 

06 

20 


2266 

00 

01 

83 


2306 

00 

00 

44 


2265 

00 

03 

39 

10 ) Kharilo 

118/247 

00 

01 

69 


111/240 

00 

00 

18 


96/223 

00 

03 

66 


88/215 

00 

07 

94 


84/211 

00 

07 

74 


83/210 

00 

14 

94 


163/305 

00 

15 

83 


302 

00 

00 

40 


303 

00 

01 

83 


192 

00 

06 

48 


71/191 

00 

00 

90 


65/175 

00 

01 

10 


353 

00 

01 

78 


367 

00 

02 

72 


354 

00 

04 

23 


355 

00 

00 

27 


370 

00 

00 

10 


373 

00 

02 

88 


374 

00 

00 

27 


392 

00 

07 

56 


365 

00 

01 

42 


364 

00 

00 

10 

Mandal/Tehsll/Taluk: Rasulpur 

Districts *japur 

State:Orlssa 


1 ) Sulia 

338 

00 

12 

68 


335 

00 

03 

63 

--_i- 

254 

00 

00 

10 


4644 GI/11—16 
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I "— 

1 ) Sulia (Coatd) 


1 1 3 14 IS | 


821 

00 

01 

38 

822 

00 

00 

10 

817 

00 

09 

84 

824 

00 

02 

42 

813 

00 

01 

06 

809 

00 

01 

27 

810 

00 

00 

77 

811 

00 

00 

94 

808 

00 

03 

91 

825 

00 

00 

82 

807 

00 

03 

75 

806 

00 

03 

32 

803 

00 

00 

10 

804 

00 

00 

46 

670 

00 

00 

55 

671 

00 

01 

18 

672 

00 

03 

37 

803 

00 

00 

78 

673 

00 

02 

59 

676 

00 

00 

13 

675 

00 

02 

24 

674 

00 

04 

72 

731 

00 

01 

46 

719 

00 

04 

32 

730 

00 

00 

28 

720 

00 

01 

16 

722 

00 

00 

80 

721 

00 

00 

92 

718 

00 

01 

61 

717 

00 

00 

96 

716 

00 

00 

12 

715 

00 

03 

19 

725 

00 

00 

13 

714 

00 

03 

10 

749 

00 

04 

64 

750 

00 

01 

50 

751 

00 

01 

25 

752 

00 

01 

95 

697 

00 

00 

15 

753 

00 

03 

06 

761 

00 

00 

10 

754 

00 

00 

10 
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0] 

1 

“ “1 r~ 

1 3 

1 4 

1 5 

1 

1 ) Suita (Contd) 

757 

00 

01 

38 



759 

00 

03 

59 



998 

00 

01 

17 



758 

00 

01 

53 



1000 

00 

00 

14 



1001 

00 

03 

08 



1002 

00 

05 

17 



1003 

00 

00 

20 


2 ) Aratiakusunpur 

1962 

00 

00 

34 



2009 

00 

02 

78 



2010 

00 

01 

83 



2012 

00 

01 

40 



2200 

00 

05 

63 



2153 

00 

06 

23 



2154 

00 

08 

20 



2155 

00 

05 

95 



2143 

00 

02 

00 



2142 

00 

05 

12 



2137 

00 

08 

80 



2117 

00 

00 

05 



2118 

00 

01 

11 



2127 

00 

00 

33 



2125 

00 

00 

10 



2122 

00 

04 

88 



886 

00 

00 

97 



885 

00 

12 

11 



883 

00 

00 

66 



889 

00 

00 

30 



890 

00 

05 

23 



882 

00 

01 

12 



881 

00 

01 

71 



880 

00 

02 

33 



879 

00 

02 

19 



878 

00 

00 

37 



877 

00 

04 

34 



876 

00 

03 

55 



875 

00 

03 

09 



874 

00 

03 

00 



873 

00 

02 

35 



870 

00 

02 

12 



869 

00 

01 

46 



868 

00 

02 

75 
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* 1 ■ >— ■■ ■ ■ 

1 

1 2 

1 3 

-1 -4._ 

1 5 

2 ) Aratiakusunpur (Contd) 

865 

00 

HH 

79 


864 

00 

All - 

54 


862 

00 

.19' 

48 


860 

00 

00 


3 ) Mangraj Pur 

90 

00 

05 

62 


88 

00 

00 

21 


29 

00 

11 

28 


28 

00 

03 

97 


26 

oo 

02 

42 


53 

00 

02 

66 

4 ) Karanjiari 

193 

00 

02 

15 


194 

00 

03 

78 


197 

00 

00 

74 


195 

00 

02 

03 


191 

00 

01 

44 


182 

00 

00 

20 


185 

00 

01 

51 


148 

00 

12 

29 


149 

00 

06 

96 


143 

00 

04 

79 


142 

00 

01 

12 


141 

00 

04 

69 


140 

00 

07 

13 


106 

00 

12 

06 


105 

00 

00 

31 


85 

00 

01 

88 


9 

00 

03 

69 


84 

00 

01 

60 


8 

00 

00 

10 


10 

00 

04 

58 


11 

00 

07 

88 


7 

00 

02 

21 


12 

00 

02 

68 


14 

00 

03 

36 


17 

00 

02 

88 


[F. No. L-14014/112/2010-GP. ] 
A. GOSWAMI, Under Secy. 


3 ^Rcpft, 2012 

m. 3jr. 56.— "mi mmx 3r, m $> zfcmr. 3?#t) 

1962 (1962 m 50) (f^r% : 3^rT ^HRTT%) cfr W\ 3 3tT OT-^TRT (1) % 3T#T 

^nfr # ^ mi 3> #c gT^fcr^ % <& 3 #t^rt 9ct.3tt. 163 qRR 10 

•7f#, 2011 grcr as 3Tfegmr % #ft ^ ^r, #?ht§ 3 % w tow?r - 

qi^n^r % zffer tcrr^ % ^t % f^R test $ ^rtorati m % % qftqR^ 

sm iRf - ^I'c^Rd qr^q^r tei% ^ yi^V-H ^ Rf ^ft % 

3lte)TT 3FR ^ % 3FH 3TW 4 *?lW eft qf ; 


#T, 33rf T Rq5T 2#^rRT ^ ^frPTT RrlT 
qT; 


eft cTRRO7i^fi^011 eft 3TqqT 3*1% pf OTfsq cjFT & ^ 
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wttoto to# % ppp p totpi to 3?p; p #ri pi#? to pS % ; 
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) 3T#FTOTP 


9/2# 

9/4f 

9/4# 
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53/5#2 

53/1# 

53/5P2 

53/2# 

53/3 

53/4 

49/1 

48/If 

48/1# 

89/2 

87/1 

61/2 
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1 


2 

J 3 

~T~T- 

5 

1 ) (PprP) 

82/2^2 


00 

01 

54 

82/2* 


00 

23 

62 

80/1 


00 

26 

58 

80/2 


00 

05 

92 

80/3 


00 

07 

64 

80/4 


00 

09 

09 

74/1 


00 

20 

11 

75/2 


00 

02 

61 

73/2 


00 

11 

85 

352/1 


00 

10 

07 

351 


00 

12 

79 

350/1 


00 

09 

96 

350/2 


00 

22 

46 

349/2tr 


00 

09 

54 

349/2# 


00 

03 

85 

349/1 


00 

02 

91 

349/4 


00 

10 

43 

343/1 


00 

09 

11 

339/3 


00 

48 

19 

339/5 


00 

15 

10 

339/6 


00 

00 

27 

338 


00 

05 

63 

339/7 


00 

17 

83 • 

339/4 


00 

03 

33 

372/1 


00 

23 

38 

372/2 


00 

39 

58 

528 


00 

03 

00 

373/1 


00 

25 

59 

374/In 


00 

39 

03 

374/1#2 


00 

01 

27 

_375 


—^— -/C- 


ax 


[Wt. TT^T.-14014/114/2010^fUft} 
% mi Trim 


New Delhi, the 3rd January, 2012 

S. 0. 56. — Whereas by notification of Government of India in Ministry of Petroleum and Natural 
Gas, number S.O. 163 dated 10 th January,2010 , issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) 
(hereinafter referred to as the said Act), Government of India declared its intention to acquire the 
Right of User in the land, specified in the Schedule appended to that notification for the purpose of 
laying Chennai -- Tuticorin gas pipeline for transportation of natural gas from terminal point of 
Vijayawada - Nellore - Chennai pipeline near Tiruttani in Tamil Nadu by M/s Relogistics 
Infrastructure Limited to consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on or 
before OTtK 2-Ot ±. 

And whereas, no objections were received from the public to the laying of the pipeline; 

And whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said Act, 
submitted report to the Government of India; 
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And whereas, Government of India, after considering the said report and on being satisfied thjat the 
said land is required for laying the pipeline, has decided to acquire the Right of User therein; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, 
Government of India hereby declares that the Right of User in the land, specified in the Schedule, 
appended to this notification, is hereby acquired for laying the pipeline; 


And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, 
Government of India hereby directs that the Right of User in the said land for laying the pipeline 
shall, instead of vesting in Government of India, vest on the date of publication of the declaration 
M/s Relogistics Infrastructure Limited, free from all encumbrances 


in 


Schedule 


Taiuk:Tirumangalam 

District:Madurai 

State:Tami! Nadu 



Village 

Survey No./Sub-Division No- 

Area to be acquired for Q 

oU 



Hec- 

Are. 

C-A 

re. 

1 

2 

3 

4 

5 



1 ) Varmankulam 

9/2 B 

00 

60 

60 


9/4 A 

00 

12 

06 


9/4 B 

00 

29 

23 


Mandal/Tehsil/Taluk:Vadipatt: 


DistrictrMadurai 


State:Tamil Nadu 


1 ) Ayenthenkarai 


53/5 B2 

00 

01 

45 

53/1B 

00 

01 

28 

53/5A2 

00 

07 

19 

53/2B 

00 

15 

32 

53/3 

00 

10 

24 

53/4 

00 

00 

40 

49.4 

00 

29 

01 

48/1A 

00 

13 

40 

48/ IB 

00 

14 

07 

89 4 

00 

13 

77 

87 1 

00 

15 

76 

612 

00 

11 

62 

67/2 

00 

06 

00 

67-3 

00 

10 

54 

68.4 

00 

06 

73 

82 1A 

00 

14 

13 

82 IB 

00 

08 

20 

8 2/2 A1 

00 

05 

05 

S2-2A7 

00 

01 

>' 

82 21 3 

00 

2> 


SO 1 

00 

26 

48 

80 2 

00 

05 

92 

80 3 

00 

07 

64 

SO 4 

00 

09 

09 

74 i 

00 

20 

n 

75 2 

00 

02 

61 

73 2 

00 

1 1 

85 

352 1 

00 

10 

07 

351 

00 

12 

79 


» 'i* • *' * 


M l Ilf WPP tw riHH i 
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1 

1 

2 


1 3 

1 4 

1 5 'I 

1 ) Ayenthenkarai (Contd) 

350/1 



00 

09 

96 


350/2 



00 

22 

46 


349/2A 



op 

09 

54 


349/2B 



00 

03 

85 


349/1 



00 

02 

91 


349/4 



00 

10 

43 


343/1 



00 

09 

11 


339/3 



00 

48 

19 


339/5 



00 

15 

10 


339/6 



00 

00 

27 


338 



00 

05 

63 


339/7 



00 

17 

83 


339/4 



00 

03 

33 


372/1 



00 

23 

38 


372/2 



00 

39 

58 


528 



00 

03 

00 


373/1 



00 

25 

59 


374/1A 



00 

39 

03 


374/1B2 



00 

01 

27 


375 



00 

02. 

82 


A. GOSWAMI, Under Secy. 


nf 3 2012 

m 57. — nrm ™ \ #r Tito iiswish tom % torm m tor) 3#fto, 
1962(1962^150) 33RT tofto^mfl^) eft 9m 3 c&^-siPT (1)^3?#? to 

^TPci mm %tetftoafrryr^lcW)%tommr 3 #^rt tor^i.3n. i 62, to 7 ! 10.01.2011 sm, 

m 3#^cri % wn 375 ^ n toto ^ *t, mtori *r toto % qra % tom 



3) fcltor toft ^ ^itorfiaTt TT5) yl4?fct4i ?RT 3> Mpc|S4 % to^, 
m to tototom wwi fto £ mto % to tom % atoR ^r to to % to 3rrem eft 
ton m 9t ; 

to maw 3?torRT ^ft ton mam mr toma7if#J*$ 2 oil arom to ^ 3W9 wr ft 
^ ft*; ; 


to, yifMriT^ ton ft to ft tot fti 3to mm 3toimwr toto^m ftow ikiw! to 
w ton w ; 

to, mm toto n mm arftom ftr to 6 ftr mm ( 1 ) ft ton nrm mweft to fto tot; 


to, W Wm 3, 3cRT ftto nT JeTqH Wft ^ q^rJlr^ to 9o ft to - 1 7 fft 33tf ftft ft 

to 3rtor%, to tom ft toto to to m ftoto fftmt ; 

m\ am, mm hm mm 3#toftr wi 6ftrmram (1)smmmtoft cbi torto§q, wtom 
tor % fo sn fttom ^ tom 3T^mr n faftfe ^ n ^ tom % to tom % a^toR ^r to 
tor mto; 
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3?lT, Wrf 7T73>IT, 33fT SIRT 6 (4) jJRT tfeRrf 9[f^rl4l 3>T T^Tf 7 ! I|R, *T!» 

t '34d $ '3MilVr 3>T ^71 SJ'lMUfl % 7^T9T*T % WrT 7R?BR ^ ^ 33TRJ, Tpft 

% 3^, % ftfor sRtt i 





















3 ) 
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1 

2 

3 

4 

5 

5 ) HWcRT (PltdO 

36/1 

00 

04 

90 


36/2 

00 

09 

73 


38 

00 

15 

89 


39/1 

00 

1 i 

70 


39/3 

00 

00 

10 


39/2 

00 

05 

13 


41/2 

00 

03 

66 


41/1 

00 

26 

05 


40 

00 

27 

41 


46 

00 

10 

73 


47 

00 

07 

29 


30 

00 

34 

09 


5/2 

00 

04 

32 


5/3 

00 

17 

31 


2 3/3 

00 

04 

96 


24/4 

00 

03 

34 

6 ) cicbcMte 

11/2 

00 

08 

52 


12/1 

00 

16 

64 


9/1 

00 

!5 

45 


8 

00 

63 

86 


7 

00 

29 

71 


5 

00 

00 

10 


6 

00 

12 

71 


39/1 

00 

14 

24 


39/2 

00 

14 

68 


40 

00 

07 

83 


41/1 

00 

17 

62 


41/2 

00 

18 

21 


41/4 

00 

27 

09 


47/1 

00 

02 

01 


36 

00 

10 

06 . 


35/1* 

00 

44 

76 


35/1# 

00 

00 

71 

7 ) f^TT^ 

161 

00 

05 

09 


162/2 

00 

32 

57 


162/1 

00 

20 

79 


162/3 

00 

04 

27 


163/2 

00 

35 

45 


160/3 

00 

06 

23 


160/4 

00 

26 

21 


163/1 

00 

00 

40 


160/2 

00 

05 

42 
















[WUI—«F53(ii)] ^TTTcT TTW : 7, 2012/^ 17, 1933_135 


! i 

2 

3 

4 

5 

9 ) tfW) (form) 

45 

00 

01 

83 


47 

00 

41 

56 


208 

00 

13 

68 


212 

00 

49 

97 


144/1 

00 

32 

14 


144/217 

00 

29 

57 


144/2# 

00 

29 

30 


143/1 

00 

06 

21 


132/1 

00 

09 

17 


132/2 

00 

16 

82 


135/1 

00 

02 

73 


127/1 

00 

31 

07 


39/3 

00 

11 

31 


39/4 

00 

11 

70 


216/1 

00 

43 

70 


216/2 

00 

03 

44 


216/4 

00 

11 

76 


214/1 

00 

45 

60 

0 ) 

19/2 

00 

29 

72 

• 

19/1 

00 

29 

52 


18/1 

00 

11 

68 


22/2 

00 

10 

09 


22/1 

00 

13 

72 


24 

00 

50 

26 


27 

00 

16 

75 


28 

00 

05 

45 


29 

00 

08 

40 


30 

00 

43 

73 


2/2 

00 

44 

20 


2 6/1 

00 

22 

78 



00 

20 

29 

1 ) 

43 

00 

55 

47 


75 

01 

05 

88 


44 

00 

01 

94 


46 

00 

27 

93 


48 

00 

85 

45 


66 

00 

81 

69 


67 

00 

37 

81 


65 

00 

17 

26 


64/2 

00 

12 

33 


64/lcr 

00 

20 

84 


64/1# 

00 

22 

35 
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2 

3 

4 

5 

85 


24 

54 

83 


11 


82 

00 

01 

24 

81 

00 

18 

44 

125 

00 

06 

73 

134 

00 

J 4 

87 

123/2 

00 

01 

75 

130 

00 

12 

58 

132 

00 

33 

48 

133 

00 

20 

77 

121 

00 

08 

40 

120/2 

00 

42 

68 

120/1 

00 

10 

74 

119/2 

00 

1 1 

23 

111 

00 

0) 

73 

110/2 

00 

09 

49 

110/1 

00 

18 

24 

96 

00 

47 

75 

95 

00 

32 

76 

94 

00 

10 

85 

93 

00 

46 

33 

226 

00 

14 

77 

90 

00 

00 

86 

4 

00 

26 

00 

5 

00 

52 

14 

8 

01 

05 

92 

25 

00 

03 

93 

26 

00 

17 

10 

28 

00 

08 

44 

27 

00 

28 

22 

33/1 

00 

55 

21 

32 

00 

00 

10 

34 

00 

46 

47 

35 

00 

13 

15 

9 

00 

41 

1 1 

8 

00 

42 

26 

4 

00 

08 

59 

3 

00 

68 

48 

18/2 

00 

34 

68 

19/1 

00 

00 

36 

18/3 

00 

20 

92 

22 

00 

17 

28 
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1 

2 

3 

4 

5 

14 ) Sort'll | (FV<-h) 

2 6/2 


37 

08 


2 6/1 

00 

35 

81 


23/1 

00 

00 

21 


24/6 

00 

29 

08 


24/5 

00 

07 

50 


24/4 

00 

01 

34 


24/2 

00 

12 

39 


pFTO 'Q^T.-14014/115/201O-^tUft] 

t*. mi 


New Delhi, the 3rd January, 2012 

S. O. 57.— Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas, number S.O. 162, dated 10-01-2011, issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) 
(hereinafter referred to as the said Act), Government of India declared its intention to acquire the 
Right of User in the land, specified in the Schedule appended to that notification for the purpose of 
laying Chennai-Bangalore-Mangalore gas pipeline for transportation of natural gas from terminal 
point of Vijayawada-Neliore-Chennai pipeline near Tiruttani in TamilNadu by M/s Relogistics 
Infrastructure Limited to consumers in various parts of the country; 

And whereas, the of the said Gazette notification were made available to the public on or 

before 

And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said Act, 
submitted report to the Government of India; 

And whereas. Government of India, after considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to acquire the Right of User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, 
Government of India hereby declares that the Right of User in the land, specified in the Schedule, 
appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, 
Government of India hereby directs that the Right of User in the said land for laying the pipeline 
shall, instead of vesting in Government of India, vest on the date of publication of the declaration, in 
M/s Relogistics Infrastructure Limited, free from all encumbrances. 
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Schedule 




Taluk:Hassan 

District: Hassan 

State: Karnataka 


Village 

Survey No./Sub-Division No. 

Area to be acquired fo 

r Roll 



Hec 

Are 


C-Are 


2 

3 

4 


5 

1 ) Narasipura 

6 

00 


WB 


5 

00 


i 

2 ) Yalagondanahalli 

8 

00 

00 

43 

3 ) Anuganalu 

25 

00 

29 

37 


24 

00 

66 

97 


28 

00 

93 

27 


29 

00 

53 

58 

4 ) Kamenahalli 

25 

00 

06 

77 


24 

00 

08 

86 


23 

00 

09 

37 


22 

00 

03 

24 


21 

00 

00 

33 


73 

00 

24 

34 


75 

00 

29 

28 


76 

00 

02 

41 


82 

00 

06 

76 


83 

00 

00 

18 


91 

00 

38 

17 


109 

00 

21 

06 


110 

00 

00 

69 


108 

00 

06 

21 


107 

00 

26 

25 


106 

00 

02 

68 


111 

00 

20 

44 


105 

00 

31 

24 


131 

00 

47 

73 


126 

00 

37 

81 


125 

00 

08 

77 

Taluk: Arsikere 

District: Hassan 

State: Karnataka 


1 ) Manjenahalli Kavalu 

2 

04 

83 

10 


118 

00 

43 

74 


137 

00 

65 

82 


140 

00 

01 

55 


141 

00 

41 

06 


148 

00 

44 

13 


158 

00 

00 

47 


159 

00 

53 

53 


164 

00 

49 

92 


.. 

f f • f'6 1 

1 
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I 

1 2.-f 

3 

4- I 

* 1 

1 ) Manjenahalii Kavalu (Contd) 

175 

00 

52 

59 


ISO 

00 

51 

24 


185 

00 

53 

47 


190 

00 

50 

64 


195 

00 

50 

76 


196 

00 

01 

67 


200 

00 

38 

66 


199 

00 

11 

09 


147 

00 

13 

38 

Taluk:Belur 

DIstricfcHascan 

State: Karnataka 


1 ) Bommenahalli 

7 

00 

16 

95 

2 ) Hanike 

12 

00 

96 

54 


13 

00 

72 

02 


20 

00 

11 

68 


2 

00 

00 

15 


3 

00 

28 

49 


118 

00 

41 

95 


56 

00 

11 

70 


60 

00 

00 

42 


57 

00 

04 

61 


7/2 

00 

40 

57 


5/2 

00 

32 

52 


1/3 

00 

24 

13 


1/4B 

00 

00 

07 


1/4C 

00 

01 

77 


1/5 

00 

12 

89 


1/7 

00 

00 

67 

- 

51/6 

00 

01 

34 


52/1 

00 

00 

26 


52/2 

00 

12 

21 


54/3 

00 

02 

47 


55/1 

00 

08 

92 


55/2 

00 

10 

14 


55/3 

00 

03 

40 


58/1 

00 

09 

09 


58/2 

00 

06 

94 


58/3 

00 

02 

86 


58/4 

00 

00 

10 


65/1 

00 

29 

39 


65/2 

00 

23 

19 

3 ) Heeraguppe 

335 

00 

12 

39 


337 

00 

02 

63 


336 

00 

34 

09 
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4) Chikkabiccodu 


5 ) Mattavara 


[Part II—Secj. 3(ii)] 


2 

3 

4 

; 

18/3 

00 

21 

51 

18/1 

00 

45 

43 

18/2 

00 

00 

32 

17/1 

00 

02 

20 

16/1 

00 

34 

49 

16/2 

00 

08 

15 

16/3 

00 

04 

99 

15/2 

00 

08 

59 

15/1 

00 

05 

32 

13/1 

00 

23 

62 

li/1 

00 

20 

68 

11/2 

00 

07 

58 

10 

00 

07 

17 

7/5B1 

00 

03 

92 

9 

00 

01 

20 

39 

00 

33 

58 

37 

00 

75 

79 

24/1A 

00 

07 

91 

14/1 

00 

05 

09 

14/2 

00 

03 

68 

13/2 A 

00 

18 

36 

38/1 

00 

06 

66 

38/2 

00 

08 

72 

38/3 

00 

04 

99 

38/4 

00 

05 

32 

47/3 

00 

03 

84 

47/4 

00 

39 

08 

47/5 

00 

08 

77 

47/6 

00 

06 

53 

190 

00 

17 

21 

191 

00 

42 

75 

194/3 

00 

18 

52 

7/2 

00 

18 

67 

7/1 

00 

22 

60 

18/1 

00 

40 

66 

17 

00 

08 

00 

22/6 

00 

00 

67 

22/4 

00 

41 

90 

22/3 

00 

03 

57 

22/5 

00 

10 

38 

35/3 

00 

06 

44 

35/2 

00 

12 

12 
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1 

1 2 

3 

4 

5 _ J 

5 ) Mattavara (Contd) 

36/1 

00 

04 

90 


36/2 

00 

09 

73 


38 

00 

15 

89 


39/1 

00 

11 

70 


39/3 

00 

00 

10 


39/2 

00 

05 

13 


41/2 

00 

03 

66 


41/1 

00 

26 

05 


40 

00 

27 

41 


46 

00 

10 

73 


47 

00 

07 

29 


30 

00 

34 

09 


5/2 

00 

04 

32 


5/3 

00 

17 

31 


23/3 

00 

04 

96 


24/4 

00 

03 

34 

6 ) Venkatapete 

11/2 

00 

08 

52 


12/1 

00 

16 

64 


9/1 

00 

15 

45 


8 

00 

63 

86 


7 

00 

29 

71 


5 

00 

00 

10 


6 

00 

12 

71 


39/1 

00 

14 

24 


39/2 

00 

14 

68 


40 

00 

07 

83 


41/1 

00 

17 

62 


41/2 

00 

18 

21 


41/4 

00 

27 

09 


47/1 

00 

02 

01 


36 

00 

10 

06 


35/1C 

00 

44 

76 


35/1B 

00 

00 

71 


161 

00 

05 

09 

162/2 

00 

32 

57 

162/1 

00 

20 

79 

162/3 

00 

04 

27 

163/2 

00 

35 

45 

160/3 

00 

06 

23 

160/4 

00 

26 

21 

163/1 

00 

00 

40 

160/2 

00 

05 

42 


7 ) Hirigarje 
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1 

2 

1 3 

4 

J—5_ 

9 ) Arehalli (Contd) 

45 

00 

01 

83 


47 

00 

41 

56 


208 

00 

13 

68 


212 

00 

49 

97 


144/1 

00 

32 

14 


144/2 A 

00 

29 

57 


144/2B 

00 

29 

30 


143/1 

00 

06 

21 


132/1 

00 

09 

17 


132/2 

00 

16 

82 


135/1 

00 

02 

73 


127/1 

00 

31 

07 


39/3 

00 

11 

31 


39/4 

00 

11 

70 


216/1 

00 

43 

70 


216/2 

00 

03 

44 


216/4 

00 

11 

76 


214/1 

00 

45 

60 

10 ) Malahalli 

19/2 

00 

29 

72 


19/1 

00 

29 

52 


18/1 

00 

11 

68 


22/2 

00 

10 

09 


22/1 

00 

13 

72 


24 

00 

50 

26 


27 

00 

16 

75 


28 

00 

05 

45 


29 

00 

08 

40 


30 

00 

43 

73 


2/2 

00 

44 

20 


26/1 

00 

22 

78 


26/2 

00 

20 

29 

11 ) Gurgihalli 

43 

00 

55 

47 


75 

01 

05 

88 


44 

00 

01 

94 


46 

00 

27 

93 


48 

00 

85 

45 


66 

00 

81 

69 


67 

00 

37 

81 


65 

00 

17 

26 


64/2 

00 

12 

33 


64/1A 

00 

20 

84 


64/IB 

00 

22 

35 
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1 _!_ . J 


2 

3 

4 

_JL 

5 


| [ ) Gurgihalli (Contd) 

85 


00 

24 


54 


83 


00 

11 


30 


82 


00 

01 


24 


81 


00 

IS 


44 


12 ) Malasavara 

125 


00 

06 


73 


134 


00 

33 


87 


123/2 


00 

01 


75 


130 


00 

12 


58 


132 


00 

33 


48 


133 


00 

20 


77 


!21 


00 

08 


40 


1202 


00 

42 


68 


120/1 


00 

10 


74 


! 10/2 


00 

11 


23 


1! i 


00 

01 


73 


110/2 


00 

09 


49 


i 10/1 


00 

18 


24 


96 


00 

47 


75 


95 


00 

32 


76 


94 


00 

10 


85 


93 


00 

46 


33 


226 


00 

14 


77 


90 


00 

00 


86 


4 


00 

26 


00 


5 


00 

52 


14 


8 


01 

05 


92 


13 ) Kaanahalli 

25 


00 

03 


93 


26 


00 

17 


10 


28 


00 

08 


44 


27 


00 

28 


22 


33/1 


00 

55 


21 


32 


00 

00 


10 


34 


00 

46 


47 


35 


00 

13 


15 


14 ) Umbalagodu 

9 


00 

41 


11 


8 


00 

42 


26 


4 


00 

08 


59 


3 


00 

68 


48 


18/2 


00 

34 


68 


19/1 


00 

00 


36 


18/3 


00 

20 


92 


22 


00 

17 


28 
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14) 


1 


2 


3 

4 

ZI 

5 3 

Uinbalagodu (Contd) 

26/2 



00 

37 


08 


26/1 



00 

35 


81 


23/1 



00 

00 


21 


24/6 



00 

29 


08 


24/5 



00 

07 


50 


24/4 



00 

01 


34 


24/2 


—u. 

00 

12 


39 


[F. No. L-14014/115/2010-GP. ] 
A. GOSWAMI, Under Secy. 


nfftofr, 3 2012 

m. 3JT. 58.—(-TO RRSTC #( ton nT?TOT?U 3 totn % atoSR tol) 

0#ftoT, 1962(1962 50) (to M ^ W I) qi^T 3 ^ 39f-?mT (1) 

$> ton tot nrcn m & yiton to % tom #n nn.art. 95 toto 21 

tome, 2010 srt, sn tor$gnT % ton atjg^t 3 Rrftfe ^ n, tof Runfe Riffe 3> 
to *t ftZ 9T totto toto % ^ ^ OTtotof ^ yi^Ri* % £ mR< 1*H ^ Rpr, 

to R^fefto ^IHR^pER fefto 5RT <ftomST- ftto £ tom % to 

totn % 3li^R cf>T duRl to £ v3TT4% 3ff$m ^ toll <& ?ft ; 

to, snn nunn atojnm 4 Tsrfcfzfr unm ^ tote 2 6 ^ 2 o 11 «j>r amm to ^ an?mi nm # 
#7, wtto fator % nro ^r, m$\ $ to t nrnt ator m mn toto ski fto <si to w I 

dtR Oli^-J^lr) 3R Rq| <|<M|' 

to, nm toto } snn torfto srt e<$\vi-m (i)^ot#t TOnwr sitato Rnt2 tot; 

to, to mm }, 33ff tRM <tt ter to £ toto to ^ ng^ $ to m % snn to m^nro 
flto £ fto tofto I, to totn cfr aitort; asr ton to ^r ftoftor to % ; 

3m:, are, toi itw, 3^r toifto <& hrt 6 ;§ an-nm (i) ski ynm toto <ft ton to §q, ns 
ton to I ^Ri^n % ton if fnfton ^f qiw fe®k ^ Rm ton % atoR 
nn afafn ^nm ^ j 

#*, to uto aifefto ynr 6 an-ym (4) gm yror ^iftort ton to n? fy§T 
to t fc> ^ aton n>r a?toR ?n tom ^ mfen R mu «<<*>k ^ Rto to ^ 

to ftornnlr R jnn, tot RRtftftor fRfto Rto tor I 


4644 GI/11—19 
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ftRCT s<gUs! 

TF^T 83M&NI 










g BK w^mi_ 









2 

3 

4 

5 


) qteMIHI 

1137 

00 

02 

88 


1138 

00 

OS 

75 


1140 

00 

07 

13 


1141 

00 

07 

36 


1142 

00 

07 

70 


1143 

00 

06 

66 


1144 

00 

06 

03 


1145 

00 

03 

78 


1147 

00 

00 

10 


1149 

00 

14 

64 


1071 

00 

08 

23 


1072 

00 

01 

06 


1064 

00 

00 

54 


.1065 

00 

10 

36 


1066 

00 

17 

23 


1058 

00 

00 

73 


1067 

00 

08 

43 


1068 

00 

12 

75 


1056 

00 

04 

35 


1053 

00 

09 

09 


1054 

00 

02 

55 


1052 

00 

07 

26 


882 

00 

07 

63 


884 

00 

00 

36 


886 

00 

14 

96 


885 

00 

04 

63 


892 

00 

14 

06 


899 

00 

28 

53 


898 

00 

11 

24 


919 

00 

00 

56 


916 

00 

oi 

SO 


675 

00 

02 

74 


684 

00 

00 

10 


677 

00 

01 

23 


674 

00 

05 

39 


547 

00 

06 

51 


546 

00 

04 

85 



I p i • a 
















[ W\ 3(ii)] TTSPT5I : 7, 2012/*fa 17, 1933_ >47 


1 1 

■ 1 * 

i 3 

I L 

J?1 

i ) #<ihwi (fiim) 

528 

00 

16 

02 

548 

00 

09 

98 


527 

00 

19 

75 


550 

00 

13 

00 


520 

00 

03 

78 


561 

00 

04 

53 


567 

00 

09 

11 


569 

00 

00 

44 


566 

00 

03 

39 


573 

00 

01 

75 


572 

00 

05 

01 


571 

00 

00 

74 


495 

00 

06 

95 


494 

00 

01 

46 


601 

00 

01 

80 


600 

00 

07 

41 


591 

00 

05 

27 


590 

00 

02 

84 


592 

00 

00 

46 


593 

00 

03 

46 


589 

00 

06 

16 


588 

00 

02 

35 


594 

00 

02 

08 


587 

00 

00 

61 


586 

00 

02 

37 


627 

00 

08 

07 

2 ) '3T5R T T 

2110 

00 

00 

23 

2112 

00 

01 

94 


2113 

00 

00 

52 


2119 

00 

02 

39 


2120 

00 

01 

75 


2121 

00 

03 

61 


2126 

00 

02 

78 


2125 

00 

08 

10 


2144 

00 

02 

28 


2164 

00 

06 

85 


2156 

00 

00 

26 


2158 

00 

01 

20 


2160 

00 

05 

74 


1770 

00 

01 

16 


1769 

00 

09 

32 


1768 

00 

01 

31 
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r_: 

2 


3 

1 4 

5 | 

1816 



00 

01 

10 

1818 



00 

03 

19 

1834 



00 

OS 

43 

1821 



00 

03 

56 

1823 



00 

01 

48 

429 



00 

00 

49 

430 



00 

05 

48 

431 



00 

05 

86 

433 



00 

02 

89 

434 



00 

06 

67 

407 



00 

00 

51 

40 6 



00 

04 

92 

405 



00 

04 

15 

435 



00 

03 

51 

383 



00 

05 

40 

384 



00 

06 

80 

382 



00 

08 

72 

380 



00 

00 

57 

381 



00 

03 

13 

368 



00 

01 

45 

369 



00 

02 

32 

371 



00 

04 

38 

370 



00 

00 

55 

365 



00 

08 

32 

367 



00 

01 

12 

366 



00 

00 

87 

360 



00 

02 

43 

364 



00 

04 

10 

362 



00 

01 

13 

361 



00 

00 

10 

313 



00 

01 

03 

311 



00 

03 

45 

310 



00 

00 

92 

663 



00 

01 

77 

665 



00 

16 

40 

666 



00 

03 

84 

667 



00 

07 

73 

662 



00 

00 

10 

309 



00 

00 

95 


00 

01 

83 

00 

04 

64 

00 

04 

28 


4 ) 


973 
978 

974 
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[ 


1 . . 1 

i 3 

T~*~ 

T -5 

2040 

00 

03 

99 

2045 

00 

17 

76 

2046 

00 

04 

34 

2039 

00 

26 

78 

2032 

00 

01 

65 

2034 

00 

18 

71 

2035 

00 

06 

96 

2016 

00 

04 

24 

2015 

00 

06 

42 

2014 

00 

02 

67 

2017 

00 

02 

25 

2011 

00 

92 

92 

2010 

00 

00 

12 

2012 

00 

04 

32 

2013 

00 

02 

42 

1281 

00 

12 

09 

1045 

00 

00 

40 

1043 

00 

06 

58 

1052 

00 

11 

66 

1053 

00 

04 

45 

1055 

00 

14 

53 

1060 

00 

02 

18 

1059 

00 

17 

13 

954 

00 

00 

10 

948 

00 

00 

75 

950 

00 

03 

43 

944 

00 

00 

57 

440 

00 

00 

10 

439 

00 

00 

86 

445 

00 

00 

15 

438 

00 

07 

32 

435 

00 

00 

26 

446 

00 

01 

50 

437 

00 

04 

51 

436 

00 

02 

73 

447 

00 

05 

04 

448 

00 

00 

10 

453 

00 

03 

91 

452 

00 

03 

14 

451 

00 

02 

25 

450 

00 

04 

43 

449 

00 

00 

92 


5 ) TF3?nra (Wm) 
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1 i 

1 1 

1 3 

1 « 

1 3 1 

6 ) (ter) 

1009 

00 

10 

36 


1008 

00 

05 

08 


1021 

00 

07 

21 


1022 

00 

03 

11 


1024 

00 

04 

72 


1025 

00 

05 

20 


1084 

00 

10 

83 


1037 

00 

08 

03 


1082 

00 

07 

23 


1075 

00 

04 

48 


1067 

00 

OS 

89 

7 ) 

595 

00 

00 

17 

672 

00 

09 

52 


671 

00 

10 

49 


669 

00 

29 

02 


659 

00 

11 

03 


657 

00 

08 

32 


660 

00 

00 

44 


656 

00 

06 

55 


625 

00 

13 

01 


626 

00 

04 

11 


650 

00 

10 

27 


627 

00 

00 

11 


355 

00 

11 

58 


354 

00 

08 

68 


175 

00 

00 

45 


340 

00 

04 

23 


338 

00 

02 

84 


315 

00 

00 

98 


337 

00 

08 

89 


336 

00 

00 

10 


317 

00 

13 

96 


319 

00 

19 

24 


300 

00 

00 

10 


301 

00 

05 

28 


241 

00 

07 

94 


296 

00 

04 

87 


247 

00 

01 

81 


248 

00 

12 

89 


252 

00 

03 

85 


267 

00 

11 

88 


268 

00 

01 

30 
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ip. - fto 14/68/201 o-mit] 

q. Tlfeof 

New Delhi, the 3rd January, 2012 

S. O. 5*.—iWhereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas number S.O. 95 dated 21 th December, 2010, issued under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 

Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India 
declared its intention to acquire the Right of User in the land, specified in the Schedule 
appended to that notification for the purpose of laying Kakinada-Basudebpur-Howrah gas 
pipeline for transpoliation of natural gas from onshore terminal at East coast of Andhra 
Pradesh of M/s Reliance Industries Limited by M/s Relogistics Infrastructure Limited to the 
consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before 26 th May, 2011; 

And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 
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And whereas. Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, have decided to acquire the Right of 
User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, Government of India hereby declare that the Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said 
Act, Government of India hereby direct that the Right of User in the said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances. 


Schedule 


Mandal/Tehsll/Taluk:Begunia 

District: Khorda 

State:Or1s$a 


Village 

Survey No./Sub-Division No. 

Area to be acquired for Roll 



Hec 

Are 

C-Are 

1 

2 

3 

4 

5 

1 ) Botalama 

1137 

00 

02 

88 

1138 

00 

05 

75 

1140 

00 

07 

13 

1141 

AA 

07 

36 

1142 

00 

07 

70 

1143 

00 

06 

66 

1144 

00 

06 

03 

1145 

00 

03 

78 

1147 

00 

00 

10 

1149 

00 

14 

64 

1071 

GO 

08 

23 

1072 

00 

01 

06 

1064 

00 

00 

54 

1065 

00 

10 

36 

1066 

00 

17 

23 

1058 

00 

00 

73 

1067 

00 

08 

43 

1068 

00 

12 

75 

1056 

00 

04 

35 

1053 

00 

09 

09 

1054 

00 

02 

55 

1052 

00 

07 

26 

882 

00 

07 

63 

884 

00 

00 

36 

886 

00 

14 

96 

885 

00 

04 

63 

892 

00 

14 

06 

899 

00 

28 

53 

898 

00 

11 

24 

919 

w 

VU 


916 

00 

01 

80 

675 

00 

02 

74 

684 

00 

00 

10 

677 

00 

01 

23 

674 

00 

05 

39 

547 

00 

06 

51 

546 

00 

04 

85 
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. 
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1 ' i 1 2 1 

3 

1 4 

1 _L_ 

□ 

2) Atharang (Contd) 1743 

00 

06 

00 


1745 

00 

01 

97 


1744 

00 

01 

70 


1742 

00 

02 

63 


1631 

00 

00 

57 


1632 

00 

06 

53 


1736 

00 

06 

41 


1737 

00 

00 

27 


1646 

00 

04 

29 


1637 

00 

05 

31 


1645 

00 

02 

63 


1638 

00 

01 

09 


1639 

00 

05 

74 


1641 

00 

11 

22 


1579 

00 

02 

55 


1576 

00 

04 

10 


1575 

00 

05 

96 


1567 

00 

02 

70 


1574 

00 

02 

85 


1571 

00 

05 

40 


1568 

00 

04 

64 


1569 

00 

00 

10 


1570 

00 

07 

08 


1479 

00 

25 

64 


1456 

00 

04 

67 


1443 

00 

25 

83 


1444 

00 

07 

11 


1445 

00 

06 

55 


1409 

00 

04 

46 


1412 

00 

03 

78 


1413 

00 

06 

71 


1414 

00 

00 

10 


1406 

00 

03 

05 


3 ) Ramachandrapur 1797 


03 

91 


1799 


03 

88 


1801 


00 

58 


1798 


02 

61 


1806 



21 


1809 


11 

25 


1810 


08 

20 


1815 



30 


1817 



87 



3 ) Ramachandrapur 












[srmii-^s3(ii)] 


sTKrt opr 7, 2012/4^ 17, 1933 


4 ) Kapikswarpur (Contd) 


5 ) Rautpara 


2 I 3 | 4 | S | 


975 

00 

01 

89 

977 

00 

03 

34 

UOS 

00 

05 

88 

1109 

00 

02 

89 

1107 

00 

07 

91 

1100 

00 

05 

65 

1101 

00 

01 

89 

1097 

00 

06 

26 

1095 

00 

02 

83 

1091 

00 

03 

33 

1093 

00 

01 

22 

1092 

00 

03 

92 

1082 

00 

15 

23 

1038 

00 

06 

89 

1137 

00 

00 

40 

1035 

00 

04 

10 

1175 

00 

05 

60 

1177 

00 

16 

50 

1178 

00 

02 

28 

1176 

00 

03 

46 

3610 

00 

34 

36 

3603 

00 

04 

85 

3604 

00 

02 

62 

3605 

00 

00 

37 

3601 

00 

08 

26 

3599 

00 

01 

81 

3600 

00 

13 

47 

3593 

00 

00 

30 

3589 

00 

68 

23 

3578 

00 

21 

28 

3579 

00 

02 

17 

3575 

00 

09 

89 

3574 

00 

03 

48 

3573 

00 

00 

37 

3569 

00 

01 

69 

3552 

00 

03 

62 

3551 

00 

04 

64 

3550 

00 

06 

59 

3531 

00 

16 

29 

3533 

00 

11 

59 

2042 

00 

01 

02 

2043 

00 

12 

43 
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pTHT. TT^T.-14014/69/201 

17 . mIwihI, 33^7 *|pc|c| 


New Delhi, the 4th January, 2012 

s. o. 59. —Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas number S.O. 96 dated 21 th December, 2010, issued under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India 
declared its intention to acquire the Right of User in the land, specified in the Schedule 
appended to that notification for the purpose of laying Kakinada-Basudebpur-Howrah gas 
pipeline for transportation of natural gas from onshore terminal at East coast of Andhra 
Pradesh of M/s Reliance Industries Limited by M/s Relogistics Infrastructure Limited to the 
consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before 26 th May, 2011; 

And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said 
Act, submitted report to the Government of India; 

And whereas, Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, have decided to acquire the Right of 
User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act, Government of India hereby declare that the Right of User in the land, specified in 
the Schedule, appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section {4) of Section 6 of the said 
Act, Government of India hereby direct that the Right of User in the said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances. 
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9m 3^T f^PTTT TOW 

7 f W*3R, 2011 

^r. 3 rr. 60.—afistofs srftri^R, 1947 (1947 

14) mi 17 ^ 31^<U| -4 Tmm ^ 

^ qfr 4i<4<J fWl^lchi 3^7 «h4«hl<T ^ 

R ftf&L aftetofT 3 TR^R 3Tfc#ra 

STfeRTf/^ ^RTcRT, ?RsR3f ^ W (rM WH 09/2007) 
^ H=t>lfVlfl =h<ol Id, "^fl <*>-s{H -H<«hK 7*12-2011 RrtRFR 
^3R RT I 

[R. T^T-41011/23/2006-3TT# m. C^t-I) ] 

wr fm, srftrenft 

MINISTRY OF LABOUR ANI) EMPLOYMENT 

New Delhi, the 7th December, 2011 

S.0.60.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (Hof 1947), the Central Government 
hereby publishes the award (Ref. No. 09/2007) of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Lucknow, as shown in the Annexure, in the industrial dispute 
between the management of North Eastern Railway and 
their workman, which was received by the Central 
Government on 7-12-2011. 

[No. L-41011/23/2006 -GRjCB-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, 
LUCKNOW 

PRESENT: 

Dr. Manju Nigam, Presiding Officer 

I.D. No. 09/2007 

Ref. No. L-41011/23/2006-IR (B-I) dated : 114-2007 

BETWEEN 

The President, 

North Eastern Railway Shramik Sangh, 

96/196, Old Ganeshganj, 

Lucknow 

(Espousing cause of Shri Mahaveer) 

AND 

1. The Sr. Section Engineer (Railpath), 

North Eastern Railway, 

Sitapur(U.P.) 

2. The Assistant Engineer, 

North Eastern Railway, 

Sitapur(U.P.) 

AWARD 

1. By order No. L41011/23/2006-IR (B-I) dated 
114-2007 the Central Government in the Ministry ofLabour, 


New Delhi in exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between the President, North Eastern 
Railway Shramik Sangh, 96/196, Old Ganeshganj. Lucknow 
(Espousing cause of Shri Mahaveer) and the Sr. Section 
Engineer (Railpath), North Eastern Railway, Sitapur(U.P.) 
& the Assistant Engineer, North Eastern Railway. Sitapur 
for adjudication. 

2. The reference under adjudication is: 

“KYA PRAB AND AHAN PUROTTAR RAILWAY. 
SITAPUR DWARA SHRI MAHAVEER PUTRA 
SHRI RAM NIHOR PRAVAR GANGMAN KO 
POORVMAIN DINANK 16-2-98 KO GANGMAN 
SE ARTISAN KHALASI/HELPER NABANAKAR 
USE LOHAAR KE PAD PAR PADDONNAT NA 
KIYA JANA NAYYOCHIT EVAM VAIDH HA1 ? 
YADINAHI TO KA AMGAAR KIS RAAHAT KO 
PANE KA ADHIKAAR! HAI?” 

3. The case of the workman’s union, in brief, is that 
the workman, Mahaveer was employed under opposite 
party No. 2 for carrying out casual work on 20-8-78 and 
was discontinued w.e.f 16-10-78 and later was employed 
as Khalasi on 18-1-85. It has been submitted by the 
workman’s union that the workman worked continuously 
up to 4-12-85 for 240 days and also 120 days in four months 
and also that he was given time scale from 16-7-86 and 
accordingly he worked up to 18-2-98 as time scale 
Gang man. It has further been submitted by the workman’s 
union that the workman was made permanent against the 
post of Gang man on 16/19-2-98 after screening and he 
continued on said post till 30-9-2003. It has been alleged 
by the workman’s union that the workman has been 
performing duties of post of Hammer man since 16-1-85; 
but he has been given the pay and the post of Gang man. 
w hich is violative of provisions of labour laws. In para 11 
of the statement of the claim the workman’s union has 
alleged that the management has promoted various junior 
workman viz. Shri Arun Kumar, Guru Charan, Bhagwan Din, 
Vikramaditya etc., after changing the channel of promotion, 
from Gang man to Artisan Khalasi and then to the post of 
Lohaar (Hammer man). It has further submitted that the 
railway administration has not given any heed to his 
representations and accordingly, has prayed that the 
management of the railways be directed to give the workman 
concerned all the benefits in respect of post of Hammer 
man, treating him to be promoted w.e.f. 16-2-98. 

4. The management of the railway has filed its written 
statement, denying the claim of the workman's union; 
wherein it has submitted that the workman was given time 
scale w.e.f. 16-7-86, after completion of 120 days as Casual 
Labour and the workman neither performed duties of Khalasi 
nor he was ever directed by any Competent Authority in 
the North Eastern Railway to work as Hammer man at any 
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point of time. Further the management has submitted that 
the workman being a workman is not eligible for selection 
to the post of Hammer man, as per rules, as such, no 
irregularity whatsoever has ever been committed by the 
management of railways. It has further submitted tliat since 
the workman was appointed on the post of Trackman, 
accordingly, he was given promotion available to the 
Trackman as per his eligibility, in conformity with the rules 
and the management has denied that any workman junior 
to the workman had been promoted to the post of Hammer 
man. It has specifically submitted that Shri Arun Kumar. 
Guru Charan, Bhagwan Deen and Vikramaditya are not 
working in the unit the workman is working. Accordingly, 
the management has prayed that the claim of the workman’s 
union be rejected without any relief to the workman 
concerned. 

5. The workman’s union has filed its rejoinder on 
22-5-2009; wherein it has not brought any new fact apart 
from reiterating the averments already made by it in its 
statement of claim. 

6 . The workman’s union has filed photocopy of 
certain documents in support of its claim vide list of 
documents dated 1-11-2010, paper No. W-18, which 
includes photocopy of casual labour card, office orders 
and official correspondence etc. He has not filed any 
original document. 

7. After filing documents by the workman’s union, 
next date 15-12-2010 was fixed for admission/denial of 
workman’s union documents by the opposite party but 
none turned up from the railways and 20-1-2011 was fixed. 
None turned up from either parties on 20-1-2011 & 
4-3-2011. On 4-3-2011 the workman’s union was directed to 
file its evidence; but again none appeared from either 
parties on 294-2011 &8-6-2011. When the workman’s union 
did not file its evidence on 8-6-2011, it was presumed that it 
is not interested in filing its evidence; and accordingly 
next date 4-8-2011 was fixed for management’s evidence. 
On 4-8-2011 the authorized representative of the workman’s 
union was present; but he neither moved any application 
to recall order dated 8-6-2011 nor did he turn up on the next 
date fixed i.e. on 28-9-2011. The parties remained absent on 
28-9-2011 and accordingly, 21-10-2011 was fixed for 
arguments. On 21 -10-2011, again, none turned up from either 
parties, therefore, looking into the reluctance of the parties 
to contest the case and long pendency of the case, since 
year 2007, the file was reserved for award. 

8 . It was the case of the workman’s union that the 
workman has been performing duties of post of Hammer 
man since 16-2-98; but he has been given pay and post of 
Gang man, in violation of the provisions of labour laws. 
The workman’s union has filed photocopy of certain 
documents in support of his contention; but has not 
proved them. He has also not entered the witness box to 
substantiate his version. 


9. Per contra, the management of the railway has 
disputed the claim of the workman’s union ana has 
submitted that the workman neither performed duties of 
Khalasi nor he was ever directed by any Competent 
Authority in the North Eastern Railway to work as Har uner 
man at any point of time. Further it has also been conte nded 
by the management that the workman being a workrr an is 
not eligible for selection to the post of Hammer man, a s per 
rules. The management has not filed any document to 
support its version. 

10.1 have scanned entire, evidence on record. The 
workman’s union vide para 8 of his statement of claim has 
submitted that the workman has been performing duti es of 
Hammer man ever since date of his re-engagement i.e. 
16-1-85; and accordingly, has prayed that the workman be 
given benefits of post Hammer man, treating him pron loted 
w.e.f. 16-2-98; but for this, it was incumbent upon the 
workman to lead an evidence to the effect that he actually 
performed the duties of Hammer man under directio is of 
some competent authority. 

11. It is well settled that if a party challenges the 
legality of order, the burden lies upon him to prove illeg ality 
of the order and if no evidence is produced by the party, 
invoking jurisdiction of the court, must fail. In the pit sent 
case burden was on the workman’s union to set ou : the 
grounds to challenge the validity of the attitude of the 
management of railways regarding taking from him the 1 vork 
of Hammer man and depriving him of benefits of said jiost. 
It was the case of the workman’s union that the w ork man 
has been deprived of the fruits of the post for whic i he 
w as performing his duties, in violation of the labour laws. 
This claim has been denied by the management; there fore, 
it was for the workman’s union to lead evidence to sjhow 
that the alleged injustice was being done to the workman. 

12. In 2008 (118) FLR1164 M/s. Uptron Poweitrc mcs 
Employees’ Union, Ghaziabad through its Secretary vs. 
Presiding Officer, Labour Court (II), Ghaziabad & others, 
Hon’ble High Court relied upon the law settled by the / t pex 
Court in 1979 (39) FLR 70 (SC) Sanker Chaikravarti vs. 
Britannia Biscuit Co. Ltd., 1979 (39) FLR70 (SC) Y K Raj 
Industries v. Labour Court and others, 1984 (49) FLR 38 
Airtech Private Limited v. State of U.P. and others and 1996 
(74) FLR 2004 (Alld.) Meritech India Ltd. v. State of U.P. 
and others; wherein it was observ ed by the Apex Con rt : 

“that in absence of any evidence led by or on behalf 
of the workman the reference is bound to be answ ;red 
by the Court against the workman. In such a situ: lion 
it is not necessary' for the employers to lead any 
evidence at all. The obligation to lead evidence to 
establish an allegation made by a party is on the 
party 7 making the allegation. The test would be, ivho 
would fail if no ev idence is led. ” 

13. In the present case the workman’s union has not 
turned to substantiate its case by way of filing any pral 
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evidence. Merely pleadings are no substitute for proof. It 
was obligatoiy on the part of workman’s union to come 
forward with the case that work of post of Hammer man was 
being taken from the workman; and he has been denied of 
the benefits of the post; but the workman’s union failed to 
forward any si bstantive evidence in support of its claim, as 
it did not turn i ip for filing its evidence bdore this Tribunal. 
There is no rel iable material for recording findings that the 
alleged injusti ce was done to the workman or the action of 
the management of North Eastern Railway, Sitapur in not 
promoting tin: workman, Mahaveerfrom Gangman toLohaar 
(Hammer mem) w.e.f. 16-2-98 was illegal and unjustified. 

14. Accordingly, the reference is adjudicated against 
the workman’s union, and as such, I come to the conclusion 
that the workman, Mahaveer is not entitled to any of the 
reliefs) claimed by him. 

15. Award as above. 

Lucknow 

28-11-2011 

Dr. MANJU NIGAM, Presiding Officer 
^ 7 f^ET^R, 2011 

oRT. 3tr. 61.—afterlfrRF SlfafWT, 1947 (1947 

14) tiTCT 17 ^ -&Z 

% ofr iTTOtf? ^ fipforaf sfk «»4«hi<y ^ 

appj -4’ ^ w&k afaftfw 

~4Mld4, (tMtTW 199/2004) 

^ 7-12-2011 

|T3fT 84T I 

[71. ‘Ret-12025/01/2011-3IT# 3JR («ft-I) ] 

f*H5, 

New Delhi, the 7th December, 2011 

S.O. 61.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 199/2004) of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
State Bank of India and their workman, which was received 
by the Central Government on 7-12-2011. 

[No. L-12025/01/201 l-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri Ved Prakash Gaur, Presiding Officer 
Dated the 18th day of November, 2011 
Industrial Dispute L.C. No. 199/2004 


BETWXXN: 

Sri B. Mohan Rao, 

S/o Sri Pentaiah, 

R/oKanakamthavari Street, 

G andhinag ar, 15th Ward, 

Eluru, West Godavari District ... Petitioner 

AND 

1. The Branch Manager, 

State Bank of India, 

Chintalapudi, 

West Godavari District 

2. The Chief Manager, 

State Bank of India, 

Zonal Office, Labbipet, 

Vijayawada, Krishna District ... Respondent 

APPEARANCES: 

For the Petitioner : M/s. Ch. Indrasena Reddy & 

D. Mias, Advocates 

For the Respondent : M/s. B. G Ravindra Reddy, 

B. V. Chandra Sekhar& 

P. Srinivas, Advocates 

AWARD 

1. This petition has been filed by Sri B. Mohan Rao 
an ex. Employee of State Bank of India under Sec . 2 A (2) of 
the I.D. Act, 1947 challenging the order of his oral 
termination and to reinstate him in the service with fiill 
back wages and service benefits. 

2. It has been alleged by the Petitioner that he worked 
in the army from 1978 to 1995 and retired from Army on 
31-12-1995. Thereafter he was appointed as guard by 
1 st Respondent through Sainik Board on 23-3-2001 and he 
put in unblemished record of service till oral termination of 
his service w.e.f. 31 -8-2002 without following the provisions 
of Sec. 25F of Industrial Disputes Act, 1947. The Petitioner 
has worked for more than 282. days but no retrenchment 
compensation was provided to him before terminating the 
services though he was appointed on regular basis, the 
action of management is arbitrary', illegal, unjust and 
violative of principles of natural justice. 

3. The Respondents have filed their counter affidavit 
stating therein that the Petitioner was appointed on only 
temporary' basis. He had put in only 9 days of service on 
31-3-2001. Since he was taken for a short period, the 
question of giving any notice to him does not arise. The 
Petitioner was not selected by the bank for appointment to 
the post of Guard. No violation has been done by the 
management. Petition is devoid of any merit and hence it 
may be dismissed. 

5. Parties were directed to lead evidence. Petitioner 
Sri B. Mohan Rao has filed his affidavit as examination in 
chief and has marked Ex. W1 to W13. Management has not 
filed any evidence. Management’s evidence was forfeited. 
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6 . On 8-7-2010 Petitioner has moved a petition to re¬ 
open the case on the basis of an affidavit filed by him. In 
this affidavit he has stated that he has been reinstated in 
the service without continuity in the service, back wages 
and attendant benefits has not been granted by the 
management. The case was re-opened by the order dated 
8-7-2010 and it was directed that Petitioner is free to put up 
this case before this Tribunal on 13-9-2010. However, the 
Petitioner did not appear after 13-9-2010 onwards as such, 
this Tribunal has no other option but to pass order on the 
material available before this Tribunal. 

7. According to the own memo of the Petitioner he 
has been reinstated in the service as such, there is no 
question of ordering reinstatement of the Petitioner since 
the Petitioner has not filed reinstatement order before this 
Tribunal. This Tribunal is unable to arrive at any conclusion 
regarding back wages and other consequential benefits. 

8 . Since Petitioner has been reinstated in the service, 
the petition has become infructuous and it is disposed of 
as infructuous on the ground that the relief sought by the 
Petitioner has already been given to him. Hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 18th day of 
November, 2011. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

WW1: Sri B. Mohan Rao MWI:NIL 

Documents marked for the Petitioner 

Ex. W1 : Service certificate by B.M., State Bank 

of India dt. 3-9-2002 for WW1 

Ex. W2 Service certificate by B.M., State Bank 

of India dt. 8-1-2002 

Ex.W3 : Service certificate by B.M., State Bank 

of India dt. 21-8-2001 

Ex.W4 Interview card issued by 2nd 

Respondent dt. 26-12-2001 

Ex. W5 : Ex-Servicemen identity card of WW 1 

Ex.W6 : Identity card issued by Zilla Sainik 

Welfare Officer to WW1 

Ex. W7 : Copy of requisition for appointment in 

casual vacancies by State Bank of India 
to the District Sainik Board dt. 31 -1 -2001 

E\.W8 : Copy of list of Ex. Servicemen 

candidates for the post security guard 
sent by Zilla Sainik Welfare Officer dt. 
26-2-2001 

Ex.W9 : Copy of reply notice received from 

Respondent’s counsel dt. 23-1-2004 


Ex. W10 : Copy of Lr. No. F. No./RVC/603 4 dl. 

11 - 12-2002 

Ex. Wll : Copy of Lr. No. RC. No. 253/2001 Cdl 

26-2-2001 

Ex. W12 : Copy of Lr. No. F. No. 201/6/87-SCT(B) 

dated 30-3-87 from Directorate General 
Resettlement. Government of India, 
Ministry of Defence, New Delhi 

Ex.W13 : Copy of list of Ex. Serv icemen 

Documents marked for the Respondent 
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New Delhi, the 8th December, 2011 

S.0.62.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 1276/2004) of the 
Central Government Industrial Tribunal-cum-Labour Court. 
Ahmedabad as shown in the Annexure in the indus trial 
dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on 
2 - 12 - 2011 . 

[No. L-12012/143/1998-IR (B-I)j 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAIXTJM-LABOUR COURT, 
AHMEDABAD 

PRESENT: 

Binay Kumar Sinha, Presiding Officer, CGIT-cuin- 
Labour Court, Ahmedabad 

Dated the 15 th November, 2011 
Reference: CGITAof 1276 of 2004 New 
Reference: ITC 3/1999 (Old) 

Deputy Manager, 

State Bank of India, 

Nr. Old Bus Stand, 

Tal. Chikhli, 

Distt. Navsari-396521 ... First Party 
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And their Workman 

Shri Dilip Kumar M. Dhimar, 

Dhimar Street, Gandevi, 

Distt.: Navsari-396360 ... Second Part) 7 

For the First Party : Shri Jaywadan, B. Jariwala, 
Advocates 

For the Second Party : Shri B.I. Kazi, Advocates, 

(But not appear to argument 
stage) 

Shri I. A. Shaikh, Secretary, 
Adarsh General Kamdar Union 

AWARD 

A dispute between the employers in relation to the 
management of State Bank of India and their workman Shri 
Dilip Kumar, M, Dhimar was raised in connection with 
terminating/discontinuing the services of the workman and 
when the matter was put up before the Conciliation Officer, 
the efforts of conciliation failed and the failure report 
submitted to the Appropriate Government whereby the 
Appropriate Government, Government of India, Ministry 
of Labour & Employment, Shram Shakti Bhavan, Rafimarg, 
New Delhi-110001 by its order No. L-12012/143/1998-IR 
(B-I) dated 31-12-1998 under sub-section 2 (A) of sub¬ 
section (1) clause (d) of Section (10) of the ID Act, 1947 
referred the dispute for adjudication, formulating the terms 
of reference as per schedule which is as follows : 

SCHEDULE 

“Whether the action of the management of State 
Bank of India, Chilkali Branch, District Navsari no 
terminating/discontinuing the services of Shri Dilip 
Kumar, M. Dhimar as ‘Messenger’w.e.f. 194-1997 is 
legal and justified ? If not, to what relief the concerned 
workman is entitled ?” 

2. Notices were issued to the parties to this case and 
both party appeared and filed their pleadings. 

3. Second party submitted his statement of claim at 
Ext. 5 pleading inter-allia that he was appointed as 
Messenger by the first party Bank w.e.f. 24-12-1995 and he 
worked till 194-1997 and has peen paid monthly wages. He 
was terminated by oral order of the first part) 7 by Branch 
Manager of Chikhli Branch without any legal reason or 
cause. Whereas he has put in continuous services of 
I year 4 month and 25 days without any breakage and 
interruption. It has been alleged that he has not been paid 
any legal dues at the time of termination/notice pay, 
retrenchment compensation, leave wages etc. and thus the 
first party has committed the breach of Section 25 (F) of the 
ID Act. The first party has not issued any show cause 
notice or chargesheet or has also not conducted any 
enquiry against him (second party) for any so called 
misconduct. Further case is that after terminating him from 
the services the first party has appointed Shri S. C. Patel as 
Messenger w.e.f. 214-1997 and before appointing the S. C. 


Patel the second party has not been recalled by the Bank 
and thus first party has also violated the provision of 
Section 25 (H) of the ID Act. Further case is that total 
tenure of service of the second part)' has been unblemished, 
clean and to the satisfaction of the first party Bank. On lliis 
score it has been alleged that the action of terminating him 
from the service by an oral order w.e.f. 194-1997 is void, 
illegal and unjustified. Further case is that the second party 7 
has applied to the first party for his reinstatement with full 
back wages and continuity of service and on consequential 
benefits in the original post by an application dated 
8-9-1997 which was received by the first party but it was 
not considered by first party and then the matter was 
brought before the Conciliation Officer (ALC Central) and 
the first part)' Bank did not ready to withdraw the order of 
termination and failure report was sent to the Appropriate 
Government on 27-3-1998. On these grounds prayer has 
been made to declare the termination of second party is 
illegal, unlawful, unreasonable and inoperative with further 
relief for reinstatement of second party with continuity of 
service and full back wages and other consequential benefit 
and also for awarding with cost and to any other relief to 
which the second party' may be found entitled. 

4, The first party 7 also filed written statement at 
Ext. 11 against the statement of claim of the second party 
contending inter-alia that the first party is not an Industry 
as per definition of Section 2 (J) of the ID Act and so. this 
tribunal has not jurisdiction to entertain this reference, 
second party has no cause of action. And so, the references 
is not maintainable and that this reference also suffer from 
misjoinder of parties and non-joinder of the parties and 
that second party was working as a Messenger which is 
outside preview of workman as defined under section 2 (s) 
of the ID Act. The first party 7 have denied all the para of the 
statement of claim and has stated that the second party 
has to strict prove of the fact which has been specifically 
denied by the first party. The case of the first party is that 
the second party workman was engaged purely on 
temporaiy and adhoc basis as Messenger looking to the 
need of the Bank and exigency prevailing at the time of 
engagement. There was a clear understanding with the 
second party that he is engaged only on temporary' and 
adhoc basis and accordingly as and when there is no need 
his services will be dispensed with without any notice and 
without making any procedure. Further case is that the 
second party was not engaged after due procedure like 
written test, interview etc. Whereas first party employs 
permanent employee only after observing such procedure 
as fix by the higher authorities for the selection of such 
class of employee. But in case of second party looking to 
the need of the Bank he was appointed on a temporary 
basis by Branch Manager who is having such power to 
engage casual and temporary employees. First party use 
to pay second party daily wages for the number of the 
days for which he gives his service to the Bank. No 
appointment order was even issued to the second party 


4644 Gl/11—24 


186 


THE GAZETTE OF INDIA: JANUARY 7,2012/PAUSA 17,1933 


[Part II— Sec. 3(ii)] 


looking to the casual nature of the employment. Daily 
wages was paid to the second party by obtaining a 
signature on voucher. As per clear understanding the 
second party- was require to serve as per the need of the 
Bank. His services was dispense with effect on 19-4-1997 
by oral order as per the terms of the employment. Second 
party- was not employed as permanent employee of the 
first party- Second party had never rendered continuous 
service of one year as laid down under Section 25 (F) of 
the ID Act. And so, issuing notice and observing other 
condition precedent as laid dow n under Section 25 (F) are 
not necessary. Legal ground has been taken that recently 
Hon’ble Supreme Court has held in many case that in case 
of temporary, casual and daily wages employee Section 25 
(F) of ID Act is not require to be observe and therefore 
termination will never amount to retrenchment under the 
ID Act. And such guile lines also disentitle to the second 
party to get any relief which he lias claimed under the 
statement of claim at para No. 14. On this score prayer has 
been made that the reference of the second party is not 
tenable and is fit to be dismissed with cost. 

5. In view- of the pleadings of the parties the following 
issues are framed for discussions and considerations in 
this case. 

ISSUES 

(I) Is the reference maintainable ? 

(E) Has the second party got valid cause of 
action ? 

(HI) Whether there was a relation of employer or 
employee in between the first and second 
party ? 

(IV) Whether the second party has completed 240 
days of work in preceding calendar year prior 
to his alleged termination ? 

(V) Whether the second party- is entitled to get relief 
as prayed for ? 

(VI) Whether the action of the management of SBI 
(first party) in tenninating/discontinuing the 
services of second party workman w-.e.f. 
19-4-1997 is legal and justified? 

(VII) What order required in this case ? 

FINDINGS 

6. Issue Nos. III,IV&V 

These issues are taken up for discussions and 
considerations since they are interlinked. The second party 
workman had adduced documentary evidence to support 
his claim. Besides the second party workman examined 
liimself in support of the claim. Ext. 16 is a certificate dated 
12-5-1997 granted by the Branch Manager of SBI Chikhli 
to the effect that Shri Dilip Kumar M. Dhiniar has worked 
as messenger at this branch during the period dated 
24-12-1996 to 19-4-1997 also incorporating that the above 


particulars have taken from the Branch books and the 
certificate issued at the request of the applicant. 
Ext. 17 series which are in 5 numbers are the Xeios copy of 
Bank vouchers dated 31-1-1996, 29-2-1998, 1-5-1996, 
4-4-1996 and one voucher date not legible. Through these 
vouchers, wages of the second party were poid which 
contains the name of the second party workman Di lip Kumar 
M. Dhimar. At Ext. 24 is original certificate datec 3-5-1997 
issued by the Branch Manager, Gandevi, Distt. Valsad to 
the second party workman Dilip Kumar M Dhimar 
incorporating the details that he had temporari ly worked 
at branch in the follow ing capacity with the particulars in 
this certificate. It has been incorporated that he worked 
for 10 days in March 1984,8 days in April 1984 4 days in 
May-1984,3 days in June-1984,3 days in August 1984,7 
day in October-1984,23 days in January-1995, 21 days in 
February-1985,4 days in March-1985, as watchman and 
that as messenger he (second party) worked for 1 day in 
January-1984,3 days in June-1984,1 day in July-1984,12 
days in September-1984,2 days in November- 1984 and 7 
days in December-1984 total 109 days. At Ext. 2 5 letter of 
Shri S. T. Vfedalkar Branch Manager, SBI, Gundevi Branch, 
Distt. Valsad which is a Misc. letter No. 123 dated 
21-9-1992 addressing to Dilip Kumar M. Dhimar through 
which the second party workman Shri Dilip Kumar M. 
Dhimar was appointed as temporary part time sweeper- 
cum-waterman at Gundevi Branch office for a pe riod of 85 
days ending 14-12-1992 w.e.f. 21-9-1992 on a salary' of 
Rs. 611.25 (3/4 of Rs, 815) per month, plus allowances and 
subject to following terms: 

(i) The appointment is purely a temporary' one for 
the period specified above but may be 
terminated earlier at the Bank’s discretion, 
without assigning any reason therefor. 

(ii) The employment, unless by written order 
extended or terminated earlier, shall come to an 
end on the expiry' of the aforesaid period i.e. 
with the close of business on 14-12-1992. 

(iii) This temporary' appointment, which i; > made on 
account of sudden exigencies, will riot confer 
on Shri Dilip Kumar M. Dhimar right to claim for 
absorption in the Bank’s permanent 
establishment in any category. This letter was 
received by the second party workman in the 
original and the second party had agreed to the 
above terms and conditions of his appointment. 
Besides the aforesaid documents as discussed 
above, the workman also made his oral 
deposition at Ext. 20. He was cross-examined at 
length by the lawyer of the first party'. During 
cross-examination he admitted that he is not 
possessing any such papers to show that he 
worked for 240 days in a calendar year and he 
also admitted that on the need of works in the 
branch he was deployed for the worlf. He also 
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admitted that he had been appointed as daily 
rated labourer and getting his wages according 
to days of his work in a month through voucher. 
From scrutinizing the documents and the oral 
evidences of the workman it is admitted fact 
that the second party workman had worked as 
messenger as daily wager in Chikhli Branch of 
SBI, Distt \hlsad. Ext. 16 does not clearly go to 
prove that during the period 24-12-1995 to 
19-4-1997 he continuously worked in the said 
branch for more than one year because Ext. 17 
series go to discard such claim of the workman 
as taken at para 5 of his statement of claim that 
he work continuously for 1 year 4 months and 
25 days without any breakage or interruption at 
Chikhli Branch. There are only 5 vouchers 
regarding payment ofRs. 2567/60 in Januaiy- 
1996, 2567/60 in February-1996, 2595/60 in 
May-1996 and 2567/60 in April-1996 and 2445/ 
60 wages for another month. These Ext. 17 series 
do not go to connect regarding such claim of 
the workman that he continuously woked for 
1 year 4 months and 25 days in Chikhli Branch. 
More so, the second party Dilipkumar M. 
Dhimar in his oral deposition at Ext. 20 has 
admitted during cross-examination by the first 
party that on requirement of work his sendee 
was being taken as a daily wager. Further 
Exts. 24 and 25 which the second party himself 
have produced as a documentary evidence also 
go to discard his claim and go to show that he 
had been deployed as temporary part time 
sweeper-cum-waterman only for 85 days on 
14-12-1992 in the Gundevi branch of SBI, Distt 
Valsad his letter of engagement as per Ext. 25 
go to show that his appointment at Gundevi 
branch w as purely on temporary basis for the 
specified period and his service was to be 
dispensed with without assigning any reasons 
on the Bank’s discretion and that temporary 
appointment made on sudden exigency will not 
confirm Shri Dilipkumar M. Dhimar any right to 
claim for absorption in Bank’s permanent 
establishment in any category. Ext. 24 is the 
total period of work of Shri Dilipkumar M. 
Dhimar at Gundevi Branch of SBI, Distt. \hlsad 
which comes to 109 days. So, it is evident prior 
to the second party ’s engagement as a daily 
rated/temporary messenger at Chikhli Branch, 
he had been engaged on a temporary, part time 
Sweeper-cum-Waterman at Gundevi Branch for 
85 days and he also worked in the Gundevi 
Branch as daily rated watchman and messenger 
for a total period of 109 days from March-1984 
to March-1985. So, Exts. 24 and 25 do not goto 
prove that while working in Gundevi Branch 


the second party workman had ever completed 
240 days of work in any precedent calendar 
year. So, is case with second party’s engagement 
as a messenger on purely temporaiy basis on 
account of exigency of work in the branch at 
Chikhli of SBI, Distt. Valsad. Ext. 16 does not 
conclusively go to prove that the second party 
workman has continuously work from 
24-12-1995 to 19-4-1997 rather the certificate go 
to show that during that period he worked as 
temporary, daily rated messenger and his 
services was taken in exigency of work and Ext. 
17 series go to show that according to the 
calculation of daily works, payment of wages 
was being made to him through vouchers. There 
are no other vouchers to show that the second 
party workman had worked all the working days 
in a month so that it could be calculated that he 
completed 240 days of work in preceding 
calendar year. 

7. The first party has cross-examined the second 
party workman at length and appears to have gained to 
some extent. The first party has not adduced oral or 
documentary evidence in this case. On the other hand 
though the second party adduced both oral and 
documentary evidence in this case but there is no clear 
connectivity and relevancy' of the documentary evidences. 
Likewise the oral evidence of the second party work man 
what he deposed in his examination-in-chief have been 
demolished to some extent during cross-examination by 
the first party. 

8 . On behalf of the second party Shri I. A. Shaikh, 
Union Secretary has pointed out towards the written 
argument dated 12-4-2006 that as per Ext. 16 certificate 
granted by Bank Manager it is proved that the second 
party has put in more than 240 days of attendance in 
preceding 12 months of termination of service w.e.f. 
19-4-1997 and so retrenchment notice or notice pay in 
lieu of retrenchment was must under provision of Section 
25 (F) of the ID Act. It has been further submitted that 
the first party has not proved any gainful employment of 
the second party and there is no regular income of the 
second party. During argument on behalf of the second 
party the case law of Yelatti R. M. and Assistant Executiv e 
Engineer reported in 2006 -1 LLJ 442 of the Supreme 
Court has been cited wherein it has been held that the 
burden of prove to show that he worked for 240 days is 
on the claimant (workman). It has been further pointed 
out that the certificate granted as per Ext. 16 go to show 
that the second party workman has worked for more than 
240 days of work in preceding calendar year and so now 
the onus has shifted upon the first party management to 
discard such certificate at Ext. 16 that it does not go to 
prove that the second party' workman had actually worked 
for 240 days during that period. In his argument learned 
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representative of the second party has submitted that 
since the workman has completed 240 days of work in 
Chikhli Branch in the preceding year so he is entitled for 
his reinstatement with full back wages and continuity in 
service. On behalf of the first party its lawyer did not 
appear to argue out the case. Further it has to be borne- 
in-mind that there has been many changes in the decision 
of the Hon’ble Apex Court regarding daily rated or casual 
workers or even temporary trying to their back door entry 
and such claim of the daily wagers, casual workers have 
been discarded by the Apex Court for their claim of 
absorp.ion/regularisation. In the case law Secretary’ State 
of Karnataka and other V/s Umadevi and others AIR 2006 
SC 106—2006 (4) Supreme Court cases page 1 it has been 
held. More so, in a Division Bench judgment of the 
Hon’ble Supreme Court in the case of Senior 
Superintendent Telegraph (Traffic Bhopal) V/s Santosh 
Kumar Seal reported in 2010 (0) GLHEL-SC 48285, it has 
been held “award of reinstatement w ith full back wages 
in a case where the workman has completed 
240 days of work in a year preceding date of termination, 
particularly daily wager has not been found to be proper 
by this court and instead of compensation has been 
awarded. This court distinguished between the daily 
wager who does not hold a post and a permanent 
employee” so, even if it is presumed for the sake of 
argument that as per Ext. 16 the certificate granted by the 
Branch Manager (first party Bank) the second party 
workman Shri Dilipkumar M. Dhimar has completed 240 
days of work in preceding year at Chikhli Branch this 
does not itself enable to second party workman for 
claiming his reinstatement with continuity in sen ice and 
back wages because in fact the appointment of the second 
party was as daily wager Messenger required to do works 
in need at the Chikhli Branch and that the second party 
workman was not holding the post like a permanent 
employee rather his status was of a daily w ager. 

9. Upon consideration of all the facts and 
circumstances and also the case law' as discussed above, 
I find and hold that the status of the second party workman 
Sliri Dilipkumar M. Dhimar was that of a daily wager and 
as per Ext. 16 he is said to have completed 240 days of 
work at Chikhli Branch. So, there was a relationship of 
employer and employee in between the first and second 
party. It has to be held further that though the second 
party' has completed 240 days of work during his tenure of 
work at Cliiklili Branch but by virtue of this he is not entitled 
for relief of reinstatement with continuity in service and 
other consequential benefits rather at best lum sum of 
amounts of compensation only be considered to be 
payable bv the first party' to the second party. Accordingly 
Issue No. Ill is decided in affirmative, issue No. IV is also 
decided in affirmative and issue No. V is decided 
accordingly that the workman is not entitled for his 
reinstatement and consequential benefits rather he is 


entitled for compensation according to his period (of work 
at Chikhli Branch. 


10. Issue No. VI 


As per findings given in the foregoing paragi 
it is further held that the action of the manage 
State Bank of India, Chikhli Branch is dis-conti 
service of Shri Dilipkumar M. Dhimar as messenger 
19-4-1997 as per terms of employment of the secon d 
with the first party because the second party 
deployed as daily wager, casual worker and so rule^ 
permanent employee was not applicable with re 
the second party'. So, the action of the manage 
State Bank of India cannot be questioned in 
with the serv ice of the workman w.e.f. 19-4-199^ 
cannot be questioned as illegal and unjustified 
there had been relationship of employer and emj 
between the parties and the second party 
completed 240 days of work and so the first pa 
required to pay the retrenchment compensation or] 
pay under provision of Section 25 (F) of the ID Act 
This issue is accordingly decided. 


dispc 


has 

rty 


raphs, 
ijient of 
nuing 
w.e.f. 
party 
been 
of the 
sjpect to 
of 
using 
and it 
: since 
(ployee 
also 
was 
notice 
1947. 


ment 


11. Issue Nos. I& II 

In view of the findings given in the foregoing 
paragraphs to issue Nos. Ill, IV, V & VI, I further find and 
hold that this reference is maintainable and the second 
party' workman has got valid cause of action in this case. 


12. Issue No. VII 
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The second party' workman is not entitled 
reinstatement to the post upon which he was wo| 
likewise the second party' workman is not entitled 
continuity' in service or for any consequential bene 
any part of the back wages. Further consideriii 
aspects that the workman has completed 240 
preceding to his oral termination or dispensing w 
service w.e.f. 19-4-1997 he is entitled for a lunj 
compensation of Rs. 10.000 from the first party. 

This is my award. 


Accordingly, this reference is allowed in part but 
without any cost. 

The first party is directed to pay Rs. 10.000 as a 
compensation to the second party within 2 months from 
the date of publication of this award failing which the 
amount will carry' interest a 9% per annum. 

Let copies of the award be sent to the Appropriate 
Government for publication and needful. 

BIN AY KUMAR SINH A. Presiding oificcr 
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3 frfe sMfe fmiz ri TRW skriPi'* 
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^3R «TT I 

[TT. t^T-12012/102/2010-3^3TR(#-I)] 

t4?t fw, arT^Rt 

New Delhi, the 8th December, 2011 

S.0. 63. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 33/2011) of the 
Central Government Industrial Tribunal-cum-Labour Court 
No. 1, Dhanbad as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of M/s. State Bank of India and their workmen, 
which was received by the Central Government on 
8 - 12 - 2011 . 

[No. L-12012/102/2010-IR(B-I] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. I), DHANBAD 

In the matter of a reference under Section 10(l)(d)(2A) of 
the Industrial Disputes Act, 1947 

Reference No. 33 of 2011 

PARTIES: 

Employers in relation to the management of State 
Bank of India, Patna. 

AND 

Their workman 

PRESENT: 

Shri Hari Mangal Singh, Presiding Officer 
APPEARANCES: 

For the Management : None 
For the Workman : None 
State: Bihar Industry-: Bank 

Dated, 30th November, 2011 
AWARD 

By order No. L-12012/102/2010-IR (B-I) dated 
26-5-2011 the Central Government in the Ministry of Labour 


has in exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

SCHEDULE 

‘’Whether the management of State Bank of India. 

Patna in terminating Shri Shashi Bhushan Prasad 

S/o Shri Bhola Mandal from service with effect from 

6-3-2009. is legal and justified. To what relief the 

workman is entitled ?” 

2. This reference case was received in this Tribunal 
on 13-6-2011, and it was registered. Thereafter on 26-7- 
2011 a registered letter duly signed by Shashi Bhushan 
Prasad, concerned workman of this reference w as received 
in which he stated that the same case has already been 
filed before the Industrial Tribunal, Patna, under the 
provision of Section 2A( 1) and (2) of the Industrial Disputes 
(Amendment) Act, 2010 and the same has already been 
registered as Case No. 3(C)/2011 and the same is pending 
for adjudication. In such circumstances, he has prayed 
that he may be allowed to withdraw the case from this 
Tribunal. 

3. In view of such prayer, I pass a ‘NO DISPUTE' 
Award in this case. 

H. M. SINGH, Presiding Officer 
^ 9 2011 

cfcT.3TT. 64.—3lWlPl=b StfvfWT, 1947 (1947 

W 14) ^ VRT 17 ^ TOJOT R WBR 
tor rtr?' femcPro ^ 

3T35TO -4' frfe 3Mfi|=b 

^ Rpare (tM RM 3/2009) ^ y<*lf¥M wit i, ^ 

TRWT ^ 9-12-2011 ^ TO 1 

[TT. t^-42012/5 l/2008-3IT|3TR ] 

'jit6'i dim), -Hpdd 

New Delhi, the 9th December, 2011 

S.0 .64.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 3/2009) of the Central 
Government Industrial Tribunal-cum-Labour Court. 
Hyderabad as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of The Commissioner, Customs and Central 
Excise Department and their workmen, which was received 
by the Central Government on 9-12-2011. 

[No. L-42012/51/2008-IR (DU) 
JOHAN TOPNO, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT : 

Shri Vfed Prakash Gaur, Presiding Officer. 

Dated the 17th day of November, 2011 
Industrial Dispute No. 3/2009 
BETWEEN 

Sri P. Ganga Ram and 2 others, 

C/o Sri Md. Akbar Ali, 

H. No. 9-3-104, Harizan Basti, 

Hasmathpet, Old Bowmpally, 

Secunderabad-500 009. ... Petitioners 

AND 

The Commissioner, 

Customs and Central Excise Department, 
Hyderabad-I Commissionerate, 

Kendriya Shulk Bhawan, 

Basheer Bagh, 

Lalbahadoor Stadium Road, 

Hyderabad. ... Respondent 

APPEARANCES: 

For the Petitioner Nil 

For the respondent : M/s. G Jaya Prakash Babu, 
Advocate. 

AWARD 

The Government of India, Ministiy of Labour by its 
order No. L42012/51/2008-IR (DU) dated 16-1-2009 referred 
the following dispute between the management of Customs 
and Central Excise Department and their w orkmen under 
Section 10( l)(d) of the I.D Act, 1947 for adjudication to this 
Tribunal. The term of reference is as under : 

SCHEDULE 

“Whether the action of the Central Excise 
Department, Hyderabad-I Commissionerate, 
Hyderabad in terminating the services of S/Shri P. 
Ganga Ram, Smt K. YeUammaand Smt. Balnarsamma 
casual/contingent workers and subsequently 
engaging them as contract workers from 2004 is 
proper and justified ? If not, to what relief the 
concerned workmen are entitled to ?” 

The reference is numbered in this tribunal as I D. 3/ 
2009 and notices were issued to the parties concerned. 


2. Petitioners called absent for several adjournments. 
Though several chances were given Petitioners neither 
appeared nor filed claim statement and documents e ven 
after two years of receipt of reference. On 17-11-2011 also 
Petitioners called absent. Respondent’s counsel present. 
In absence of Petitioners or their claim statement reference 
is to be answered in negative, hence, the Award is passed 
accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assis ant' 
transcribed by her, corrected by me on this the 17th day of 
November, 2011. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 


Witnesses examined for 
the Petitioner 


Witnesses examined fc r 
the Respondent 


Documents marked for the Petitioner 


Documents marked for the Respondent 


9 2011 
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F7T 14) qm 17 it -q 

fW|P| 4> F FTFiTC 3rfwi/9nt 

«i‘MU ^ TFR 70/90) FH TOTOM 

^t^FFFTR Ftt 9-12-2011 F7t WF |3TT «il I 

[F. Fvl-42012/79/1990-^3TR(^)J 
^ W, FFT Ff^F 

New' Delhi, the 9th December, 2011 

S.0.65.—In pursuance of Section 17 of the Indus! rial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 70/90) of the Cent a I 
Government Industrial Tribunal-cum-Labour Court. 
Bangalore as shown in the Annexure in the industrial 
dispute between the employers in relation to t lie 
management of The Superintending Archaeologist, 
Archaeological Survey of India and their workmen, which 
was received by the Central Government on 9-12-2011 

[No. L-42012/79/1990-IR (DU | 
JOHAN TOPNO, Under Seek 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOURCOURT, 
BANGALORE 

Dated: 21st November, 2011 

PRESENT: 

Shri S. N. Naval gund, Presiding Officer 

CR No. 70/90 

IPaity. UParty: 

The President, The Superintending 

Archaeological Survey Archaeologist, 

of India, Archaeological Surv ey of 

Daily Wages Employees India, 

Union, 4th Block, Jayanagar, 

Hampi National Bangalore-41 

Project, 

Kamalapur-583 221 

TheDy. Superintending 
Archaeologist, 
Archaeological Survey of 
India, 

Hampi National Project, 
Kamalapur-583221. 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and sub-section 
2Aof Section lOofthe Industrial Disputes Act, 1947(14of 
1947) has referred this dispute vide order No. L-42012/79/ 
90-IR (DU) dated 9-11-1990 for adjudication on the 
following: 

SCHEDULE 

“Whether the action of the Archaeological Survey 
of India, Bangalore Circle, Bangalore in terminating 
the services of the workman without any reasons 
and without complying the provisions of the 
Industrial Disputes Act, 1947 is justified ? If not, to 
what relief the workmen are entitled” 

2. After completion of the pleadings and evidence 
adduced for both sides an award was passed on 13-6-2001 
holding that the order of termination is not correct directing 
the Second party to reinstate the first party workmen with 
continuity of service without back wages. When same was 
assailed by the second party in Writ Petition No. 41447 of 
2001 (L-Res) before the Hon’ble High Court of Karnataka 
the award passed on 13-6-2001 came to be quashed by 
order dated 29-11-2007 with direction to hear the matter 
afresh. Subsequently on behalf of the second party while 
further examining MW1 Shri K. C. Chacko 21 documents 


were got marked as Ex. M5 to M25 and when the matter 
was at the stage of further evidence of the first party on 
2-11-2011 the counsel representing the first party filed memo 
to the effect that in view of the assurance given by the 
second party management in the reply to the interrogatory 
that they are going to give temporary status to 98 + 2 
workmen mentioned in the list annexed to the memo, the 
reference so for as those 98 + 2 workmen is not pressed and 
a submission was made that reference would be continued 
as far as remaining 22 workmen. On that day on the 
submission made by the advocate representing the second 
party that he would file his reply to the said memo by 
21 -11-2011, matter was adjourned to 21 -11-2011 and when 
the matter was called on 21-11-2011 the learned advocate 
representing the first party filed another memo signed by 
himself and the President of the first party union along 
with a copy of resolution passed by the first party union 
dated 20-11 -2011. In the memo filed on 21 -11-2011 while 
referring to the contents of the resolution passed by the 
first party union dated 20-11-2011 it is requested to permit 
first party' union to withdraw the entire dispute raised in 
this reference. In view of this memo filed by the President 
of the first party union the reference does not survive for 
consideration and has to be closed as withdrawn. 

3. In the result, I pass the follwoing Award. 

AWARD 

The reference is rejected as withdrawn by the first 
party union. 

(Dictated to PA transcribed for her corrected and signed 
bymeon21-ll-2011) 

S. N. NAVALGUND, Presiding Officer 
M 9 2011 

^5T.3TT. 66,—SlfVfWT, 1947 (1947 
14) ^ m 17 $ 

r™WF ^fa, ^3^4 ■*¥ 

^ 'fare 

(TR*S w'tWl 2/2009) ^ 

^ 9-12-2011 Wg3TT«lT I 

[U b?T-42012/50/2008'^3TR Osfy)] 

New Delhi, the 9th December, 2011 

S.0. 66.—In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 2/2009) of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
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ma nagement of The Commissioner, Customs and Central 
Excise Department, and their workmen, which was received 
by the Central Government on 9-12-2011. 

[No. L-42012/50/2008-IR (DU] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRmUNAlXTJM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

Shri \fed Prakash Gaur, Presiding Officer 
Dated the 17th day of November, 2011 
Industrial Dispute No. 2/2009 
BETWEEN 


Sri P. Naga Raju and 5 others, 
C/o Sri Md. AkbarAli, 

H. No. 9-3-104, Harizan Basti, 
Hasmathpet, Old Bowmpally, 
Secunderabad-500 009 


Petitioners 


The Commissioner, 

Customs and Central Excise Department, I 
Tirupathi Commissioneiate, 

Kumool Division, 

Kurnool ... Respondent 

APPEARANCES: 

For the Petitioner : Nil 

For the respondent : Sri Kaapu Ramakrishna 
Reddy, Advocate. 

AWARD 

The Government of India, Ministry of Labour by its 
Older No. L-42012/50/2008-IR (DU) dated 16-1-2009 referred 
the following dispute between the management of Customs 
and Central Excise Department and their workmen under 
Section 10(l)(d) of the I.D. Act, 1947 for adjudication to 
this Tribunal. The term of reference is as under: 

SCHEDULE 

“Whether the action of the Central Excise 
Department, Tirupathi Commissionerate, Hyderabad 
in terminating the services of S/Shri P. Naga Raju, G 
Chinnaiah, P. Srinivasulu, B. Vanamanna, K. 
Rammaddelei and Smt. C. Sarojamma casual/ 
contingent workers and subsequently engaging them 
as contract workers from 2004 is proper and 
justified ? If not, to what relief the concerned 
workmen are entitled to ?” 


The reference is numbered in this tribunal at I.D. 2/ 
2009 and notices were issued to the parties concerned. 

2. Petitioners called absent for several adjournments. 
Though several chances were given Petitioners neither 
appeared nor filed claim statement and documents even 
after two years of receipt of reference. On 17-11-2011 also 
Petitioners called absent. Respondent’s counsel present. 
In absence of Petitioners or their claim statement re ference 
is to be answered in negative, hence, the Award is passed 
accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her, corrected by me on this the 17th day of 
November, 2011. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 


Witnesses examined for 
the Petitioner 


Witnesses examii 
the Respondent 


Documents marked for the Petitioner 


Documents marked for the Respondent 


M ftc#, 9 ftRFTO, 2011 
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at ml, 

New Delhi, the 9th December, 2011 

S.0.67.—In pursuance of Section 17 of the Inc ustnal 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. CGIT-2/165 ol 1999) 
of the Central Government Industrial Tribunal-cum-] ^abour 
Court, Mumbai as shown in the Annexure in the industrial 
dispute between the employers in relation i:o the 
management of The General Manager Richardson and 
Cruddas (1972) Ltd. Byculla Ironworks, Mumbai and their 
workmen, which was received by the Central Government 
on 9-12-2011. 

[No. L-42011/17/1999-Dl (DU] 
JOHAN TOPNO, Under Secy. 


I H 
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ANNEXURE 


Lb* of workers: 




BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

Shri K. B. Katake, Presiding Officer 

Reference No. CGIT-2/165 of 1999 

Employers in relation to the management of 
Richardson and Cruddas Ltd. 

The General Manager (P&A), 

Richardson and Cruddas (1972) Ltd. 

Byculla Iron Works, 

Sir J. J. Road, 

Mumbai-400008. 

AND 

Their Workmen. 

The President, 

Association of Engineering Workers, 

252, Janta Colony, 

Ramnarayan Narker Marg, 

Ghatkopar (E), 

Mumbai-400079 

APPEARANCES: 

For the Employer : Mr. S. Z. Choudhary, 

Advocate 

For the Workmen : Mr. Abhay Kulkami, 
Advocate 

Mumbai, dated the 26th September, 2011 
AWARD 

The Government of India, Ministry of Labour and 
Employment by its Order No. L-42011/17/99-IR (DU), dated 
12-8-1999 and corrigendum dated 17-4-2000 in exercise of 
the powers conferred by clause (d) of sub-section (1) and 
sub-section 2(A) of Section 10 of the Industrial Disputes 
Act, 1947 have referred the following industrial dispute to 
this Tribunal for adjudication: 

“Whether the action of the management of M/s. 
Richardson and Cruddas ( ,'972) Ltd. Byculla Iron Works 
Mumbai-8 in not regularizing the services of 20 workmen 
(as per list enclosed) ami terminating the services orally is 
legal ami justified ? If not, to what relief the workmen arc 
entitled?’* 


Sr. Nos. 

Name 

1 . 

Shri Vijay Ramchandra Jadhav 

2 

Shri Uttam B. Pawar 

3. 

Shri Sangram SadashivDhehale 

4. 

Shri Vithal Bhimrao Shinde 

5. 

Shri VijayHiramanParad 

6. 

Shri Mahesh Laxman Sawant 

7. 

ShriLaxman Shripaty Kamble 

& 

Shri Nitin Baburao Gade 

9. 

ShriD. RYadav 

10. 

Shri Dayand Arjun Rokade 

11. 

Shri Nandkumar Ganpat Malave 

12 

ShriRL. Jaiswal 

13. 

Shri VR Kamble 

14. 

Shri Nagasen Hambir Sarvade 

15. 

Shri Ramesh Vishnu Satpute 

16. 

Shn Dinakar Rajaram Katkar 

17. 

Shri Gautam Daulat Bhadrige 

18. 

Shri Prabhakar Balkrishna Tandel 

19. 

Shri Janardhan Kamalakar Mali 

20. 

Shri Lajarars Avinash Kale 


2 After receipt of the reference from Ministry, both 
the parties were served with the notices. They appeared 
through their respective representatives. The second party 
union has filed its statement of claim at Ex-7. According to 
them, the workers in the list in para 1 were working in 
different departments of the first party as Helpers. Their 
service record is good and they were discharging their 
duties to the satisfaction of their superiors. They were 
employed on temporary and casual basis and the 
management used to give them artificial breaks with mala 
fiat intention to deprive them from getting the benefit of 
permanent workmen. Due to artificial breaks, the employer 
did not allow the workmen to complete 240 days of work in 
a calendar year though they' are working for number of 
years. 

3, The employer has not maintained seniority list of 
the workers and they were not providing work as per the 
seniority. They violated the provisions of Model Standing 
Order framed under the Employment Standing Order Act. 
They used to provide continuous work to the junior workers 


4644 Gl/11—25 




194 


THE GAZETTE OF INDIA: JANUARY 7,2012/P AUSA 17,1933 


[Part II—Sdc. 3(ii)] 


and were not providing the same to the senior workmen. 
By giving artificial break, the employer has illegally and 
wrongfully terminated the services of all the workmen listed 
in Para No. 1. They were not paid or offered notice pay, 
retrenchment compensation, gratuity and other legal dues 
and violated the provisions under Section 25F of the I.D. 
Act. No show' cause notices were issued to them. The 
employer used to give artificial break illegally and 
wrongfully. The union made complaint to the State Labour 
Court No. 5/11/1995 for reinstatement. For want of 
jurisdiction said complaint was withdrawn with a liberty' to 
file a fresh complaint before this Tribunal. 

4. All the employees are unemployed. The are 
suffering great hardship as their sendees were terminated 
illegally. Therefore, union prays for direction to reinstate 
the workers under reference with full back wages and other 
consequential benefits. And also prays for the cost. 


Sr. No. Issues 


the provisions of Industrial 
Disputes Act, 1947 as con¬ 
tended in clause-1 (d) of the 
W.S.? 


Findings 


Yes 


3. Whether the action of the 
management of M/s. Richardson 
and Cruddas (1972) Ltd., 

Byculla Iron Works, Mumbai-8 

in not regularizing the services 

of 20 workers under reference 

is legal and proper ? No 

4. Whether the action of the 
management in terminating 
their services orally is legal 

and proper ? No 


5. The first party management resisted the statement 
of claim vide its WTitten statement Ex-12. According to them, 
the reference is nol tenable as for the same cause of action 
complaint was filed before State Industrial Court at Mumbai 
under the provisions of MRTU and PULP Act, 1971. The 
workers under reference are not the employees Gf the 
company. There is no employee-employer relationship 
between them. These workers are not in the employment of 
the company since last several years. Therefore, they are 
not entitled to the relief claimed for. Tne workers under 
reference ate not workmen as defined under I.D. Act. These 
labourers were given work occasionally and casually. Their 
employment was terminated automatically after their work 
was over. The idea about the same was given to them, 
while engaging them for the casual work. T he first party' 
company is a sick industry and there are fixed sanctioned 
posts. They are not vacant. Therefore these employees 
cannot claim the relief of reinstatement or absorption in the 
service. The claim of these workers is barred by provision 
of Section 22 of Sick Industrial Undertaking Act. The 
company is declared as a sick unit by BFFR and given 
revival package. The demand of the second party is not 
maintainable under Section 59 of MRTU and under PULP 
Act. The claim of these workmen is totally untenable. 
Therefore, the first party management prays that the 
reference be dismissed with cost. 


6 Following are the issues framed by my Ld. 
Predecessors at Ex-15 for my determination. I record my 
findings thereon for the reasons to follow : 


Sr. No. 

Issues 

Findings 

1 . 

Whether the reference is 



maintainable as per averment 



in Clause-1 (a)ofW.S. ? 

Yes 

2 . 

Whether workers under 



reference are workmen under 



5. What relief the workmen are 
entitled to ? 


final 


s per 
brder. 


REASONS 


Issue No. 1: 


7. According to the first party management, tjv 
had filed complaint under Section 59 of MRTU ai 
Act before Industrial Court, Maharashtra State, at 
bearing No. 511/1995. Therefore, according 
management, State Govt, is the proper Govt, and 
Tribunal has no jurisdiction to entertain this refere: 
they pray that, the reference deserves to be rej 
this respect the Ld. Adv. for the second party union 
that the first party' is a Central Government unde 
He further submitted that in the complaint No. 5 ] 
teferred above, the matter was taken to Hon’ble Hi 
in Writ Petition No. 6458/1995 wherein the Hon’ 
Court held that appropriate Govt, in respect of first 
Central Government. Ld. Adv. further submitted 
another reference CGIT-2/93 of 1998, this Tribunal 
the same finding in respect of the first party compja 
said judgment has reached to its finality' as no ap] 
preferred there against. In this judgment. 
Predecessor has referred to the findings of Hon' 
Court recorded in Writ Petition No. 6458/1995 
judgments and findings therein were not challe 
the first party, wherein it is held that, appropriate 
respect of the first party, is the Central Govl 
circumstances, averment on behalf of the first p 
appropriate Govt, is the State Govt, is found to 
of merit. In the light of the above referred two jujd 
and findings therein, it needs no more discussion 
me at the conclusion that Central Govt, is the ap] 
Govt, and it is empowered to make the referen^ 
Tribunal. Therefore, I further hold that this Ceni 
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Industrial Tribunal has jurisdiction to entertain this 
reference. Consequently I hold that the reference is 
maintainable. Accordingly, I decide this Issue No. 1 in the 
affirmative. 

Issue No. 2: 

8 . It is the'case of the first party that the workers 
under reference are not the employees of the first party. 
According to them, they were intermittently engaged by 
the company on account of occasional need of the 
company. They were given understanding that their 
employment was only for a fixed period and can be 
terminated automatically after the exigency' of work is over. 
As against this, it is the case of the union that, in order to 
deprive these workmen from getting benefit of permanency; 
artificial breaks were given to these workmen. In this respect, 
the Ld. Adv. for the second party pointed out that 
management’s witness P. G Salgar has admitted in his cross 
at Ex-54 page 7 thereof that, breaks were given to the 
workers artificially. He has further admitted in his cross 
that, by giving break to one set of casual workers, the 
other set of casual workers were engaged in the same post. 
He further admitted that the casual labourers were 
continuously engaged till introducing VRS. He has also 
admitted that casual workers were attending same type of 
work attended by the permanent workers. He has also 
admitted that the workers who were subject matter in Ref. 
No. CGIT-2/93 of 1998 were regularized by the first party. 
He also admitted that the works of these workers were 
supervised by the company. 

9. In short, the witness of the first party has admitted 
in his cross that artificial breaks were given to these w orkers 
and during the period of break some other workers were 
engaged to perform their work. The witness has also 
admitted that these workers were doing the same work 
being performed by the permanent woikers of the company. 
This witness has also admitted in his cross at Ex-54 that 
the works of these workers were supervised by the officials 
of the company. This officer does not know the workers 
personally. He has replied to that effect in his cross. From 
the evidence of this witness it is clear that these workers 
were working regularly since the date of their respective 
employment. Artificial breaks were given to them so that 
they should not get the benefit of permanent workers. 
Giving such artifical break merely to deprive these workmen 
from getting benefit of permanency is no doubt a bad tactics 
adopted by the company. In fact they were working there 
for years together. In the circumstances, I hold that the 
workers under reference are the workmen as defined in 
Clause (1) (d) of the I.D. Act. Accordingly, I decide this 
issue No. 2 also in the affimative. 

Issue No. 3: 

10. In the light of above discussions, it is clear that 
the workmen under reference were working from the date 


of their respective joining, since 1985 upto 1993. The dates 
of their respective appointment and termination of services 
are given in the affidavit of witness Mr. Vitthal Shinde at 
Ex-17. From the above discussion it is clear that though 
they were working for years together, artificial breaks were 
given to them periodically merely to deprive them from 
getting the benefits of permanent workmen. Therefore all 
these workers were entitled to be regularized in the service. 
Not regularizing their services, thus cannot be called legal 
and proper. Thus it also needs no more discussion to decide 
this issue No. 3 in the negative. 

Issue No. 4: 

11. In the light of discussion and findings on issue 
Nos. 2 & 3 above it is clear that woikers under reference 
were working with the Party No. 1 for number of years. 
Thus they were entitled to be regularized. On the other 
hand management used to give them artificial breaks with a 
sole intension to deprive them from getting benefits of 
permanent woikers. These woikers were working since 1985 
till 1993. As theywereentitledtoberegularizedas permanent 
woikers, oral termination of their respective services cannot 
be called legal and proper. Accordingly I decide this Issue 
No. 4 in the negative. 

Issue No. 5: 

; 12. In respect of the relief the workers have prayed 
that the> r be reinstated in service with full back wages, 
which appears impracticable. It also appears improbable, 
as some of the workers have expired and rest of the woikers 
are not on duty since 1993. Some of them may have crossed 
the age of retirement. Thus the alternative prayer made by 
the workers appears practicable that, they should be given 
benefit of VRS with back wages from the date of their initial 
appointment shown in the list. Thus I allow the reference 
and would like to direct the first party to pay them difference 
in the back wages since the date of their appointment till 
the date of their respective termination. The first party is 
also directed to pay the amount permissible under VRS 
scheme. Hence I proceed to pass the following order : 

ORDER 

The reference is allowed as follows: 

(i) The 20 enlisted employees are declared as 
permanent employees of the first party. 

(ii) The first party is directed to pay the difference 
of wages to the respective workers or to the 
L.Rs. of the deceased for the respective period 
they had worked with the company. 

(iii) The first party is also directed to pay the 
amount to the respective workers or their L.Rs. 
as they are entitled under VRS scheme. 

(iv) The first party to pay the cost of the reference 
to the second party union and bear their own. 

K. B. KATAKE, Presiding Officer 
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New Delhi, the 9th Deoimbcr, 2011 

S.O. 68.—In pursuance of Section 17 of the 
Industrial Disputes Act, 194? (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 6/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad, as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of The Commissioner, Customs & (Central 
Excise Department and their workmen, which was received 
fay the Central Government on 09-12-2011. 

INo. L42012/46/2008-IR(DU)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE TH2 CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

ShriVbdPrakash Gaur, Pr siding Officer 
Dated the 17th day ot Nc member, 2011 
Industrial Dispute No. 6/2009 

Between: 

Sri Md Akbar Ali and 7 others, 

C/o SriMd. Akbar AJi, 

H. No. 9-3-104, HarizanBasti, 

Hasmathpet, Old Bowmpallv, 

Secunderabad-500 009, ... Petitioners 

AND 

The Commissioner, 

Customs & Central Excise Departn sent, 

Hyderabad-1, Commissionerate, 

Kendriya Shulk Bhawan, 

Basheer Bagh, Laibahadoor Stadii m -toad, 


Hyderabad 


Respondent 


APPEARANCES: 

For the Petitioner : Nil 
For the Respondent: M/s. u Jays A ikashJ -aba, 
Advocate 

AWARD 

The Government of India, Ministry o Labot ir by its 
order No. L42012/46/2008-IR (DU) cfcfaiI6- -2009 referred 
the following dispute between the manage mt « i of C ustoms 
& Central Excise Department and the it vn rianen under 
Section 10(lXd) of the I.D. Act, 1947 tor a ijudication to 
this Tribunal. The term of reference is as uti ler: 


SCHEDULE 

“Whether the action of the Central Excise 
Department, Hyderabad-II Commissionerate, 
Hyderabad in terminating the services of S/Shri Md. 
Akbar Ali, J. Srawan Kumar, Shiak Javeed, T. Vijay 
Raj, B. Aneemu, Smt P. Kamala, Smt Pushpa, 
Smt. Tukabai Gajre casual/contingent workers and 
subsequently engaging them as contract workers 
from 2004 is proper and justified? If not, to what 
relief the concerned workmen are entitled to?” 

The reference is numbered in this tribunal as 
I.D. 6/2009 and notices were issued to the parties concerned. 

2. Petitioners called absent for several adjournments. 
Though several chances were given. Petitioners neither 
appeared nor filed claim statement and documents even 
after two years of receipt of reference. On 17-11-12011 also 
Petitioners called absent. Respondent’s counsel present. 
In absence of Petitioners or their claim statement reference 
is to be answered in negatri e, hence, the Award is passed 
accordingly. Transmit. 

Dictated to Smt. P. P &ni Gowri, Personal Assistant 
transcribed by her, corrected by me on this the 17th day of 
November, 2011. 

VED PRAKASI i GAUR, Presiding Officer 
Appendix < > evidence 

Witnesses examined for Witn esses examined for 

the Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner s 
NIL 

Documents marked for the Responder t 

NIL 

9 fcwi, 2011 
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New Delhi, the 9th December, 2011 

S.O. 69.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), tlie Central 
Government hereby publishes the award (Ref. N o. 5/2009) 
of the Central Government Industrial Tribunal-a im-Labour 
Court, Hyderabad, as shown in the Annexure in the 
industrial dispute between the employers in rels tion to the 
management of The Commissioner, Customs & Central 
Excise Department and their workman, which w is received 
by the Central Government on 09-12-2011. 

[No. L42012/48/2008-IR(DU)] 
JOHAN TOPNO, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TETOUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri \fed Prakash Gaur, Presiding Officer 
Dated the 17th day of November, 2011 
Industrial Dispute No. 5/2009 

Between: 

Sint. Anasuyamma and 3 others. 

Do Sri Md. Akbar Ali, 

H. No. 9-3-104, Hanzan Basti. 

Hasmathpet Old Bowmpally, 

Secunderabad-500 009 ,.. Petitioners 

AND 

The Commissioner, 

Customs & Central Excise Department, 

Hyderabad-I, Commissionerate, 

Kendnya Shulk B ha wan, 

Basheer Bagh, Lalbahadoor Stadium Road, 

Hyderabad .,. Respondent 

APPEARANCES: 

Forthe Petitioner : Nil 

For the Respondent: M/s. G Jaya Prakash Babu, 
Advocate 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-42012/48Z2008-IR (DU) dated 16-1-2009 referred 
the following dispute between the management of Customs 
& Central Excise Department and their workmen under 
Section 10(l)(d) of the I.D. Act, 1947 for adjudication to 
this Tribunal. The term of reference is asunder: 

SCHEDULE 

“Whether the action of the Central Excise 
Department, Hyderabad-II Commissionerate, 
Hyderabad in terminating the services of Smt. 
Anasuyamma, Smt. P. Balanarasamma, Smt. K. 
Yellamma and Sri P. Ganga Ram, casual/contingent 
workers and subsequently engaging them as contract 
workers from 2004 is proper and justified ? If not, to 
what relief the concerned workmen are entitled to?’ 

The reference is numbered in this tribunal as 

I. D. 5/2009 and notices were issued to the parties concerned. 

2. Petitioners called absent for several adjournments. 
Though several chances were given Petitioners neither 
appeared nor filed claim statement and documents even 
after two years of receipt of reference. On 17-11-2011 also 
Petitioners called absent. Respondent’s counsel present. 
In absence of Petitioners or their claim statement reference 
is to be answered in negative, hence, the Award is passed 
accordingly. Transmit. 

Dictated to Smt. P. Pham Gowri, Personal Assistant 
transcribed by her, corrected by me on this the 17th day of 
November, 2011. 

VED PRAKASH GA.UR, Presiding Officer 


Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

NIL NIL 

Documents marked forthe Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

^ fte#, 9 2011 
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New Delhi, the 9th December, 2011 

S.O. 70.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 80/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur, as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
manage ment of Director, National Research Centre for 
Citrus, Nagpur their workman, which was received by the 
Central Government on 09-12-2011. 

[No. L-4201 l/36/2006-IR(DU] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, 

NAGPUR 

Case No. CGIT/NGP/80/2006 



Date: 25-11-20011 

Party Na 1 

: Director, National Research Centre 
For Citrus, Amravati Road, 

Nagpur-440 010 


Versus 

Party No. 2 

: The General Secretary', 

Rashtriya Nimb Jatiya Fal 
Anusandhan Kendra Kamgar 
Union (CITU), Do CITU Office, 
306, Shaniwari, Com. A. K. Gopalan 
Bhawan, Nagpur-18 


Name of the workers involved in the dispute: 
1. Shri Govinda S/o Ganpat Bhoyat 
2 Shri Bhimrao S/o Keshavrao Pande 

3. Shri Sunil S/o Uddhaorao Kharche 

4. Shri Pramod S/o Uddhaorao Patil 

5. Shri Vinayak S/o Vyankatesh Wagade 
6 Shri Vmaya S/o Nagorao Khuspure 
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7 Sim Suresh S/o Baburao Kamble 

8 Shri Khushal S/o Parashramji Gedekar 

9 Shri Rajkuniar Narayan Dhongde 

Hi, Shn Vilas S/o Raghunathji Khavle 

11. Shn Raju S/o Narayan Shende 

12. SliTi Dinkar S/o Daulatrao Asutkar 

13 Sim Suresh S/o Pandurang Choudhary 

14. Shn Dhanraj S/o Santosh Bante 

15. Shri Suresh S/o Ramrao Shinde 

16. Shri Ramprasad S/o Raniratan Bihare 

17. Shri Ramrao S/o Devrao Bobde 

18 Shn Raj a S/o Laxman Rohankar 

19. Sint. Jasundabai W/o Rahjans Dodke 

20. Smt. Saras wati W/o Pilaji Rajuke 

21. Smt. Shobabai W/o Rainuji Atagre 

22. Shri Bimrao S/o Baburao Ambole 

AWARD 

(Dated: 25th November, 2011) 

In exercise of the powers conferred by chase (d) of 
sub-section (!) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), die Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of State Bank of India for adjudication as per 
letter No. L42011/36/2006-IR (DU) dated 17-10-2006, with 
the following Schedule: 

“Whether the action of the management of the 
National Research Centre for Citrus, Nagpur through 
its Director in not regularizing the services of their 22 
workers as shown in enclosed Annexure and 
stoppage of their contribution towards EPF from the 
month of February, 2005 in respect of these workers, 
is legal and justified ? If not, to what relief the workmen 
are entitled ?” 

2 . On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement an accordingly, the Union “Rashtriya Nimb Jatiya 
Fal Anusandhan Kendra Kamgar Union” (“the Union” in 
short) file the statement of claim on behalf of the 22 workmen 
and the management of National Research Centre for Citrus 
(hereinafter referred to as the “Party No. 1 ”) filed its written 
statement. 

The case of the w orkmen as projected by trie union, 
in the statement of claim is that all the workmen were 
appointed by the party no. 1 of 1-9-1993, except claimant 
Bhimrao, who was appointed on 1-1-1997 and workmen, 
Ramrao, Raju and Smt. Shobhabai, who were appointed on 
1-1-1994 as labourers and the Party No. 1 is an industry , as 
per the provisions of the Act and all the workmen are in the 
employment of Party' No. 1 since the date of their respective 
appointment and are deemed to be permanent employees 
and are required to be placed in the appropriate scale from 
the date, they had completed 240 days of service in a year 
and though they have been granted temporaiy status, they 
are denied various benefits and during the period from 
1991 to 1998, the workmen were covered by Employees 
Provident Fund Rules of Central Government and the 
amount towards Employees Provident Fund contribution 


were aeducted as per rule from their salary' and the 
Government of India framed a scheme known as Casual 
Labourers (Grant of Temporaiy status and Regularization) 
Scheme, 1993 and as per para 5 (vi) of the said schenie, the 
employees after rendering three years of continuous 
service, after conferment of temporary status, the casual 
labourers would be treated at par with temporaiy group ‘D ’ 
employees, and as per the said scheme, the Party' No. 1 
deducted contribution towards GPF contribution from 
salaiy of the workmen from 1998 to January, 2005 and 
deposited the amount in their respective General Provident 
Fund accounts but to their utter surprise, the Party No. 1 
stopped the deductions towards GPF contribution, in 
pursuance to office memorandum dated 26-4-2004 i ssued 
by the Director, Government of India, Ministry of Personnel, 
Public Grievance and Pension , Department of Personnel 
and Training, New’ Delhi, but the scheme was modified in 
respect of the employees, who were appointed on o: after 
1-1-2004 and not in respect of the workmen and for stc pping 
the deductions, the workmen will not be entitled to 50% of 
service rendered under temporary status, for the purpose 
of retirement benefits, after their regularization as per 
para 5(v) of the scheme and the action of the Party N:>. 1 in 
not deducting contributions towards GPF contribution 
since February', 2005 is illegal and contraiy to the scheme 
of 1993. It is further pleaded by the union that the party 
no. 1 is an industry covered by the provisions of the Act 
and Bombay Shops and Establishment Act, 194 5 and 
deduction of Provident Fund is a service condition of the 
workmen and as such, the same cannot be changed 
arbitrarily, without following due procedure of law and by 
withdrawing the contribution of GPF, the party' no. I 
committed illegal change and the same is required to be 
restored and the workmen submitted a representation dated 
14-3-2005 but as the same was not considered, they ssued 
a notice dated 13-5-2005 through their counsel, but till today, 
neither the Party' No. 1 has replied to the said notice nor 
have taken any positive steps in the matter and as such, 
the workmen are entitled to be regularized as Group D’ 
employees with all consequential benefits and also to 
contribute towards General Provident Fund ar d the 
workmen have already acquired the status of perma lency, 
because of their regular nature of work and desp te the 
same, they were arbitrarily shifted to EPF, even though 
several other employers are still continuing under GPF and 
a discriminating treatment was shown towards the workmen 
and the workmen repeatedly approached the Higher 
Authorities, but as no action was taken, the dispu e was 
raised and the present reference is made. Prayer has been 
made by the union to regularize the workmen in service 
and to grant them all the consequential benefits from the 
date of completion of 3 years of serv ice and to allow them 
to contribute to GPF. 

3. In the written statement, the Party No. 1 has pleaded 
inter alia that the reference is not maintainable, as i is not 
an industry' as defined u/s. 2(j) of the Act and as the 
reference contains two industrial disputes, i.e. disp jte for 
regularization of 22 workmen as shown in the enc losure 
and stoppage of their contribution towards EPF from the 
month of February', 2005 and both the disputes are different 
in character, so they cannot be arbitrated under one 
reference, the demands being different and for that the 
reference is to be answered in negative. It is further pleaded 
by the Party No. 1 that the research work in its farm/c rchids 


V t f • * 




v / nwymnuiimi** **<<**+- 


‘■'4' i 


-(Hit : f . I 





[*FT II—^ 3(ii) ] 


:^R^7, 2012/^ 17, 1933 


199 


requires preparation of soil and the ancillary work of 
preparation of irrigation channels, plants basin cleaning, 
removal of weeds, cutting of wild grass etc. and the said 
work is of a seasonal nature and therefore, casual labourer 
for the season are engaged for doing the said work and 
since posts or engagement of casual labourers was not 
sanctioned by the Government, the work has to be got 
done through contract labourers and for the same, it entered 
into a contract with M/s. Vidarbha Security Consultancy 
Services, who supplied casual labourers, depending upon 
the availability of work and the contractor used to raise a 
monthly bill on the basis of man days and it used to pay his 
bill by cheque and the contractor used to pay the labourers 
from the said amount and later on under the Casual 
Labourers’ (Grant of Temporary Status and Regulation) 
Scheme of Government of India, 1993, the workmen were 
granted only temporary status by order dated 23-7-1997, 
but their services were not regularized and in view of the 
latest judgment of the Full Bench of the Hon’ble Apex 
Court in the case of Secretary; State of Karnataka Vs. 
Umadevi reported in 2006(4) SCC-1, the workmen do not 
have a right to claim regularization in service and in view' of 
the scheme, the reference is bad in Iaw r and is liable to be 
rejected. 

The further case of the Party No. 1 is that upon 
conferment of temporary' status to the workmen on 27-7- 
1997, they were treated as casual labourers at par with 
temporary Group ‘D’ employees for the purpose of General 
Provident Fund only, after completion of three years of 
continuous service, but due to conferment of temporary 
status, the workmen, did not automatically get the status 
of regular employees of class IV category and they are 
only entitled to the benefits as stated in clause 5 of the 
aforesaid scheme and the Government of India introduced 
a New Defined Contribution Pension Scheme replacing the 
existing system of defined Benefit pension system, vide 
Government of India, Ministry' ofFinance, Department of 
Economic Affairs Notification dated 22nd December, 2003, 
which came into operation w.e.f. 1-4-2004 and was made 
applicable to all new entrants to Central Government Service 
and in terms of clause 9(e) of the said Pension Scheme, no 
deduction shall be made towards GPF contribution from 
the Government Servants joining the service on or after 
14-2004 and in view of the introduction of the New Pension 
Scheme, the Ministry of Personnel, Public Grievances and 
Pensions, (DoPT), issue office memorandum No. 49014/1/ 
2004-Estt.(C) dated 26-4-2004, modifying the Casual 
Labourers’ (Grant of Temporary' Status and Regularization) 
Scheme of Government of India, 1993 and in terms of such 
modification, no credit of casual service as specified in 
clause 5, shall be available to the casual labourers upon 
their regularization against filling of sanctioned posts in 
Group ’D’ category on or after 1-4-2004 and since, there is 
no provision of GPF in the New Pension Scheme direction 
was given not to deduct contributions to GPF from the 
Casual labourers w.e.f. 1st April, 2004 onwards and to pay 
the amount lying in their GPF Account to them and in view 
of the direction of the Government of India, the claim is not 
maintainable. 

It is also pleaded by the Party No. 1 that it is not 
engaged in selling grass, lemons, oranges and various other 
fruits which are products of research work and the same 
are sold to the farmers at a very nominal price so as to 
cover the expenses on farming and the sale proceeds is 


credited to the funds of the Government and its 
establishment is not governed by provisions of the Bombay 
Shops and Establishments Act, 1948 and the workmen are 
not entitled for any relief. 

4. It is necessary' to mention here that the evidence 
of workman, Raju on affidavit was filed by the union in 
support of the claim raised on behalf of the workmen. As 
nobody appeared on behalf of the Party No. 1 to cross- 
examine the said witness, on 29-9-2008, his cross- 
examination was declined and the case was posted for 
argument. So, the evidence of witness Raju has remained 
unchallenged. 

5. At the time of argument, it was submitted by the 
learned advocate for the workmen that the Party No. 1 is a 
society under the Societies Registration Act, 1960 and the 
Party 7 No. 1 is engaged in selling of grass, lemon, oranges 
and various other fruits and it is an establishment governed 
by the provisions of the Bombay Shops and Establishment 
Act, 1948 and since it is carrying out systematic activities, 
it is an industiy and the workmen became permanent after 
working for 240 days under the Party No. 1, as per standing 
orders and as per para 5(vi), the workmen were treated on 
par with group ‘D’ employees for the purpose of 
contribution to General Provident Fund and therefore, from 
1998 to January 7 2005, contribution were deducted and 
credited to General Provident Fund and the same became a 
condition of service and the same cannot be changed 
without giving notice u/s. 9-A of the Act and in view of the 
provision of Section 2(4), and 38(B) of the Bombay Shops 
and Establishment Act and 4(c) of standing orders, the 
workmen have already become permanent workmen and as 
such they are entitled for permanent appointment and the 
workmen are entitled for all the corresponding benefits 
from the date of completion of 3 years of service including 
increments and arrears with interest and contribution to 
GPF as usual. 

6 . Per contra, it was submitted by the learned 
advocate for the Party No. 1 that the schedule of the 
reference contains two separate industrial disputes, one 
regarding regularization of the 22 workmen and the other 
regarding stoppage of their contribution towards EPF from 
the month of February, 2005 and as both the industrial 
disputes are different in character, the same cannot be 
adjudicated under one reference and the dispute do not 
come under the definition of industrial disputes as provided 
under Section 2(k) of the Act, the same being against the 
policy of the Government of India. It was further submitted 
that the Party No. 1 is not an industry as defined u/s. 2(j) of 
the Act, as because it is not a profit making unit and the 
main object of the Party No. 1 is agricultural research on 
citrus fruits of various kinds and in view 7 of the circulars of 
the Government regarding casual labourers (Grant of 
temporary status and Regulations) scheme of Govt, of India 
1993, the workmen were granted temporary status by order 
dated 23-7-1997 and their regularization is dependent upon 
the vacancy of sanction posts, after following the due 
procedure laid down in recruitment rules for regularization 
of their services and after conferment of temporary status 
to the workmen, they were treated as casual labourers on 
par with temporary group D' employees for the purpose of 
General Provident Fund after completion of three years of 
continuous service, but by virtue of conferring temporary 7 
status, they do not automatically get the status of regular 
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employees of class IV and as such they are only entitle to 
the benefits stated Clause 5 of the above mention scheme 
and the Government of India, Ministry of Personnel, Public 
Grievances and Pensions, DOPT, New Delhi issued 
memorandum No. 49014/I/2004/Estt.(c) dated 26-4-2004 
modified the scheme for grant of temporary status and 
directions were issued that there should not be further 
deduction towards GPF from the casual labourers w.e.f. 
1-1-2004 onwards and the amounts lying in their GPF 
accounts, including deductions made after 1-1-2004 should 
be paid to them and in view of the introduction of the new 
defined contribution pension scheme replacing the existing 
system of defined benefit pension system by the 
Government of India and the modification of the scheme of 
Casual Labourers (Grant of Temporary Status and 
Regularization) scheme of Government of India, 1993, that 
no credit of casual service as specified in clause 5(v) shall 
be available to the casual labourers upon their regularization 
against filling of sanctioned post in group ‘D category' on 
or after 1-4-2004, the workmen are not entitled for 
contribution towards GPF and as such, the action of the 
party No. 1 is justified and the same is proper and legal. 

7. Perused the pleadings of the parties and evidence 
adduced in support of their respective claims, Admittedly, 
the workmen have based their claim on the basis of the 
scheme floated by the Government of India regarding casual 
labourers (Grant ofTemporary Status and Regularization) 
Scheme on 1-9-1993. It is also not disputed that basing on 
the said scheme the present workmen were given temporary 
status. For better appreciation of the dispute between the 
parties, I think it necessary to mention about the scheme in 
toto which is as follows : 

1. This scheme shall be called “Casual Labourers 
(Grant ofTemporary Status and Regularisation) 
Scheme of Government of India, 1993.” 

2. This Scheme will come into force w.e.f. 
1-9-1993. 

3. This scheme is applicable to casual labourers 
in employment of the Ministries/Departments 
of Government of India and their attached and 
subordinate offices, on the date of issue of 
these orders. But it shall not be applicable to 
casual workers in Railways, Department of 
Telecommunication and Department of Posts 
who already have their own schemes. 

4. Temporary Status: 

(i) Temporary status would be conferred on 
all casual labourers who are in 
employment on the date of issue of the 
OM and who have rendered a continuous 
service of at least one year, which means 
that they must have been engaged for a 
period of at least 240 days (206 days in 
the case of offices observing 5 days 
week). 

(ii) Such conferment of temporary' status 
would be without reference to the 
creation/availability of regular Group ‘D’ 
posts. 

(iii) Conferment of temporary status on a 
casual labourer would not involve any 
change in his duties and responsibilities. 


The engagement will be on daily ra tes of 
pay on need basis. He may be dep loyed 
anywhere within the recruitment unit/ 
territorial circle on the basis of 
availability of work. 

(iv) Such casual labourers who acbuire 
temporary status will not, however, be 
brought on to the permanent 
establishment unless they are selected 
through regular selection process of 
Group ‘D’ posts. 

5. Temporary status would entitle the casual 
labourers to the following benefits: 

(i) Wages at daily rates with reference to 
the minimum of the pay scale for a 
corresponding regular Group ‘D’ official 
including DA, HRA and CCA. 


(ii) 


Benefits of increments at the sam| 
as applicable to a Group ‘D’ em] 
would be taken into acccunjt 
calculating pro-rata wages for eve 
year of service subject to perfo 
of duty for at least 240 days, (206 
in administrative offices observt 
days week) in the year from the 
conferment of temporary status. 
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(iii) 


pro 


wt 


Leave entitlement will be on a 
basis at the rate of one day of evd 
days of work, casual or any other 
of leave, except maternity leave, 
be admissible. They will also 
entitled to the benefits of encash 
of leave on termination of service fb: 
reason or on their quitting service 
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(iv) 


(v) 


(vi) 


ted 


Maternity leave to lady casual lab© 
are admissible to regular Group 
employees will be allowed. 

50% of the service rendered 
temporary status would be coun 1 
purpose of retirement benefits afte)r 
regularization. 

After rendering three years’ conti| 
service after conferment of tem 
status, the casual labourers wo 
treated on par with temporary Groh 
employees for the purpo^ 
contribution to the General Pro 
Fund, and would also further be eji 
for the grant of Festival Advao 
Advance on the same conditions 
applicable to temporary Grou^) 
employees provided they furni: 
sureties from permanent Goverji 
servants of their Department. 

Until they are regularized, they 
be entitled to Productivity L 
Bonus/Adhoc bonus only at thd 
as applicable to casual labourers. 

6 . No benefits other than those specified 
will be admissible to casual labourer^ 
temporary status. However, if any addi 
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benefits are admissible to casual workers 
working in industrial establishments in view 
of provisions of Industrial Disputes Act, they 
shall continue to be admissible to such casual 
labourers. 

7. Despite conferment of temporary status, the 
services of a casual labourer may be dispensed 
withbygivinga notice of one month in writing, 
a casual labourer with temporary status can 
also quit service by giving a written notice of 
one month. The wages for the notice period 
will be payable only for the days on which 
such casual worker is engaged on work. 

8. Procedure for rilling up of Group ‘D’ posts: 

(i) Two out of every three vacancies in 
Group ‘D’ cadres in respective offices 
where the casual labourers have been 
working would be filled up as per extent 
recruitment rules and in accordance with 
the instructions issued by Department 
of Personnel and Training from amongst 
casual workers with temporary status. 
However, regular Group ‘D’ staff 
rendered surplus for any reason will 
have prior claim for absorption against 
existing/future vacancies. In case of 
illiterate casual labourers or those who 
fail to fulfill the minimum qualification 
prescribed for the post, regularization will 
be considered only against those posts 
in respect of which literacy or lack of 
minimum qualification will not be a 
requisite qualification. They would be 
allowed as relaxation equivalent to the 
period for which they have worked 
continuously as casual labourers. 

9. On regularization of casual worker with 
temporary status, no substitute in his place 
will be appointed as he was not holding any 
post. Violation of this should be viewed very 
seriously and attention of the appropriate 
authorities should be drawn to such cases for 
suitable disciplinary action against the officers 
violating these instructions 

10. In future, the guidelines as cor ained in the 
Department’s O.M. dated 7-6-1*' ' 7 should be 
followed strictly in the matter of engagement 
of casual employees in Centra! Government 
offices. 

11. Department of Personnel nd Training will 
have the power to make amendments or relax 
any of the provisions in the scheme that may 
be considered necessary from time to time. 

8. Clause 4(h) of lae said scheme says that such 
casual labourers who acquire temporary status will not, 
however be brought on to the permanent establishment 
unless they are selected through regular selection process 
for Group ‘D’ posts Clause 6 of the scheme specifies that 
net benefits other than those specified in Clause 5 will be 
admissible to casual labourers with temporary status. 
Clause 8 of the scheme provides die procedure for filling 
up of Group D’ posts and accord mg to the said procedure 


two out of every three vacancies in Group ‘D’ cadres in 
respective offices where the casual labourers have been 
working would be filled up as per extant recruitment rules 
and in accordance with the instructions issued by DoPT 
from amongst casual workers with temporary status. 
However, regular Group ‘D’ staff rendered surplus for any 
reason will have prior for absorption against existing/future 
vacancies. In case of illiterate casual labourers or those 
who fulfill the minimum qualification prescribed for the post, 
regularization will be considered only against those posts 
in respect of which literacy or lack of minimum qualification 
will not be a requisite qualification. They would be allowed 
as relaxation equivalent to the period for which they have 
worked continuously as casual labourers. 

So, it is clear from the above scheme that the casual 
labourers, who acquired temporary status will not be entitled 
automatically for regularization after completion of 3 years 
of continuous service after conferment of temporary status 
Regularization of the casual labourers who acquire temporary 
status can only be done through regular selection process 
for Group ‘D’ post Hence, the demand of the workmen that 
as they have completed three years of service after 
conferment of temporary status, they are entitled for 
regularization and all consequential benefits is not legal and 
cannot be entertained. They are not entitled for automatic 
regularization unless and until they are selected through 
regular selection process for Group ‘D’ post. 

9. So for the stoppage of the contribution of the 
workmen towards GPF (mentioned as EPF in the schedule 
of reference) from the month ofFebruary, 2005 is concerned, 
it is found that the Ministry of Personnel, Public Grievances 
and Pensions (DoPT), by O.M. No.49014/l/2004/Estt(C) 
dated 26-04-2004, modified the scheme for grant of 
temporary status. The said O.M, reads as follows: 

Subject : Introduction of New Pension Scheme- 
Modification of Scheme for grant of temporary status. 
The undersigned is directed to say that the scheme 
for grant of temporary status and regularization of 
casual workers in Central Govt. Offices formulated 
in pursuance of the judgment dated 16-2-1990 of the 
Central Administrative Tribunal, Principal Bench in 
the case of Raj Kamal & Others Vs. Union of India 
has been reviewed in the light of introduction of 
new pension scheme in respect of persons appointed 
to the Central Government service on or after- 
01-01-2004 and it has been decided to modify the 
schemes as under: 

(i) As the new pension scheme is based on defined 
contributions, the length of qualifying service 
for the purpose of retirement benefits has lost 
its relevance, no credit of casual service, as 
specified in para 5(v), shall be available to the 
casual labourers on their regularization against 
Group‘D’ posts on or after 01 -01-2004. 

(ii) As there is no provision of General Provident 
Fund in the new pension scheme, it will not 
serve any useful purpose to continue 
deductions towards GPF from the existing 
casual employees, in terms of para 5(vi) of the 
scheme for grant of temporary status. It is, 
therefore, requested that no further deduction 
towards General Provident Fund shall be 
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effected from the casual labourers w.e.f, 
01-01-2004 onwards and the amount lying in 
their General Provident Fund Accounts, 
including deductions made after 01-01-2004, 
shall be paid to them. 

2. The existing guidelines contained in this 
Department’s O.M. No. 49014/2/86-Estt. (C) dated 
07-06-1988 may continue to be followed in the matter 
of engagement of casual woikers in the Central 
Government Offices. 

Smt. PRATTBHA MOHAN, Director 


ORDER 

The action of the management of the Na 


Research Centre for Citrus, Nagpur through its Direct 
not regularizing the services of their 22 workers as 
above and stoppage of their contribution toward^ 
mentioned as EPF in the Schedule) from the mo 
February, 2005 in respect of these workers, is legal 
justified. The workmen are not entitled for any relief. 

J.P. CHAND, Presiding (Officer 
M ftc#, 9 2011 
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The Ministry of Personnel, Public Grievances and 
Pensions, (DoPT), by OM No.49014/1/2004/Estt. (C) dated 
23-07-2004 further modified the scheme for grant of 
temporary status the said O.M. reads as follows : 

Subject : Introduction of New Pension Scheme- 
Modification scheme for grant of temporary' status. The 
undersigned is directed to refer to this Department’s 
O.M. of even number dated 26th April, 2004 vide which 
the provisions of Casual Labourers (Grant ofTeniporarv 
Status & Regularization) Scheme of Govt of India, 1993 
was reviewed and modified on introduction of New' 
Pension Scheme w.e.f. 1st January, 2004. The references 
have been received in this Department seeking 
clarifications as upto what date interest on the GPF 
accumulations of the Casual Labourers has to be 
allowed The matter has been considered in consultation 
with Department of Pension & Pensioner’s Welfare 
and Ministry of Finance (Department of Expenditure) 
and it has been decided that interest upto 30th April, 
2004 may be allowed on the GPF accumulations of the 
casual labourers who have been bestowed with 
temporary status. 
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[U. ^1-42012/39/1997-3nf 3TR ojfty] 

New Delhi, the 9th December, 2011 
S.O. 71.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 140/ 
1998) of the Central Government Industrial Tribunal- cuin- 
Labour Court, No. 2, Dhanbad, as shown in the Ann jxure 
in the Industrial Dispute between the employers in relation 
to the management of Broadcasting Services, AIR Patna 
and their workman, which was received by the Central 
Government on 09-12-2011. 


2. This issues in concurrence with Department of 
Expenditure vide their UO No. 442/EV/2004 dated 
15-07-2004. 

Smt. PRATIBHA MOHAN, Director 
It is clear from the OMs mentioned above that after 
introduction of the new pension scheme by the Government 
of India, the casual labourers, who had been conferred 
with temporary'status even prior to 01-01-2004 are also 
not entitled for contribution towards GPF and the 
contribution already deducted from them prior to 
01-01-2004 and made after 01-01-2004 shall be paid to them 
along with interest up to 30-04-2004. The party No. 1 
implemented the directions issued by the Government of 
India, Ministry of Personnel, Public Grievances and 
Pension, (DoPT) and stopped deduction of contribution 
towards GPF from the workmen from February, 2005. Hence, 
the action of Party No. 1 for stoppage of contribution of 
the w orkmen towards GPF from the month of February, 
2005 cannot be said to be illegal or unjustified. 

10. So far the contention raised by the learned 
advocate for the Party No. 1 that the Schedule of reference 
contains two separate disputes of different character and 
the same cannot be adjudicated under one reference and 
that the party No, 1 is not an industry has no force in view 
of the pleadings of the parties. There is no bar for 
adjudication of two separate disputes relating to the same 
parties under one reference. Hence, I find no force in the 
contention raised by the party No. 1. 

11. In the result, it is ordered: 


[No. L42012/39/1997-4(DU] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTR1BUNAL (NO. 2) AT DHANBAD 
PRESENT; 

Shri Kishori Rain. Presiding Officer 
In the matter of an Industrial Dispute under Section 
10(l)(d) of the ID. Act, 1947 

Reference No. 140 of 1998 

PARTIES : Employers in relation to the 

management of Commrl. Broadca 
Services, AIR Patna and their worl 


APPEARANCES: 


None 


sfing 

kman. 


Mr. D.K. Verma, Advocate 


On behalf of the 
workwoman 
On behalf of the 
employers 

State: Jharkhand Industry 

Dated, Dhanbad, the 17th Nov., 2011. 

ORDER 

The Government of India, Ministry of Laboiji 
exercise of the powers conferred on them u 
Section 10(1 )(d) of the I.D. Act, 1947 has referred 
following dispute to this Tribunal for adjudication 
theirOrderNo. L420l2/39/97/IR(DU)dated01/16-04- 
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SCHEDULE 

“Whether the action of the management of 
Commercial Broadcasting Services, All India Radio, 
Patna in terminating the services ofSmt SeeraaWrma, 
casual announcer is justified and legal ? If not, to 
what relief the concerned workwoman is entitled ?” 

2. None represented workwoman Smt. Seema \ferma 
nor any witness produced on her behalf for evidence despite 
last chance. Mr. D.K. \ferma, the Ld. Advocate for the 
management is present. Perused the case record. I find the 
present reference relates to the scheduled issue as to the 
action of management of Commercial Broadcasting Servioes, 
All India Radio, Patna in termination of her service as Casual 
Announcer. It is also evident from the case record that 
previously the case remained pending for filing documents 
as well as rejoinder in her behalf from 6-7-2001 and then for 
evidence of the workwoman since 30-01 -03, failing which 
her evidence was closed on 4-12-03, since then for the 
evidence of management, failing which it also resulted in 
closing the evidence of management on 22-12-2005, fixing 
for aigument since thereafter. Thereafter on the petition of 
the workwoman filed on 12-06-08 for hearing it at camp Court 
at Patna, since there was no objection on behalf of the 
management to it her petition was allowed on the same date. 
But since thereafter, despite registered noticesdt. 15.12.10, 
15.1.11,1.3.11 and show cause dt. 17-3-11 on her address, 
even then she did not appear for hearing. 

3. It is remarkable to note that the case has prima 
facie no evidence or materials whatsoever, so what would 
be the significance of hearing argument in lack of interest 
of the workman, though she has been all along given ample 
opportunity to produce her materials before the Tribunal. 
But unfortunately she did not succeed in it. 

Under these circumstances, I find and hold there is 
no case of any award for any adjudication over the 
reference. Hence, the case is closed and accordingly, the 
order is passed. 

KISHORI RAM, Presiding Officer. 

9 2011 
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[U T^-40012/184/2000-3Tlf 3TR 

New Delhi, the 9th December, 2011 
S.0.72.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. CGIT 315 of 2004 
New) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of the Chief General Manager, Telecom 
Department, Khanpur, Ahmedabad and their workman. 


which was received by the Central Government on 
9-12-2011. 

[No.U40012/184/2000-IR(DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOURCOURT, 
AHMEDABAD 

PRESENT: 

Shri Binay Kumar Sinha, Presiding Officer, 
CGIT-cum-Labour Court, 

Ahmedabad, Dated 28-11-2011 

Reference: CGITAof315/ 2004 New 
Reference: ITC. 94/2000 (Old) 

1, The Chief General Manager, 

Telecom Department, Khanpur, 

Ahmedabad (Gujarat)-380001 
1 Divisional Engineer (UHF) Div-II, 

2nd Floor, Shah Building, 

Opp. Navrangpura Bus Stand, 

Navarangpura, Ahmedabad, 

(Gujarat) .First Party 

And their workman 

Shri Anwarmiya M. Thakore, 

H/51, P and T Colony, 

Nr. Shah Alam Roza, 

Ahmedabad (Gujarat)-380028 .Second Party 

For the fi» st party Shri N. K. Trivedi, Advocate 

For the second party Shri B. K. Sharma, 

Union Representative of the workman (PRKP) 

AWARD 

An industrial dispute was raised by the second party 
workman against the management of first parties against 
his termination w.e.f. 9-4-1999 before the conciliation officer, 
which fails and failure report was sent to the Appropriate 
Government and then the Appropriate Government 
Ministry of Labour and Employment, Shram Shakti Bhavan. 
Rafi Marg, New Delhi-110001 by its order No. L-40012/184/ 
2000/IR (DU) dated 9-8-2000 considering that an industrial 
dispute exists between the employer in relation to Telecom 
Department and their workman, referred the dispute for 
adjudication under clause (d) of sub-section (1) and sub 
section 2(A) of Section 10 of the ID Act, 1947 by 
formulating the terms of reference as per schedule which is 
as follows: 

SCHEDULE 

“Whether the action of the management of Deptt. of 
Telecom in terminating the services of Shri 
Anwarmiya M. Thakore w.e.f. 9-4-1999 is justified ? 
If not, to what relief the workman is entitled ? 

2. Notices to the parties were issued and the parties 
appeared and filed pleadings statement of claim and written 
statement in support of their respective case. 

3. The second party workman filed statement of claim 
at Ext. 5 pleading inter-alia that he was working with the 
department of first party as a car driver since 1996 and so 
discharging his duties w ith utmost satisfaction and without 
any complaint. Since 1996 he was discharging the duties 
on casual/temporary basis at monthly salary' of Rs. 3,000 
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approx in the department of first party. Further case is that 
he completed 240 days of continuous service but inspite 
of that he was deprived of benefit of regularisation. Further 
case is that in the year 1987 he was engaged by the 
department, and was allowed to sign the muster roll but 
since 1995 the first parties are not allowing to sign the 
muster roll under the guise that he is working on ACG-17. 
Further case is that he was given the duty for the staff car 
No. GJ-1G 2781 and was working on said car from 1 -9-1996 
without any break and necessary entries and signatures of 
the concerned officers and idso his signatures are in the 
log book of the saidcar. Further case is that on 4-2-1999 the 
first party i ssued letter inviting application from the eligible 
candidates for recruitment to the post of motor/jeep/lorry 
driver. He applied for the same on 22-2-1999. But he was 
verbally terminated from the services or. 9-4-1999 without 
any vajid retrenchment order under Section 25 (F; of the ID 
Act. The first pi-rty did nci maintain ary seniority list of 
the casual/monthly paid casual drivers. It has been alleged 
that he was working on regular vacancy since the vehicles 
are already there on which the drivers service w<re utilised 
but since the driver posts was not sanctioned and he 
continued to work as driver of the vehicle on casual basis. 
It has been alleged tliat his oral termination is in violation 
of the Section 25(F) of the Industrial Disputes Act and 
necessary sanction as per Rule 77 of the Industrial Disputes 
Act is also not obtained by the first party. Further case is 
that he became unemployed b jving no sour x of livelihood. 
On these grounds pray, r lias been made fer quashing and 
setting aside the oral termin ,tk n/retrenclunent from the 
post of driver on the .staff c, r No. GJ-1G 2781 and also 
declaring that the ad ion of the first party is illegal and with 
further relief for his re nstatement w e.f. 9-4-1999 with all 
consequential benefits and bark wages and also for 
awarding cost of this case. 

4. The first party in its written statement at Ext. 11 
has contended pleading inter-alia that the workman has no 
legal right to raise dispute and the statement of claim so 
filed and the ground so taken are baseless and that the 
workman has got no cause of action and the reference is 
therefore not maintainable and is fit to be dismissed. 
De nying to the paras of the statement of claim it has been 
contended that it is not true that workman was working as 
a car driver and since 19S 6 he was discharging his duties 
with utmost satisfaction and without any complaint and 
that it is also untrue that no seniority list was prepared and 
it is also untrue to say that any unfair labour practice was 
adopted against the workman. It is al >o untrue to say that 
workman having nn other alternative was discharging 
duties on casual/temporary at mor thiy salary of Rs. 3000. 
Further contention is that making c omparison with the pay 
of the regular driver by the workman being working as 
ca&ial labourer is quite irrelevant. It lias also bee') denied 
that the workman has ever .vmpletsd 240 days of works 
rather he was working paiticulaiiy c n daily rates basis as 
casual mazdoor and lie was prov ided ie work of driving 
the vehicle for specified pi rpc.o and fc: a specified p ;riod 
only as and when ii was required. It is also not rue to say 
that when in the year 1987 the workm an was engage d by 
the department he was allowing to s gn must* 1 .- tol 1 but 
since 1995 the first party are not allov ir % to sign the m xtfer 
roll under the guise that the applicrr.ts is working on 
ACG-17. It has been contended tlia; there was 6 my 
violation of the Act in respect of unfair labour pra.tk;. It 


has been denied that the workman was given duty for the 
staff car No. GJ-1 G-2781 and it not true to say tha t he was 
continuously working on the said car from 1-9-1996 without 
any break. It has been stated that the vehicle was given to 
the workman when and in absence of regular moto r driver. 
Such plea has also been taken that the signature pi it by the 
workman in the logbook for months together itself £ mounts 
to misconduct on part of the applican t. Further poi nting to 
para 4 of the statement of claim it has been stated i hat it is 
not true that on 4-2-1999, the first party issued a letter 
inviting applications from the eligible candidates for the 
requirement to the post of Motor/Jeep/Lorry Driver and 
the workman is required to strict proof of this fact that he 
had applied. It is also not true that instead of calling the 
workman for the selection he was verbally terminated from 
the services on 9-4-1999. It is not true to say hat the 
applicant has completed 240 days preceding to oral 
retrenchment on 9-4-1999. It has been stated i hat the 
workman was not eligible fer the recruitment as per the 
terms and conditions provided in the notification dated 
4-2-1999 and that the work j an was given the daily rated 
work and it was for a specific purpose and for the specific 
period only. It is not true that the workman was woiking on 
regular vacancy since the 'chides are already there and 
are being utilised but the inver post are not being 
sanctioned and continuing t ! applicant on casual basis 
without allowing to sign inns' . oil ;ind making the i layment 
on hand voucher in the name of Ai G-17 staff. It is the case 
of the first party that since wort man was not engaged on 
regular basis in the department and he was not working on 
muster roll regularly and so there was no que stion of 
maintaining the seniority for him and so the actions of the 
department of first party are just and fair as per the rules/ 
regulations and as per the Departmental Policy. In reply to 
para 6 of the statement of claim, it has been contcn led that 
it is not true that the oral n crenchmeht of the workman 
from 9-4-1999 is in violation of Section 25(F) of th; ID Act 
and there was no requirement for obtaining necessary 
sanction under Rule 77 provided under the ID Act. The 
workman on completion of the specified period of work 
was required to be discontinued as per the departmental 
policy. More so, it is settled proposition of law by the 
Hon’ble High Court that the sc.vices of the casual worker 
come to an end every day and, upon this proposition the 
first part}' relied upon. Further contention is that before 
raising the dispute in this case the workman has fil ed O. A. 
No. 270/99 bofore the Hon’ble Central Admin: strative 
Tribunal at Ahmedabad for obtaining the interim itay and 
the said matter was taken up on 22-12-1999 and though 
initial order of the status-quo was passed but subs* quently 
order was passed by the Hon’ble Central Admin strative 
Tribunal directing the workman to appear in the selection 
process and it was also directed to keep the result of the 
workman in sealed cover and it was also observed that the 
selection of the applicant would depend upon the outcome 
of the said O. A. where inter-alia the question of his eligibility 
would also be decided and it was also directed to the 
respondents (first party) to keep one post of driver vacant 
till the said O. A. is decided and accordingly, the applicant 
was allowed to appear in the selection process [and the 
persons selected also given regular appointment subject 
to the result of O.A. No. 270/99. It has been submitted that 
till date the said O. A. 270/99 is pending before the Hon’ble 
CAT for final hearing and disposal therefore, the present 
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reference is not maintainable at law and it can not be 
adjudicated in the circumstances. On tliis scores it has 
been contended that the prayer so made on para 7 of the 
statement of claim have no any basis and the workman got 
no any case so the reference is fit to be dismissed with 
cost. 

5. In view of the pleadings of the parties, following 
issues are framed for discussion and consideration. 

ISSUES 

(i) Whether the reference is maintainable ? 

(ii) Has the workman got valid cause of action ? 

(iii) Whether the second party workman completed 
240 days of work in preceding to his 
termination w.e.t. 9-4-1999. 

(iv) Whether the action of the management of 
department of Telecom (first pirty) in 
terminating the services of workman w.e.f. 
9-4-1999 is justified? 

(v) Whether the second party workman s entitled 
to the relief of reinstatement with back wages 
and other consequential benefits ? 

(vi) What order are required in this ccse ? 

FINDINGS 

(6) ISSUE NO. m 

The second party workman has led both oral and 
documentary evidence to support his claim. On the other 
hand the management of first party has also led oral and 
documentary evidence to deny the claim of the second 
party 1 workman. At Ext. 13 the workman gave his oral 
deposition to support his case that since 1996 he is all 
along working as a driver without any breakage. He was 
cross-examined at length by the first party' and he admitted 
that his engagement as driver was as casual worker and 
that he was appointed as casual labourer/daily rated worker 
against the sanctioned post of driver. As against this there 
is oral deposition of management witness namely Avinash 
at Ext. 34. He is serving as Assistant General Manager 
(Legal) in Telephone Department. He has denied the claim 
of the workman at Ext. 13 that the workman (second party) 
has continuously worked as driver of the staff Car No. 
GJ-1G 2781 from 1-9-1996 without any break till the filing of 
the case. His evidence is that the worianan was performing 
duty on temporary cadre in his department and it is not 
true that he was getting less salary than other casual 
workman. It has been denied that the workman worked 
continuously for 240 days in calendar year. It has been 
denied that as per letter dated 9-4-1999 issued from the 
department the workman has applied for the post of driver. 
Whereas the second party asserted that he had applied for 
the post of driver but no any documentary evidence has 
been adduced to support claim of the workman. Further 
evidence of management witness is that temporary workman 
in daily rated are terminated at evening and his work comes 
to an end at evening and that it is not true that his service 
was terminated by the management orally on 9-4-1999. 
During cross-examination by the second party, it has come 
in the deposition of the management witness at Ext. 34 that 
the concerned workman Anwarmiya M. Thakore was 
engaged on temporary basis in the year 1996 and in 1997 
he was engaged as daily (chutak) workman and that no 
designation was given to him. It has also come that 


attendance register was not maintained of workman those 
who are engaged on daily (chutak) rated. It has also come 
that the concerned workman was not engaged as casual 
labourer during 1991 to 1994. Further deposition is that 
attendance register was not maintained of workman and 
that in absence of regular driver other driver is called. Other 
driver means who is daily wager and who knows driv ing is 
engaged. 

(7) On behalf of the second party' workman Ext. 20 is 
a certificate dated 30-11-1994 of the Assistant Director 
Telecom (ADMN) to the fact that Shri A M. Thakore has 
w orked as casual labourer/mazdoor during the period from 
May 1989 to October 1994 for 541 days. He is now engaged 
on contract system w.e.f. 14-2-1994, From this Ext 20 it 
only goes to show that during these years workman worked 
for 541 days. This does not go to proof that the w orkman 
had complete 240 days of work in calendar year. As against 
this Ext. 45 is a list of working days of workman as casual 
labourer filed on behalf of the first party and its copy also 
received by the second party representative. There is 
breakup of the w ork of the second party workman w hich 
go to show his working days in the year 1989 April-8 days. 
May 20-days, 1990-April25days, May 21 days, 1991-July 
-3 days, August-5 days, September 11 days, October-32 
days, November-6 days, December-5 days, in the year 1992 
January 2 days, February 10 days, March 10 days, 
April 9 days. May 10 days, June 7 days, July 11 days, 
September-12 days, October-11 days, November-4 days, 
and in the year 1993 January 14, Februaiy 1, May 14, June 
10, August 10, September 7, October-8, November 3, 
December-6. From 1989 to December 1993 the workman 
never completed 240 days of work so the certificate granted 
to the workman by the officer of the first party' that during 
May 1989 to October 1994 he worked for 541 days does not 
go to connect in any way that during that period in any 
calendar year the workman completed 240 days of work. 
More so, this certificate Ext. 20 fiirther reveals that w.e.f. 
14-2-1994 workman Anwarmiya M. Thakore was being 
engaged on contract system. Ext. 21 is another certificate 
dated 31-5-1990 that go to show that the workman Shri 
Anwarmiya M. Thakore has worked as Sprinkler for the 
period of 2 montlis w.e.f. 16^1-1987 to 15-6-1987,16-4-1988 
to 15-6-1988,16-4-1989 to 15-6-1990 andfrom 26-4-1990 to 
31 -5-1990 respectively in the office of the first party that go 
to show that in each of t he year 1987,1988,1989,1990 and 
he was engaged for Sprinkle work for 60 days. His such 
work does not go to give any claim in favour of the second 
party. More so, as per list showing particulars of the working 
days of the workman at Ext. 46 filed on behalf of the second 
party and its copy supplied to the lawyer of the first party, 
it has been mentioned that for the year 1987, 1988, 1989, 
1990 workman did work of sprinkle in 60 days each and in 
1990-36 days only. More so, as per particulars of work for 
541 days also mentioned at Ext. 46 on behalf of the second 
party do not go to base any claim for the reasons already 
mention above while discussing Ext. 20. The first party has 
also submitted list of working days of the workman as a 
driver at Ext. 44 and its copy supplied to the second party 's 
representative. The working days as a driver has been 
shown from 1996 up to April 1999. From calculating the 
works of the workman as driver year wise from 
August 1996 to July 1997 the working days comes to 
301 days, from ugust-1997 to July 1998 his working days 
comes to 228 d vs and from August 1998 to March 1999 
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the working days has been shown 99 days but on 
verification of Ext. 26,27,28 actual period of works from 
August-1998 to March-1999 comes to 110 days and in 
April-1999 working days as a driver is only for 4 days and 
so the total working days of the workman as a driver from 
August 1998 till 4-9-1999 is 114 days only. That means the 
second party workman had not completed 240 days of work 
preceding to his termination w.e.f. 9-4-1999. Even if the 
calculation is made in this way taking the period of works 
from January 1998 to August 1999 period of work is not 
covered 240 days. As per particulars of working days of the 
workman provided by the second party at Ext. 46 it has been 
claimed that from 22-9-1999 to 8-4-1999 his total working 
days was 1253 days as Mazdoor/Driver. But it has to be 
borne-in-mind as per Ext. 20 that the workman was being 
engaged on contract system w.e.f. 14-2-1994. This fact has 
also been admitted by the second party workman at Ext. 46. 
So, the work of a driver performed by the second party 
workman on that department vehicle and even if it is 
presumed that the second party workman worked as a driver 
on vehicle No. GJ-1 G 2781, his such work as driver can be 
said to be as of contract system and in this way there would 
be no any justification regarding claim of the workman that 
as a contractual driver he completed 240 days of works in a 
calendar year. On behalf of the second party no any case law 
has been cited that the contractual period of work from 
14-2-1994 onwards can also be assessed as a daily rated/ 
casual worker. On the other hand it has been argued on 
behalf of the first party that as per judgment 1997 LR 699 SC 
Escort Ltd. V/s Presiding Officer and another it has been 
decided that non renewal of contract will not amount to 
retrenchment in view of provision of section 2 (00) (bb) of 
the ID Act. It lias been argued that second party' was engaged 
as casual driver on where and w hen required basis and that 
in absence of regular driver the service of second party was 
availed and that the second party workman was not engaged 
on clear and vacant post and so no claim for regularisation 
as a driver. Reliance has also been placed upon the case law 
of State of Himachal Pradesh V/s Suresh K. Verma and 
Another AIR 96 page 1565 SC. It has been argued that the 
second party has raised the dispute regarding his 
regularisation and salary as per drawn by the regular 
employees but since the dispute has not been referred for 
adjudication for his regularisation rather the terms of 
reference is regarding the action of management of 
department of first party in terminating the service of the 
workman w.e.f. 9-4-1999 whether is justified or not. There is 
force in such argument advanced on behalf of the first party. 
The second party has never raised the said demand before 
the authority for his regularisation and for providing salary 
as per other regular employee. It has been further argued 
that since the workman was engaged as casual car driver 
and his appointment was made without following due 
procedure of law and so he cannot claim for his reinstatement 
and for other consequential benefits with backwages. It has 
been also argued that even if, in any calendar year the 
workman completed 240 days of work he is not entitled for 
the post of driver or even for his reinstatement to that post 
of casual driver. It has been further argued that by the 
department of the first party' vehicles are hired on contract 
basis and since the first party did not continue the second 
party' as there was no any necessity for driver. So the service 
as casual driver of the second party comes to an end 
automatically w.e.f. 9-4-1999. 
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(8) On behalf of the second party Ext 29 
been filed regarding the office order of the 
regarding sanctioning of the payment of w 
workman and two other casual workers from 
1989 to 1994 this sanction orders of payment of 
worker does not go to put impetus that workman 
daily wages lesser than that of regular employees p 
any claim for consideration of his reinstateme 
aspect has already been discussed above. Ext. 30 
of Bharat Sanchar Nigam Ltd. dated 28-8-2002| 
which demand of the tribunal for production ai 
register for the year 1987, 1988, 1989, 1990 ai 
register of casual labourer for 1991 to 1994 put 
vehicle No. GJ-1G 2781 was received logbook 
No. GJ-1 G 2781 from the period 1995 to 1999 and 
of driver engaged from 1995 to 1999. It has been 
that the document serial No. 1 and 2 are not pertai 
unit and document at serial No. 3 regarding date ol ‘ 
of vehicle GJ- 1G 2781 is 22-9-1995 and for serial N|o 
been mentioned that the log book of vehicle in on, 
submitted which is maintained from 1-8-19% to $ 
and the previous log book from 22-5-1995 to 21-7 
been sent for documentation purpose so that pe 
book is not available and for serial No. 5 it 
mentioned that no muster roll has been issued by 
It has also been mentioned at Ext. 30 that it has 
that the muster casual mazdoor Shri Anwarmiya Ml 
put his signature in the original log book of thijs 
GJ-1 G-2781 in subsequent stage almost in whole 
book which w as kept with the vehicle. Even if it is 
that second party' workman as a casual driver 
GJ-1 G 2781 has put his signature this does not 
any impetus for his regularisation as a driver 
the log book there is no scope for signing by 
either regular or casual rather the officer in con 
vehicle has to sign the log books so even if 
signature in the log book as per Ext. 26,27,28 this 
go to prove that his engagement as casual driv|i 
vehicle was against the vacant post of driver. 

(9) The learned counsel for the first party 
relied upon the case law of Union of India and Dang 

(I) LL J Page 343,2006 SCC (L & S) Page 753, 

State of Kamatak and Another V/s Umadevi, 
GLHEL-SC 38282 Page 1 to 14 (Indian D 
Pharmaceuticals V/s Workman Indian D 
Pharmaceuticals Ltd.), GangadharPillai V/s Sie 
2007 Lab IC Page 590 and Kendriya Vidayalay Sain: 
and Anr. V/s S. C. Sharma (2005) SC LLR Page 
Gujarat Agricultural University and Rudabhai Gi, 
Others/2010 (2) LLN 422. 

(10) From scrutinizing oral and documentary 
evidence and also the case law relied upon by the first 
party', it appears that the second party workman has 
complete more than 240 days of work as casual driver from 
August 19% to July 1997 but he did not complete 240 days 
of woik preceding to his termination w.e.f. 9-4-1999 in the 
preceding calendar year of 1998-1999 this issue is answered 
accordingly. 

(II) ISSUE NO. IV 

As per discussions and findings given to issue 
No. Ill in the fore goings paragraphs, I find and hold that 
the action of the management of department ofTelecom 
(first party) in orally terminating the services of (workman 
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w.e.f. 9-4-1999 is justified ? Because the engagement of the 
second party workman was as a casual driver on 
requirement basis whenever the regular driver is not 
available to drive the vehicle and since the requirement 
from 9-4-1999 of casual driver had ended so the second 
party was not even called for his work as casual driver. 
More so, in the preceding calendar year of 1998,1999 the 
workman has not completed 240 days of work so there was 
no clear requirement of retrenchment notice as per 
provision of Section 25 (F) of the ID Act, 1947. This issue is 
decided accordingly in favour of the first party. 

(12) ISSUE NO. V 

Though the workman has not completed 240 days of 
work preceding to his termination w.e.f. 9-4-1999 but at list 
in one calendar year August 1996 July 1997 the second 
party workman completed more than 240 days of work as 
casual driver in the department of the first party and so in 
that view of the matter if his appointment as casual driver 
of car No. GJ-1G 2781 was by way of casual driver and also 
considering that he continued to work as casual driver 
from 1996 to April 1999 though not continuously the casual 
driver from 19% to April 1999 though not continuously the 
department of first party was to pay a lumsum money of 
compensation to the second party for his such long service 
of casual driver, because in one calendar year the workman 
had completed more than 240 days of work and so he is 
found entitled for some sort of compensation towards 
payment of lumsum amount to him by the department of 
first party. However the second party workman is not 
entitled for his claim of reinstatement to the post and with 
backwages and other consequential benefits. There is no 
contrary evidence on behalf of the management that the 
second party workman since orally terminated from 9-4- 
1999 remained in gainful employment. On the other hand 
there is evidence of workman that he remained unemployed 
since then. In view of the Division Bench Judgment of the 
Hon’ble Supreme Court in the case of Senior 
Superintendent Telephone (Traffic Bhopal) V/s 
Santoshkumar Seal reported in 2010 (0) GLHEL-SC 48285, 
the second party workman Shri Anwarmiya M. Thakore is 
only found entitled to get a lumsum compensation of Rs. 
10,000 from the first party by way of compensation for his 
long service as casual driver and also considering that one 
calendar year he completed more than 240 days of work. 
This issue is decided accordingly. 

(13) ISSUE NO. I &n 

In view of the findings given to issue Nos. HI, IV, V in 
the fore going paragraphs, I find and hold that the reference 
is maintainable and the workman has valid cause of action. 

(14) ISSUE NO. VI 

The first party is directed to pay lumsum amount of 
Rs. 10,000 to the second party workman Shri Anwarmiya 
M. Thakore by way of compensation within 2 months from 
the date of publication of this award, failing which the 
amount will carry interest @ 9% per annum. 

Let copies of the award be sent to the Appropriate 
Government for publication and needful. 

BINAY KUMAR SINHA, Presiding Officer 
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New Delhi, the 9th December, 2011 

S.0. 73.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes die award (Ref. No.19/2008) of the Central 
Government Industrial Tnbunal-cum-Labour Court, Nagpur 
now as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of Sr. 
Suptd. of Post Offices, Deptt. of Posts, Chandrapur and 
their workman, which was received by the Central 
Government on 9-12-2011. 

[No. L-4001 2/20/2008-IR(DU)j 
JOHAN TOPNO, Under Secy 

ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDINGOFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/19/2008 

Party No. 1: 

The Sr. Suptd. of Post Offices, 

D/o Post, Chanda Division, 

Chandrapur (M.S.) 

Versus 

Party No. 2: 

Shri Fakira Parasram Thengne, 

R/o Jairampur, Tah Chamorshi, 

Chandrapur (M S.) 

AWARD 

(Dated: 29th November, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government had referred the industrial 
dispute to CGIT, Jabalpur between the employers, in relation 
to die management of State Bank of India and their Union 
State Bank Karamchari Sena, for adjudication, as per letter 
No. L-40012/20/2008-IR(DU) dated 9-7-2008, with the 
following schedule:— 

SCHEDULE 

“Whether the action of the management of Senior 
Superintendent of Post Offices, Postal Department, 
Chandrapur in terminating the services of their 
workman Shri Fakira Parasram Thengne, w.e.f. 
31-8-2006 is legal and justified ? If not, to what relief 
is entitled ?” 
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2 On receipt of the reference, the parties- were 
noticed to file their respective statement of claim and the 
written statement and accordingly, the workman filed his 
statement of claim and the management filed their written 

statement 

3. The workman has pleaded in his statement of 
claim that he was appointed as a Branch Post Master at 
Jairampur and rendered unblemished service for twelve 
years and in the year 1993, Shri Nampalliwar, Inspector 
(from tlie office of Sr. Superintendent of Post Offices, 
Chandrapur) paid visit to his Post Offic e and during his 
such visit, some political persons lodged false complaint 
against him and also forced some depositors to make 
false statement before the said Inspector and basing on 
such false complaint, the Sr. Superintendent started 
disciplinary proceeding under Rule 8 of E.D. A. (C & S) 
Rule, i964 and issued charge sheet against him on 
28-3-1994, on the allegations of non accounting of 
Rs. 2100 and also made complaint at the Police Station, 
Gadchiroli alleging misappropriation of government 
money and a criminal case was initiated against him and 
charge sheet was submitted by the Police in the Court of 
Judicial Magistrate First class, Gadchiroli and he faced 
his trial in the Court and was acquitted by the judgment 
dated 16-5-2002 and as he was involved in the criminal 
proceeding, he was not able to submit his show cause to 
the charge sheet dated 28-3-1994 and as both the criminal 
proceeding and the departmental enquiry were based on 
identical facts, it was necessary to stay the departmental 
proceeding till the conclusion of the criminal case and as 
he did not admit the charges levelled against him in the 
charge sheet dated 28-3-1994, it was required for the 
management to follow the procedure given in Rule 14 of 
C.C.S. (C.C.A.) Rules 1965 to enquire into the charges, 
but the management without appointing any Inquiry 
Officer or examining any witness or giving any opportunity 
to him of being heard and without following the procedure 
passed the order of removal from service against him on 
6-10-1994 illegally and he preferred an appeal to the 
Director of Postal Services, Nagpur Region, Nagpur on 
23-9-2002, but the Director without going to the merit of 
the case, rejected the appeal by his order dated 
14-11-2002 and the copy of such rejection was received 
by him on 23-4-2003, so he raised the dispute before the 
Assistant Labour Commissioner, Chandrapur and the 
management appeared before the Assistant Labour 
Commissioner and agreed to revoke the order of 
termi nation dated 6-10-1994 and start fresh enquiry and 
the management acted upon such agreement and 
appointed the Inquiry Officer, held enquiry and again 
terminated his service by order dated 31 -8-2006 and he 
preferred an appeal against such order, before the Director 
of Postal Services, Nagpur Region on 27-9-2006 and as 
no order was passed on the appeal, even after the lapse 
of 10 months time, he again raised the dispute before the 
Assisted I abour Commissisoner on 6-7-2007 and during 
tne enquiry, though he informed the Inquiry Officer about 
his acquittal in the criminal case No. 24/1996 on 16-5-2002 
by the Chief Judicial Magistrate, Gadchiroli, which w as 
initiated against him on the ground of misappropriation 
of government money, the Inquiry Officer did not give 
proper weight to the said judgment and without any evidence 
and without giving any opportunity to cross-examine Smt. 
Mandabai Shedmake and Smt. Pochubai Regundavvar, 
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mechanically held the charges to have been proved against 
him and the order of termination of his service w;is also 
passed mechanically, without taking into considerat on the 
representation made by him and the findings of the I nquiiy 
Officer are perverse arid the enquiry report is illegal a nd bad 
in law and against the principles of natural justice a nd the 
quantum of punishment is also erroneous, whimsical, 
unconstitutional and aga inst the principles of natural justice 
and disproportionate to the charges leveled again* t him. 
The workman has prayed to set aside the order of his 
dismissal from service and for his reinstatemen|t with 
continuity of service and full back wages. 

4. In the written statement, it is pleaded by the 
management that the workman is not a “workman” as 
defined under section 2(s) of the ID Act and Party No. 2 is 
also not an industry, in view of the judgment of the 
Hon’ble Supreme Court in Civil Appeal No. 3385-86 of 
1996 and the workman was working as E.D.B.P.M., 
Jairampur and while working as such, he misappropriated 
SB/RD amount to the tune of Rs. 7005-50 deposited by 
the depositors and as such, he was placed under “put 
off’ duty from 30-10-1993 and removed from service w.e.f. 
6-10-1994, after due enquiry and the appeal filed by him 
was rejected on 14-11-2002 and in the concilji 
proceeding held before the Assistant L 
Commissioner on 17-6-2004, it was agreed upon 
aside the order, subject to specific terms and concli 
as laid down in the memorandum of settlement arry 
in between the parties, with the undertaking to 
denovo enquiry from the stage of issue of charg^ 
and therefore, the disciplinary proceeding in the 
was conducted and the workman was removed 
service w.e.f. 31-8-2006 and as the workman did not 
his written statement to the charge sheet dated 30-3 
the punishment of removal from service had been 
and subsequently as commission of fraud was 
in SB/RD account for more than Rs. 4,000, the mattji 
reported to the Police regarding the misappropriaty 
government money and the workman was acqui 
the Court, but departmental proceeding and crj 
proceeding are both different issues and cannot be 
and before conducting enquiry, the prosecution 
Smt. Pachubai Regundawai; who is a resident of Jairja 
was summoned and the '’nquiiy was held in her 
and it was found that she is about 75 years old and 
to move and also unable to understand the que$ti|a 
to her during the enquiry and the workman was 
during such enquiry and the said witness could m 
to recognize the workman and as such, the Presje 
Officer and the workman suggested to exclu 
examination, so, Sint. Regundawar was not examin 
so far as the examination of Smt. Mandabai Shedn|i, 
concerned, the workman in his letter dt. 28-7-2005 
out that SB Account No. 42344 was referred in the citi 
case and he w as tried in the Court of law and was 
from the charge and as such, the said A/c was disrej 
from the departmental proceeding and examinatiorf 
depositor was noi considered to be necessary a 
enquiry proceeding was held in respect of SB 
42366 and 42084 only and the findings of the 
Officer are based on me evidence on record a 
enquiry is legal and the workman misappro 
government money and committed grave offence 
such, the punishment imposed against him 
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disproportionate and the enquiry was held by observing 
the principles of natural justice and by giving full 
opportunity to the workman to defend himself and as 
criminal proceeding and the departmental proceeding are 
two different and independent proceedings, the Workman 
cannot claim exoneration from the penalty imposed in the 
departmental proceeding, on the ground* of his acquittal 
in the criminal proceeding and the workman is not entitled 
for any relief. 

5. As the dismissal of the workman from services 
was after holding a departmental inquiry against him, the 
validity of the departmental enquiry was taken as a 
preliminary issue for consideration and as per order dated 
30-11-2010, the departmental enquiry' against the workman 
was held to be legal and proper and by following the 
principles of natural justice. 

6. It is necessary to mention here that the case 
proceeded exparte against the management as per order 
dated 27-6-2011, as none appeared on behalf of the 
management for making argument. The learned advocate 
for the workman also did not make any oral argument and 
filed a pursis to treat the written notes of argument as oral 
argument. 

7. In the written notes of argument, it was submitted 
by the learned advocate for the workman that the workman 
rendered unblemished service for twelve years and there 
was not a single complaint against him and in the year 
1993, during the visit of the postal inspector, Shri 
Nampalliwar, some political persons lodged false complaint 
against the workman and also forced some depositors to 
make false statements, basing on which, the senior Suptd. 
of Post Offices, Chandrapur started the disciplinary 
proceeding and on 28-3-1994 issued charge sheet alleging 
non-accounting of Rs. 2,100 and a police complaint was 
also made for misappropriation of government money and 
police submitted charge sheet against the workman and 
the workman faced the criminal trial in the court of J.M.F.C., 
Gadchiroli, but he was acquitted by judgment dated 
16-5-2002 and as at the time of initiation of the disciplinary 
proceeding, the workman was facing the criminal trial, he 
could not submit the representation to the charge sheet 
dated 28-3-1994 and as both the proceedings were based 
on identical facts and the charges in the criminal case are 
of grave in nature, involving complicated question, it w T as 
desirable to stay the departmental proceeding till conclusion 
of the trial of the criminal case. It was further submitted 
that as the departmental proceeding conducted against 
the workman was not in accordance with the principles of 
natural justice and against the procedure given in Rule 14 
of CCS (CCA) Rules, 1965, the workman preferred an appeal 
against the order passed against him, but the Disciplinary 
Authority rejected the appeal on 14-11-2002 and a dispute 
was raised by the workman before the ALC and during 
conciliation, the party No. 1 agreed to revoke the order 
dated 6-10-1994 and to start fresh enquiry and accordingly, 
fresh enquiry was made by appointing enquiry' officer and 
again by order dated 31-8-2006, the Disciplinary Authority 
terminated his services and the workman filed an appeal 
against the said order to the Appellate Authority on 
27-9-2006 and as nothing was heard about the appeal even 
after the lapse of ten months, the workman again raised the 
dispute before the ALC, Chandrapur on 6-7-2007 and in the 
inquiry, material witnesses like Smt. Mandabai Aabaji 


Shedmake and Smt. Pochubai Ramayya were not examined 
and the enquiry officer relied on the statement of 
Smt. Pocubai recorded by the Postal Inspector in 1993 and 
the workman had no opportunity to cross-examine the said 
witnesses and the evidence of Shri Shankar Dhondue 
Nikhade was quite inconsistent and there was no evidence 
in support of the charge leveled against the workman and 
the charges were not proved and even though, the 
workman brought to the notice of the enquiry officer about 
the said facts, he did not take cognizance of the same and 
the enquiry officer also did not give proper weight to the 
acquittal judgment of the criminal court dated 16-5-2002 
and mechanically held the charges to have been proved 
against the workman and even though, the workman 
brought such facts to the notice of the Disciplinary 
Authority in his representation dated 11-8-2006, the 
Disciplinary Authority also mechanically passed the order 
of termination on 31-8-2006 and the appeal filed by the 
workman was rejected on 30-10-2007 and as the findings of 
the enquiry officer are not based on evidence on record, 
the same are perverse and as the workman was acquitted in 
the criminal case, he should have been reinstated in service 
and the punishment is illegal and against the principles of 
natural justice and is quite disproportionate and the enquiry 
report is illegal, bad in law and perverse and as such, the 
workman is entitled for reinstatement in service with full 
back wages. 

8. The first contention raised on behalf of the 
workman is that there cannot be a criminal trial and a 
parallel disciplinary proceeding at the same time against 
the workman and when there was a criminal trial pending 
on certain charges, it was necessary that the departmental 
proceeding should have been stayed till the disposal of 
the criminal trial. It was further contended that as the 
criminal trial against the workman ended in acquittal on 
merits, the workman should have been reinstated in 
service. Before considering the facts of this case, the 
general principles that govern the trial in criminal case 
and proceedings before disciplinary authorities have to 
be clearly borne in mind. The purpose of departmental 
enquiry and the prosecution are two different and distinct 
aspects. The criminal prosecution is launched for an 
offence for violation of a duty, the offender owes to the 
society or for breach of which law has provided that the 
offender shall make satisfaction to the public. So crime is 
an act of commission in violation of law or of omission of 
public duty. The departmental enquiry is to maintain 
discipline in the service and efficiency of public service. 
It would, therefore be expedient that the disciplinary 
proceedings are conducted and completed as 
expeditiously as possible. It is not, therefore desirable to 
lay down any guidelines as inflexible rules in which the 
departmental proceedings may or may not be stayed 
pending trial in criminal case against the delinquent officer. 
Each case requires to be considered in the back-drop of 
its own facts and circumstances. There would be no bar 
to proceed simultaneously with departmental enquiry and 
trial of a criminal case. 

Acquittal by a criminal court would not debar an 
employer from exercising power in accordance with Rules 
and Regulations in force. The two proceedings criminal 
and departmental are entirely different. They operate in 
different fields and have different objectives. Whereas 
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the object of criminal trial is to inflict appropriate 
punishment on the offender, the purpose of enquiry 
proceedings is to deal with the delinquent departmentaliy 
and to impose penalty in accordance with Service Rules. 
In a criminal trial, incriminating statement made by the 
accused in certain circumstances or before certain officer 
is totally inadmissible in evidence. Such strict rules of 
evidence and procedure would not apply to departmental 
proceedings. The degree of proof, which is necessary 
to order a conviction, is different from the degree of 
proof necessary to record the commission of 
delinquency The rule relating to appreciation of 
evidence in the two proceedings is also not similar. In 
criminal law, burden of proof is on the prosecution and 
unless the prosecution is able to prove the guilt of the 
accused beyond reasonable doubt, he cannot be 
convicted by the court of law In departmental 
proceeding on the other hand penalty can be imposed 
on the delinquent officer on a finding recorded, on the 
basis of ‘preponderance of probability’. Acquittal of the 
workman in the criminal trial, therefore, does not ipso 
facto absolve liim from the liability under the disciplinary 
jurisdiction of the employer. 

In this case at hand, on perusal of the documents, it 
is found that the charges in the departmental proceeding 
and in the criminal trial were quite different. It is also found 
that due to the objection raised by the workman, the charges 
cf misappropriation of Rs. 1500 in respect of account No. 
42,344, which was a subject matter of the criminal trial was 
excluded from the charges of the departmental enquiry by 
the enquiry officer. The witnesses examined and evidence 
produced in the departmental enquiry and in the criminal 
trial were not the same. The departmental proceedings and 
the criminal case were not based on identical and similar 
facts. Under these circumstances, it is not possible to 
uphold the contentions raised by the learned advocate for 
the workman. 

9. At this juncture, I think it apposite to mention 
that when an enquiry is conducted on charges of 
misconduct, the Court/Tribunal is concerned to 
determine whether the enquiry was held by a competent 
officer or whether rules of natural justice are complied 
with, whether the findings or conclusions are based on 
some evidence, the authority entrusted with the power 
to hold enquiry’ has jurisdiction, power and authority to 
reach a finding of fact or conclusion. But that finding 
must be based on some evidence. Neither the technical 
rules of Evidence Act nor of proof of fact or evidence as 
defined therein, apply to disciplinary proceedings. 
Adequacy of evidence or reliability of evidence cannot 
be permitted to be canvassed before the Court/Tribunal. 
When the authority accepts the evidence and the 
conclusion receives support these forms, the Disciplinary 
Authoirty is entitled to hold that the delinquent officer 
is guilty of the charge. The Disciplinary Authority is the 


sole judge of facts. Where appeal is presented 
appellate authority has co-extensive power 
appreciate the evidence or the nature of punislj] 
The Court/Tribunal in its power of review does 
as appellate authority to re-appreciate the evident 
to arrive at its own independent findings c 
evidence. The Court/Tribunal may interfere who 
authority held the proceedings in a manner incon 
with the rules of natural justice or in violati 
Statutory Rules, prescribing the mode of enqqi 
where the conclusion of finding reached 
Disciplinary Authority is based on no evidence, 
conclusion of finding be such as no reasonable 
would have ever reached, the Court/Tribuna|l 
interfere with the conclusion or the findings and 
the relief so as to make it appropriate to the facts 
case. 
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Keeping in view the above settled principles in 
now, the present case at hand is to be considered. 
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10. In this case, it is already held 
departmental enquiry was proper and valid 
accordance with the principles of natural justice. On 
of the documents of the departmental proceeding 
against the workman, it is found that the enquiry 
has recorded the reason for not examining Smt. 
Ragadwar as a witness. The enquiry officer after as: 
the evidence produced in the enquiry found the w< 
to be guilty of the charges. Cogent reasons 
assigned by the enquiiy officer in support of its fill 
The enquiry officer has not based his findings 
extraneous matter. The conclusions reached by the 
officer are not as such as no reasonable person 
have ever reached. It is also not a case of no ev 
Hence, the findings of the enquiry officer cannot be| 
be perverse. 
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11. So far the quantum of punishment is concerned, 
it is found that serious misconduct of misappropriation of 
money has been proved against the workman in a p operly 
held departmental enquiry. The workman was wor sing in 
the postal department, where utmost integrity, honesty and 
devotion are required. Howev er, the workman betrayed the 
trust and as such, the matter required to be dealt with firmly. 
On the facts and conclusion recorded in the enquiry report, 
the punishment cannot be said to be not commensurate 
with the misconduct proved against him. Hence, it is 
ordered: 

ORDER 

The action of the management of Senior 
Superintendent of Post Offices, Postal Department, 
Chandrapur in terminating the services of their workman 
Shri FakiraParasram Thengne. w.e.f. 31-8-2006 is legal and 
justified. The workman is not entitled to any relief, 


J. P. CHAND, Presiding 
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New Delhi, the 9th December, 2011 

S.0.74.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 245/1999) of the 
Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Dhanbad, now as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of M/s. CCL and their workmen, which 
was received by the Central Government on 9-12-2011. 

[No. L-20012/40/1999-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT: ShriKishori Ram, Presiding Officer 

In the matter of an industrial dispute under Section 
10(l)(d)oftheI.D. Act, 1947 

Reference No. 245 of 1999 

PARTIES: 

Employers in relation to the 
management of CCL, Barkakana 
and their workmen. 

APPEARANCES: 

On behalf of the : None 

workmen 

On behalf of the : Mr. D. K. Verma, Advocate 

employers 

STATE: Jharkhand INDUSTRY: Coal 

Dhanbad, the 23rd November, 2011 

ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 


Section 10(lXd) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20012/40/99-IR (C-I), dated, the 4th June, 
1999. 

SCHEDULE 

“Whether the termination of Smt. Basanti Devi and 
Smt Lalo Devi by the mgt of CCL Barkakana w.e.f. 
18th Aug., 1985 without giving any notice or notice 
pay, is justified or legal ? If not, to what relief these 
workmen are entitled V 

2. None represented the Union concerned work 
women Smt. Basanti Devi and Smt. Lalo Devi nor any 
witness for the evidence produced on behalf of the Union. 
Mr. D. K. Vferma, the Ld. Advocate for the management is 
present. 

3. On going through the case record I find, that 
previously it has been pending for filing rejoinder on 
behalf of the work women since 24-6-04, since then due 
to lack lustre on the part of the workwomen as well as 
their union representative and since then the case came 
up for ex-parte hearing i.e. for the evidence of the 
management as well as for filing the documents. But the 
Union representative and the work women remained all 
along unrepresented though several registered notices 
dt. 20-3-08, 8-12-10,18-2-11,11-5-11 were issued to the 
Union on its address and even then not a single witness 
examined either on behalf of the management or on behalf 
of the representative Union. The conduct of the 
representative Union as well as the workwomen shows 
their disinterestedness to contest the case which is 
related to their termination from 18-8-1985. This is the 
oldest case of the year 1990. Therefore, proceeding with 
the case for uncertainty is not only futile but also to the 
wastage of time and energy of the Tribunal. In result, 
the case is closed and accordingly, order is passed. 

KISHORI RAM, PresidingOfficer 
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New Delhi, the 9th December, 2011 

S.O. 75.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 55/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Dhanbad, now as shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of M/s. C. C. Ltd., and their 
workman, which was received by the Central Government 
on 9-12-2011. 

[No. L-20012/38/20Q6-.1R (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), 

AT DHANBAD 

PRESENT: Shri Kishori Ram, Presiding Officer 

In the matter of an industrial dispute under Section 
10(l)(d) of the I.D. Act, 1947 

Reference No. 55 of 2006 

PARTIES: 

Employers in relation to the management of 
Khas Mahal Project of M/s. C.C. Ltd. and 
their workman. 

APPEARANCES: 

On behalf of the : Mr. D. Mukheiji, Ld. Advocate 
workman 

On behalf of the : Mr. D. K. \ferma, Ld. Advocate 
employers 

STATE; Jharkhand INDUSTRY: Coal 

Dhanbad, the 29th November, 2011 

ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Section 10(1 )(d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20012/3 8/2006-IR (CM-I), dated the 
30-8-2006: 

SCHEDULE 

“Whether the demand of the RCMS from the 
Management of CCL., Khas Mahal Project for 
regularising Shri Daya Shankar Mishra. Clerk Gr. II 
as Asstt. Loading Inspector is justified ? If so to 
what relief is the workman is entitled and from which 
date ?” 


2. Workman Sri Daya Shankar Mishra is present and 
Mr. D. K. \fenna, Ld Advocate for the Management i:; also 
present. The aforesaid workman drawing my attend an to 
the petition dated 13-11-2011 filed on the following diy on 
behalf of Kayala Mahato, the Secretary, R.C.M.S. Khas 
Mahal Project, B & K Area submitted to withdraw the case 
on the ground that there is no further dispute wit ii the 
workman regarding his promotion for the post of Asstt. 
Loading Inspector Gr. II/C, Khas Mahal Project. The 
workman as a member of the aforesaid union has perse mally 
submitted. 

3. The Reference relates to the demand of R.C M.S. 
from the Management of C.C.L., Khas Mahal Project for 
regularising the aforesaid workman as Asstt. Loading 
Inspector, but the Union as well as workman declined to 
proceed with the case. Hence the case is closed and 
accordingly, the order is passed as ‘no dispute award’. 

KISHORI RAM, Presiding Officer 
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New Delhi, the 9th December, 2011 

S.O. 76.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 54/1999) of the Central 
Government Industrial Tribunal-cum-Labour Court-1, 
Dhanbad, now as shown in the Annexure in the ind ustrial 
dispute between the employers in relation |to the 
management of M/s. BCCL, and their workman, wh ch was 
received by the Central Government on 9-12-2011. 

[No. L-20012/400/1998-lk (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 
DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2 A) of the 
Industrial Disputes Act, 1947 

Reference No. 54 of 1999 
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PARTIES: 

Employers in relation to the management of 
Nichitpur Colliery under Sijua Area ofBCCL. 

AND 

Their Workman 

PRESENT: Shri H. M. Singh, Presiding Officer 
APPEARANCES: 

For the Employers : Shri. D. K. Verma, Advocate 
For the Workman : None 

STATE: Jharkhand INDUSTRY: Coal 

Dated, the 29-11-2011 
AWARD 

By Order No. L-20012/400/98-IR (C-I), dated 17-4-99 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Nichitpur 
Colliery of M/s. BCCL in not absorbing Shri Gouri 
Shankar Mukheijee, Electrician in the post of Cap 
Lamp Incharge is justified ? If not, to what relief the 
concerned workman is entitled ?” 

2. The case of the concerned workman is that at first 
he was employed at Nichitpur Colliery as Cap Lamp 
Apprentice on 1-5-73. The management in appreciation of 
his merit, efficiency and performance sent him to 
M/s. Macneill & Magar Ltd., Disergarh, Burdwan for 
training in the installation maintenance and use of Oldham 
Cap Lamp along with the method of self service systems 
which he successfully completed and was granted 
certificate to that effect. He also passed the Gas Testing 
Certificate under Mines Act and has also the general 
education of passing the matriculation. Under Section 
155(5) of the Coal Mines Regulation no person shall be 
appointed as a competent person under this regulation 
unless he holds a Manager s. Overman’s or Gas Testing or 
Lamp Checker Certificate. The concerned workman is the 
only workman in Cap Lamp Room who holds such certificate. 
The concerned workman applied to the management for 
his regularisation as Cap Lamp Incharge on 25-5-78 basing 
his claim on Circular No. Dy. CTM/1-11/312 dated 13-3-78 
issued by the Dy. CTM (Trg.), Prashikshan Bhawan. Ekra 
in which it was stated that the apprentices having statutory 
certificate are desired to be regularised in the respective 
job. The Manager of Nichitpur Colliery advised on the 
body of the application of the concerned workman 


mentioned here-in-above that he may be regularised and 
posted where vacancy exists. But there was available the 
post of Cap Lamp Incharge in Nichitpur Colliery as the 
management brought one Cap Lamp Lncharge from Loyabad 
Colliery ignoring the case of the concerned workman. 

It has been prayed that the Hon’ble Tribunal be 
pleased to appreciate that the action of the management in 
not absorbing the concerned workman as Cap Lamp 
lncharge is unjustified and be pleased to pass an award 
directing the management to absorb him as Cap Lamp 
lncharge. 

3. The case of the management is that the concerned 
workman was appointed as apprentice on 1-5-1975 was 
regularised as Electrician in Nichitpur Colliery and is 
working as Electrician in Category-V 

The concerned workman demanded regularisation 
as Cap Lamp lncharge, on the basis of certain certificates 
obtained by him from M/s. Macneill & Magar Limited, 
Burdwan. The concerned workman never worked as Cap 
Lamp lncharge. He is working as Electrician and not 
entitled for absorption as Cap Lamp lncharge. The holding 
of certificate does not create any right for getting that 
post. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award holding that the action of the 
management is legal and justified and further be pleased to 
hold that the concerned workman is not entitled for any 
relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The management produced MW-1, Rakesh Ranjan, 
who proved Ext. M-1. 

The concerned workman WW-1, Harendra Kumar 
Singh, who proved Exts. W-1 to W-3. 

6 . Main argument advanced on behalf of the 
concerned workman is that he is doing the job of Cap Lamp 
lncharge and he is not regularised by the management. 

7. The management argued that the concerned 
workman cannot be regularised as Cap Lamp lncharge 
because the Cap Lamp lncharge is a separate cadre. 

8 . It has been argued on behalf of the workman that 
the management’s witness, MW-1, Rakesh Ranjan has 
stated in cross-examination that I do not know whether the 
said person is holding the necessary certificate for working 
as Cap Lamp lncharge or not. 

The concerned workman has stated that he is having 
certificate from M/s. Macneill & Magar Ltd., for training in 
the installation maintenance and use of Oldham Cap Lamp 
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alongwith the method of self service system which include 
the legal responsibility of the Lamp Cabin Incharge, and 
Gas Testing Certificate dated 15-1-1983 and he has passed 
Bihar School Examination. So he is competent to be 
appointed as Cap Lamp Incharge. But the management has 
not done. In this respect it has also been argued that as per 
Ext. W-2, it has been mentioned that on 28-1-97 a note- 
sheet was moved from the office of Project Officer proposing 
necessary adjustment of manpower at Cap Lamp Room for 
the approval of the Chief General Manager, Sijua Area. 
So, the requirement for the post of Cap Lamp Incharge is 
there. 

Another argument advanced on behalf of the 
concerned workman is that as per Ext. W-3, he has been 
directed by the management to do clerical job as well as 
control room duty with immediate effect. But this does not 
reflect the order to do job for the post of clerk because it 
has been mentioned that “assignment of duty under Safety 
Department for clerical job as well as control room duty 
with immediate effect”. It shows that he not ordered by the 
management to work as Cap Lamp Incharge for which he is 
demanding. 

Another argument advanced on behalf of the 
concerned workman is that as per adjustment of manpower 
for proper management of Cap Lamp Room dated 28-1-97 it 
has been stated that he may be allowed to function as 
Asstt. Cap Lamp Room Incharge. His designation has been 
mentioned as Electrician Category-V But this does not bear 
right to the concerned for getting the post of Cap Lamp 
Incharge because in this letter it has been mentioned that 
he may be allowed to function as Asstt. Cap Lamp Room 
Incharge, but no specific order has been passed by the 
management in favour of the concerned workman for doing 
the job of Asstt. Cap Lamp Incharge. 

9. Considering the above facts and circumstances, I 
hold that the action of the management of Nichitpur Colliery 
of M/s. BCCL in not absorbing Sri Gouri Shankar 
Mukherjee, Electrician in the post of Cap Lamp Incharge is 
justified and the concerned workman is not entitled to get 
any relief. 

This is my award. 

H. M. SINGH, Presiding Officer 
fo#, 9 PWHi, 2011 
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New Delhi, the 9th December, 2011 

S.O. 77.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 57/2003) of the Central 
Government Industrial Tribunal-cum-Labour Court-1, 
Dhanbad, now as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of M/s. BCCL, and their workman, which was 
received by the Central Government on 9-12-2011. 

[No. L-20012/11/2003-IR ;C-I)J 
D, S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 
DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2 A) 
of the I.D. Act 

Reference No. 57 of 2003 

PARTIES: 

Employers in relation to the management of 
Incline Mine, Sudamdih Colliery of M/s. BCC1, 

AND 

Their Workman 

PRESENT: Shri H. M. Singh, Presiding Officer 
APPEARANCES: 

For the Employers : U. N. Lai, Advocate 

For the Workman : Shri Raij Nath Bhuiya, 
concerned workman 

STATE: Jharkhand INDUSTRY Coal 

Dated the 24-11-2011 
AWARD 

By Order No. L-20012/11/2003-IR (C-I), Gated, 
27-6-2003 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause ;d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dspute 
for adjudication to this Tribunal: 
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“Whether management of Incline Mine, Sudamdih 

Collieiy of M/s. BCCL is justified in dismissing Sri 

Raij Nath Bhuiya from service w.e.f. 10-7-2002 ? If 

not to what relief is the workman entitled ” 

2. In this reference case the concerned workmen was 
dismissed from service w.e.f. 10-7-2002. During the 
pendency of the case the concerned workman had 
represented before the management for taking his in service 
even as fresh appointee. 

3. The management after considering his case decided 
to take back the concerned workman in service as fresh 
appointee as underground badli worker in TR Category-I 
as per the terms of the decision of BCCL Board meeting 
held on 3/6-1-2011. The Union is also intended to withdraw 
the case. 

In such circumstances, the concerned workman 
prayed before this Tribunal to allow him to withdraw the 
case pending before this Tribunal and to pass necessary 
in this case. 

In view of the above prayer made by the concerned 
workman and the union, I pass a ‘No Dispute’ Award in the 
present, reference case. 

H. M. SINGH, Presiding Officer 
Rwil, 9 2011 
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New Delhi, the 9th December, 2011 

S.O.78.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 203/2003) of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Nagpur now as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of M/s. Bharat Petroleum Corporation Ltd,, 
Nagpur, 2. Sh. Arun Raj, BPCL Cont., Sh. G K. Pal Cont., 


Sh. P. Khandait Cont., Nagpur and their workman, which 

was received by the Central Government on 9-12-2011. 

[F. No. L-30011/29/2003-IR (M)] 
JOHAN TOPNO, Under Secy 

ANNEXURE 

BEFORE SHRIJ, P. CHAND, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, 
NAGPUR 

Case No. CGIT/NGP/203/2003 

Party No. 1 : The Territory Manager, 

Bhaiat Petroleum Corpn. Ltd., 
(Bharat Gas), Plot No. D-l, 

Buttibori Ind. Area, PB No. 9, 

Mil. Gangapur, Nagpur 

1(a) : Shri Arun Raj, BPCL Contractor, 

Type ‘A’ Block 20, Tenement No. 33, 
AT & PO: Buttibori (Police Station), 
Tah. Hingna, Distt. Nagpur 

1(b) : Shri G. K. Pal, Prop. M/s. Karan 
Enterprises, Plot No. 37, Teacher’s 
Colony, New Bus Stand, Buttibori, 
Distt. Nagpur 

1(c) : Shri Prakash Khandait, Type ‘A’, 
Block 20, Tenement No. 22,‘ciDCO 
Colony, At & PO Buttibori (Police 
Station), Tah. Hingna, Distt. Nagpur 

1(d) : Regional Labour Commissioner and 
Conciliation Officer, (Under I.D. Act 
1947) C.GO. Complex, Seminary Hills, 
Nagpur 

Versus 

Party No. 2 : Shri Krishna Ubale, President 

Bahujan Employees Federation of 
India, 20 Dhadiwal Layout, 
Nagpur-440027 

Name of the claimants involved in the dispute: 

1. Shri Jairam Maroti Wasnik 

2. Shri Kawadu Shankarrao Ragit 

3. Shri Moreshwar Motiram Gote 

4. Shri Sanjay Waghade 

5. Shri Ramdus Maraskolhe 

6 . Shri Moreshwar Ashokraoj i Wade 

7. Shri Haribhan Sawarkar 
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8 . Shri Mahendra Lokhande 

9. Shri Arvind Vithalrao Warbhe 

10. Shri Gopichand Kalichand Patle 

11. Shri Pradeep Bhodale 

AWARD 

(Dated: 17th November, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation tc the 
management of Bharat Petroleum Corporation Limited and 
their Union Bhaujan Employees Federation of India, for 
adjudication, as per letter No. L-30011/29/2003-1R(M) dated 
29-7-2003, with the following Schedule: 

"Whetherthe General Secretary, Bahujan Employees 
Federation of India, Nagpur is justified in demanding 
upward revision of daily wages at the level of 
Rs. 125.45 per day in respect of unskilled contract 
labour workmen employed through the contractors 
by the management of M/s. Bharat Petroleum 
Corporation Ltd., LPG Plant, Buttibori, Gangapur, 
Tah-Hingna, Distt. Nagpur ? If not, to what relief the 
workers are entitled ? Whether the action of the 
employers in terminating the serv ices of 11 contract 
workers (List attached) w.e.f. the dates given against 
each is legal and justified ? If not, to what relief the 
workmen are entitled ?” 

2. On receipt of the reference, the parlies were 
noticed to file their respective statement of claim and 
written statement and accordingly, the Union "Bahujan 
Emploveers Federation of India” ("the union " in short) 
filed statement of claim on behalf of the 11 claimants and 
the management of Bharat Petroleum Corporation Limited 
(here-in-after referred to as the Party No. 1) filed its written 
statement. 

The case of the eleven claimants as projected by the 
union in the statement of claim is that the union is a 
registered union under the Trade Union Act and the 
claimants are its members and the claimants were employed 
directly by party no. 1 (a) as unskilled labourers in April. 
200 Lie. right from commissioning of its plant at Buttibori 
and the contents of the letter No. N-5(08)/2002 ID dated 
10-4-2003 submitted by the Regional Labour Commissioner 
("RLC" in short) regarding the failure of the conciliation 
are incorrect, as in the letter dated 11-11-2002 submitted 
by the union to the Regional Labour Commissioner and 
Conciliation Officer, Nagpur, it was claimed that 19 
labourers working as unskilled labourers with party no. 1 
had been treated and shown mala fidely as engaged by 


the contractors and in its letter dated 18-11-2002 addressed 
to the RLC, it was mentioned that claimant, Sanjay 
Waghade sustained injury in his middle finger of left hand 
on 13 -11 -2002 while working on a stopper line a ad as per 
the direction of Shri B.C. Mandal, he was admitted in 
Rachna Hospital, Industrial Area, Buttibori, but he was 
discharged from the said hospital without any d ischarge 
card at the behest of the officers of party no. 1 E nd party 
no. 1 clandestinely shown the claimants as contract 
labourers engaged through the contractors SI. Nos. 1(a) 
to 1(c) and the alleged contract between the party no. 1 
and party' nos. 1(a) to 1(c) was sham and nominal, rather a 
camouflage with the intention to defeat the relationship of 
master and servants between party no. 1 and the claimants 
and the RLC toed the line of party no. 1 without 
ascertaining and relying into relevant records available 
with him and referred the matter to the Central Gov eminent, 
treating the claimants as contract labourers and 
accordingly the government also referred them as contract 
labourers in the reference. 

It is further pleaded by the union that the c laimants 
are workman within the meaning of Section 2 ^s) of the 
Act and the work performed by them was to perennial in 
nature and they had been performing duties of filling of 
cylinders their stacking/destacking, maintaining of 
electrics installation and fire fighting equipments and 
the claimants were given necessary training for the same 
and they were being paid Rs. 50 per day for each working 
day and as a matter of fact there are more than 40 workmen 
working in the plant of party no. 1, apart from the clerical 
and managerial staff and the Government of I adia vide 
notification dated 29-6-1999 prohibited the em ployment 
of contract labour on the works of loading/unloading of 
gas cylinders on conveyer belts and stacking and 
destacking of gas cylinders in the establishment of 
liquefied petroleum gas dispatch unit plant of BPCL and 
in the light of the said notification, the party' no l should 
not have engaged the contract labour for the purpose of 
loading/unloading, stacking/destacking of gas cylinders 
in their plant by party no. 1 and party no. 1 vide letter 
dated 18-11-2002 addressed to RLC had mentioned that 
the claimants were engaged for internal mov ement of 
cylinders through the contractors and contract labour 
cannot be engaged in firefighting sys:em and 
maintenance of electrical installation as per the 
notification of Government of India and the acts of the 
Territory Manager of BPCL being contrary' to the 
Notification of the Government of India warra at a penal 
action against him. 

The further case of the claimants is that they were 
factually employed by party no. 1 directly and they had 
been performing the same duties as were being done by 
the other workers and the applicants were imparted full 
training for filling and handling of cylinders, fire fighting 
equipments and electrical installations and party no. 1 
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took a somersault and came up with a cooked up storey 
that they were engaged through contractors, who were 
factually fake persons and merely a creation of the part)' 
No. 1 and the said contractors were neither holding any 
license as require under the rules nor they were maintaining 
any records and verification of payment of wages was not 
done by the officer of part)' No. 1 though the same were 
necessary under the Rules made under the Contract 
Labour (Regulation and Abolition) Act, 1970 and though, 
they were requesting for payment of minimum wages and 
for providing necessary' facilities and identity cards, no 
heed was paid to the same by party No. 1 and they 
were orally retrenched and they were termed as contract 
labours. 

The applicants have prayed to declare them as 
workmen of party No. 1 from the date of their engagement 
and that they are entitled to the prescribed wages, facilities 
and benefits as are applicable to the regular workmen of 
the plant and to declare their retrenchment as illegal and 
mala fide and to reinstate them in services with full back 
wages. 

3. The party No. 1, Bharat Petroleum Corporation 
Limited has resisted the claim of the applicants by filling 
its written statement. Inspite of notices, the parties 1(a) to 
1 (d) neither appeared in the case nor filed any written 
statement. 

The party' no. 1 has pleaded in the written statement 
inter-alia that there was neither any previty of contract 
nor any relationship of employer and employee or master 
and servant as between it and the applicants are not 
covered by the definition of workman under section 2(s) 
of the Act and as such the dispute cannot be said to be 
industrial dispute u/s. 2(k) of the Act and the applicants 
has raised similar dispute before the first Labour Court 
(State), Nagpur in Misc. complaint No. ULP No. 21 of 
2003 and the matter was dismissed on 
3-7-2006 and as such, this reference is not maintainable 
on the basis of the principles of resjudicata. It is further 
pleaded by the party No. 1 that the applicants were never 
employed directly by it and they were engaged by the 
contractors and they were never carrying out risking jobs 
like filling of cylinders and it has a strength of fourteen 
regular workmen (17 workmen in 2002) who are carrying 
out the day to day filling/bottling operations and it 
provides those regular workmen required safety 
equipment depending upon the nature of the jobs and it 
has a separate cell termed as “Health safety and 
environment” and all its locations are subjected to safety 
audit by Oil Industry Safety Directorate and for that, 
safety talk, safety clinic and monthly, fire fighting training 
(fire drill) etc. are given to all the persons working in the 
plant including the contract labours, in order to spread 
the message of safety consciousness among all and the 
same does not mean that applicants become its regular 


workmen and the contractors were paying minimum 
wages to their labourers at the rates prevalent from time 
to time and the contractors registered with it were 
maintaining the relevant registers and records as required 
under labour statutes and there were never more than 40 
workmen in its plant including clerical and managerial 
staff and there are 14 workmen and three clerical staff 
and the details of contract labours working under each 
contractor are provided in the report being sent by it to 
RLC, Nagpur periodically and the loading and unloading 
of gas cylinders on conveyer belts and stacking and 
destacking is under taken by transport contractors under 
its transport contract and not by parties No. 1(a) to 1(c) 
and contract labours were engaged only for providing 
assistance of fire fighting system and maintaining 
electrical equipments and it has its own trained fire 
fighting team with clearly spelt out roles of each person 
and there is a complete fire order which details the role of 
each and ever)' team member at the time of any emergency 
and the contractors were deploying the contract labours 
based on requirement of the particulars job/day and since 
they were working under the contractors, the question 
of their retrenchment by it and the allegations that it has 
falsely labelled the applicants as contract labours are 
totally unfounded, baseless and purely a figment of 
imagination and the statement of particulars of the 
applicants regarding their period of working and date of 
termination etc. is a make belief statement prepared by 
the applicants in order to suit their porpose and the 
applicants are not entitled for any relief. 

4. Besides placing reliance on documents, parties 
have adduced oral evidence in support of their respective 
claims. Jairam Maroti Wasnik, one of the claimants has 
been examined as a witness on behalf of the claimants. 
Party No. 1 has examined B. C. Mondal, the Terri tor)' Co¬ 
ordinator as a witness in support of its case. 

The examination-in-chief of the witness, Jairam is 
reiteration of the facts mentioned in the statement of claim. 
However, in the cross-examination, this witness had 
admitted that at the time of appointment the company has 
not issued any public notice calling application and the 
name of the applicants were not sponsored through 
employment exchange and they were interviewed by giving 
calls and the company did not issue appointment orders 
appointing the applicants and the company also did not 
issue attendance cards as well as identity cards and they 
have not filed any documents to show that the company 
was paying salary to them and J. K. Paul was the contractor 
to thread the caps of the cylinders. 

5. The evidence of the witness examined on behalf 
the party No. 1 is also in the same line of the stands taken 
by the party No. 1 in the written statement. The evidence 
of the witnesses for party No. 1 has not been seriously 
challenged in the cross-examination. 
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6 . During the course of argument, it was submitted 
by the learned advocate for the applicants that in April 
2001, BPCL Plant was commenced and as per 
requirements, the applicatns were orally appointed by 
party No. 1 and after rendering 2 l / 2 years of continuous 
service they raised voice against unfair labour practice 
and demanded wages of Rs. 125 per day instead of Rs. 50 
as per Minimum Wages Act and other facilities and took 
the matter to the RLC through the union and to save its 
skin and to escape from its responsibility, the party no. 1 
took the stand that the applicants were not directly 
appointed by it, but they were engaged through 
contractors but as none of the said contractors appeared 
before the RLC to say that the applicants were engaged 
by them and without any basis, the RLC referred the 
matter to the Central Government mentioning the 
applicants as contract labours and before the Tribunal 
also, the so called contractors have not appeared to claim 
that the applicants were contract labourers, even though 
they have been impleaded as parties and as party No. 1 
has not produced any evidence in support of its stand 
that the applicants were contract labours, it can be held 
that the applicants were engaged directly by party No. 1 
and as the applicants were engaged in the work, in 
violation of the provision of Contract Labour (Regulation 
and Abolition) Act, 1970, penal action is necessary to be 
taken against the Territory Manager. It was further 
submitted by the learned advocate for the applicants 
that where the applicants were engaged through 
unlicensed and unregistered contractor, they should be 
deemed to be workmen of the principal employer. 

In support of such contentions, reliance was placed 
by the learned advocate for the claimants on the decisions 
reported in AIR 1987 SC-777 (Catering Cleaners of Southern 
Railways Vs. Union of India), AIR 1990 SC-532 (Sankar 
Mukherjee Vs. Union of India) and 1991 LAB IC-1747 
(Allahabad High Court) (M/s. Indians Farmers Fertilizer 
Co-operative Ltd. Vs. Industrial Tribunal). 

7. Per contra, it was submitted by the learned 
advocate for the party no. 1 that party No. 1 is a 
Government under taking and in the reference, the 
contractors are not impleaded as parties, but in the 
statement of claim, the contractors have been made 
parties, which is not in accordance with law and the union 
is not entitled to represent the applicants and as the 
union is not formed for the particular industry, and it has 
no right to file the dispute and the applicants have been 
added as parties without any authority of law and 
therefore, the statement of claim as filed is totally illegal 
and as a similar dispute had been raised by the applicants 
before the First State Labour Court, Nagpur the same 
was dismissed on 3-7-2006, the union has no right to 
approach this Tribunal again, in view of Section 59 of the 
Maharashtra Act No. 1 of 1972. It was also submitted by 
the learned advocate for the party No. 1 that the witness 


for the applicants has admitted in his evidence that the 
applicants were not sponsored through employ ment 
exchange and no appointment order was issued and there 
is no evidence that the applicants were ever engaged by 
party No. 1 and from the same, it is clear that the applicants 
were not recruited, after due procedure and as such, they 
are not entitled to any relief in view of the judgment in 
Umadevi’s case and the evidence of the witness examined 
on behalf of the party No. 1 has not been shaken in the 
cross-examination and it is clear from his evidence that 
the applicants were never engaged directly by the party 
No. 1 and the applicants are not entitled for any relief. 

8 . In view of the objections raised by the party no. 1 
regarding maintainability of the reference, I think it 
necessary to first deal with the same. The first objection 
raised is regarding the reference not to be maintaina ble on 
the principles of resjudicata. It was submitted that the 
applicants had filed Misc. (ULPA) No. 21/2003 before the 
First Labour Court, Nagpur, for the same relief and the 
same was finally decided on 3-7-2006 and as the prin ciples 
of resjudicata apply to the present case, the same is not 
maintainable. However, on perusal of the order passed in 
Misc. (ULPA) No. 21/2003, it is found that the said case 
was not disposed of on merit, but the same was dismissed 
by the said court, on the ground of its having no 
jurisdiction to entertain the complaint. As Misc. (ULPA) 
No. 21/2003 was not disposed of on merit, the present 
reference cannot be said to be barred by the principles of 
resjudicata. Hence, there is no force in the contention 
raised by the party No. 1 

9. At the outset, I think it apropos to mention hat in 
the schedule of reference, it has been mentioned tliat the 
applicants are contract labours. However, in the statement 
of claim, the union has claimed that the claimant s were 
directly appointed by the party No. 1 and party No 1 has 
wrongly termed them as contract labours and the RLC 
also wrongly toed with party No. 1 and mentioned the 
claimants as contract labours in the report submitted by 
him to the Central Government and therefore. Central 
Government also referred the claimants as contract U ibours. 
The main prayer of the union is to declare the app icants 
as the workman of party' No. 1 from the date of their 
engagement. 

It is well settled by the Hon'ble Apex Court in r umber 
of decisions that the Tribunal cannot go beyond the 
reference and adjudicate dispute beyond the schedule of 
reference. 

In this case, if according to the union, the sc lieduie 
of reference regarding the status of the applicants was 
not correct, then the union should have taken the matter 
with the Central Government to modify the schedule of 
reference. However, the union did not take any step for 
correction of the schedule of reference. 



[RF1 II—3(ii)] 


TO ^ TRTCsI : W&ft 7, 2012/^ 17, 1933 


219 


The learned advocate for the applicants placed 
reliance on the decision reported in 1991 LAB. 1. B-1747 
(Supia) in support of the submission that the Tribunal 
can d'jcide incidental question if larger question is before 
it and therefore, the Tribunal can decide the question 
that t ie applicants are workmen of party No. 1. However, 
with respect, I am of the view that the aforesaid decision 
has r.o application to the present case at hand, as 
because, in the case referred in the decision, the dispute 
was re ferred naming both the company and the contractor 
as employers and the wording of the reference were as to 
wheth sr the employees were workmen of the employers, 
whereas, the same is not the case in the present reference. 
As already mentioned above, in this case, the applicants 
have been referred in the schedule of reference as contract 
labours. 

Moreover, it is clear from the letter written by the 
union to the RLC dated 11-11-2002, wherein it had been 
mentioned that “the labourers have complained that the 
contractor is nobody else but in Shri Arun Raj, the Brother- 
in-law of Territorial Manager (TM)”, the letter of the RLCs 
to the Government dated 10-4-2003, in which it had been 
mentioned that, “During the course of conciliation meeting 
the management representatives of BPCL were persuaded 
to use their good offices in bringing about a amicable 
settlement of the industrial dispute and for these purposes 
they were advised to facilitate a meeting between the 
union representatives and Shri Arun Raj contractors. 
Accoidingly, a meeting had taken place on 10-10-2002 but 
the dispute remained unresolved. Shri Arun Raj, BPCL 
contractor and other contractors did not attend conciliation 
meeti ng on 15-2-2003. The union representatives did not 
agree for keeping the contiliation proceedings pending 
and continuation of efforts to hold further join 
discussions. It was also brought to their notice that the 
union can avail the remedy under rule 25(2)(v)(b) of 
Coi itract Labour (Regulation and Abolition) Central Rules, 
1971 for seeking fixation of wages rates, hour of work and 
conditions of service”, the pleadings made by the 
applicants in the statement of claim that in view of the 
engagement of the applicants in different woiks prohibited 
under the Contract Labour (Regulation and Abolition) Act, 
1970, penal action should be taken against the Territorial 
Manager, the prayer made in the claim petition, the evidence 
of one of the claimants and the admission made in the 
cross-examination by the witness examined on behalf of 
the claimants that J. K. Paul was the contractor to thread 
the caps of the cylinders and the contentions raised in the 
argument and notes of argument regarding taking action 
against the Territorial Manager under the penal provisions 
for the alleged engagement of the applicants in work 
prohibited under the Contract Labour (Regulation and 
Abolition) Act, 1970, it is clear that the applicants were 
contract labours and they were not engaged directly by 
the party No. 1 and there is no force in the contention 


raised by the learned advocate for the applicants in that 
respect. 

10. The first question required to be considered is 
as to whether the applicants were entitled for revision of 
daily wages to Rs. 125.45 per day. In this respect, in the 
statement of claim it has been casually mentioned that 
the claimants were paid Rs. 50 for each working day and 
they were not being paid the minimum wages. It is 
necessary to mention here that no evidence has been 
adduced by the claimant or the union to show that the 
claimants were entitled to get wages @ Rs. 125.45 per 
day and that was the minimum wages fixed by the 
Government for unskilled labour. In absence of any legal 
evidence to show that the applicants were entitled for 
revision of daily wages at the level of Rs. 125.45 per day, 
it cannot be said that the applicants are entitled for the 
revision of daily wages. 

11. So far the termination the applicants from services 
is concerned, it is clear from the pleading of the parties 
and the discussions made above that the applicants were 
contract labours and the party No. 1 had no direct control 
over the applicants and as such, there was no question of 
termination of their services by the party No. 1. 

So for the termination of the services by the 
contractors is concerned, the applicants have not 
adduced any legal evidence to show that they had worked 
for 240 days in the preceding 12 months of the alleged 
respective dates of their termination. Moreover, the 
dispute was not raised before the RLC by the union or 
the claimants that the contractors terminated their 
services and the matter of the termination of services by 
the contractors was not conciliated before the RLC. 
Hence, the termination of the services of the applicants 
by the contractors if any cannot be said to be illegal or 
unjust. Hence, It is ordered : 

ORDER 

The demand of the General Secretary, Bahujan 
Employees Federation of India, Nagpur for upward 
revision of daily wages at the level of Rs. 125.45 per 
day is respect of unskilled contract labour workmen 
employed through the contractors by the 
management of M/s. Bharat Petroleum Corporation 
Ltd., LPG Plant, Buttibori, Gangapur, Tah. Hingna. 
Distt. Nagpur is unjustified. The action of the 
employers in terminating the serv ices of 11 contract 
workers (List attached) w.e.f. the dates given against 
each is legal and justified. The applicants are not 
entitled for any relief. 


J. P CHAND, Presiding Officer 
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New Delhi, the 9th December, 2011 

S.O. 79,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 7/2008) 
of the Central Government Industrial Tribunal/Labour 
Court, Nagpur as show n in the Annexure in the industrial 
dispute between the employers in relation to the 
management of M/s. Manganese Ore (India) Ltd. Nagpur 
and their workman, which was received by the Central 
Government on 09-12-2011. 

[No. L-27012/3/2007-ER(M) ] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE SHRI J.P. GRAND, PRESIDING 
OFFICER* CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CG1T/NGP/07/2008 
Date: 18-10-2011 

Party No. 1 : The General Manager (P), 

Manganese Ore (I) Ltd., 

3 Mount Extn., Sadar, 

PO Box No. 34, 

Nagpur-440001 

Versus 

Party No. 2 : Shri Sukhdeo Gehru Sinha. 

Piece Unskilled Worker, 

At Dhangaon, Post & Tech. 

Daudi Lohara. Thana. 

Durg(CG) 

AWARD 

(Dated: 18th October, 2011) 

This is a reference made by the Central Government 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of Industrial 


Disputes Act, 1947 (14 of 1947) (here-in-after refeired to as 
“the Act”) for adjudication of the industrial dispute between 
the employers in relation to the management of Mi nganese 
Ore (I) Ltd., (in short MOIL) and their workman, Shri 
Sukhdeo Gehru Sinha (here-in-after referred to as “the 
workman”) as per letter No. L-27012/3/2007-IR(ld) dated 
4-3 -2008, with the following schedule : 

SCHEDULE 

“Whether the termination of Sh. Sukhdeo Gehru 
Sinha, piece rated semi-skilled worker by the 
management of Manganese Ore (INDIA) Ltd., 
Nagpur w.e.f. 28-11-99 is just and legal ? If not, to 
what relief the concerned w'orkman is entitled ?” 

2. After receipt of the reference, the parties were 
noticed to file their respective statement of claim and written 
statement in response to which, the workman Shri Sukhdeo 
Gehru Sinha (“the workman” in short) filed his s atement 
of claim and the management of Manganese Ore (I) Ltd., 
(“the party No. 1” in short) filed the written statement. 

In his statement of claim, the workman has pleaded 
inter-alia that a charge sheet was issued against him on 
27-8-1998, on the allegation that he along with one Shri 
Simen Santiyago, at the time of presentation of the 
attendance card in the office, instigated the employees 
by shouting not to do the work, for which eighteen 
workers left the work and thereby caused loss to the 
company and one Shri D.P. Sharma was appointed as the 
Inquiry' Officer to conduct the enquiry against him and 
though there w ere three complainants, the Inquiry Officer 
examined only two of them and did not examine the star 
witness, Shri P.B. Majumdar, Mines mate deliberately, as 
a result of which, he lost the opportunity to cross-examine 
him and on that ground, it is necessary to set aside the 
enquiry, holding the same to be illegal and biased. It is 
also pleaded by the workman that he requested the Inquiry 
Officer to examine seventeen witnesses in his defence 
and those witnesses were the workers, who were alleged 
to have left the work place, due to his instigation, but the 
Inquiry Officer allow ed for the examination of only four 
witnesses in his defence and those four witnesses 
deposed in his favour and did not support the case of the 
management and as the Inquiry Officer did not allow to 
examine the rest witnesses named by him, he was denied 
the opportunity 1 of defending his case properly' and the 
same is a sufficient ground to declare the enquiry as 
illegal and against the provisions of law' The workman 
has also pleaded that even though according to the 
allegations made by the management, seventeen others 
workers left the work, no action was taken against them 
by the management and though charge sheet had been 
submitted against Shri Simen Santiyago for he same 
allegations, no enquiry' had been made against Sliri Simen 
and action was only taken against him and the order of 
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dismissal from service was passed against him with biased 
mind and though he had submitted his written explanation 
to the second show-cause notice, he was informed by 
the Director (Production and Planning) in a letter that in 
the records, it has been mentioned that he did not file his 
explanation to the second show-cause notice and the 
entire departmental enquiry is illegal and not in 
accordance with the principles of natural justice. The 
workman has prayed for setting aside the order of 
dismissal from services and for his reinstatement in 
serv ice with lull back wages. 

3. The management refining the allegations made 
in the statement of claim has pleaded that the workman 
had challenged the order of dismissal before the Hon’ble 
High Court in Writ Petition No. 4270/1999 and the Hon’ble 
High Court after considering the entire records, by order 
dated 24-2-2000 have held that, “The proceedings of the 
enquiry' clearly indicate that the petitioner was given 
sufficient opportunity in the matter. As regards the 
punishment, considering misconduct which is proved 
against the petitioner, it cannot be said that the 
punishment of dismissal was shockingly disproportionate. 
As such we do not find any merits in the petition. Same is 
dismissed”, and in view of the order of Hon’ble High 
Court, the present case of the workman is barred by the 
principles of res-judicata and deserves to be rejected on 
that ground only. It is also pleaded by the management 
that the workman was employed at Chikhla Mine as a 
underground worker and on 27-8-1998, charge sheet was 
submitted against him for the alleged acts of misconduct, 
under clause No. 29 (B)(1) and 29(B)(X) and on 18-8-1998, 
the workman came for duty in the first shift, from 8.00 
AM to 4.00 PM and he reported to the time office and 
deposited his attendance card and he was instructed by 
the Foreman about the work to be performed and 
thereafter, the workman went to the cage and talked with 
some other labourers and thereafter, came out and started 
shouting of his not wanting to do the work and also 
instigated other workers for not performing their work 
and exhorted them to create all sorts of trouble in the 
industry and thereafter took back his attendance card 
and went away from duty and there was serious labour 
unrest and trouble in the company, due to the hostile 
attitude of the workman and as the workman denied the 
charges leveled against him, it was decided to hold 
departmental enquiry' and Shri D.P. Sharma, Manager 
(Personnel), Chikla Mine was appointed as the Inquiry' 
Officer to conduct the enquiry against the workman and 
the workman was duly intimated about holding of the 
departmental enquiry' on 20-3-1999 at 10.00 A. M. at the 
Mine Office, vide letter dated 17-3-1999 and the workman 
acknowledged the communication on 18-3-1999 (wrongly 
mentioned as 18-3-1998 in the written statement) and it is 
wrong to say that management deliberately did not 
examine the mine mate. Shri P.B. Majumdar, but it w as the 


prerogative of the management to examine any or all the 
witnesses required to prove the case set up by it and as 
the management found the examination of Shri Vijay Kumar 
Mine Foreman and Shri Sahadeo Shende, the mine mate 
was sufficient to prove the charges against the workman. 
Management did not examine Shri P.B. Majumdar and the 
workman had never raised any objection during the 
enquiry regarding the non-examination of Shri P.B. 
Majumdar and the workman was given sufficient 
opportunity in the enquiry to defend his case and though 
the workman had given list of twenty witnesses for their 
examination in his support, considering the 
administrative difficulty to examine them, the Inquiry 
Officer permitted to call four witnesses out of twenty, for 
their examination on the next day and the workman 
examined those four witnesses, who deposed in identical 
manner and the Inquiry Officer finding that no purpose 
would be served by examining the rest witnesses, asked 
the workman to give his statement and the workman 
agreed to the same and accordingly, the proceeding was 
adjourned to the next date and the enquiry was 
conducted in a fair manner and there was no violation of 
principles of natural justice and the workman submitted 
his explanation to the second show cause notice and the 
Disciplinary Authority after considering the enquiry 
report and the reply of the workman to the second show- 
cause notice, passed the order of termination of serv ice 
on 27-11-1999 and the punishment of dismissal imposed 
on the workman is commensurate with the acts of 
misconduct, which were proved in the enquiry. 

4. It is necessaiy to mention here that as this is a 
case of termination of the services of the workman, after 
holding of a departmental enquiry, the validity of the 
enquiry' was taken as a preliminary issue for consideration 
and as per order dated 26-11-2010, the departmental enquiry’ 
was held to be proper and legal and in accordance with the 
principles of natural justice. 

5. At the time of argument, it was submitted by the 
learned advocate for the workman that there is no legal 
evidence on record to prove the charges leveled against 
the workman and the evidence of the two witnesses 
examined on behalf of the management is quite 
contradictory to each other and not at all trustworthy 
and as such, the punishment based on such evidence is 
not just and proper and the findings of the enquiry officer 
that the charges were proved against the workman are 
also not proper and the punishment is most harmful 
punishment and the same is against the principles of 
natural justice and the principles of equity and as such, 
the workman is entitled for reinstatement in serv ice w ith 
full back wages. 

6 . Per contra, it w f as contended by the learned 
advocate for the party' No. 1 that the departmental enquiry' 
has been held to be fair and proper and to prove the 
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charges leveled against the workman, management had 
examined two witnesses and though those two witnesses 
were cross-examined at length, their evidence remained 
totally unchallenged and the four witnesses examined bv 
the workman in his defence have admitted about the 
leaving the place of work alongwith others on 18-08-1998. 
during working hours, even though they have assigned 
different reasons for the same but as the said wintesses 
failed to produce the proof in support of their respective 
claims, their evidence is of no help to the workman and it 
is clear from the evidence on record that the charges 
leveled against the workman have been proved and the 
enquiry officer has rightly considered the evidence on 
record produced by both the sides and after its proper 
evaluation has reached the findings and the findings are 
duly supported by evidence on record and as such, the 
findings cannot be said to be perverse and the 
punishment is justified considering the seriousness of 
the misconduct. 

It was further argued by the advocate for the party 
No. 1 that prior to the reference, the workman had 
approached the Hon’ble High Court in Writ Petition no. 
4270/99, challenging the termination of his service, w'hich 
is the subject matter of the present proceedings and the 
Hon’ble Court by order dated 24-4-2000 dismissed the Writ 
Petition holding that the punishment of dismissal is not 
shockingly disproportionate and as such, it can be held 
that no illegality was committed in awarding the punishment 
by the party' no. 1. 

In support of such contention, reliance was placed 
on the decision reported in 2008 (II) CLR-220 (Employees, 
in relation to the management of West Bokaro Colliery of 
M/s. Tisco Ltd. Vs. Concerned workman. Ram Pravcsh 
Singh). 

7. Perused the record. Copy of the judgment of the 
Hon’ble High Court of judicature of Mumbai, Nagpur Bench 
in Writ Petition no. 4270/1999 has been filed by the party 
No. 1. On perusal of the said judgment, it is found that the 
present workman as the petitioner had filed the said Writ 
Petition arraying the Manganese Ore (India) Ltd., through 
its Chairman-cum-Managing Director and Deputy' General 
Manager (Mines) as respondents, challenging the action 
of the party' no. 1 in dismissing him from sendees. It had 
been contended before the Hon’ble Court on behalf of the 
workman that no fair opportunity' was given to the workman 
during the enquiry' and the punishment is shockingly 
disproportionate. The Hon’ble High Court on 24-4-2000 
was pleased to pass the following orders : 

“The proceedings of the enquiry' clearly indicates 
that the petitioner was given sufficient opportunity 
in the matter. As regards the punishment considering 
misconduct which is proved against the petitioner, it 
cannot be said that the punishment of dismissal was 


shockingly disproportionate. As such, we do not 
find any merits in the petition, same is dismissed.” 

It is necessary to mention here that from the letter of 
Government of India, Ministry of Labour dated 24-10-2007, 
which has been filed by the party' no. 1, it is found that the 
Central Government was pleased to refuse to refer the 
dispute raised by the workman for adjudication on the 
ground that the dispute lias been raised belated by without 
giving reasons for delay. It is not known as to how. the 
Central Government referred the matter again for 
adjudication. It is clear from the statement of claim filed by 
the workman that he has suppressed the facts of fi ling of 
writ petition no. 4270/1999 before tlte Hon’ble Higli Court 
and dismissal of the writ petition by the Hon’ble Court and 
also refusal of the Central Government to refer the dispute 
for adjudication at the first instance. The workman fias not 
come to the Tribunal with clean hands. 

8 . On perusal of the documents of the depart mental 
proceedings including the report of the enquiry' officer, it is 
found that the findings of the enquiry officer are b; sed on 
the evidence on record and he has analysed the evidence 
adduced by both the parties in detail. The enquiry' officer 
has assigned cogent and acceptable reasons in support of 
his findings. Hence, the findings of the enquiry officer 
cannot be said to be perverse. The punishment of 
termination from services of the workman is also not 
shockingly disproportionate, considering the serious 
misconduct, which lias been proved against him in a proper 
and fair departmental enquiry. 

Moreover, in view of the orders passed fiy the 
Hon’ble High Court in writ petition no. 4270/1999 as already 
mentioned above, the dispute raised by the workman had 
already been set at rest and such, the reference is not 
maintainable. Hence, it is ordered : 

ORDER 

The termination of Sh. Sukhdeo Gehru Sinha, piece 
rated semi-skilled worker by the management of 
Manganese Ore (India) Ltd., Nagpur w.e.f. 28-11-99 
isjust and legal. The workman is not entitled :br any 
relief. 

J.R CHAND, Presiding i Officer 
9 feRMt, 2011 

VE.3E. 80.—fEEU aftvffiEE, 1947 (1947 
EE 14) Eft VET 17 # StpIU ft^tETEEJEftEft-pf^S 
T^ET EEEEt, =& EEVEE ^ 

sfft qwWi ftbv 3EJVV ft faRy aftfttfEEr f ft' 

EE^lE 7EETE fti tii P i cfc -ETETETE, EEPJJ "P Tdii 

(TMftTsET 38/2011) EE EEEfftE EEcft i?, ftl E^ftE 7EETR 
EH 9-12-2011 EEETETpTT VT I 

[EE. ft. EvT-17011/7/2010-33^. 3TE. :^)j 
ftlFT Eftfift, TTfftE 
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New Delhi, the 9th December, 2011 

S.O. 80.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 38/2011) 
of the Central Government Industrial Tribunal/Labour 
Court, Chennai, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. United India Insurance Co. Ltd., 
Chennai and their workman, which was received by the 
Central Government on 09-12-2011. 

[F. No. L-17011/7/2010-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNADCUM-LABOUR COURT, 
CHENNAI 


the following Industrial Dispute to this Tribunal for 
adjudication. 

The schedule mentioned in that order is : 

“Whether the action of the management of the United 
India Insurance Co. Ltd. in denying Annual Increment 
to Sri D. Pakkirsamy, is legal and justified ? To what 
relief the concerned workman is entitled T 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as 38/2011 and issued notices to both 
sides. Petitioner entered appearance in person and filed 
Claim Statement. In spite of service of notice by Regd. Post 
Ack. Due on the Respondent in sufficient time he did not 
appear despite several adjournments given for the purpose. 
Eventually he has been called absent and set ex-parte. So 
much so no Counter is on record traversing the Claim 
Statement averments. 


Thursday, the 24th November, 2011 


PRESENT: 

A N. JANARDANAN, Presiding Officer 

Industrial Dispute No. 38/2011 

[In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of United India Insurance Co. Ltd. and their 
Workman], 

BETWEEN: 


The Regional Secretary : 1st Party/ 

All India General Petitioner Union 

Insurance Employees’ Congress 
Old No. 8, New No. 4, Esplanade, 

U.I.L. Building, Chennai-600108 


Vs. 


The General Manager, : 2nd Party/ 

United India Insurance Co. Ltd. Respondent 

No. 24, Whites Road, 

Chennai-600014 


APPEARANCE: 

For the 1st Party/Petitioner : SriT.P. Kannan, 
Union Authorized 

Representative 

For the 2nd Party/Management : Set Ex-parte 


AWARD 


The Central Government, Ministry of Labour vide its 
Order No. L-17011/7/2010-IR(M) dated 26-04-2011 referred 


3. While so, the petitioner sought to amend the Claim 
Statement by filing a IA No. 123/2011 and the same was 
allowed as per order dated 23 -08-2011. An Amended Claim 
Statement was thereafter filed in place of the Claim Statement 
initially filed. Accordingly the averments in the Amended 
Claim Statement bereft of unnecessary details read as 
follows: 

The workman, D. Pakkirsamy was appointed as 
Caretaker on 09-09-1986 under the Respondent 
Company by an agreement fixing a pay with D. A., 
CCA and Washing Allowance, etc. Later his Basic 
Pay was revised to Rs. 875 per mensem as on 
01-01-1989 as per the scheme applicable to the 
employees including Sub-Staff. D.A. and CCA 
corresponding to the Basic Pay were added to the 
Basic Pay. The remuneration of the employee was 
increased on the first of January' every year taking 
into account the increments applicable to the Sub- 
Staff. But those increments were not actually given. 
Ministry of Labour by reference letter B. 35/24/97-C. 
1-ES-II Guard File directed General Insurance 
Company, Mumbai to regularize employees in the 
cadre of persons similar to that of the concerned 
employee. D. Pakkirsamy had been continuously 
working in the Respondent Company for more than 
21 years since 1986. He should have been regularized 
but did not do so to deprive him of monetary' benefits 
and other benefits. He is doing the regular w ork of 
Caretaker. That he is working under Contractor is 
false. Contract is sham and nominal. The Contractor 
is only a name lender who does not know' the w ork or 
to supervise it. The employee had been working 
throughout the day with no fixed hours, toiling till 
late night even denying leave No. PF has been 
deducted from his salaiy. Pakkirsamy is worl ing the 
Guest House of the Respondent forming oart and 
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parcel of the Company. Respondent Officers are 
staying there under the service rendered by the 
Caretaker employee. The Officers of the Company 
can never be called as Guest. The employee was 
paid the same wages on par with the regular staff as 
per the scheme amended from time to time. Annual 
increments have been given together with other 
allowances including arrears of salary like regular 
Sub-Staff. Except for a formal order of regularization 
he is enjoying all the benefits of regular Sub-Staff. 
ID 74 of2009 filed earlier in respect of the workman 
was dismissed on 11-6-2010 by this Tribunal against 
which WP No. 27750 of 2010 was filed and status- 
quo has been ordered by the Hon’ble High Court. 
While so, all of a sudden Respondent stopped his 
annual increment without prior notice or hearing the 
employee. From November, 2010 he is being paid 
consolidated wages with no annual increment which 
is being received under protest. The issue for 
regularization is pending *in the Writ before the 
Hon’ble High Court. It is not open to the Respondent 
to deny him the annual increment. Denial amounts 
to unfair labour practice. The General Insurance 
Rationalization and Revision of Pay-Scales and other 
conditions of service of supervisory, clerical, 
subordinate staff scale published in Gazette of India 
dated 21-12-2005 mandates that employees should 
be given salary under different heads and 
Respondent has no power to change or alter the 
same. Denial of annual increment is discriminatory 
and violative of Article-14 of the Constitution apart 
from being violative of principles of natural justice. 
Payment of consolidated wages amount ‘to change 
in service conditions without notice under Section- 
9 A. Denial of increment was due to wrongful act of 
the Respondent. Hence it is to be paid with interest. 
The action is mala fide and illegal. Hence his claim 
for annual increment w.e.f. August 2002 with arrears 
and interest. 

4. No Counter Statement is on record the Respondent 
being absent and set ex-parte. 

5. Points for consideration are: 

(i) Whether the denial of annual increment to D. 
Pakkirsamy is legal and justified ? 

(ii) To what relief the concerned workman is 
entitled ? 

6 . The evidence consists of Proof Affidavit in lieu of 
Chief Examination of petitioner and Ex. W1 to Ex. W14. 

Points (i) & (ii) 

7. Heard Petitioner’s counsel. Perused the records, 
documents and evidence of WW1. The case of the 


petitioner is that his annual increment is abruptly denied 
by the Respondent/Management which was without any 
prior notice and thus in defiance of Section-9 A of the ID 
Act. It is on November 2010 that the Respondent 
commenced with payment of consolidated wages to the 
workman with no annual increment. It is sworn to that he 
has been working continuously under the Respondent 
Company for more than 21 years even since 1986. He has 
been paid the same wages on par with regular Sub-Staff as 
per scheme amended from time to time. He had been given 
annual increments and other allowances like regular Sub- 
Staff. ID raised as number 74/2009 dismissed by this 
Tribunal has been appealed against by way of Writ before 
the Hon’ble High Court whereunder the Hon’ble High 
Court has granted status-quo order and the Writ Petition is 
still pending. Petitioner has produced Ex. W1 to Ex. W14 
which would tend to show that he has been denied annual 
increments but not from August 2002 as claimed but from 
November 2010 as averred in Para 11 of the Amendec Claim 
Statement. Though his claim is for payment of annual 
increment w .e.f. August 2002 basis for the claim from the 
said date other than from November 2010 is not established. 
While the claim is for payment of annual increment from 
August 2002, his supporting averment in Para-11 of the 
Amended Claim Statement is that he is paid conso iidated 
wages and no annual increment is paid from Non ember 
2010' His specific case is that annual increment is not paid 
from November 2010 and not from the date of August 2002. 
Regarding the period of claim for the payment of annual 
increment there is a discrepancy which does nol stand 
explained. However, it is made clear that from some point 
of time the Management stopped payment of annual 
increment to the concerned workman which is discemibly 
a change of service condition brought about without a 
prior notice as contemplated under Section -9A of the ID 
Act which is discriminatory and violative of Article-14 of 
the Constitution. It is Constitution. It is again violative of 
Section-9 A of the ID Act and principles of natural justice. 
The same is illegal. 

8 . From the evidence of WW1 coupled with Ex. W1 
to Ex. W14 it is prima-facie and formally proved that the 
concerned workman is denied his annual increment. The 
Respondent/Management though served with notice has 
not turned up to challenge the case or evidence adduced 
on behalf of the Petitioner Union. Rules in the Evidence 
Act or Code of Civil Procedure regarding admission of 
evidence w ould be of guidance as tool of fair procedure 
only when a tool becomes necessary for application on 
the face of any challenge to the material produced. In the 
absence of any contra evidence and pleadings ar any 
challenge to the credibility of the evidence of the pet tioner, 
let in by f way of Proof Affidavit in lieu of Chief Examination, 
thus not tested by the touchstone of cross-examination, 
but supported by documents, it is only just and proper for 
this Court to be swayed away for giving a finding in favour 
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of the case of the Petitioner Union as pleaded and formally 
and pnma-facie established. Therefore, it is only to be held 
that the workman is entitled to payment of annaul increment 
from the date from which it was stopped by the 
Management unjustly or illegally whether it be from August 
2002 or November 2010, whatever, denial of which is not 
legal and justified. 

9. He is also entitled to litigation expenses of 
Rs. 5,000 but not for any interest on the arrears of annual 
increments payable to him. 

10. The reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 24th November, 2011). 

A.N. JANARDANAN, Presiding Officer 
Witnesses Examined: 

For the 1st Party/Petitioner : WW1, Sri T.P. Kannan 
Union 


ExtW14 0&-1G-2010 Notification by Govt, of India, 
Ministry of Finance, Deptt of 
Economic Affairs (Ins. Division). 

On the Management’s side 

Ex. No. Date Description 

N/A — 

12 2011 

W. 3 H. si fsrarc srfufim, 1947 (1947 

^FT 14) ^ tiTO 17 ^ ^ ^FTC TOta Iwf 

sfo ("51) f^L ^ fiuta«=t»T 

^ 4' fife alhafe 4f 

7R3FR 3?fef|p|<+ ^ T RR (^M wn 

56/2002) 12-12-2011 

TO|3TT *IT I 

[^. R. ^-12011733/2002-31^. 3TR (^t-I)] 

t4?t f%, arfwfi 


For the 2nd Party/ 
Management 

: None 

Documents Marked: 

On the petitioner’s side 

Ext No. 

Date 

Description 

ExtWl 

04-01-2002 

Office Note-United India 

Ext W2 

294)1-2002 

Office Note-United India 

Ext W3 

124)3-2002 

Office Note-United India 

Ext W4 

104)8-2004 

Office Note-United India 

Ext W5 

25-01-2005 

Voucher-United India 

Ext W6 

244)1-2006 

Voucher-United India 

Ext W7 

22-01-2007 

Voucher-United India 


New Delhi, the 12th December, 2011 

S.O. 81. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 56/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure in the Industrial 
Dispute between the Management of Bharatiya Reserve 
Bank Note Mudran (P) Ltd. and their workman, which 
was received by the Central Government on 12-12-2011. 

[No. L-1201 l/33/2002-IR(B-I)) 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 17th November, 2011 


Ext W8 29-01-2008 
Ext. W9 28-01-2009 
ExtWIO 27-01-2010 
ExtWll 27-01-2011 
ExtW12 19-07-2006 

Ext W13 22-12-2005 


Vbucher-United India 

Voucher-United India 

Voucher-United India 

Voucher-United India 

Letter from CBE: RO: PER: 374 
with annexure 

Notification by Govt, of India, 
Ministry of Finance Deptt. of 
Economic Affairs (Ins. Division) 


PRESENT: 

Shri S.N. NAVALGUND Presiding Officer 
C.R. No. 56/2002 


IParty: 

Shri T. Babu & 14 Others, 
C/o M. Anitha, Advocate, 
W/oB.M. Kumar, 

D/No. 162, Old Police 
Station Road, Metagalli, 
Mysore-16 


nParty: 

The General Manager, 
Bharatiya Reserve Bank 
Note Mudran Limited, 

(A Unit of the RBI), 
Metagalli Industrial Area, 
Mysore-16 


4644 GI/11—29 
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AWARD 

1. The Central Government by exercises the powers 
conferred by clause (d) of sub-section (1) and Sub-section 
2 Aof Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947) has referred this dispute vide order No. L-12011/33/ 
2002-IR(B-l) dated 10th October, 2002 for adjudication on 
the following Schedule: 

SCHEDULE 

“Whether the 15 disputant workmen (as per the list) 
are justified in claiming permanent absorption in the 
services of Bhartiya Reserve Bank Note Mudran (P) 
Ltd., Mysore? If so, what relief they are entitled and 
from which date?” 

2. Pursuant to the notices issued by this tribunal 
after receipt of the reference, 14 disputant workmen viz. 
S/Shri Shankarachary, D.M. Vijayakumar, Pattan, P.C. 
Suresh, B.M. Kumar, Basavarajappa, Chandra B. 
M.,Ponnuswamy, N.M. Mahesh, S. Murali, Krishna B.V., 
Ramesh, K.S. Vasudevarao and Venkataraman entered 
their appearance through a common advocate and filed 
their joint claim statement on 7-6-2005, whereas, the 
second party also filed counter statement through its 
Assistant General Manager on 20-12-2005. In the claim 
statement filed on 7-6-2005 by the 14 persons it is alleged 
the Reserve Bank of India which started Note Printing 
Press as its Subsidiary in the name of Bharatiya Reserve 
Bank Note Mudran Limited (hereinafter referred as 
BRBNML) at Metagalli Industrial Area, Mysore in the 
year 1994, after getting the building constructed got the 
work of installation, operation and maintenance of 
machinery in Water Treatment Plant done by employing 
S/Shri T. Babu, Operator, Shankarachary, Operator-cum- 
Fitter, D.N. Vijayakumar, Electrician and Pattan, Helper from 
1995 through Western Indian Industries Limited, Kolkata 
upto 31-07-1996 and thereafter got done the operation 
and maintenance work by them and also Shri P.C. Suresh, 
Electrician, B.M. Kumar, Helper and Basavarajappa Fitter- 
cum-Operator through M/s. Kumar Engineering Services, 
Mysore upto 31-10-1997 without any break and 
subsequently w.e.f. 1-11-1997 the operation and 
maintenance work of Water Treatment Plant was 
continued through M/s. Vee Orr Enviro Clean Associates, 
Davangere by employing seven first party workmen 
continuously and simultaneously got done the work of 
installation, operation and maintenance of Sewage 
Treatment Plant from S/Shri B.N. Chandra, Operator, 
Ponnyswamy, Operator, N.M. Mahesh, Operator, S. Murali, 
Electrician, Krishna B.V., Opcrator-cum-Helper, Ramesh, 
Helper, Venkatarama, Operator and K.S. Vasudeva Rao, 
Operator-cum-Fitter through M/s. Beardsell Satec Limited, 
Tamil Nadu and from 1-11-1997 their services were 
continued in the Sewage Treatment Plant through M/s. 
Vee Orr Enviro Clean Associates, Davangere without 


any break and that in the month of February 1998 Shri T. 
Babu and Basavarajappa were prevented from working 
in the Water Treatment Plant saying that their services 
were no longer required without giving any notice or 
compensation with an idea to get rid of the first party 
workmen batch by batch and get the work done through 
fresh hands not employing, them continuously for 240 
days in a calendar year. It is further asserted the first 
party workmen with a view to defeat the ill desig ns of the 
management and protect their job and service security 
filed a writ petition in the High Court of Karnataka on 
10-3-1998 and obtained an interim order of Stay on 
11 -03-1998 to the effect that “If the Petitioners are working 
in the first Respondent Establishment through 5th 
Respondent as on today, then unitl further orde rs, work 
shall be continued to be extracted from the petitioners in 
the same way as has been done till today.” In that writ 
petition the first Respondent was the second party 
management and the 5th Respondent was Vee Oit Enviro 
Clean Associates and subsequently when the second 
party filed an IA in the Hon’ble High Court of Karnataka 
for vacating the interim order of stay on 21-07-1998 
the Hon’ble High Court of Karnataka passed an order as 
under: 

“I have heard Mr. Kasturi, Learned Counsel for the 
Respondent/Applicant for vacating the into rim order 
as also Mr. Leelakrishnan, Learned counsel for the 
petitioner. The interim order only proves that services 
of the writ petitioners will be continued r they are 
working through 5th Respondent as on today. In 
other words, this order will continue as long as the 
5th Respondent is employed as a Contractor by the 
first Respondent and on and after from any date, he 
ceases to be employed by the first Respondent as 
contractor then the petitioners cannot claim the 
status of working through the 5th Respondent under 
the first Respondent. As such no further modification 
is called for”. 

Then the second party taking advantage of the above 
order discontinued the arrangement of employing the first 
party workmen through M/s. Vee Orr Envi ro Clean 
Associates w.e.f. 1-08-1998 though originally the said 
arrangement was for one year from 1-11-1997 and at the 
midnight of31-7-1998 out of the first party workmen who 
were working in the night shift were forced out of the 
factory through Military Personnel. On 1-8-1993 morning 
the first party workmen who were supposed to w< >rk in the 
1st and 2nd shift were not allowed to enter in the factory 
premises and the first party workmen, Shri Mallesh, S. 
Purushotam, Harisha, Vasu and Umesha who were also 
working with them were also removed as such they are on 
streets. It is further asserted the Hon’ble High Court of 
Karnataka disposed of the Writ Petition by order dated 
3-12-2001 in the following fashion: 
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“Petitioners are seeking a Writ of Mandamus to 
Respondents 1 & 2 directing them to absorb and 
regularize the Petitioners and for grant of all other 
consequential benefits. 

In the counter filed, since the claim of the Petitioner 
is disputed, it is better to refer these matters for 
adjudication by a ompetent Labour Court of Industrial 
Tribunal as the case may be. 

The Petitioners are at liberty to submit 
representations before the concerned Conciliation 
Officer (Central) in terms of section2(k) read with 
sectionl2(i) of the Industrial Disputes Act within two 
months of receipt of such representations. The 
Conciliation Officer shall submit report to the Labour 
Department of Union Government. In turn, the Union 
Government shall exercise power under section 10(i) 
of the Act and make reference of the dispute for 
adjudication to the competent Tribunal or Labour 
Court, within a period of one month from the date of 
receipt of report. 

The Writ Petitions are disposed of with the above 
observations and directions.” 

Thereafter, pursuant to the above order the RLC (C) 
Bangalore summoned the parties and conducted 
conciliation proceedings and as the management did not 
agree to absorb the first party workmen on their permanent 
rolls it resulted in the present reference. With these 
assertions they have prayed to pass award directing the 
second party to absorb them as permanent workmen and 
extend to them all the benefits applicable to the permanent 
workmen with retrospective effect from the date of their 
appointment i.e. from 1995 with full back wages and 
continuity of service. 

3. Inter alia in the counter statement it is contended 
that all the workmen were engaged through agencies for a 
temporary job of installation of the Plant as such they 
have no right to get the permanent absorption in their 
establishment etc. 

4. After completion of the pleadings despite affording 
several opportunities to the first party workmen they did 
not avail the same. Having regard to the non-availment of 
the opportunity given to the first party workmen my teamed 
Predecessor on4-7-2006 taking that they have no evidence 
to adduce posted the matter for second party’s evidence 
on 2-8-2006 and on that day the learned counsel appearing 
for the second party filed the affidavit evidence of Shri 
See ram Satyanarayana, Assistant General Manager and 
on the same day the counsel appearing for the first party 
workmen filed an application (LAU) for impleading one 
Shri C.V. Damodharan, Engineering Contractor for second 


party management and the same was being seriously 
objected by the counsel for the second party, my learned 
Predecessor by detailed order dated 20th April, 2007 
dismissed the said application and thereafter though my 
learned Predecessor provided number of opportunities to 
the first party workmen to lead evidence they did not avail 
the same and even subsequently there has been no 
representation for the first party workmen inspite of 
providing several opportunities. Therefore, ultimately I 
heard the arguments addressed by the learned advocate 
appearing for the second party' and posted the matter for 
award. 

5. The learned advocate appearing for the second 
party during the course of arguments vehemently urged 
that such demand by 14 workers individually without 
support of any union cannot be treated as an Industrial 
Dispute and moreover in the very claim statement it is 
asserted they being appointed by contractors they have 
no right to claim their absorption in the second party 
management as such the reference is liable to be 
rejected. 

6. As argued on behalf of the second party according 
to the allegations in the claim statement itself their services 
were not directly availed by the second party and they 
worked through different agencies. Since the absorption 
or regularization can be done as per relevant rule against 
the vacancy in the absence of any rule for absorption of 
such workers who worked through different agencies, I 
failed to understand on what basis the first party workmen 
could claim their permanent absorption in the second party 
management. Moreover there being no discharge/ 
dismissal/retrenchment or otherwise termination of the 
services of the first party workmen by the second party 
these first party workmen cannot individually invoke 
Second 2A of the Industrial Disputes Act to raise such a 
dispute without the involvement of any union. Therefore, 
there is all force in the arguments addressed by the learned 
advocate appearing for the second party that there exists 
no industrial dispute. Under the circumstances the 
reference is liable to be rejected. 

7. In the result I pass the following award: 

AWARD 

The disputant workmen are not justified in claiming 
permanent absorption in the services of Bhartiya 
Reserve Bank Note Mudran (P) Ltd., Mysore and 
that they are not entitled for any relief. 

(Dictated to PA, transcribed by her corrected and 
signed by me on 17-11-2011). 

S.N. NAVALGUND, Presiding Officer 
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New Delhi, the 12th December, 2011 

S.0.82.—-In pursuance ofSection 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 28/2009) of the 
Central Government Industrial Tribunal/Labour, Court, 
Bhubaneswar now as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of M/s. Orissa Minerals Development Co. Ltd. 
(Keonjhar) and their workmen, which was received by the 
Central Government on 12-12-2011. 

[No. L-29011/3/2009-IR (M)J 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 


PRESENT: 

Shri J. Srivastava, Presiding Officer, C.GI.T.-cum- 
Labour Court, Bhubaneswar. 

Industrial Dispute Case No. 28/2009 

Date of Passing Order—8th November, 2011 

BETWEEN 

1. The Deputy General Manager, 

Orissa Minerals Development Co. Ltd., 

At./PO: Thakurani, Via BarbU, 

Distt. Keonjhar-758 035. 

2. M/s. Baibil Sharma, Contractor, 

At/PO: Bonaikela, Joda, 

Distt. Keonjhar. ... 1st Party—Managements 


AND 

Their workmen represented through the President, 
Baibil Workers Union, 

At./PO Bolarn, Keonjhar-758 035 

_2nd Party—Union 


Shri S. Tripathy, ... For the 1 st Pan y— 

Authorized Representative Management No. 1 


None 

None 


. For the 1st Pan y 
Management Ni 


For the 2nd Parly— 
Union 


0.2 


ORDER 


t of 
r a 
riy— 


In an industrial dispute raised by the Presiden 
Barbil Workers Union, P.O. Barbil, Distt. Keonjhi 
preliminary objection has been taken by the 1st Pa 
Management No. 1 Orissa Minerals Development Company 
Limited to the effect that Shri R. M. Latif said to be the 
President, Barbil Workers Union has no locus standi tc file 
the present case since the registration of the said union 
has been cancelled by the competent authority and the 
appeal filed by the said Union before the Registrar Trade 
Union-cum-Labour Commissioner, Odisha has been 
dismissed. Therefore, the said Union has lost its legal entity 
and is not existing since 31-5-2003 when the registration of 
the Union was cancelled. 


2. The 2nd Party—Union despite taking time 
not filed any objection against the petition of the 
Party—Management No. 1 dated 21-9-2010 raising] 
preliminary objection. 


3. Having heard the Management on its petition and 
on going through the copies of the orders passed regan ling 
cancellation of registration and dismissal of appeal b) the 
Registrar Trade Union-cum-Labour Commissioner, Odi sha, 
I come to the conclusion that the registration of the 2nd 
Party—Union has been cancelled long ago on 31-5-2003 
and the appeal filed by the said Union was also been 
dismissed on 13-8-2010. Consequently, the Baibil Wor sers 
Union has no existence and legally ceased to operate. The 
cause of the aggrieved workman has been espousal by 
Shri R. M. Latif, President of the said Union. Since the 
Union itself has ceased to exist, its President or other ol Fice 
bearer has also ceased to hold any post as office bearer of 
the said Union and therefore, any office bearer or member 
of the executive cannot raise any dispute on behalf of the 
workmen of the Orissa Minerals Development Comp any 
Limited or its contractor. In view of the above legal position 
the President of the said Union has no locus standi to raise 
the dispute and represent the disputant workmen (n a 
judicial forum. 

4. Section36(l)oftheIndustrialDisputesAct, 1947 
says that a workman who is a party to dispute shall be 
entitled to be represented in any proceeding under this 
Act by— 

(a) any member of the executive or other office 
bearer of a registered trade union of whicp he 
is a member; 


has 

1st 

the 


n 


II- :i 
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(b) any member of the executive or other office 
bearer of a federation of trade unions to which 
the trade union referred to in clause (a) is 
affiliated; 

(c) whether the worker is not a member of any 
trade union, by (any member of the executive 
or other office bearer) of any trade union 
connected with, or by any other workman 
employed in, the industry in which the worker 
is employed and authorized in such manner as 
may be prescribed. 

5. In the instant case Shri R. M. Latif, who is said to 
be the President of the Baibil Workers Union has ceased to 
be the President of the said Union with the cancellation of 
the registration of the Union and therefore he cannot 
represent the disputant workmen in a judicial forum under 
the aforesaid provisions of law. When the Union has ceased 
to exist, its office bearers or any member of the executive 
cannot exercise any rights and duties, which enjoin upon 
him by being member of the executive or office bearer of 
the said Union. Hence the statement of claim filed by Shri 
R. M. Latif, President, Barbil Workers Union on behalf of 
the disputant workmen has no leg to stand as it has not 
been filed by a proper and duly authorized person. Therefore 
the preliminary objection raised by the 1st Party— 
Management No. 1 is sustained and the reference is liable 
to be dismissed as being an unauthorized exercise of the 
President of the un-registered trade union. 

6. The reference is accordingly dismissed. 

Dictated and Corrected by me. 

J. SRJVASTAVA, Presiding Officer 
12 2011 

W.3TT. 83.—ajfafWT, 1947 (1947 
^f>T 14) riKI 17 ^ Awf 
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New Delhi, the 12th December, 2011 

S.0.83.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 38/2009) of the 
Central Government Industrial Tribunal/Labour Court, 
Bhubaneswar now as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of M/s. Orissa Minerals Development Co. Ltd. 


(Keonjhar) and their workmen, which was received by the 
Central Government on 12-12-2011. 

[No. L-29011/9/2009-IR (M)J 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNALrCUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

Shri J. Srivastava, Presiding Officer, C.GI.T.-cum- 
Labour Court, Bhubaneswar. 

Industrial Dispute Case No. 38/2009 

Date of Passing Order—8th November, 2011 

BETWEEN 

1. The Deputy General Manager, 

Orissa Minerals Development Co. Ltd., 

At./PO: Thakurani, Via Barbil, 

Distt. Keonjhar-758035. 

1 M/s. Spark India Pvt. Ltd., Contractor, 

18, HIG Duplex, Dharmavihar, 

Khandagiri, Bhubaneswar (Orissa)-7510 30. 

3. The President, Barbil Workers Union, 

At./PO: Bolani, Keonjhar. 

... 1st Party—Management 

AND 

Their workmen represented through the President, 
Barbil Workers Union, 

PO: Bolani, Keonjhar-758 035 

_2nd Party—Union 

APPEARANCES: 

Shri S. Tripathy, ... For the 1st Party— 

Authorized Representative Management No. 1 

None ... Forthe lstParty— 

Management No. 2 

None ... For the 1 st Party- 

Management No. 3 

None ... For the 2nd Party— 

Union 

ORDER 

In an industrial dispute raised by the President of 
Barbil Workers Union, P.O. Barbil, Distt. Keonjhar a 
preliminary objection has been taken by the 1st Party— 
Management No. 1 namely Orissa Minerals Development 
Company Limited and the lstParty—Management No. 3, 
M/s. Model Engineering and Store Pvt. Limited to the effect 
that Shri R. M. Latif said to be the President, Baibil Workers 
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Union has no locus-standi to file the present case since 
the registration of the said union has been cancelled by 
the competent authority and the appeal filed by the said 
Union before the Registrar Trade Union-cum-Labour 
Commissioner Odisha has also been dismissed. Therefore 
the said Union has lost its legal entity and is not existing 
since 31-5-2003 when the registration of the Union was 
cancelled. 

2. The 2nd Party—Union despite taking time has 
not filed any objection against the petition of the 1st 
Party—Management No. 1 and 3 dated 15-9-2010 raising 
the preliminary objection. 

3. Having heard the 1st Party—Management No. 1 
on its petition and on going through the copies of the 
orders passed regarding cancellation of registration and 
dismissal of appeal by the Registrar Trade Union-cum- 
Labour Commissioner, Odisha, I come to the conclusion 
that the registration of the 2nd Party'—Union has been 
cancelled long ago on 31-5-2003 and the appeal filed by the 
said Union was also been dismissed on 13-8-2010. 
Consequently the Barbil Workers Union has no existence 
and legally ceased to operate. The cause of the aggrieved 
workmen has been espoused by Shri R. M. Latif, President 
of the said Union. Since the Union itself has ceased to 
exist, its President or other office bearer has also ceased to 
hold any post as office bearer of the said Union and 
therefore any office bearer or member of the executive 
cannot raise any dispute on behalf of the workmen of the 
Orissa Minerals Development Company Limited or its 
contractor. In view of the above legal position the President 
of the said Union has no locus-standi to raise the dispute 
and represent the disputant workmen in a judicial forum. 

4. Section36(l)oftheIndustrialDisputesAct, 1947 
says that a workman who is a party to dispute shall be 
entitled to be represented in any proceeding under this 

Act by— 

(a) any member of the executive or other office 
bearer of a registered trade union of which he 
is a member; 

(b) any member of the executive or other office 
bearer of a federation of trade unions to which 
the trade union referred to in clause (a) is 
affiliated; 

(c) whether the worker is not a member of any 
trade union, by (any member of the executive 
or other office bearer) of any trade union 
connected with, or by any other workman 
employed in, the industry' in which the worker 
is employed and authorized in such manner as 
may be prescribed. 

5. In the instant case Shri R M. Latif, who is said to 
be the President of the Barbil Workers Union has ceased to 
be the President of the said Union with the cancellation of 


the registration of the Union and therefore he cannot 
represent the disputant workmen in ajudicial fomm under 
the aforesaid provisions of law. When the Union has (eased 
to exist, its office bearers or any member of the executive 
cannot exercise any rights and duties, which enjoin upon 
him by being member of the executive or office bearer of 
the said Union. Hence the statement of claim filed by Shri 
R. M. Latif, President, Barbil Workers Union on belialf of 
the disputant workmen has no leg to stand as it has not 
been filed by a proper and duly authorized person. Therefore 
the preliminary objection raised by the 1st Party— 
Management No. 1 is sustained and the reference is liable 
to be dismissed as being an unauthorized exercise of the 
President of the un-registered trade union. 

6. The reference is accordingly dismissed. 

J. SRIVASTAVA, Presiding Officer 

i2f^n;,20ii 
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New Delhi, the 12th December, 2011 

S.0.84.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 29/2009) of the 
Central Government Industrial Tribunal/Labour Court, 
Bhubaneswar now as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of M/s. Orissa Minerals Development Co. Ltd. 
(Keonjhar) and their workman, which was received by the 
Central Government on 12-12-2011. 

\F. No. L-29011/2/2009-D t (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CLIY1-LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

Shri J. Srivastava, Presiding Officer, C.GI.T. cum- 

Labour Court, Bhubaneswar. 
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Industrial Dispute Case No. 29/2009 
Date of Passing Order—8th November, 2011 
BETWEEN 

1. The Deputy General Manager, 

Orissa Minerals Development Co. Ltd., 

At./PO: Thakurani, Via Barbil, 

Distt. Keonjhar-758 035 

2. M/s. Orissa Stevedors, 

OSLTowers, Link Road, Cuttack-753 012. 

... 1st Party—Managements 


AND 

Their workmen represented through the President, 
Barbil Workers Union, 

P.O. Bolani, Keonjhar-758 035 

_2nd Party'—Union 


APPEARANCES: 

Shri S. Tripathy, ... For the 1st Party-— 

Authorized Representative Management No. 1 

None ... For the. 1 st Party-— 

Management No. 2 

None ... For the 2nd Party-— 

Union 


ORDER 

In an industrial dispute raised by the President of 
Barbil Workers Union, P.O. Barbil, Distt. Keonjhar a 
preliminary objection has been taken by the 1st Party— 
Management No. 1 Orissa Minerals Development Company- 
Limited to the effect that Shri R. M. Latif said to be the 
President, Barbil Workers Union has no locus-standi to file 
the present case since the registration of the said union 
has been cancelled by the competent authority and the 
appeal filed by the said Union before the Registrar Trade 
Union-cum-Labour Commissioner, Odisha has been 
dismissed. Therefore the said Union has lost its legal entity 
and is not existing since 31-5-2003 when the registration of 
the Union was cancelled. 

2. The 2nd Party-—Union despite taking time has 
not filed any objection against the petition of the 1st 
Party-—Management No. 1 dated 30-11-2010 raising the 
preliminary objection. 

3. Having heard the Management on its petition and 
on going through the copies of the orders passed regarding 
cancellation of registration and dismissal of appeal by the 
Registrar Trade Union-cum-Labour Commissioner, Odisha. 
I come to the conclusion that the registration of the 2nd 
Party—Union has been cancelled long ago on 31-5-2003 


and the appeal filed by the said Union was also been 
dismissed on 13-8-2010. Consequently the Barbil Workers 
Union has no existence and legally ceased to operate. The 
cause of the aggrieved workman has been espoused by 
Shri R. M. Latif, President of the said Union. Since the 
Union itself has ceased to exist, its President or other office 
bearer has also ceased to hold any post as office bearer of 
the said Union and therefore any office bearer or member 
of the executive cannot raise any dispute on behalf of the 
workmen of the Orissa Minerals Development Company 
Limited or its contractor. In view of the above legal position 
the President of the said Union has no locus-standi to 
raise the dispute and represent the disputant workmen in a 
judicial forum. 

4. Section 36(1) of the Industrial Disputes Art, 1947 
says that a workman who is a party to dispute shall be 
entitled to be represented in any proceeding under this 
Act by— 

(a) any member of the executive or other office 
bearer of a registered trade union of which he 
is a member; 

(b) any member of the executive or other office 
bearer of a federation of trade unions to which 
the trade union referred to in clause (a) is 
affiliated; 

(c) whether the worker is not a member of any 
trade union, by (any member of the executive 
or other office bearer) of any trade union 
connected with, or by any other workman 
employed in, the industiy in which the worker 
is employed and authorized in such manner as 
may be prescribed. 

5. In the instant case Shri R M. Latif, who is said to 
be the President of the Barbil Workers Union has ceased to 
be the President of the said Union with the cancellation of 
the registration of the Union and therefore he cannot 
represent the disputant workmen in a judicial forum under 
the aforesaid provisions of law. When the Union has ceased 
to exist, its office bearers or any member of the executive 
cannot exercise any rights and duties, which enjoin upon 
him by being member of the executive or office bearer of 
the said Union. Hence the statement of claim filed by Shri 
R. M. Latif, President, Barbil Workers Union on behalf of 
the disputant workmen has no leg to stand as it has not 
been filed by a proper and duly authorized person. Therefore 
the preliminary objection raised by the 1st Party— 
Management No. 1 is sustained and the reference is liable 
to be dismissed as being an unauthorized exercise of the 
President of the un-registered trade union. 

6. The reference is accordingly dismissed. 

Dictated and Corrected by me. 

J. SRIVASTAVA, PresidirgOfficer 
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New Delhi, the 12tli December, 2011 

S.0. 85.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 4/2006) of the Central 
Government Industrial Tribunal/Labour Court, 
Bhubaneswar now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Orissa Mining Corporation Ltd. 
(Odisha) and their workmen, w'hich was received by the 
Central Government on 12-12-2011. 

[F. No. L-29011/54/2005-IR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

Shri J. Srivastava, Presiding Officer, C.GI.T.-cum- 
Labour Court, Bhubaneswar. 

Industrial Dispute Case No. 4/2006 

Date of Passing Award—24th October, 2011 

BETWEEN 

The Managing Director, 

Orissa Mining Corporation Limited, 

OMC House, Bhubaneswar, 

Odisha-751001 ... 1st Party'—Management 

AND 

Their workmen represented through the General 
Secretary, OMC Staff Association. OMC House, 
Bhubaneswar, Odisha-751001 

_2nd Party'—Union 

APPEARANCES: 

Shri S. R Pattnaik ... For the 1 st Party'— 

Manager (Legal) Management 

None ... For the 2nd Party'— 

Union 


AWARD 

The Government of India in the Ministry of Labour 
has referred an industrial dispute existing between the 
employers in relation to the Management of Orissa Mining 
Corporation Limited. OMC House and their workmen in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act. 1947 vide its letter No. L-29011/54/ 
2005-IR(M) dated 16-2-2006 to this Tribunal for adjudication 
to the following effect. 

‘‘Whether the action of the Management of M/s. 
Orissa Mining Corporation Ltd., In changing the 
service conditions of employees by way of imposing 
ceiling on medical reimbursement of the employees 
which they had been enjoying since 1956 without 
taking into consideration the seriousness of the 
diseases and actual expenses incurred due to medical 
treatment of such severe diseases and without 
following the provisions of Section 9(A) of the 
Industrial Disputes Act, 1947 is legal and justified ? 
If not, what relief the workmen are entitled to ? 

2. The 2nd Party—Union filed its stateme nt of claim 
and stated that since 1956 Orissa Mining Corporation 
Limited has borne the total expenditure and full 
reimbursement of medical expenses incurred by the 
employees. In the year 1976 Orissa Mining Corporation 
implemented its own Medical Attendance Rule and from 
time to time modifications were made to facilitate more 
humanitarian benefits to the employees. Vide 172nd Board 
Meeting of the-Board of Directors it was decided that where 
anything which has not been covered under the aforesaid 
rule, the Medical Rule will be followed mutates -mutandis. 
This undue ceiling imposed on medical treatment is a clear 
case of in humanitarian attitude of the Management. Orissa 
Mining Corporation is a premier profit fetching Public 
Sector Undertaking at International level but it is 
unfortunate that 90% of its employees and the labourers 
have to work in the most unhealthy and hazardous condition 
in remote mining areas for w hich a substantial number of 
employees at their field of duty' are being affected with 
various severe as well as uncurable and expensive diseases 
while discharging their duties. Hence it is the moral 
responsibility of the Management to extend proper 
treatment and reimbursement of medical bills, "’he ceiling 
imposed on their medical treatment has resulted in death of 
employees and labourers for discontinuance of treatment 
because of which they are losing their moral zsial to work 
for the acceleration of profitability of the Corporation. The 
management has illegally discontinued the said benefit to 
its workmen without prior notice. Hence the ceiling imposed 
on medical expenses of the employees is to be review ed 
and the erstwhile benefits are to be restored. 

3. The 1st Party'—Management has stated in its 
written statement that this Tribunal is not entitled to pass 
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any award on humanitarian ground without establishing a 
clear and definite case for award. The pleadings of the 2nd 
Party—Union do not indicate w hat medical privileges or 
facilities were granted by the 1st Party—Management to 
its workmen earlier and how, when and in what manner the 
said benefits were reduced or curtailed. The 2nd Party— 
Union has miserably failed to bring out and establish its 
cause of action by way of specific and definite pleadings. 
The grant of medical allowance or facilities is not a 
condition of service like payment of house rent allowance 
to the employees. Therefore squeezing, reducing or 
curtailing any such benefit or facility will not tantamount 
to a change in the sendee condition attracting compliance 
of the provisions of Industrial Disputes Act. The reference 
accordingly be disallow ed rejecting the prayer sought in 
the pleadings. 

4. Following issues were framed on the pleadings of 
the parties: 

ISSUES 

1. Whether the action of the management of 
M/s. Orissa Mining Corporation Ltd. in 
changing the service conditions of employees 
by way of imposing ceiling on medical 
reimbursement of the employees which they 
had been enjoying since 1956 without taking 
into consideration the seriousness of the 
diseases and actual expenses incurred due to 
medical treatment of such severe diseases and 
without following the provisions of Section 
9(A) of the I.D. Act, 1947 is justified ? 

2. If not, what relief the workmen are entitled to ? 

5. The 2nd Party—Union after filing statement of 
claim appeared in the court only on few dates and 
disappeared since 12-5-2009 though notices were sent to it 
through ordinary as well registered posts. After settlement 
of issues the case was fixed for evidence of the 2nd Party— 
Union. But no evidence was led by it, nor anybody appeared 
on its behalf. Hence the evidence of the 2nd Party—Union 
was closed and the 1st Party—Management was directed 
to adduce its evidence. 

6 . The 1st Party—Management has filed affidavit of 
one Shri Saroj Ranjan Pattnaik, Manager (Legal) in evidence 
and tried to prove its case as enunciated in the written 
statement. No documentary evidence was given. 

FINDINGS 

Issue No. 1 : 

7. The 2nd Party—Union has stated in its statement 
of claim that the 1st Party—Management has been making 
total and lull reimbursement of medical expenses incurred 
by the employees since 1956 but in the 172nd Board Meeting 
it was decided that where anything which has not been 
covered under the Medical Attendance Rules, 1976, the 


Medical Rule will be followed mutates-mutandis, which 
has resulted in squeezing, curtailing and limiting 
reimbursement of medical bills, showing in humanitarian 
attitude of the 1st Party—Management. But the 2nd Party— 
Union has not elaborated how far the reimbursement of 
medical bills has been squeezed or limited and on what 
conditions. It has also not been descriptively shown as to 
what were the earlier rules for reimbursement of medical 
claims ? Therefore the contention of the 1st party— 
Management that the 2nd Party—Union has failed to bring 
out what medical privileges or facilities were earlier 
accorded by the 1st Party—Management to its workmen 
and how far and in what manner the said benefits have 
now been reduced or curtailed holds good. The 2nd 
Party—Union has neither filed the Medical Attendance 
Rules, 1976 of the Orissa Mining Corporation nor the 
minutes of the 172nd Board Meeting of the Board of the 
Directors. 

8. The Management witness Shri Saroj Ranjan 
Pattnaik has stated in his affidavit evidence that Orissa 
Mining Corporation vide its office order No. 11431, dated 
1 -7-2004 has laid down the scale and limitation pertaining 
to treatment of its employees outside the State at all 
approved private referral hospitals within the State and in 
line with Resolution No. 17961, dated 17-5-2002 cf the Health 
and Family Welfare Department of the State Government 
but the same was kept in abeyance vide OMC Order No. 
17445, dated 1-9-2004. The OMC—Management thereafter 
issued notice under Section 9(A) of the Industrial Disputes 
Act, 1947 indicating its intention to effect the change of 
service conditions from 24-9-2004 endorsing copies thereof 
to all unions existing in Orissa Mining Corporation. Since 
some of the unions have objected to the proposed change, 
the management has not yet effected the change and the 
order of abeyance is still in force. The Orissa Mining 
Corporation is extending unlimited expenditure in the cases 
of treatment of its employees and wholly dependant family 
members in the State and Central Government Medical 
Colleges and hospitals inside or outside the State. The 
proposed provisions relate to restrictions for treatment 
charges in referral private hospitals. 

9. In view of the aforesaid averments made on behalf 
of the 1st Party—Management and in absence of any 
evidence in support of the claim of the workmen made by 
the 2nd Party—Union it is proved that the proposed 
provisions to be incorporated in OMC Medical Attendance 
Rules, 1976 are yet to take effect and presently kept in 
abeyance and the proposed provisions only relate to 
treatment in referral private hospital. Hence the claim of the 
2nd Party—Union is premature and do not presently 
impose any ceiling on medical reimbursement of the 
employees seeking treatment in the Government hospitals 
or Medical Colleges. Accordingly it cannot be said that the 
action of the Management in changing the service 
condition of the employees by wvy of imposing ceiling on 


4644 G!/11—30 



THE GAZETTE OF INDIA: JANUARY 7,2012/PAUSA 17,1933 


[Part II —Sec 3(ii)] 


medical reimbursement is illegal and unjustified. It has also 
been contended in the affidavit of the management witness 
Shri Saroj Ranjan Pattnaik that Orissa Mining Corporation 
Management has issued notice under Section 9(A) of the 
Industrial Disputes Act indicating its intention to change 
the service conditions from 24-9-2004 and in view of the 
objections raised by some union the proposed changes 
have been kept in abeyance. Therefore it cannot be even 
said that the provisions of Section 9(A) of the Industrial 
Disputes Act have been flouted. Consequently I am of the 
view that the action of the 1st Party—Management in this 
regard is not illegal and unjustified. Issue No. 1 is 
accordingly decided against the 2nd Party—Union. 

Issue No. n: 

10. In view of the findings recorded in Issue No 1 
the workmen are not entitled to any relief. 

11. The reference is answered accordingly. 

Dictated and Corrected by me. 

J. SRIVASTAVA, Presiding Officer 
12f^F*R, 2011 
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New Delhi, the 12th December, 2011 

S.0.86.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award Ref. 1266/2006 of the Central 
Government Industrial Tribunal-cum-Labour Court No. 2, 
Chandigarh as shown in the Annexure, in the industrial 
dispute between the management of Nehru Yuva Kendra 
Sangathan, and their workman, which was received by the 
Central Government on 12-12-2011. 

[No. L 42012 / 80 / 2005 -IR(CM-n)] 
D.S.S. SRINIVASA RAO. Desk Officer 

ANNEXURE 

IN IHECENTRALGOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-II, 
CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 


.. Respondent 


Case No. LD. 1266/2006 
Registered on 5-6-2006 

Shri Raju Chand, 

S/o Sh. Neem Bahadur Chand, 

R/oRNo. 1567, 

Sector 35-D, 

Chandigarh ... Petitioner 

Versus 

The Zonal Director, 

Nehru Yuva Kendra Sangathan, 

Govt. Primary School Building, 

Ilnd Floor, Sector 23-D, 

Chandigarh ... Respondent 

APPEARANCES: 

For the Workman : Sh. Ajay Kumar Sapenia 
For the Management : Sh. Vikas Sagar 
AWARD 

Passed on Oct. 19,2011 

Central Government vide Notification No. L-^ 2012/ 
80/2005-IR(CM-II) dated 16-5-2006, by exercising its ] »wers 
under Section 10 Sub-section (1) Clause (d) and Sub¬ 
section (2-A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as ‘Act') has referred the following 
industrial dispute for adjudication to this Tribunal: 

“Whether the action of the management of Nehru 
Yuva Kendra Sangathan, Chandigarh in terminating 
the services of Sh. Raju Chand w.e.f. 1-7-2003 i s legal 
and justified ? If not, to what relief the concerned 
workman is entitled to and from which date ? ’ 

The case of the workman is that he had been duly 
selected and appointed by the management in September 
1999. He was granted subsequently temporary' status also. 
He performed his duties regularly and continuously till his 
illegal termination on 1 -7-2003. His services were terminated 
on alleged misconduct without any inquiry' and Without 
giving any opportunity of hearing. He served the department 
continuously for more than four years and has completed 
240 days of service in each calendar year; still his services 
were terminated without complying the provisians of 
Section 25F of the Act. The workman has alleged the 
violation of Section 25G of the Act also as management 
has retained in services one Hamek Singh. It has been 
alleged that the services of the workman were terminated 
to accommodate the said Hamek Singh and grounds of 
termination were cooked up by the Zonal Director. Tire 
workman has asked for his reinstatement with full back 
wages and consequential benefits. 

The claim was contested by the management. It has 
been contended that the workman was appointed by the 
then Zonal Director on mere an application of the wc rkman 
on daily wage basis without following the procedure of 
appointment. The workman failed the maintain the car in 
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question and due to his gross negligence the management 
had to incur lot of expenses. Since the performance of the 
workman was not satisfactory, hence, the competent 
authority terminated his services by giving one month’s 
notice and the salary of the month was paid to him. Section 
25F of the Act is not applicable yet it has been followed. It 
has been admitted that the status of the workman was 
temporary but it has been alleged that a temporary workman 
has no right of departmental inquiry. Benefit of Section 
25G has been denied to the workman on the ground that he 
is nek a citizen of India. He is a citizen of Nepal. According 
to the management the workman is not entitled to any relief. 

In support of his case the workman filed his affidavit 
and on behalf of management the affidavit of Sh. Jaswinder 
Singh Kooner, Zonal Manager was filed. Certain papers 
were also filed by the parties and the management filed 
certain papers at the instance of workman. 

I have heard the learned counsel for the parties and 
carefully perused the evidence. 

It is not disputed that the workman was in the 
employment of the management and he had been conferred 
temporary status. His services were terminated w.e.f. 
1-7-2003 by the Zonal Director. As it has been stated in 
Para 1 of ‘para wise reply on merits’ in the written statement 
of the management, the services of workman were 
terminated as he failed to maintain the car in question and 
due to his ‘gross negligence’ the management had to incur 
lot of expenses. Admittedly no charge sheet was served 
and no inquiry was held before terminating the services of 
the workman. The argument of the management is that a 
temporary workman has no right of departmental inquiry. 
In this regard the learned counsel for the workman has 
cited the law laid down by the Apex Court in Nar Singh Pal 
Vs. Union of India 2000 (2) SCT 523 in which it was held 
that on attaining “temporary status” an employee becomes 
entitled to certain benefits like constitutional protection 
under Articles 311 and 16. Services of such an employee 
cannot be terminated without holding regular inquiry into 
the allegation of misconduct levelled against him. 

Needless to say that the termination order in the 
case is punitive in nature and if there was an allegation of 
misconduct against the workman, a proper enquiry must 
have been held and he must have been given an 
opportunity to explain his position. Without conducting 
any enquiry, his termination is illegal. 

It has not been denied that the workman has 
completed 240 days in each calendar year before his 
termination and it has not been alleged by the management 
that the workman did not complete 240 days service in 12 
calendar months preceding the date of his termination. The 
management in the first place has denied the necessity of 
complying the provisions of Section 25F of the Act. 
Secondly it has been alleged that the provisions of Section 
25F of the Act has been complied as the workman has been 


given one month’s notice and jpaid one month’s pay. But 
Section 25F does not provide fdk one month’s notice only 
it also provides the payment of retrenchment compensation. 
For want of payment of retrenchment compensation the 
retrenchment is bad. In the present case workman was 
entitled to the protection of Sertion 25F of die Act and due 
to non-compliance of Section 25F of the Act also his 
termination is bad. 

Management has alleged that the workman is a citizen 
of Nepal and hence is not entitled to any relief. The 
condition of being an Indian citizen is applicable in case of 
applicability of the provisions of Section 25G but not for 
the provisions of Section 25F of tire Act. On tire ground of 
nationality the necessity of holding a proper enquiry before 
terminating the services of the workman cannot be waived. 

From the above going discussion it is thus clear that 
from any angle the termination of the services of the 
workman cannot be held legal and justified. If the 
termination of the service of workman was for a reason 
otherwise than as a punishment inflicted by way of 
disciplinary action, it is illegal for want of compliance of 
Section 25F of the Act, and if it was by way of punishment, 
it is illegal for want of a proper departmental enquiry. It is 
therefore held that action cf the management in terminating 
the services of the workman w.e.f. 1-7-2003 is illegal and 
unjustified. 

Workman has not claimed regularization of his 
service. He has claimed only reinstatement with back wages 
and continuity of service. I find him entitled to the relief 
claimed. Management is directed to reinstate the workman 
within one month from receiving the copy of Award. He 
will be paid back wages and will also be entitled to continuity 
of service. 

Let two copies of the-Award be sent to Central 
Government for further necessary action. 

ASHOK KUMAR RASTOGI, PresidingOfficer 
13 2011 
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New Delhi, the 13th December, 2011 

S.0.87.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
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hereby publishes the Award Ref. No. 16/2003 of the Central 
Government Industrial Tribunal-cum-Labour Court No. 2, 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India, 
and their workman, received by the Central Government on 
13-12-2011. 

[F. No. L-12012/148/2002-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), 
DHANBAD 

PRESENT: 

Shri Kishori Ram, Presiding Officer 

In the matter of an industrial dispute under Section 10 
(l)(d)oftheI.D. Act. 

Reference No. 16 of2003 


PARTIES: 


from Local Head Office, Patna to Frazer Road, Patna to Shri 
Purnanand Jha, Secretary of the Union (Asstt. at t tie Bank) 
in compliance with Bank Circular No. 72 of 19*4 and as 
given in Paragraph 535 of Shastry Award, but Shri G. K. 
Verma, Gen. Secretary, the State Bank of India Employees’ 
Union, Bihar State as per his filed petition dated 1111-2011 
under his signature has already submitted for the closure 


of the case on the ground that the Management 


has now 


retransferred the workman concerned back to its Pa na Local 
Head Office as per the compromise held between the both 
the parties (Annexure-II attached with the aforesaid 
petition). 

3. Under the circumstances I hold that the issue, for 
which the industrial dispute was referred, has been solved 
by the retransfer of the workman to the Local Office of the 
Management by way of compromise under the signature 
of Sri Kant, Asstt. Gen. Manager, SBI and aforesaid 
Shri G K. Verma, Gen. Secretary of the concerned union. 
Hence, the case is closed and accordingly no dispujte award 
is passed. 


Employer in relation to the management of State Bank 
of India, Local Head Office, Patna and their workman. 

APPEARANCES: 

On behalf of the Workman None 

On behalf of the Employer : Mr. R N. Ganguly, Ld. 

Advocate 

State: Jharkhand Industry ; Banking 

Dhanbad, the 29th November, 2011 


KISHORI RAM, Presiding Officer 
13 fcSW, 2011 
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ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-l 2012/148/02-IR (B-I) dated 13-1-2003. 

SCHEDULE 

“Whether the action of the Management of State 
Bank of India, Patna in transferring from Local Head 
Office, Patna to Frazer Road, Patna to Shri Purnanand 
Jha, Secretary of the Union (Assistant at the bank), 
in compliance of the Banks Circular No. 72 of 1984 
and as given in paragraph 535 of Shastry Award is 
justified ? If not, what relief the workman is 
entitled to ?“ 


[^T. 77. T^-41012/103/1996-37^ 37R (sft-1)] 

brf^FKt 


New Delhi, the 13th December, 2011 

S.0.88.—In pursuance of Section 17 of the Iiii 
Disputes Act, 1947 (14 of 1947), the Central Gove 
hereby publishes the Award (Ref. No. 44/2002) 
Central Government Industrial Tribunal-cum-Labo 
Nagpur, as shown in the Annexure, in the industrial 
between the employers in relation to the manag 
Central Railway and their workman, which was rece 
the Central Government on 13-12-2011. 


[F. No. L-41012/103/1996- IR(B-I)j 
RAMESH SINGH, Desli Officer 

ANNEXURE 


dustrial 
mment 
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2. None represented the Union/Workinan Shri 
Purnanand Jha nor Mr. R N. Ganguly, theLd. Advocate for 
the Management appeared. 


BEFORE SHRI J.P.CHAND,PRESIDING OFlfrCER, 
CGIT-CUM-LABOUR COURT, 

NAGPUR 


Perused the case record. I find the present Reference Case No CGIT/NGP/44/2002 

as schedule relates to the issue about the action of the 

Management of State Bank of India, Patna in transferring Date: 29-11-2011 
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PARTY NO. 1: 

The Divisional Railways Manager, 

Central Railways, 

Nagpur 

V/s 

PARTY NO. 2: 

Shri Denis Samuel Cruz and 5 others 
R/oDalaji Nagar, BhagwanNagar, 

Nagpur. 

AWARD 

(Dated: 29th November, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Central Railways, Nagpur and Shri Denis 
Samuel Cruz and 5 others, to CGIT-cum-Labour Court 
Jabalpur for adjudication, as per letter No. L-41012/103/96- 
IR(B-I) dated 13-10-1997, with the following schedule: 

“Whether the action of the Management of Divisional 
Railways Manager, Central Railways, Nagpur and its 
officers in terminating the services of 6 workmen 
namely (1) Denis Samual Cruz, (2) Shri Vi nod Balwant 
Bhushan, (3) NathuRamkrishna Kaole, (4) Sk. Farukh 
Sk. Chand, (5) Shri Jagdish Prabhudayal and 
(6) Shri Kailash Maroti (casual labourers in Electrical 
Department) w.e.f. 30-6-92 is legal and justified under 
the provision of Sections 25-F, 25-G, 25-FF and 25- 
FFF of I D. Act, 1947 ? If not, to what relief these 6 
workmen are entitled to and from which date T 

Subsequently the case was transferred to this 
Tribunal for disposal in accordance with law. 

2. At the outset, it is necessary to mention here that, 
the reference had been made by the Central Government in 
respect of six workmen. However, out of them, workmen. 
Nathu Ramkrishna Kaole, Sk. Farukh Sk. Chand and Jagdish 
Prabhudayal did not file any statement of claim. In the 
statement of claim and written statement, the parties have 
admitted that the above named three workmen were 
regularized in the year 2003. It is also necessary to mention 
here that workman Kailash Maroti though had filed the 
statement of claim along with workmen, Denis Samuel Cruz 
and Vinod Balwant Bhushan on 17-8-2007, he filed an 
application for withdrawal of the proceeding in respect of 
himself on the ground of regularization of his service on 
4-4-2007. So, in respect of the workman, Nathu Ramkrishna 
Kaole, Sk. Farukh Sk. Chand, Jagdish Prabhudayal and 
Kailash Maroti, “no dispute award” is required to be passed. 

3. The case of the workman, Denis Samuels Cruz 
and Vinod Balwant Bhushan as projected by them in the 


statement of claim is that workman, Denis Samuels Cruz 
was recruited by the party no. 1 as a Khalasi on 20-3-1982 
and he worked upto 15-6-82 and he was again recruited on 
3-5-83 and worked for 237 days upto 31-12-83 and in the 
year 1984, he worked for 336 days and he also worked from 
3-1-85 to 30-6-85 and in 1984, he was sent for medical 
examination and on 11-10-84, medical fitness certificate was 
issued certifying him to be Physically fit, from which, it 
was clear that he was treated as a regular employee by 
party no. 1 and he worked with party no. 1 for the period 
from 1986 to 1992 and his service card from 1988 onwards 
is in possession of party no. 1 and from the service card, it 
can be seen that from 1986, he was treated as monthly 
rated casual labour and he was rewarded for his efficient 
service in 1987. It is further pleaded that workman Vinod 
Balwant Bhushan was recruited as a Khalasi in 1983 and 
worked as such from 19-1-1983 to 31-12-1983, with 
interrupted gaps, for 233 days and in 1984, he worked for 
315 days and in 1988, he worked from 2-3-1988 to 30-6-1988 
for 121 days and 1989 he worked for 120 days which can be 
found from his service card and in 1985, he was sent for 
medical examination and after examination, he was found 
fit and he was also treated as monthly rated casual labour 
and received the facilities of a permanent employee. It is 
also pleaded by the two workmen that on the date of filing 
of the application, they were in service of party no. 1 and 
they had put more than 120 days of service and party no. I 
had adopted a practice of discontinuing their services every 
year on 30th June, without giving any notice and without 
following the procedure of law and during the year 1992, 
they became entitled to be treated as temporary employees 
and consequently were entitled to be regularized in service, 
but party no. 1 did not do so and therefore, they were 
constrained to file O. A. 817/92 before the CAT and the said 
O.A. was disposed of with a directions to approach the 
Labour Commissioner for redressal, so they approached 
the Assistant Labour Commissioner, Nagpur vide 
application dated 20-2-1996 and as the ALC referred the 
matter to the Central Government, the reference has been 
made by the Government. 

It is further pleaded by the two workmen that they 
worked for more than 120 days during the period from 1983 
to 1992, for more than 10 years, but subsequently they 
were not continued and having served for so many years 
of service, they were entitled to one month’s notice before 
their discharge, but surprisingly, such notice was not served 
and as such, their discharge from services is illegal and 
arbitrary and is liable to be quashed and there are vacancies 
of the posts of Khalasi with party no. 1 and they can be 
absorbed in the said posts and their serv ices can be 
regularized and made permanent and some of their 
colleagues were regularized in the year 2003 and before 
their regularization, the Railways Authorities had issued a 
letter dated 9-6-2003 to all casual labours, for their 
recruitment in the post of Khalasi on permanent basis, but 
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they were not informed about the further development in 
the matter, though other persons like them were called for 
interviews and their medical examination was done and 
they were regularized and persons juniors to them were 
regularized in service in violation of the provision of Section 
25-G of the Act and before their retrenchment, neither one 
month’s notice nor one month’s pay in lieu of notice nor 
retrenchment compensation was paid to them. The 
workmen have prayed to regularize their services on 
permanent basis, after their reinstatement in service, with 
continuity. 

4. The party no. 1 in the written statement has 
pleaded inter-alia that it has regularized the serv ices of 
some of the “Hot season watermen” and its casual labours 
in 2003, as per Railway Board’s letter dated 4-1 -1998 and it 
also considered the applications of the two workmen, Denis 
Samuel Cruz and Vinod Bal want Bhushan and according to 
the letter dated 20-9-2001 of the Railway Board, the age 
limit prescribed for regularization of the casual labourers 
and Hot season workmen was 40 years and as Denis Samuel 
Cruz and Vinod Balwant Bhushan were found to be overage, 
they were not regularized and workman, Kailash Maroti 
was found suitable and posted at Solapur vide office letter 
dated 14-7-2003, but he requested for posting him at Nagpur 
and as there was no vacancy at Nagpur, vide letter dated 
11-8-2003, he was asked to join at Solapur and as such, the 
claim of the workmen has become infructuous. It is fiirther 
pleaded by the party no. 1 that the workman, Denis Samuel 
did not work continuously from 1986 to 1992 and he worked 
for 87 days, 83 days, 94 days, 70 days, 76 days and 64 days 
from 18-3-1986 to 13-6-1986,3-3-1987 to 30-6-’l987,3-3-1989 
to 30-6-1989,20-3-1990 to 16-6-1990,9-3-1991 to 13-6-1991 
and 7-4-1992 to 26-6-1992 respectively and he was engaged 
as seasonal casual labour in summer for operation of water 
coolers on station platform and to supply cold drinking 
water to the passengers and workman, Vinod also did not 
work continuously and he was engaged during summer 
season from March to June, for supply of drinking water to 
passengers from 1982 to 1988 and in 1984, he was directed 
to undergo medical examination, but he absconded from 
the hospital without information and subsequently in 1985, 
he was medically examined and declared fit and granted 
MRC status in 1991 and he was treated as fresh entrant, 
since he absconded from Railway hospital for about six 
months and the workmen were discontinued every ye ar in 
the month of June, as they were seasonal labour eng aged 
to supply cold drinking water to passengers during summer 
and they were fully aware that their engagement was 
seasonal and only for four months and there was no need 
for service of one month’s notice and termination of. their 
services does not amount to retrenchment and for that the 
workman are not entitled for arty relief. 

5. It is necessary to mention here that since 
14-12-2010 both the parties remained absent. Inspite of 


giving of sufficient opportunity, parties did not take part in 
the reference, so the reference was posted for award. 

6. It is well settled that if a party challenges the 
legality of an order, the burden lies upon him to prove 
illegality of tire order and if no evidence is produced, the 
party invoking the jurisdiction of the court oust fail. 
Whenever a workman raises a dispute challenging the 
validity of the termination of service, it is imperative for 
him to file the statement of claim before the Industrial Court, 
setting out the grounds on which the order is challenged 
and he must also produce evidence to prove his case and 
if the workman fails to appear or file written statement or 
proch ce evidence, the dispute referred by the Government 
cannt t be answered in favour of the workman and he would 
not be entitled to any relief. 

. n this case as the workmen have challenged the 
order c f termination of their services and they have not 
adduce 1 any evidence to prove as to how the order of 
terrains tion of services is illegal, they are not entitled to 
any reli if. Hence, it is ordered. 

ORDER 

Th» i reference so far the workmen, Nathu Ramkrishna 
Kaole, Sk. Farukh Sk. Chand. Jagdish Prabhudayal and 
Kailash Maroti be treated as “no dispute award”. 

The action of the management of Divisional Railway 
Manager, Central Railways, Nagpur in terminating the 
services of i vorkmen, Denis Samuel Cniz and Vinoc 1 Balwant 
Bhushan, casual labourers in Electrical Department 
vv.e.f. 30-6-92 is legal and justified. The said two workmen 
are not entitled for any relief. 

J. P. CH AND, Presiding Officer 
13 2011 

cfiT.3TT. 89.—fasiR arfijfWT, 19^7 (1947 
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13-12-2011 ^ W<\ 13TT I 

[TO U T^-17012/2/2006-3?!$ 3T* (tp?)] 
tflls'l 3?TO 

New Delhi, the 13th December, 2011 

S.0.89.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 29/2006) of the 
Central Government Industrial Tribunal/Labour Court, 
Bangalore now as shown in the Annexure. in the Industrial 
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Dispute between the employers in relation to the 
management of M/s National Insurance Company Ltd. 
(Bangalore) and their workman, which was received by the 
Central Government on 13-12-2011. 

[F. No. L-17012/2/2006-IR(Mj 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBIJNAIXXIM-LABOUR COURT, 
BANGALORE 

Dated: 17th November, 20 1 1 

PRESENT: 

Shri S.N. NAVALGUND, Presiding Officer 
C.R, No. 29/2006 


since t ame was not availed taking that he has no evidence, 
after hearing the learned advocate appearing for the second 
party, f he preliminary issue was answered in favour of the 
second party holding that the Domestic Enquiry conducted 
against, the first party was being fair and proper by detailed 
order dated 13-10-2010. In view of the order of preliminary 
issue holding the DE as fair and proper the matter was 
posted for arguments on merits and inspite of affording 
several opportunities to the first party to address the 
arguments demonstrating the enquiry finding as perverse, 
same was not availed and on one occasion i.e. on 13-12- 
2010 Junior of Shri V S. Naik, learned advocate appearing 
for the fust party had made a submission that inspite of 
writing to the first party he is not coming as such it may be 
posted for award. When the learned advocate appearing 
for the first party did not address arguments, the learned 
advocate appearing for the second party submitted that he 
too has no arguments and it may be posted for award. 


I PARTY 


H PARTY 


Shri T Narayana, 

No. 251,2nd Cross, 
14th Main Nagendra 
Block, Banashankari 
3rd Stage, Bangalore. 


The Regional Manager, 
National Insurance Company 
Limited. No. 144, 

Subharam Complex, 2nd Floor, 
M. G Road, Bangalore-560001. 


AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of Sub-section (1) and Sub section 
(2 A) of Section 10 of the Industrial Disputes Act, 1947 (14 
of 1947) has referred this dispute vide order No. L-17012/2/ 
2006-IR(M) dated 14-7-2006 for adjudication on the 
following Schedule: 

SCHEDULE 

“Whether the action of the management of National 
Insurance Company Ltd. in imposing the punishment 
of removal from services on the workman 
Shri T. Narayana Assistant (T), Director Agent 
Branch-3, St. Marks Road, National Insurance 
Company Ltd, Bangalore w.e.f. 20-5-2004 is legal and 
justified ? if not, to what relief he is entitled and from 
which date ?” 


3. When the Domestic Enquiry is found fair and 
proper, it was for the first party to demonstrate the enquiry 
finding holding him guilty of the charges is perverse or the 
punishment imposed for the same is disproportionate. But 
as already adverted to by me above, no pains were taken 
by the first party to demonstrate the enquiry finding being 
perverse or not based on the evidence placed before him 
or the punishment imposed is disproportionate to the 
charges proved. The enquiry officer considering the 
evidence placed before him for the management having 
submitted his detailed finding holding the charges being 
proved and even in the proceedings held by the Disciplinary 
Authority for imposing punishment after giving an 
opportunity of hearing a detailed order being passed 
accepting the enquiry' findings punishment has been 
imposed and the same has been approved by the Appellate 
Authority, afier giving opportunity of hearing to the first 
party, as such, absolutely I have no reason to say the 
enquiry finding being perverse or the punishment imposed 
for such a grave offence is disproportionate. Under the 
circumstances I arrived at the conclusion of rejecting the 
reference and pass the following award : 

AWARD 


2. After receipt of the reference on causing notices 
to both the sides, they appeared through their respective 
advocates and filed the claim statement and counter 
statement respectively. In the claim statement since it was 
asserted the DE w as not fair and proper and the finding of 
the enquiry officer is perverse and the same was denied in 
the Counter Statement filed for the Second Party by framing 
an issue touching the fairness or otherwise of Domestic 
Enquiry, after receiving the evidence produced by the 
management through the enquiry officer examined as MW 1 
and marking documents as Exts. Ml to M5, after affording 
several opportunities to the first party to lead evidence 


The reference is rejected holding that the action of 
the management of National Insurance Company Limited 
in imposing the punishment of removal from serv ices of 
the workman Shri T. Narayana, Assistant (T), Director 
Agent Branch-3, St.'Marks Road, National Insurance 
Company Ltd., Bangalore w.e.f. 20-5-2004 is legal and 
justified. 

(Dictated to PA, transcribed by her corrected and 
signed by me on 17-11 -2011). 

S. N. NAVALGUND, Presiding Officer 
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New Delhi, the 13th December, 2011 

S.O. 90. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 38/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of M/s. Alpha Tech Nirman Pvt. Ltd., 
Bangalore and their workman, which was received by the 
Central Government on 13-12-2011. 

[No. L-26011/4/2003-IR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 16th November, 2011 
Present: Shri S.N. NAVALGUND, Presiding Officer 
C.R. No. 38/2003 

I Party II Party 

The General Secretary, The Managing Director 

Karnataka Coffee Curing M/s. Alpha Tech Ninnan 

& General Workers Union, Pvt. Ltd., F 2nd Floor, 

AITUC Tamil Colony, Karlo Chambers, 

Chickmagalur, 45th, 8th Main, 15th Cross, 

(Karnataka State) Mallesvvaram, 

Bangalore 

AWARD 

1. On failure of the dispute raised by the General 
Secretary of Karnataka Coffee Curing and General Workers 
Union (R) (hereinafter referred as first party ) relating to 
denial of Bonus to their workers by M/s. Alpha Tech Ninnan 
Pvt. Limited, Bangalore (hereinafter referred as Second 
Part) ) for the year 2000-01, the Central Government made 
this reference vide order No. L-26011/4/2003-IR (M) dated 
17-6-2003 on the following Schedule: 


SCHEDULE | 

“Whether the action of the management of M/s. 

Alpha Tech Nirman Pvt Limited, Bangalore in denying 

the bonus to their workers for the year 2000-01 is 

legal ? If not, what is the amount ofbonus the workers 

are entitled for ?” 

2. On receipt of the reference when notice ; were 
issued to both sides, both sides entered their appea ranees 
through their respective adv ocates and filed claim statement 
and counter statement respectively. In the claim statement 
filed by the General Secretary' of the first party union it is 
alleged that the first party union is a trade union regi stered 
under the Trade Unions Act, 1926 and is affiliated to All 
India Trade Union Congress which has also membership 
in various industries and other general services in and 
around Chikamagalur, Hassan and Coorg Districts ha s been 
espousing the cause of labour including contract labours 
subject to inhuman exploitation by the managements. 
Labour Contractors and that the second party is a 
contractor under the management of Kudremukh Iron Ore 
Company Ltd. (hereinafter referred as KIOCL) arid has 
employed around 110 workers for the purpose of ca rrying 
out the work of KIOCL. It is further alleged that the first 
party' union which represents a majority of worldorce 
employed by the second party' and filed a petition before 
the second party and KIOCL on 22-3-2002 seeking pa yment 
ofbonus for the financial year 2000-01, wages for 7 days 
and many other legal benefits such as leave with wages, 
overtime etc. and as there was no response from both of 
them he/first party' filed a petition before the Assistant 
Labour Commissioner (Central) Mangalore on 26-4-2002 
and in the conciliation initiated by him on 
5-6-2002 the second party' agreed to pay 7 days wages and 
overtime wages and as the same was not full and final 
settlement of all the demands he did not accept th; said 
offer of payment of wages for 7 days and the overtime 
wages as such the conciliation was failed and proceeding 
was drawn on that day accordingly and then having some 
doubts about the handling of the matter by the Assistant 
Labour Commissioner (Central) Mangalore to favour the 
Management he took up the dispute before the Regional 
Labour Commissioner (Central) Bangalore through petition 
dated 8-6-2002 and in the said proceedings the sixond 
party as w ell as the KIOCL participated but did not agree 
to pay Bonus for the year 2000-01 alleging that they are not 
obliged to pay the same as such the said conciliation Itefore 
the RLC (C), Bangalore ended in failure and resulted in the 
present reference. It is further alleged the worunen 
employed by the second party' during the financia year 
2000-01 having worked continuously during the yea r they 
are entitle to bonus for the said year and that these workers 
were paid bonus for the financial years 1998-99 and 
1999-2000 and even the earlier contractors used ta pay 
bonus in the form of ex-gratia. ad hoc amount etc. as such 
the workmen of second party were entitle to bonus f )r the 
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financial year 2000-01. It is also alleged the second party 
earned profits during the financial year 2000-01 and as such 
the workmen are entitle to maximum bonus for the said year 
however, the second party having denied the bonus which 
is statutorily payable at 8.33 per cent and the said action in 
denying the bonus is not justified. It is also alleged the 
KJOCL as Principal Employer is also responsible to ensure 
payment of statutory payments to the workmen as such 
the KJOCL is also liable to pay the amount and reimburse 
the same from the second party. 

3. The second party in the counter statement filed on 
13th May 2004 contended that he being only a Contractor 
who had executed annual maintenance job for the KJOCL 
for the year 2000-02 and started job on 14-6-2000 and 
completed on 8-1-2002 it was only for a period of 18 months 
contract and the claim of the first party union that he is 
legally liable for payment of bonus is not connect and he is 
not legally obliged to pay the bonus and all the payments 
legally payable have been paid to the workmen and that 
the first party union is not entitle to claim bonus from him. 
Again the second party filed an additional written statement 
on 134-2005 contending that the first party union or 
anybody claiming under the said Union are not coming 
under the purview of ‘workman’ as defined under 
Section 2(s) of the Industrial Disputes Act, 1947 since they 
were not employed with the second party and as such 
present reference itself is not maintainable and it should be 
rejected in limine and on the contrary the engagement for 
the work being under a license issued under Contract 
Labour (Regulation and Abolition) Act 1970 the said 
engagement is not within the Industrial Disputes Act, 1947 
as such the first party has no existing right to claim any of 
the reliefs from this court under the Industrial Disputes 
Act, 1947 which excludes Bonus as such the reference is 
liable to be rejected. 

4. With the above pleadings when the matter was 
posted for evidence, the affidavit of Shri Peria Swamy, one 
of the workmen under the second party came to be filed on 
15-5-2007 and examining him on oath on 21-8-2007 as WW1, 
6 documents got marked as Ex. W1 to W6, the detailed 
description of which are narrated in the annexure and he 
was subjected for cross-examination by the learned counsel 
appearing for the second party. Inter alia on behalf of the 
second party w hile filing the affidavit of Shri K. V. Sidhick, 
Director of Second party company on 5-9-2005 examining 
him on oath as MW1, 5 documents are got marked as 
Ex. Ml to M5, the detailed description of which are narrated 
in the annexure. He was also subjected for cross- 
examination by the learned counsel appearing for the first 
party. 

5. With the above pleadings, oral and documentary' 
evidence brought on record when the learned advocates 
appearing for both sides w ere called upon to address their 
arguments, the learned advocate appearing for the first 


party while drawing my attention to Section 10 of the 
Industrial Disputes Act urged that an employer is 
mandatory required to pay a minimum Bonus of 8.33 per 
cent of the salary or wage earned by the employee during 
the accounting year or 100 rupees whichever is higher 
whether or not the employer has any allocable surplus in 
the accounting year, in the present case no accounts being 
produced by the second party the first is unable to 
demonstrate what was the allocable surplus in the 
accounting year but anyway the minimum bonus at the 
rate of 8.33 per cent of wages of employee has to be paid 
by the second party as such the denial of the same is not 
justified. Inter alia the learned advocate appearing for the 
second party urged that union cannot be a workman 
therefore, there is no industrial dispute under Section 2(k) 
of the ED Act and the first party union having nothing to 
do with the workmen under the second party they have no 
loco-standi to raise the dispute as such this dispute cannot 
be an industrial dispute and is liable to be rejected. 

6. On appreciation of the pleadings, oral and 
documentary evidence brought on record by both sides in 
the light of the arguments addressed by the learned 
advocates. I have arrived at the conclusion the action of 
the management of M/s. Alpha Tech Nirman Pvt. Ltd., 
denying the bonus to their workers for the year 2000-01 is 
not legal and that all the workmen are entitle for minimum 
bonus of8.33 per cent of their wages or Rs. 100 whichever 
is higher for the year 2000-01 for the following reasons: 

REASONS 

7. As per Clause (k) to Section 2 of the Industrial 
Disputes Act any dispute or difference between the 
employers and employers or between employers and 
workmen or between workmen and workmen which is 
connected with the employment or the terms of 
employment or the conditions of labour being an industrial 
dispute, the claim against denial of bonus cannot be said 
to be not an industrial dispute as urged on behalf of the 
second part}'. Moreover, Section 22(2) of Payment of Bonus 
Act, 1965 stipulates that where any dispute arises between 
the employer and employees with respect to the bonus 
payable under the said act or with respect to the application 
of the said to an establishment in public sector then such 
dispute shall be deemed to be an industrial dispute within 
the meaning of industrial disputes Act, 1947 (14 of 1947) or 
any corresponding law' relating to investigation and 
settlement of industrial dispute inforce, as such, absolutely 
there is no substance in the contention that the present 
reference is not an industrial dispute. Therefore looking 
from any angle, the contention put forward on behalf of 
the second party this reference do not constitute an 
industrial dispute and is liable to be rejected is without any 
merit. Since Section 10 of the Payment of Bonus Act makes 
it mandatory for every employer to pay to their employee 
in respect of the accounting year commencing on any dav 


4644 G1/11—31 




242 


THE GAZETTE OF INDIA: JANUARY 1, 2012/P AUSA 17,1933 


[Part II— fSec. 3(ii)j 


in the year 1979 and in respect of other subsequent year 
paying bonus at the rate of 8.33 per cent of the salary or 
wage earned by the employee during the accounting year 
or Rs. 100 whichever is higher whether he has or not any 
allocable surplus in the accounting year, the contention of 
the second party that he is not obliged to pay the bonus to 
its workmen is bereft of any merit and he is bound by 
Section 10 of the Bonus Act. Under the circumstances the 
action of the management of M/s. Alpha Tech Nirman in 
denying the bonus to the workers for the year 2000-01 is 
not legal and all the workmen under him are entitle for 
bonus at the rate of 8.33 per cent of their salary or wage 
earned during the accounting year of Rs. 100 whichever is 
higher. 

8. In the result, I pass the following Award. 

AWARD 

The reference is allowed holding the action of the 
management of M/s. Alpha Tech Nirman Pvt. Ltd. in 
denying bonus to their workers for the year 2000-01 
is not legal and that its workmen are entitle for 8.33 
per cent of their salary or wage earned during the 
accounting year 2000-01 or Rs. 100 whichever is 
higher by way of bonus for the year 2000-01. 

(Dictated to PA transcribed by her corrected and 
signed by me on 16-11-2011) 

S. N. NAVALGUND, Presiding Officer 

Annexure CR No. 38/03 

List of witnesses for the Management/Second party 

1. Shri K. V. Sidhick, Director MW 1 

List of documents marked for the Second 
party/Management 

1. Copy of the Board Resolution dated Ex. W1 
15-7-2004 authorising Mr. V B. 

Sainudheen, Director of the com¬ 
pany for conducting cases on 
behalf of the company. 

2. Leer of intent dated 9th June, 2000 Ex. M2 
issued by M/s. KIOCL to M/s. Alpha- 

tech Nirman (P) Ltd., Bangalore 

3. Woik Order dated 14th June, 2000 Ex. M3 

issued by M/s. KIOCL to M/s. Alpha- 

tech Nirman (P) Ltd., Bangalore 

4. Labour Licence No. 54/2000 dated Ex.M4 
24-10-2000 issued by the Licencing 

Officer, Mangalore in favour of 
M/s. Alphatech Nirman (P) Ltd. 

5. Notice of completion of contract work Ex.M5 

No. 730 dated 24-1-2002 issued by 

KIOCL to M/s. Alphatech Nirman (P) 

Ltd., Bangalore. 


List of witnesses for the First Party 
1. Shri Peria Swamy WW1 

List of documents marked for the First Party 

1. Statement and Particulars of the Ex.Wl 
workmen 

2. Copy of representation made through Ex. W2 
the General Secretary addressed to 

the second party regarding non-pay¬ 
ment of bonus for the year 2000-01 
and wages for 7 days and other legal 
benefts. 

3. Copy of the Conciliation Petition Ex. W3 
dated 26-4-2002 addressed to ALC(C) 

Mangalore by the General Secretary. 

4. Copy of the letter addressed to Ex.W4 
RLC(C) dated 8-6-2002 

5. Copy of the letter dated 15-7-2002 Ex.W5 
addressed to the RLC (C), Bangalore 

by the second party. 

6. Copy of the letter dated 21-5-2002 Ex.W6 
addressed to the ALC (C), Mangalore 

by the Dy. General Manager (P), 

KIOCL 

MfiSPSR, 2011 
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New Delhi, the 14th December, 2011 

S.O, 91.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. I.D. 10/2009) 
of the Central Government Industrial Tribunal/Labour 
Court, Emakulam, Cochin as shown in the Annexure in the 
Industrial Dispute between the employers in relati on to the 
management of The General Manager Telecom, B.S.N.L. 
and their workman, w'hich was received by the Central 
Government on 14-12-2011. 

[No. L-40012/37/2008-IR (DU)] 
JOHAN TOPNO, Under Secy. 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT, 
ERNAKULAM 


PRESENT: 

Shri D. Sreevallabhan, B.Sc., LL.B., Presiding Officer 
(Tuesday the 29th day of November, 2011) 



tD. 10/2009 

Workman 

Shri P. Muhammed, 

Parakkara Vbedu, 

Chembutharangad, 

CottanadP.O., 

Meppady, Kozhikode 


By Adv. Smt. Sadhana Kuinari. E 

Management 

The General Manager, 

Telecom, B.S.N.L., 

Calicut 


By Advs. Saji Varghese 

This case coming up for final hearing on 23-11-2011 
and this Tribunal-cum-Labour Court on 29-11-2011 passed 
the following. 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 the Government of India, 
Ministry of Labour & Employment vide order No. L-40012/ 
37/2008-IR (DU) dated 16-2-2009 have referred the 
industrial dispute specified in the schedule in that order 
to this Tribunal for adjudication. 

2. The dispute is: 

“Whether the action of the management of the 

General Manager, Telecom, BSNL, Calicut, in 

terminating the services of their workman Shri P. 

Muhammed w.e. £2003 is legal and justified ? If not, 

to what relief the workman is entitled to ?” 

3. This reference at the instance of the workman is 
as to the termination of his services by the management 
w.e.f. 2003. But after his appearance he filed claim statement 
with a prayer for regularisation of service by making 
allegations in support of the same and without any plea as 
to the validity of the termination of his services by the 
management 

4. According to him he was appointed as a casual 
labourer by the authorized officers of the Department of 
Telecom (DOT) in accordance with the rules and he was 
engaged as a Mazdoor in 1983 and in 1986 to 1987 and 
thereafter continuously from 1-3-1989 till 2003. As per 
Casual Labourers (Grant of Temporary Status and 


Regularisation) Scheme dated 7-11-1989 he was entitled 
to be confirmed with temporary status. He was not given 
temporary status even though persons junior to him were 
given such status. He had submitted a representation to 
the Chief General Manager, Telecom regarding 
regularisation. Even though his name was included in the 
list it was later rejected. Hence he had approached the 
Central Administrative Tribunal for the redressal of his 
grievance. But no relief was granted as the Tribunal ceased 
to have jurisdiction after the formation of BSNL. As per 
the direction in O P. No. 19751/2003 of the Hon’ble High 
Court of Kerala filed by him along with others he has 
submitted an application for regularisation and the same 
was also rejected. As he was a casual Mazdoor from 1983 
to 2003 and had worked for 220 days in a year before the 
imposition of ban of casual labours he is entitled to be 
regularized 

5. The management in its written statement would 
contend that the claimant is not entitled to get any relief 
as there is nothing to satisfy the conditions to be fulfilled 
for the conferment for empanelment, temporaiy status and 
regularisation. The DOT used to engage casual labourers 
for their various works related to expansion of telephone 
network. But there was a total ban on recruitment/ 
engagement of casual workers from 22-6-1988. In order to 
claim temporaiy status as per the Casual Labourers (Grant 
of Temporary Status and Regulrisation) Scheme the casual 
labourer must be one in employment before the ban and 
also at the time of the commencement of the scheme and 
in continuous service of at least one year, out of which he 
must have been engaged on work for a period of 240 days 
(206 in the case of offices observing five day week). The 
claimant was unable to satisfy the fulfillment of the 
conditions for temporary status. He had abandoned the 
casual work before one year from the date of 
commencement of the scheme and hence it was impossible 
to count his past casual service for any purpose. Only 
those who were eligible for temporaiy status were given 
the benefits. The management had done nothing to deny 
the benefits that are legitimately due to him. As per the 
direction of the Central Administrative Tribunal, Emakulam 
Bench in O A. 1402/1993 and the connected cases, 
applications were invited for empanelment and those found 
to be eligible after scrutiny were empaneled. The workman 
had not submitted any application for empanelment which 
was to be made within a period of 30 days from the date of 
publication of notice. His applications and representations 
for regularisation were properly considered by the 
competent authority. But the same were rejected as there 
w^s no merit in his claim. Hence he is not entitled to any 
relief. 

6. The workman did not file any rejoinder even after 
affording sufficient opportunity. 

7. On the side of the workman WW1 & WW2 were 
examined and Exts W1 to W7 were marked For the 
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management one witness was examined as MW 1 and Exts. 
Ml to M6 were got marked. 

8 . The points for determination are: 

(1) Whether the claim for regularisation can be 
considered in this reference ? 

(2) Whether there is any reason to hold that the 
management of the General Manager, Telecom 
BSNL, Calicut in terminating the services of then- 
workman Sri P. Muhammed w.e.f. 2003 is not 
legal and justifiable ? 

(3) What relief, if any, the workman is entitled to ? 

9. Point No. 1 : The reference is for the purpose of 
adjudication of the dispute whether the termination of the 
workman from the services of the management w.e.f. 2003 
is legal and justified. The reference is not in any way 
concerned with regularisation of his service. The entire 
pleadings as well as the evidence adduced in this case 
have no bearing on the question of considering the 
termination of his service. Regularisation .is not a matter 
crops up for consideration in this reference. It cannot even 
said to be a matter appearing to be connected with or 
relevant to the dispute for the purpose of answering the 
reference. It is not known what persuaded the workman to 
formulate the pleadings and to adduce evidence for 
considering the issue of regularisation. 

10. An industrial dispute as to regularisation is to be 
espoused either by a union or a number, of workmen in the 
establishment. In Raghu Nath Gopal Patvardhan [1957 (1) 
LLJ 27j the Apex Court ruled as to what dispute can be 
called as an industrial dispute. It was laid down that (1) a 
dispute between the employer and a single workman 
cannot be an industrial dispute, (2) it can not be per-se be 
an industrial dispute but may become if it is taken up by a 
trade union or a number of workmen. In Dharampal Prem 
Chand [1965 (1) LLJ 668] it was held by the Apex Court 
that a dispute raised by a single workman cannot become 
an industrial dispute unless it is supported either by his 
union or in the absence of a union by substantial number 
of workmen. Same law was laid down in the case of Indian 
Express Newspaper (Pvt.) Limited [1970 (1) LLJ 132], In 
the decision reported in Mangalam Publications (India) 
Pv t. Ltd. v. Thampy 2006 (2) KLT 327 it was clearly laid 
down that grievance of an individual workman cannot be 
adjudicated in a reference under S. 10(1 )(c). Therein it was 
held: 

"The dispute should be (1) between the employees 
and cinployers/(2) between employers and workmen/ 
(3) between workmen and workmen/(4) and the 
dispute should be regarding (a) employment or non- 
employment/(b) the terms of employment/(c) the 
conditions of labour of any person. It is fairly clear 
that the industrial dispute contemplated under 


S. 2(k) is a collective industrial dispute. Any 
grievance of a workman in an industry has n« irmally 
a collective dimension and if that is resolved through 
the collective effort, neither the managemjnt nor 
other workmen need be dragged to unnecessary 
litigation. Otherwise, it would lead to the situation 
of every workman either opting for or being forced 
to getting his grievance redressed in an adjudication. 
That would certainly affect the industrial peace. 
Individual grievances unless sponsored through the 
Union or when there is no Union through the r ledium 
of an appreciable number of workmen in the 
establishment, cannot be adjudicated as an ini lustrial 
dispute in a reference under S. 10(l)(c)”. 

11. Here in this case it is only an individual dispute 
and cannot even be treated as an industrial dispute. An 
industrial dispute under the Industrial Disputes Act is to 
be one between the employer and workmen which is 
connected with the employment or non employment or 
the terms of employment or the conditions of lalwur of 
any person. There is a distinction between ind vidual 
dispute and collective dispute. When an individuaMispute 
becomes a collective dispute between the employer and 
the workmen it can be treated as an industrial dispute 
under the said Act. An individual dispute which has not 
become a collective dispute cannot be characterized as an 
industrial dispute. It is a necessary requirement that the 
claim put forward should be on behalf of the employees 
own workmen generally. The essential characterise c of an 
industrial dispute is a difference of opinion between the 
employer and the employees in an industiy in relation to a 
claim generally made on behalf of the employees or of a 
section of the employees or of even one employee 
depending upon the facts and circumstances of the 
peculiar case. It is well settled law that an individual 
workman cannot raise an industrial dispute coming within 
the purview' of S. 2(k) of the Industrial Disputes Act, 1947. 

1 2. This Tribunal has no jurisdiction to consi ier the 
question of regularisation except through a reference 
espoused by a union or a substantial number of workmen 
in the establishment. As the question of regular sat ion 
will not come within the scope of this reference it does not 
deservo any consideration. 

13. Point No. 2 : The workman was engaged as a 
casual labourer by the DOT. It is the case of the wo rkman 
that he was initially engaged in 1983 and afterwards in 
1986 to 1987 and thereafter from 1-3-1989 at Wr yanad 
district. He is not having a definite case when lie was 
terminated from the service. In para 9 of the claim stai ement 
it is stated that he was working till 2003 and thereafter he 
was refused to be taken for employment due to the sj jecific 
instructions to his superiors by BSNL. But in para 10 of 
the proof affidavit it is averred that he was working with 
the opposite party till 2005 and it is after that l e was 
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refused to be taken for employment as per the specific 
instructions by the BSNL. He has no case that his service 
was not validly terminated. Even though there is an 
allegation in the claim statement that he was appointed by 
the DOT officers in accordance with the rules there is no 
reliable evidence to prove the same. He was only a casual 
labourer engaged during intermittent periods and hence 
his service can be terminated at any time without 
complying with the requirements under Section 25F of the 
Industrial Disputes Act, 1947 if he was not continuously 
employed for 240 days in an year. There is no plea in the 
claim statement that he had worked for 240 days in an 
year. In para 14 of the claim statement there is the specific 
allegation that he had worked for 220 days in an year. Para 
15 of the affidavit contains an averment in support of it. It 
is nowhere stated in the affidavit that he had worked for 
240 days. At the time of argument learned counsel for the 
workman had pointed out that it can be seen from 
Ext. W1 that he had worked for 240 days during the period 
from 14-1991 to 31-3-1992. It is stated to have been issued 
by a Junior Telecom Officer. He was not examined as a 
witness in this case to prove the issuance of such a 
certificate even though challenge was made with regard 
to its genuineness by the management. WW2 was 
examined to prove the issuance of a certificate which was 
not sought to be marked. It was stated by him that he had 
issued a certificate without any authority after his 
retirement from service. The certificate is stated to have 
been issued before two years. His retirement was on 
28-2-1999. The certificate is in English. He is admitted to 
be having only little knowledge in English. Though such 
a person was examined as a witness as to the issuance of 
a certificate not marked in this case the person who issued 
Ext. W1 certificate was not examined in this case to prove 
the same. No explanation was offered by the workman for 
the non-examination of the person who issued Ext. Wl. 
Ext. Wl cannot in any way be relied on to prove that the 
workman had worked at any time for 240 days in an year 
especially in view of the pleading in the claim statement as 
well as the averment in the affidavit that he had worked 
only for 220 days in an year. It was already pointed out 
that the prayer in the claim statement and even in the 
proof affidavit is for regularisation. There is no specific 
plea or any reliable evidence to prove that there was no 
valid termination of service. There is no case in the claim 
statement or at the time of his examination that he had 
worked for more than 240 days in an year and hence his 
service was to be terminated by complying with the 
mandatory requirements under Section 25F of the 
Industrial Disputes Act, 1947. Being only a casual labourer 
not engaged continuously for a period of 240 days in an 
year his services can be terminated at any time by the 
management without complying with the requirements 
under Section 25F of the Industrial Disputes Act. There is 
absolutely no reason to hold that his service was illegally 
terminated by the management. 


14. Point No. 3: As there is no specific plea or any 
definite evidence to prove that the service of the workman 
is not validly terminated it can only be held that the action 
of the management ofthe General Manager, Telecom, BSNL, 
Calicut in terminating the services of the workman w.e.f. 
2003 is legal and justified. Hence he is not entitled to any 
relief. 

The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
29th day of November, 2011. 

D. SREEVALLABHAN, Presiding Officer 

Appendix 

Witness for the Workman: 

WW1 — Sliri P. Muhammed, Workman. 

WW2 — Shri Thankachan, Retired Sub Inspector 

of Lines, Wayanad, Kalpatta. 

Witness for the Management: 

MW1 — Shri Rajan Nair M.T., Sub Divisional 
Engineer, BSNL, Kunnamangalam. 

Exhibits for the Workman: 

Wl — Photocopy of the certificate dated 
104-1995 of the Junior Telecom Officer, 
External, S. Batheiy. 

W2 — Photocopy of the receipts issued by the 
workman to the management. 

W3 — Photocopy of the cheques issued by the 
management to the workman. 

W4 — Photocopy of the letter No. AGM(A)/ 
CL/98-99 dated 4th June, 1999 of the 
Assistant General Manager (Admn.) 
regarding empanelment of Casual 
Mazdoors. 

W5 — Photocopy of Order No. LC. Ill/152/OP 

No. 19753/2003 dated 30-9-2003 of the 
Chief General Manager, Telecom, BSNL, 
Kerala Circle, Trivandrum-33. 

W6 — Photocopy of Judgment dated 6-7-2007 

in WP (C)35782 of2005(1). 

W7 — Photocopy of the statement dated 
9-9-2008 filed by C. Rajagopalan, 
Assistant General Manager 
(Administration), O/o. the Principal 
General Manager Telecom before the 
Assistant Labour Commissioner 
(Central), Kakkanad. 
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Exhibits for the Management: 

Ml — Photocopy of the Official Memorandum 
dated 30-9-2000 of Ministry of 
Communications, Department of 
Telecommunication Services and the 
certificate of incorporation dated 
15-9-2000 issued by the Registrar of 
Companies. 

M2 — Photocopy of letter No. 270-6/84-STN 
dated 22-6-1988 ofDOT. 

M3 — Photocopy of the rules regarding the 
destruction of accounts records. 

M4 — Petition in TLSA No. 237/2006 submitted 

by the workman before the Sub- 
Divisional Engineer, Telecom, BSNL, 
Meppady and District Engineer, 
Telecom, BSNL, Kalpatta. 

M5 — Photocopy of Appendix 3 in Part-I, 
Vol. Ill of the Posts and Telegraphs 
Financial Handbook. 

M6 — Photocopy of Chapter XI in Voi. I of 
Swamy’s Compilation of Posts & 
Telegraphs Financial Handbook 

14 2011 

^T.3tT. 92.—aflalPl* STfafWt, 1947 (1947 

14) ^ ttrcr n ^ ^ 

TOTT 18/2011) wmcl t, 
14-12-2011 ^Ft TO ?TT ! 

lU Rrl- 1301 ! '6/2010-3#** (^H)l 
cflM-ll, 3RT Tff^ 

New Delhi, the 14th December, 2011 

S.0.92.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 18/2011) of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Jaipur as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
The Garrison Engineer and their workman, which was 
received by the Central Government on 14-12-2011. 

[No. L-13011/6/2010-ER (DU)] 
JOHAN TOPNO, Under Secy. 

FWT 3tfifeb<U| TTQ sm 

U«h<UI IT. 18/2011 
STT T^T. ‘tetTrit SrfiRTRt 


(^^^T^-13011/6/2010-M31R(^ ^ 

f^T^T 13-5-2011 
The Secretary, 

MES Employees Union, (INTUC), 

Hanuman Hatta, Gali No. 1, 

Bikaner (Rajasthan) 

V/s. 

The Garrison Engineer (^ J 7 ), 

MES, NAL, 

Bikaner (Rajasthan) 

3T3tmf ^fr cTTT TT ; 9ft f^TTeT 
RVI z 

i^n^r 23 - 11-2011 

TR^R ^ gRT pE=T SfktP l -* f?RTg 

arf^Pm, 1947 ^t mi 10 ^t ^ o?) 

TTR^nt ^ 3RFf?T 3IK7T ^ 'SlftR %% 

felM 1 

“Whether the action of the management of Gairison 
Engineer (AF), NAL, Bikaner for non-payment of 
arrears as per the order of Hon’ble CAT, Jodhpur on 
account of fixation of pay of Shri Rajesh Kumar, 
upholster is legal and justified ? What relief the 
workman is entitled to ?” 

2. TO "SIR 

TR I T^RHt ^ R TO WZZ ^FTT t lf3R^ 

^t ciiHlcl ^ «uq<3j5 ITRff cTTF it 

^TfWrT#‘^3TT I 3R:PFTfqF24-10-20U 

3TK7T -qrf^ ferqTTRT I 

3. 3TSrrMf ^>t 3TR9ft - f^TTTcT fg^gt ^ 

4. '3TSTT^ff TSJ ^t TR 7TT93T ^ 3iq*K f^7TT TRfT 

HfeR smft t^n % ^ ursff h 

^TRSTcT #FR TrR V TOT %RT t SOPdM, 3TSRff ^ 
^ STlf^cT TOf t TOTT 3TTO ^ TTT^T ^rft 

t I 

5. ^ ^ ^ ■qr etrf^ 

71%r ^TK ^t WRT TTf7T ^ ^ ^ t i ‘^rT 

r- _ f _.--ft. ^ \ _______ rv yy _____ _\f 

TTFTteT ^ ^JpFFT TFJF T 

<JHle8tcT Tv3TT ^ ^FT f^riTT "rFfT ^ I T^TTl WFt 
?tm i ^ ERf TR i ?^PdU Tpaff 

^it TR HIH?1 R Ptd^^M) ipl ^ I 'S'KI 
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Tftfl T raiH ■'TTft^T Wcff $ I 3TT TtTC 

flrcpjtm Mr ^rrar $1 

6 . 4H«bK ^ afisjftiHfc 

3lf^m 1947 'tftm 17(1) £ 3Rpfa ' yq >rfH T«f T ^ 
^ I 

RR. hI<3i-h)’1 

14ft*F9R, 2011 

*TT.3tf. 93. —ft WP* STfaMrt, 1947 (1947 
*»T 14) ^ m 17 ^ WsFK 

STpTt^T, 16 R, ?fr 56 T^xft.ar^ ^ ^ 

*fae Mm*T afo ^ ^ 

afhntftar Mr W ^-r afoflM 

-4141614, W^i -% W (#r4 WIT 3^/49/2006) ^ 
ii4nfirin ^><cfl "art tK«bT 14-12-2011 ITF^T 

fan «n 1 

[R T^-14012/30/2005-3TT^rR (^) ] 

rtfapfr, 3TrtT "RfM 

New Delhi, the 14th December, 2011 

S.0.93. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. ID/49/2006) of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Jaipur as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
Commanding Officer, 16, Infantry Division, Through 56 
A.PO. and their workman, which was received by the Central 
Government on 14-12-2011. 

[No. L-14012/3(V2005-1R (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JAIPUR 

PRESENT: 

Shri N. K. Puiohit, Presiding Officer 
LD. 49/2006 

Reference No. L-14012/30/2005/ER. (DU), dated 5-6-2006 

Shri ShankerLal, 

S/o. Raju Ram Meghwal, 

R/o. Village Kalia, 

Teh. and Distt: Sri Ganganagar. 

V/s. 

Commanding Officer, 

16, Infantry Division, 

(Education Wing) through 56 AP.O. 


AWARD 

21 - 11-2011 

1. The Central Government in exercise of the powers 
conferred under clause (d) of sub-section 1 and 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
the following industrial dispute to this tribunal for 
adjudication which is as under:— 

“Whether the action of the Principal of Army School, 

Sri Ganganagar in terminating the services of Shri 

Shanker Lai, Safai Karamchari from 8-2-2004 is legal 

and justified. If not, to what relief the claimant is 

entitled to and from which date ?” 

2. In brief, the case of the workman is that he was 
appointed as peon against the permanent post on 

12- 11-1997. He continuously and regularly worked up to 
8-2-2004 and as such he has worked more than 240 days in 
every calendar year of his service tenure but his services 
have been terminated on 8-2-2004 without notice or notice 
pay in lieu of notice therefore, his termination is in violation 
of Section 25-F of I.D. Act. The workman has alleged that 
at the time of his termination no seniority list was prepared 
by the non-applicant and junior to him were retained in 
violation of Section 25-F. He has further alleged that after 
his termination fresh hands were recruited in violation of 
Section 25-F of the I.D. Act. The workman has prayed that 
his retrenchment may be declared illegal and non-applicant 
be directed to reinstate him with all consequential benefits. 

3. In reply, the non-applicant has denied the claim of 
the workman and it has been averred that the workman was 
appointed as safaiwala on temporary and casual basis for 
the job of cleaning the school premises. His services were 
terminated vide AWES Rule, Article 130 after serving three 
months notice. It has further been averred that provisions 
of Section 25-F, GandHare not applicable in the matter of 
the workman and his claim deserves to be rejected. 

4. On 26-7-2011 at the stage of filing rejoinder and 
documents on behalf of the workman an application was 
submitted by his representative stating that despite all 
efforts the workman did not contact him therefore, he pleads 
‘no instruction’. Thus, registered notice was issued to the 
workman for appearing in the proceedings of the case. But 
despite service of registered notice he did not appear on 

13- 10-2011 therefore, ex-party proceedings were drawn 
against him and opportunity was given to the non-applicant 
for adducing its evidence but no evidence was adduced 
on behalf of the non-applicant on 16-11-2011. Under these 
circumstances case was reserved for award. 

5. Heard the learned representative on behalf of the 
non-applicant and perused the record. 

6 . Initial burden was on the workman to prove his 
case by adducing oral or documentary evidence l ut the 
workman has not appeared to substantiate his cla»m. 
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7. Except pleadings there is no oral or documentary 
evidence on record for adjudication of the reference under 
consideration on merits. It appears that the workman is not 
interested to contest the case further. Therefore, “No Claim 
Award” is passed in this matter. The reference under 
consideration is answered accordingly. 

8 . Award as above. 

9. Let a copy of the award be sent to Central 
Government u/s. 17(1) ofthel.D. Act for publication. 

N. K. PUROHIT, Presiding Officer 
14 2011 

W.3TT. 94,—1 grffrfWT, 1947 (1947 
*>T 14) m 17 qfr arflw q 4' 

^'Shcrt yWyd'ii ^ eh4«t)i<lf 

sitalfti* 3TfVwr, ■sracpjT <£ (#^f 

W&/W76/92) ^ y+lfvicl wt $, ^ ^ 

14-12-2011 ^ W53TT I 

[R ^-14012/96/1991-3^30* (^)] 
dim), 3T37 TTf^T 

New Delhi, the 14th December, 2011 

S.O.94.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. LC/R/76/92) of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
General Manager, \fehicle Factoiy and their workman, which 
was received by the Central Government on 14-12-2011. 

[No. L-14012/96/1991-IR(DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRTOUNALhCUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/76/92 

PRESENT: 

Shri Mohd. Shakir Hasan, Presiding Officer 

Shri Anantram Tiwari, Secretary, 

Vehicle Factoiy Workers’ Union, 

Vehicle Factoiy, 

Jabalpur ... Workman 

Versus 

General Manager, 

Vehicle Factory, 

Jabalpur ... Management 


. .i 


AWARD 

Passed on this 7th day of December, 201 ] 

1 . The Government of India, Ministry of Lai >our vide 
its Notification No. L-14012/96/91-ER (DU) dated 84-1992/ 
104-1992 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of Vehicle 
Factory, Jabalpur (MP) in not counting the services 
of Shri K. K. Tiwari, Fitter General “C” from 29-4- 
1970 and thereby not giving him promotion on that 
basis is justified ? If not to what relief the wo rkman i s 
entitled to ?” 

2. The case of the workman in short is that he was 
appointed as a Fitter General “C” category in Press shop 
section on 294-1970 and was terminated from service on 
26-12-1974 on committing gross misconduct. He was 
terminated after enquiry. He preferred appeal against the 
punishment order before the Director General, Ordnance 
Factory but result was not communicated. The fan her case 
is that all of a sudden, the management offered him a fresh 
appointment of Fitter “C” General Vide order dated 
3-2-1980 without giving the benefit of his past service. The 
workman joined the job under protest. It is stated that his 
juniors were promoted earlier though he was entitled to the 
benefit of past service under rules. It is submitted that the 
management be directed to count his past service from 
294-1970 for the purpose of increments, seniority and 
promotion and be directed to pay all arrears with costs of 
the suit. 

3. The management appeared and conteisted the 
reference. The case of the management, inter alia, is that 
admittedly he was appointed as a Fitter on 294-1970 but 
he was removed from service on 13-5-1974 on accoi mt gross 
misconduct. He was chargesheeted and was four d guilty 
of three charges. On personal approach of the workman, 
the then General Manager after considering his case 
sympathetically offered him for appointment as fil ter “C” 
on 3-2-1990 as a fresh appointee. He was appointe i a fresh 
second time, as such the question to count past services 
do not arise. It is submitted that the reference be dt cided in 
favour of the management. 

4. On the basis of the pleadings of the parities, the 
following issues are framed on recast— 

I Whether the enquiry is just, proper an d legal ? 

H. Whether the punishment awarded is proper 
and legal ? 

IQ. Whether the action of the management in not 
counting the services of the workmrn from 
294-1970 is justified ? 

IV Whether the promotion not given on I he basis 
of his past services is correct or legal ? 

V To what relief the workman is entitled ? 


l I V 


mi 




I 





[riFT II—^Tg 3(u)] 


2012/^ 17, 1933 


249 


5. The workman subsequently became absent and 
therefore the then tribunal proceeded the proceeding 
exparte against the workman on 18-2-2008. 

6 . Issue Nos. I & II: 

It is not out of place to say that there is no reference 
as to whether the removal of the workman from the service 
w.e.f. 26-12-1974 was justified. The then Tribunal 
incidentally framed this issue. However, this issue is decided 
on 22-4-2010 and it is held that there is no illegality in the 
court of enquiry and the finding of the Enquiry Officer was 
not perverse. Thus it is clear that the misconduct against 
the workman was proved against the workman in the 
departmental enquiry. I find that there is no need to interfere 
in the order of penalty. These issues are decided against 
the workman and in favour of the management. 

7. Issue No. Ill: 

The management has adduced his evidence. The 
management witness Shri Anuj Kishore Prasad is Joint 
General Manager, Vehicle Factory, Jabalpur. He has 
supported the case of the management. He has stated that 
the workman was again appointed on the post of Fitter “C” 
as a fresh recruitee vide order dated 3-2-1980. The copy of 
the appointment letter is filed which is Paper No. 7/3. He 
has further stated that the question of counting his past 
services and giving him benefit thereof does not arise. 
Earlier he was removed from service on proved charges. 
His evidence is unrebutted. There is no reason to disbelieve 
his evidence. This shows that his past service is not fit to 
be counted in the service of second appointment. This 
issue is decided in favour of the management. 

8 . Issue Nos. IV and V: 

On the basis of the discussion made above, the 
workman is not entitled to be promoted on the basis of 
past services. He is not entitled to any relief. The reference 
is, accordingly, answered. 

9. In the result, the award is passed without any 
order to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
14 2011 
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New Delhi, the 14th December, 2011 

S.0.95,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. LC/R/38/05) of the 
Central Government Industrial Tribunal -cum-Labour Court, 
Jabalpur as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
Chief General Manager, Deptt. of Telecom and their 
workman, which was received by the Central Government 
on 14-12-2011. 

(No. L-40012/146/2002-IR (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL (GOVERNMENT 
INDUSTRIAL TRffiUN.M-XT'iM-LABOliR COURT, 
JABALPUR 

No. CGIT/LC/R/38/05 

PRESENT : 

Shri Mohd. Shakir Hasan. Presiding Officer 

ShriMunne Khan, 

S/o Shri Chuttu Khan, 

H. No. 12, GaliNo. 13, 

Aarif Nagar, 

Bhopal . • ■ Workman 

Versus 

The Chief General Manager, 

Deptt. of Telecom, 

Hoshangabad Road, 

M.P. Circle, Bhopal ... Management 

AWARD 

Passed on this 1st day of December, 2011,.. 

I. The Government of India, Ministry’ of Labour vide 
its Notification No. L-40012/146/2002-IR (DU) dated 16-5- 
2005 has referred the following dispute for adjudication by 
this tribunal:— 

“Whether the action of the management of Chief 
General Manager Telecom, Bhopal in terminating the 
services of Shri Munne Khan S/o Shri Chuttu Khan 
w.e.f. October 1991 is legal and justified ? If not, to 
wliat relief the workman is entitled ?” 

2. The case of the workman in short is that he was 
employed under R I. Project from November 1984 to May 
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v88 and worked on muster roll. His service was suddenly 
dispensed with without any show cause and without 
compliance of the provision of Section 25 -F of the Industrial 
Dispute Act, 1947 (in short the Act, 1947). The workman 
was taken back in Service from January 1990 to October 
1991 The termination was illegal under the Act, 1947 and 
the workman be reinstated with back wages. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management in short is that the workman was never 
employed on muster roll and, therefore, the question of 
termination from service does not arise. He was never 
engaged by the Department or in R E. Project. He is not 
entitled to any compensation under Section 25-F of the 
Act, 1947. It is submitted that the workman is not entitled 
to any relief. 

4. On the basis of the pleadings of the parties, the 
follow ing issues are framed— 

l Whether the action of the management in 
terminating the services of the workman is 
justified ? 

n. To what relief the workman is entitled ? 


14 2011 
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New Delhi, the 14th December, 2pil 

S.0.96.—In pursuance of Section 17 df the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref No. LC/F/49/05) of the 
Central Government Industrial Tribunal-cum Labour Court, 
Jabalpur as shown in the Annexure in the ind ustrial dispute 
between the employers in relation to the management of 
Chief General Manager, Deptt. of Telecom and their 
workman, which was received by the Centra 1 Government 
on 14-12-2011. 


, 1947 (1947 
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5. Issue No. I: 

The workman appeared in the case and filed his 
statement of claim. Thereafter he did not file any evidence 
and, therefore, the reference proceeded ex parte against 
tile workman on 17-1-2011. 

6 . The management has adduced his evidence. The 
management witness Shri P. N. Singh is Divisional Engineer. 
He has supported the case of the management. He has 
stated that the workman was not employed on muster roll 
either in the Department of Telecom or in R.E. Project. He 
has stated that the question of retrenchment compensation 
under the provision of Section 25-F of the Act, 1947 does 
not arise. His evidence is unrebutted. There is nothing to 
disbelieve his evidence ..This shows that the workman was 
never employed in the Department of Telecom. This issue 
is decided against the workman and in favour of the 
management. 

7. Issue No. II: 


[No. L-40012/1/2002-IR (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1B UNAU-CUM-LABOUR COURT, 
JABALPUR 


No. CGIT/LC/R/49/05 


PRESENT: 

Shri Mohd. Shakir Hasan, Presiding Officer. 

Shri Anwar Khan, 

S/o. Shri Tayyub Khan, H. No. 125, 

Mufti Bagh, Near Well, 

Shahjahanabad, 

Bhopal. ... Workman 


On the basis of the discussion made above, the 
workman is not entitled to any relief. Accordingly, the 

reference is decided. 

8 . In the result, the award is passed without any 
order to costs. 

9. Let the copies of the award be sent to the 
Government of India, Ministiy of Labour and Employment 
as per rules. 


MOHD. SHAKIR HASAN, Presiding Officer. 


Versus 


The General Manager, 
Telecom, CTO Building, 
T.T. Nagar, Bhopal. 

AWARD 


Management 


Passed on this 2nd day of December, 2011 

1. The Government of India, Ministry pf Labour vide 
its Notification No. L-W012/1/2002-IR (DU) dAted 31-5-2005 
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has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of General 

Manager, Telecom, Bhopal in terminating the services 

of Shri Anwar Khan S/o. Shri Tayyub Khan w.e.f. 

October 1991 is justified ? If not, to what relief the 

workman is entitled ?” 

2. The case of the workman in short is that he was 
employed on muster roll from January' 1986 to July 1987. 
Again he was re-engaged from June 1990 to October 1991. 
Thereafter his services were dispensed with by the 
management without complying the provision of Section 
25-F of the Industrial Disputes Act, 1947 (in short the Act, 
1947). It is stated that the provisions of Section 25H and 
25G of the Act, 1947 were also not considered. His 
termination is amount to retrenchment and the workman be 
reinstated with back wages. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, inter alia, is that the workman was never 
engaged by the management on muster roll from January 
1986 to July 1987. As such the question to violate any 
provision of the Act, 1947 does not arise. It is submitted 
that the workman is not entitled f o any relief. 

4. On the basis of the pleadings of the parties, the 
following issues are framed for adjudication— 

L Whether the action of the management in 
terminating the services of the workman w.e.f. 
October 1991 is justified ? 

n. To what relief the worknum is entitled ? 

5. Issue No. I: 

On perusal of the record, it appear s that the workman 
subseqently became absent and did not file any evidence. 
As such his case proceeded ex parte on 17-1-2011. 

6. The management has adduce 1 evidence in the 
case to prove the case. Management witness Shri P. N. 
Singh is Divisional Engineer. He has supported the case of 
the management. He has stated that the workman was not 
employed on muster roll employee and the question of 
any compensation under Section 25-F of the Act, 947 does 
not arise. There is no other evidence in rebuttal of the 
evidence of the management. There is no reason to 
disbelieve his evidence. This issue is decided against the 
workman and in favour of the management. 

7. Issue No. II: 

Considering the discussion made above, I find that 
the workman is not entitled to any relief. Accordingly, the 
reference is answered. 

8. In the result, the award is passed without any 

costs. 


9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHd. SHAKIR HASAN, Presiding Officer. 
14 faTO, 2011 

97.— afeftfw fore arfafopr, 1947 (1947 

14) mi 17 ^ 'w&k ^7 

Trrcfar Ifar $ ^ afta 

q>*fa n <T ^ 3T35rtr t? dftaAPi* firarc 

3TftjSR*T, WJ* ^ (7M 

38/2007) IfcfilPvid ' <*>{& 14-12-2011 

3ft JITCT I 

[ nm - 12012/43/2005-sni 3 TR. 

fm, srfirenrt 

New Delhi, the 14th December, 2011 

S.O. 97.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 3 8/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the industrial 
dispute between the management of Jaipur Nagaur Aanchlik 
Gramin Bank, and their workman, which was received by 
the Central Government on 14-12-2011 

[No. L-12012/43/2005-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JAIPUR 

Present 

N.K. Purohit, Presiding Officer 
Case No. 38/2007 

Reference No. L-12012/43/2005-IRfB-U 
Dated: 16-5-2007 

Sh. Prabhudayal Sharma, 

S/o Shri Trilok Chand Sharma, 

Through Shri Ramesh Soni, 

Opp. Railway Station, Borawad, 

Distt Nagaur 

Versus 

Chairman, 

Jaipur Nagaur Aanchlik Gramin Bank, 

Head Office, S.P. Marg, 

Jaipur 

PRESENT: 

For the applicant : Sh. Suresh Kashyap 
For the non-applicant : Sh. RC. Papriwai 
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AWARD 

Dated: 11-11-2011 

t. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
the following industrial dispute to this tribunal for 
adjudication: 

SCHEDULE 

"Whethei the action of the management of Jaipur 
Nagaur Aanchlik Gramin Bank, Jaipur in not 
reinstating Shri Prabhu Dayal Sharma in the services 
with effect from 25-10-1989 is justified? If not, what 
relief he is entitled to ?” 

2. In claim statement, the workman has pleaded that 
he was working as junior clerk in the non-applicant bank. 
He was on medical leave during period 10-1-89 to 4-2-89. 
Thereafter, when he joined his duty on 4-2-89 a false charge 
sheet was issued to him on the ground of alleged 
unauthorized absence. He has further pleaded that due to 
harassment & mental pressure created by the management 
he submitted his resignation on 25-10-89. He has also 
pleaded that the management did not intimate him about 
the acceptance or non-acceptance of his resignation 
despite ids repeated letters in this regard, thus, he withdrew' 
his resignation on 23-6-04. He has also pleaded that since, 
the management never communicated him about 
acceptance of his resignation, he had right to withdraw his 
resignation. Therefore, the action of the management in 
not allowing him on duty amounts to illegal termination of 
ids service The workman has prayed for his reinstatement 
in scrrice with all consequential benefits w.e.f. date of his 
resignation i.c 25-10-89. 

v In reply, it has been contended on behalf of the 
management that the workman had remained absent from 
6-2-89 without any information & he had left Ids services at 
his own without any pressure from the management side. 
The contention of the workman that his resignation was 
not accepted is without any substance as his resignation 
had already been accepted in the year 1989 & this fact was 
in the knowledge of the workman. It has further been 
contended that in response to the workman’s letter dated 
13-8-2000 whereby he made request for permitting him to 
rejoin service, it was intimated to him that after tendering 
resignation it is not possible to reconsider his matter in 
this regard. Further, the workman was intimated through 
Rajasthan Patnka's helpline on 23-10-03 that Ids resignation 
had already been accepted. It has also been contended 
that the workman has withdrawn Ids resignation after a 
gap of 15 years therefore; his claim deserves to be rejected. 

4 In evidence, the workman has submitted his 
affidavit on widen he has been cross examined by the 
management. In rebuttal, the counter affidavit of 
management witnesses Sh. Chandra Ram Malinda & 


Sh. Pradeep Kumar Saxena were produced but Sh. Chandra 
Ram Malinda could not be produced for cross examination 
on Ids affidavit. 


5. In documentary evidence, the workma 
produced documents Ex. W.l to Ex. W.12 wherpa 
management has produced documents Ex. M-l 
M-12 in support of their respective case. 


to 


6 . I have heard the learned representatives oi^ behalf 
of both sides & have scanned the relevant record. 


7. The case of the workman is that he had to Submit 
his resignation on 25-10-89 due to harassment & 
pressure created by the management. Since, accejp 
of his resignation was not intimated, he withdrew 
23 -6-04 whereas it has been contended by the mana^ ;e 
that resignation was tendered voluntarily & it was 
& communicated to the workman before he with 
therefore, he was not entitled to withdaw his resig 


accept 


8 . In view of the rival pleadings of both the sides, 
the questions crops up for consideration are as under: 

(i) Whether the resignation dated 25-10-89 of the 
workman was tendered voluntarily ? 

(ii) Whether the workman was entitled to withdraw 
his resignation on 23-6-04 ? 

(iii) Whether the workman is entitled to be 
reinstated w.e.f. the date of his resignation i.e. 
25-10-89? 

Point No. I 

9. The workman has stated that he was on m edical 
leave during period 10-1 -89 to 4-2-89 & medical certi ficates 
submitted by him were accepted by the management but in 
spite of this a false charge sheet for alleged willful alisence 
was serv ed upon him & his request to drop the charges 
against him was declined. He has alleged that due to 
harassment by the management he had to subnjit his 
resignation on 25-10-89. 
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10. Contrary' to it, the management witnes 
Pradeep Saxena has deposed that the workman was i 
of remaining absent from duty without information 
permission. Hence, his explanation was sought by l 
dated 3-3-88 Ex. D-3. He has further deposed that on 6 
the workman proceeded on leave for three days 
submitting leave application Ex. M-5. Thereafter, he 
applied for extension of leave nor reported on duty & 
on submitted his resignation on 25-10-89. He 
deposed that the resignation was submitted b j 
voluntarily & he was not compelled to tender resigna 


11. So far as the question regarding justification of 
issuance of memo for alleged misconduct of willful absence 
is concerned, it is not relevant for adjudication of the 
reference under consideration & such question is beyond 
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the scope of the reference. Therefore, the documentaiy & 
oral evidence adduced by the parties in this regard is also 
not relevant for matter in controversy. 

12. No employee would submit resignation by the 
way. There must always be a reason. The reason narrated 
by the workman persuaded him to tender resignation is 
that a false memo for willful absence was issued to him & 
his request to drop the same was declined. The reason 
which persuaded him to tender resignation is not such on 
the basis on which it can be inferred that he was compelled 
to tender his resignation. Therefore, the contention of the 
learned representative for the workman that the resignation 
dated 25-10-89 was not tendered voluntarily, is not 
sustainable. 

Point No. II 

13. These facts are not in dispute that the workman 
submitted his resignation on 25-10-89 & later on he 
submitted letter dated 23-6-04 for revocation of the said 
resignation after laps of about 15 years. The case of the 
workman is that the management did not intimate him about 
the acceptance of his resignation, thus, he had right to 
withdraw his resignation on 23-6-04 & he is entitled to be 
reinstated from the date of his resignation 25-10-89. 

14. The learned representative on behalf of the 
workman contends that after the workman tendered his 
resignation, it should have either been accepted or 
rejected. The management cannot keep the resignation 
pending sine die. The management never informed the 
workman regarding acceptance or rejection of the 
resignation. The management has not produced any 
document regarding acceptance of the resignation. Even 
in reply through helpline it is not intimated when the 
resignation was accepted & communicated. He has further 
contended that in seniority lists of 1991 & 1993, the 
workman has been shown as ‘absent’. It shows the 
existence of lien & relations of employer employee at the 
time of publishing said lists. Further, in document Ex. 12 
names of those employees have been mentioned whose 
resignations were accepted by the management. Since, the 
name of the workman is not mentioned in the said lists it 
can be inferred that his resignation was not accepted. In 
support of his contention he has relied on 2009(1) W.L.C. 
62 Rq. H.C. 1989ILU290P&R H.C. 2002 (3) RLR 593 Raj. 
H.C., 2001 (5)WLC622Raj. H.C., 1997 mLLJ (Suppl.) 301 
(A.P.H.C.), 2004WLC (U.C.) 146. 

15. Per contra, the learned representative for the 
management submitted that the workman’s resignation was 
accepted & its acceptance was communicated to the 
workman before his letter of revocation. The letter of 
workman to rejoin duty (Ex. D*6) reveals that he was well 
aware about the acceptance of his resignation before he 
withdrew his resignation on 23-6-04. The workman was 
absent since he proceeded on leave for three days & he 


did not join duty after tendering his resignation on 
25-10-89. The letter of withdrawal of his resignation has 
been submitted after 15 years on 23-6-04. He has also 
submitted that in view of the Regulation 10 of the 
Regulation 1981, the resignation tendered by the workman 
was of unilateral nature. He further, submitted that even if 
there is no formal acceptance or communication regarding 
acceptance of the resignation, the resignation was effective 
& the workman was not entitled to withdraw his 
resignation. In support of his contention he has relied on 
1993(2) SCC 725,1995 Supp. (2) SCC 582,1999(81) FLR605 
& oopy of the decision dated 214-2004 in D.B. Spl. Appeal 
(writ) No. 1126/2002. 

16.1 have given my thoughtful consideration on the 
rival submissions of both the sides & have also gone 
through the case laws referred to by both the sides. 

i 7. The workman has deposed that despite repeated 
request the management did not intimate when resignation 
was accepted by the management therefore, he w ithdrew 
his resignation. 

18. Controverting it, the management witness has 
stated that the resignation was accepted & its acceptance 
was communicated by the management therefore, the 
workman was not entitled to withdraw his resignation on 
23-6-04. 

19. In this regard, the documents Ex-6 to 12 produced 
by the workman & documents Ex.D-6 to Ex.D-13 produced 
by management are relevant. 

20. Upon perusal of the documents brought on record 
it reveals that after tendering resignation on 25-10-89 the 
workman wrote a letter Ex-6 dated 15-8-2000 for providing 
an opportunity to rejoin the service & in response to it he 
was informed by the management that his matter cannot 
be reconsidered vide its letter Ex.D-7 dated 17-8-2000. Vide 
letter Ex-6 dated 5-4-2002 request was made by the 
workman for furnishing particulars regarding acceptance 
of his resignation & for reconsidering his matter. Thereafter, 
he sought such information through helpline, Rajasthan 
Patrika vide his letter Ex-7 dated 244-2004. Copies of 
seniority lists Ex-11 dated 31-12-99 & Ex-12 dated 16-6-94 
& Ex-12 circular dated 11-6-96 have been produced by the 
workman to show that his resignation was not accepted. 

21. It further reveals that in letter dated 15-8-2000 Ex- 
6 whereby he made a request to give a chance to rejoin 
service, he did not raise any issue regarding non¬ 
communication of his resignation. Vide letter Ex.D-9 dated 
21-7-03, the workman was informed through helpline, 
Rajasthan Patrika regarding acceptance of his resignation. 
It also reveals that the workman again wrote a letter Ex.D- 
10 dated 27-8-03 addressed to the manager, helpline, 
Rajasthan Patrika, wherein he stated that he did not receive 
any letter of acceptance of his resignation & consequential 
reliefs like P.F. etc. since he tendered resignation on 6-2-89. 
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The workman in his letter Ex-D-11 dated 7-8-03 addressed 
to the Senior Manager of the bank has stated that as per 
decision of the office his resignation had been accepted 
but in this regard he did not receive any acceptance letter 
& amount of due provident fund etc. Thereafter, the 
management vide its letter Ex-D-12 dated 23-10-03 informed 
the workman through helpline that amount of provident 
fund can be withdrawn from the department concerned & 
since he did not serve for the requisite period of 10 years, 
no gratuity is payable to him. 

22. The management has not produced any record 
pertaining to formal acceptance of the resignation by the 
authority concerned. From the documents brought on 
record by the management, it is not established when 
resignation was actually accepted but it is evident from 
the record that after tendering resignation in the year 1989 
the workman did not seek information regarding its 
acceptance for about 12 years. He sought such information 
first time vide his letter Ex-6 in the year 2002. It is also 
evident from the document Ex-D-11 dated 7-8-03 that at the 
time of submitting his resignation on 23-6-04, the workman 
knew that his resignation had already been accepted. 

23. The learned representative on behalf of the 
workman has submitted that since any record pertaining 
to acceptance of resignation has not been produced by 
the management it should be inferred that no order of 
acceptance of resignation was ever passed by the 
management & adv erse inference should be drawn against 
the management. In this regard, he has relied on 2009(1) 
YVLC62. 

24.1 have gone through the decisions cited on behalf 
of the workman. In said decision petitioner was holding 
composite posts of Medical Superintendent & Surgeon. 
The petitioner tendered resignation from the post of 
Medical Superintendent. His resignation was accepted by 
chief superintendent who was not competent to accept the 
resignation. The petitioner challenged the action of the 
management on the said ground. The plea was taken by 
the management that after acceptance of the resignation 
by the Chief Superintendent the relevant papers were 
forw arded to corporate office Bombay & were put up before 
the competent authority for consideration. But record was 
not produced in this regard. In facts & circumstances of 
the said case it was inferred that it is possible that 
resignation was not accepted by the competent authority. 

25. In the present case, the workman after putting his 
resignation in the year 1989 never joined his duties. He 
abandoned his post & stayed away from duty' since year 
1989. He also remained silent for about 12 years & thereafter 
he sought information regarding acceptance of his 
resignation in the year 2002. The facts of the present case 
are quite dissimilar from the decision referred to by the 
learned representative on behalf of the workman. In facts 
& circumstances of the case in hand no adverse inference 


can be drawn against the management for non-production 
of documents regarding formal acceptance of the 
resignation. 


26. The learned representative on behalf of the 
management has contended that even if the formal 
acceptance of the resignation was not communicated the 
workman was not entitled to withdraw his resignation after 
laps of 15 years. In this regard he has referred 1995 supp. 
(2) SCC 582 & 1999 (81) FLR605. 


27. In 1995 Supp. (2) SCC 582 the respondent was 
appointed as Medical Officer on temporary basis unde r 
the terms of the letter it was agreed by & between the 
parties as under: 

“Yours services can be terminated on one month s 
notice on either side.” 

28. In terms of the said term in the letter cf 
appointment the respondent served notice on 14-3-1983. 
Thereafter, he did not hear from the department, he served 
the departmental till August, 1983. More than four yeat s 
thereafter, he sent a letter dated 10-12-87 stating that he 
desired to withdraw his letter of resignation dated 14-3-83. 
It was an admitted fact that after August, 1983 he seized t a 
report for work. The respondent did not hear from the 
authorities till letter dated 13-6-90 whereby he was informe i 
that since he had resigned by the letter of 14-3-83 the 
relationship of employer & employee had come to an en d 
& nothing further could be done. After receipt of the sail 
letter in the writ filed for quashing the same the said orde r 
was quashed. While allowing the appeal against the orde r 
of the High Court Hon’ble Apex Court has observed that: 

“We are afraid we cannot allow' the impugned order 
of the High Court to stand. The facts clearly revea l 
that under the terms of the contract the responder t 
was entitled as of right to terminate the contract by 
one month’s notice. That he did and, therefore, o \ 
the expiry' of the period of one month the relationshi 3 
came to an end. Under the contract that was a right 
conferred on the respondent which was net 
dependent on the management’s goodwill. Ths 
management did not come in the picture as the right 
was absolute and on the expiry of 30 days ths 
relationship came to an end. His continuance upto 
August, 1983 makes no difference. It is also ait 
admitted fact that after August, 1983 he ceased to 
report for work which is indicative of his desire to 
terminate the contract of employment. Till 1987, i.e, 
for over four years he remained quiet and thereafter 
it suddenly occurred to him that he could takj 
advantage of the fact that there was no formal 
acceptance of his resignation. He, therefore, dashed 
off a letter dated December 10, 1987 with a view to 
withdrawing his resignation letter of March 14,1983. 
Even thereafter he did nothing and went on making 
periodical representations, the last of whicli was 
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rejected on June 13,1990, Treating that as a cause of 
action he filed the writ petition in question. We think 
that in the circumstances it is absolutely clear that 
he had the animus to terminate his relationship by 
the letter of March 14,1983. There was, therefore, 
no question of his being taken back in service after 
such a long lapse merely because of want of a formal 
communication accepting the resignation. The 
conduct of the parties has also relevance and the 
conduct of the respondent in particular shows his 
intention to terminate the contract.” 

29. In 1999 (81) FLR 605 M.P. High Court Hon’ble 
Court has held that: 

“Where the employee by his unilateral action submits, 
his resignation and abandons his post and stays 
away from duty for as long as 12 years, he should be 
deemed to have severed his links with the employer 
and with the post he was holding of his own volition. 
In such a case resignation of the employee cannot 
await acceptance by the competent authority. Nor 
can such employee be allowed to cash on any in 
action by such authority in accepting the 
resignation late. Therefore, it would depend upon 
the facts and circumstances of the case whether the 
resignation tendered by the employee would 
terminate his service on the date of tendering or from 
the date of acceptance.” 

30. In the present case the resignaton was tendered 
by the workman on 25-10-89 & letter of revocation was 
submitted by him on 23-6-04. It is evident from the record 
that after proceeding on leave for three days in the year 
1989, he did not report on duty & abandoned his post & 
stayed away from duty since year 1989. His intention to 
terminate his services by his resignation dated 25-10-89 
reflects from his conduct. Thus, the workman should be 
deemed to have servered his links with the employer bank 
& with the post he was holding. It appears from the record 
that just to take advantage of the non-communication of 
the formal acceptance he enquired about the acceptance 
of his resignation first time after laps of 12 years vide his 
letter dated 5-4-02 (Ex-6) & made a request to reconsider 
his matter. It also appears that he was informed by the 
management vide letter dated 17-8-2000 that his case 
could not be reconsidered. Thereafter, he sought 
information regarding acceptance of his resignation 
through helpline Rajasthan Patrika. It is evident from the 
documents Ex. D-7 dated 17-8-2000 & letter dated 7-8-03 
written by the workman that it was in the knowledge of the 
workman before he submitted his letter of revocation on 
23-6-04 that his resignation had been accepted. In view of 
the legal proposition laid down in the aforementioned 
decisions referred to by the learned representative of the 
management even in absence of formal acceptance of the 
resignation, the workman cannot be allowed to cash on 


any inaction by the management in accepting the 
resignation. 

31. The learned representative for the workman has 
contended that claim of the workman cannot be denied 
merely on the ground of delay. In this regard he has relied 
on RLR2002(2) 336 & 2011 (128) FLR 121. 

32. The aforementioned decisions referred to by the 
learned representative for the workman are pertaining to 
delay in raising dispute. In decision RLR 2002(2) 326 the 
matter was pertaining to delay of 11 years in raising dispute 
before the Conciliation Officer & question under 
consideration was whether reference ought to have been 
declined by the appropriate government merely on the 
ground of delay. In 2011 (128) FLR 121 Hon’ble Apex Court 
has observed that government cannot decline to make a 
reference for laches committed by the workman however, if 
sufficient materials are not put forth for enormous delay it 
would be fatal. The facts of the above cases are quite 
distinguishable. The present matter pertains to enormous 
delay of 15 years in withdrawal of resignation. The learned 
representative for the workman does not derive any 
assistance from the said decisions. 

33. Even otherwise, the acceptance of the resignation 
& its communication is not required udner service. 
Regulations applicable in the matter of the workman. As 
per terms & conditions mentioned in the appointment letter 
of the workman (Ex-D-1), Jaipur Nagaur Aanchalik Gramm 
Bank (Staff) Service Regulations 1981 (Amended 1982) 
apply in the matter of the workman. Regulation 10 is 
pertaining to termination of the service by notice which 
envisages that an employee shall not leave or discontinue 
his service in the bank without first giving one month’s 
notice in writing to the chairman of the bank of his intention 
to leave or discontinue the service. In the said Regulation 
there is no requirement that the resignation should be 
accepted by any authority. There is also no requirement 
regarding communication of the acceptance of the employee 
tendering resignation. 

34. In 1993 SCC 725 Motiram V/s Paramdev & another 
while considering the question what constitutes 
designation & when it takes fact Hon’ble Apex Court has 
observed as under: 

“The act of relinquishment may take different forms 
or assume a unilateral or bilateral character, 
depending on the nature of the office and the 
conditions governing it. If the act of relinquishment 
is of unilateral character, it comes into effect when 
such act indicating the intention to relinquish the 
office is communicated to the competent authority. 
The authority to whom the act of relinquishment is 
communicated is not required to take any action and 
the relinquishment takes effect from the dat<. of such 
communication where the resignation is ir tended to 
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operate in praesenti. A resignation may also be 
prospective to be operative from a future date and in 
that event it would take effect from the date indicated 
therein and not from the date of communication. In 


40. In 2004 WLC (UC) 146 the resignaltion was 
withdrawn on 29-5-90 & resignation was accepted 
subsequently on 7-3-91, therefore, order accepting the 
resignation was quashed. 


cases where the act of relinquishment is of a bilateral 
character, the communication of the intention to 
relinquish, by itself, would not be sufficient to result 
in relinquishment of the office and some action is 
required to be taken on such communication of the 
intention to relinquish.” 

35. In present case, in view of the requirement of 
only one month’s notice by either party for termination of 
service under Regulation 10, the resignation tendered by 
the workman was of a unilateral character & in the light of 
legal propositions laid down in decision supra it came into 
effect when resignation letter indicating the intention to 
relinquish the office was communicated to the Chairman 
of the bank Therefore, even if the contention on behalf of 
the workman that his acceptance of resignation was never 
communicated is accepted, the workman was not entitled 
to withdraw his resignation on 23-6-04. 

36. It has been submitted on behalf of the workman 
that as per decision in 1989 (1) LLJ 290,2002 (3) RLR 593, 
2001(5) WLC 622,1997 (3) LLJ 301 & 2004 WLC (UC) 146, 
acceptance of resignation & communication of acceptance 
is necessary & resignation can be withdrawn before 
communication of the acceptance therefore, in the light of 
said decisions workman was entitled to withdraw his 
resignation. 

37. In 1989 (I) LLJ page 290 D.B. (P&H) an employee 
submitted his resignation on 12-2-82. He withdrew the 
same on 26-4-83 & wanted to rejoin duty because his 
resignation was not accepted till that date. However, the 
corporation did not allow him to join. In w-rit petition filed 
by him, it was held that his withdrawal was effective & the 
employee was entitled to rejoin duty. Subsequently, the 
employee joins duty on 15-10-85 & claimed salary for the 
period 26-4-83 to 15-10-85. In above facts & circumstances 
Hon'ble Court held that he was entitled for salaiy & other 
benefits from the date of withdrawal of resignation till he 
was allowed to resume duty on the basis that he must be 
declared to have worked. 

3 8. In RLR 2002 (III) 593 resignation was kept pending 
&. enquiry was initiated against.the employee, thereafter, 
the petitioner therein withdrew his resignation. Apart from 
this Executive General Manager himself in his statement 
on oath before civil court categorically stated that he never 
accepted the resignation of the petitioner, therefore, it was 
held that Tribunal committed illegality in arriving at finding 
that resignation was validly accepted. 


41. In 1997 HU) Supp. page 301 (A.P.H.C.) the 
petitioner therein submitted resignation on 19-1 -1990 on 
domestic grounds. Her case was even though she i equested 
the respondent to permit her to resign; no aqtion was 
taken upto 28-3-1990. She made an application in S ptember, 
1990 withdrawing her resignation. Vide letter dated 13-2- 
91 she was informed by the management that hei ■ request 
for withdrawal has not been considered & that she was 
relieved from the bank service on 28-3-90 whicli was her 
last working day at the branch. The respondents taken 
plea that acceptance of resignation was orally inf armed to 
the petitioner by the Chief Manager in 1990 when she 
attended the bank therefore, it shall be deemed that there 
is a valid communication of acceptance of the res gnation. 
In this context hon’ble High Court held that oral 
acceptance is not sufficient. 

i 
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42. This legal position is not in dispute that 
lateral nature of resignation can be withdrawn at 
of time before its acceptance; that resignatioii 
withdrawn even after acceptance but before effeqti 
it is tender with stipulation to be effective from 
date; that communication of acceptance of resig 
the employee has no relevance as the resignation 
complete & effective the moment it is accepted 
competent authority & after it is so accepted it 
withdrawn. But these legal propositions hold goojl 
case where an employee resigned from the 
continued to work on the post till his resignati 
accepted. Above propositions are not applicable 
the employee by his unilateral action 
resignation abandons his post as long as 12 yeails 

43. The facts of the case laws referred to by the 
learned representative for the workman are distinguishable. 
In present case there is a specific provision under 
Regulation 10 of the Regulations, 1981 regarding 
termination of service. Further in none of the case law 
referred to on behalf of the workman question as to whether 
resignation was to unilateral nature or bi-lateral na ure was 
under consideration. The decisions turn on its own facts 
which are quite dissimilar from the case in hand & do not 
lend any support to the submissions of the learned 
representative on behalf of the workman. 


44. In view of the above discussions, the wf< 
was not entitled to withdraw his resignation on 
Accordingly, this point is decided against the wo 


[orkman 
-6-04. 
ijkman. 


i3 


39 In 2001 WLC 622 acceptance of resignation was 
subject to condition of depositing amount equal to three 
months’ salary but the petitioner therein did not deposit 
the same, therefore, it was held that acceptance was not in 
accordance with law. 


Point No, in. 


led 


45. Since, point Nos. I and II have been 
against the workman, the workman is not entit 
reinstated w.e.f. 25-10-89. This point is also decideij 
the workman. 


[decided 
to be 
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Relief 

46. In view of conclusions drawn in point Nos. I, n & 
in, the action of the management in not reinstating the 
workman from the said date is not unjustified. Resultantly, 
the workman is not entitled to get any relief. The reference 
under adjudication is answered accordingly. 

47. Aware as above. 

48. Let a copy of the award be sent to Central 
Government for publication u/s 17(1) of the I.D. Act. 

N.K. PUROHIT, Presiding Officer 

a 

14 20ii 

W.31T. 98.— fam srfvfWT, 1947 (1947 
^>t 14) m 17 ^ w&k ^7-^ 

^ ^ Pi'31 «tsT 3?R ^ 

3TfW^ m ^ WIT 

178/1997) ^ TJ^TcT t, WFR ^ 

14-12-2011 ^31M^3TT «m 

iJL T^eT-41012/77/1996-311^ m Oft-I)] 
fifo, ^ 37terfi 

New Delhi, the 14th December, 2011 

$.0.98. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 178/1997) of the 
Central Government Industrial Tribunal-cum-Labour Court 
Jabalpur as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
S.E. Railway and their workman, which was received by the 
Central Government on 14-12-2011. 

(No. L-41012/77/1996-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/178/97 

SHRIMOHD. SHAKIR HASAN, Presiding Officer 

Shri Anil Kumar Singh, 

S/o Shri Suryadev Singh, 

Ex peon. New Loco Colony, 

Bilaspur (MP) Workman 

V/s 

TheD.R.M, 

SB. Railway, 

Bilaspur Management 


AWARD 

Passed on this 21 st day of November, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-41012/77/96-IR(B-I) dated 3-7-97 has 
referred the following dispute for adjudication by this 
tribunal: 

“Whether the action of the management of 

S.E. Railway, Bilaspur in terminating Shri Anil Kumar 

Singh, Ex. substitute Khalasi from service w.e.f. 

31-8-95 vide order No. E/SA/CL. IV/100/CA Sub. B. 

Peon pt. IV, dated 31 -8-95 is justified ? If not to what 

relief the workman is entitled to V 

2. The case of the workman, in short is that the 
workman was initially appointed on 2-12-1992 as substitute 
Bunglow Peon. Subsequently, he was transferred as Khalasi 
(substitute) and was posted under C-F/Bilaspur vide order 
dated 31-8-94. He worked with utmost dedication, honest) 
and with entire satisfaction of his superior authority. The 
workman acquired the status of temporary employee after 
completion of 4 months on 2-4-93 and is entitled to be 
protected under Statutory Rules. The services of the 
workman was terminated on 31-8-1995 without assigning 
any reason and without giving an opportunity of hearing 
or show-cause notice and without payment of retrenchment 
compensation. The non-applicant management has not 
complied the provision of Section 25-F, 25-G and 25-N of 
the Industrial Dispute Act (in short the Act). The juniors 
are still working with the management and have been 
regularized. It is submitted that the reference be answered 
in his favour and he be reinstated with back wages. 

3. The management appeared in the case and filed 
Written Statement. The case of the management, inter alia, 
is that admittedly he was initially engaged as substitute 
Bunglow Peon on 2-12-92 under ADRM/S.E. Railway, 
Bilaspur with approval of Competent Authority. His 
engagement was made purely on ad hoc measure and had 
not conferred any right of future appointment and his' 
services were likely to be terminated at any time without 
notice. It is stated that the workman’s performance was not 
satisfactory as he misbehaved and disobeyed the orders 
of the superior. Hence he was removed from service on 
27-5-93 vide letter dated 27-5-93. He was paid one month’s 
pay in lieu of notice as per rules. Subsequently, on his 
mercy prayer and promise of good behaviour in future, he 
was re-engaged on 29-5-93 vide letter dated 9/10-6-93, 
However there was no improvement in his behaviour and 
performance of duties and again in January 1994, 
misbehaved and disobeyed and made derogatory remarks 
with his superior but on account of fresh apology, he was 
given last chance for good behaviour and no action was 
taken. It is stated that the Addl. Divisional Railway Manager, 
Bilaspur was to go outside the country on training and 
then the workman Shri A. K. Singh was transferred 
temporarily and posted as substitute Khalasi under Carr. 


4644 Gl/11—33 
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Foreman, Bilaspur vide order dated 13 -8-94 with instructions 
that his engagement was made purely on adhoc basis. The 
workman was again posted as substituted Bunglow Peon 
in July 1995 when the Addl. Railway Manager, Bilaspur 
was about to join. It is stated that again the workman while 
performing his duty as Bunglow Peon at Add. Rly Manager, 
Bilaspur misbehaved and also disobeyed with his superior. 
He was performing his duty in very disinterested manner 
and there was no improvement. Lastly he was terminated 
from service on 31-8-1995 vide order dated 31-8-95 in 
accordance strictly as per rules. The workman is said to 
have been paid retrenchment compensation in accordance 
with the provisions of Section 25-F of the Act and had 
receivedRs. 1628 vide P.O. No. 11706 dated 31 -8-95 in lieu 
of notice period for month. It is submitted that there is no 
merit and the prayer is fit to be dismissed. 

4. On the basis of the pleadings, the following issues 
are framed: 

(I) Whether the action of the management in 
terminating the services of the workman 
vv.e.f. 31-8-95 vide order No. E/SA/CL.IV/100/ 
CA/Sub B. Peon Pt. IV dated 31-8-95 is 
justified ? 

(II) To what relief the workman is entitled ? 

5. The following facts appear to have been admitted 
by the parties in their pleadings 

(1) Shri Anil Kumar Singh was engaged as 
Substitute Bunglow Peon on 2-12-92 with 
approval of the Competent Authority'. 

(2) The letter of appointment (Ext. M/2) show s 
that the engagement was made purely on adhoc 
measure and would not confer on the 
incumbent concerned any title or claim for 
future appointment as such and his services 
were likely to be terminated at any time without 
any notice. 

(3) The workman passed the medical examination 
and was medically fit. 

(4) He was finally terminated from service on 
31-8-1995 vide order No. E/SA/CL.IV/100/GA/ 
Sub. B. Peon Pt. IV dated 31 -8-95 in pursuance 
of Rule 301 of Indian Railway Establishment 
Code Vol. I Fifth Edition 1985 (Exhibit M/1) 
same (Ext. M/5). 

(5) He was paid Rs. 1628 a sum of equivalent to 
the amount of pay and allowance per month in 
lieu of notice period. 

(6) Admittedly the workman had not completed 
three years service as Sub. B. Peon. 


6 Issue No. I 

Now' the important question is as to whether the 
management is justified in terminating his service in tenns 
of engagement. The workman Shri Anil Kum ir Singh is 
examined in the case. He has supported his cise. He has 
admitted that he was appointed as Bunglow- Peon on 
2-12-1992. He had no knowledge that he had misbehaved 
with the superior. He denied that he had tendered any 
apology and misbehaved in the year 1995. This shows that 
the stigma which was leveled against him in tt e pleading 
of the management is denied by him. He does not know the 
reason of his termination from service. The workman has 
filed photocopy of Railway pass and medical fitness 
Certificate which are marked as Exhibit W/1 and V //2. Exhibit 
M/2 is the appointment letter filed by the manaj ;ement and 
is admitted by the workman. This document also 
corroborates that at the time of appointment, he passed 
the medical examination and was found medially fit. The 
evidence of the workman shows that he had no 1 tnowledge 
of the reason of his termination and hi d denied 
misbehaviour with the superior. His evidence further shows 
that he completed 240 days as required under the Act, 1947 
3 nd has not been paid compensation. 

7. On the other hand, the management has also 
examined oral and documentary evidence. The management 
witness Shri R. Shankaran is Assistant Personnel Officer, 
South East Central Railway, Bilaspur. He has slated in his 
evidence that the workman had misbehaved and also 
disobeyed the orders of his superiors and therefore he was 
terminated from service on 31 -8-95. The termination order 
dt. 31-8-95 (Exhibit M/5) does not disclose tiese facts. 
However these allegations are also pleaded by the 
management in his Written Statement. The management 
witness has also admitted in his evidence at Para-9 that no 
chargesheet was serv ed to the workman of thes e charges. 
The reasons attributed for not serving any chargesheet 
was as he was substitute Bunglow Peon. This witness has 
also admitted that no compensation was also paid. He has 
also stated that no document with respect to the 
misbehaviour is filed in Court. Thus it is clear from his 
evidence that no explanation nor any chargesheet of the 
allegation of misbehaviour and disobedience of the orders 
were asked before terminating him from the service. This 
shows that he was removed from service after making 
charges against him and such allegation no doubt amounts 
to stigma on the character of the workman and he had not 
been given opportunity to defend himself. 

8 . The learned counsel for the managem snt argued 
that the substitute Bunglow Peon can be termin ited at any 
time before completion of three years in terms of ii istructions 
and conditions of appointment. It is also submitted that 
the appointment letter which is marked as Exhibit M/2 and 
is admitted by the workman, also shows that he was 
engaged purely on adhoc measure and his services were 
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likely to be terminated at any time without notice. The 
learned counsel for the management has referred the 
Instruction letter dated 29-8-2000 of South Eastern Railway. 
The clause 8 (i) and C (ii) run as follows: 

Clause B (i): 

A substitute Bunglow peon engaged with the 
approval of CM and attached to an officer should be 
screened on completion of 3 years of continuous/ 
aggregate and satisfactory service, but will continue 
to work as Bungalow Peon till such time the officer 
with whom he is attached continues to be posted in 
a particular post or to another post in this Railway 
zone.” 

Clause C (ii): 

“The services of substitute Bungalow Peons who 
have not completed even one year of continuous/ 
aggregate service should be terminated in the event 
of transfer/retirement of officer and not Feasible to 
adjust him against vacant posts of Bungalow Peons.” 

It is submitted that he had not completed three years 
as Substitute Bungalow Peon and therefore the 
management has rightly terminated his service. 

9. The learned counsel for the management has relied 
a decision passed in O. A. No. 69 of2006, D. ShankarRao 
Vrs. Union of India and others passed by the Hon’ble Central 
Administrative Tribunal, Jabalpur Bench, Jabalpur. The 
photocopy of the Judgment is filed by the management 
wherein the Hon’ble Court had upheldthe dismissal order. 
The said judgment shows that the performance of the said 
applicant was unsatisfactory and he had threatened the 
officer under whom he was working and was also 
unauthorized absent. In that particular case, the applicant’s 
representations were considered and the applicant was 
personally heard on the charges by the DRM, Raipur. 
Thereafter, the punishment was upheld by the authority. In 
the instant case, the workman was never heard by the 
Authoirty of the charges leveled against him in the Written 
Statement nor there is any evidence to prove that such 
allegation was made to him during his tenure of serv ice. 
The decision appears to be not applicable. 

10. The learned counsel for the workman urged that 
the allegation as has been leveled against the workman 
was never known to him, nor any showcause nor 
chargesheet was admittedly served on him. The allegation 
made in the Written Statement is punitive in nature and is 
violation of Art. 311(2) of the Constitution. His termination 
on the basis of charges is a stigma on his character and the 
order is arbitrary; illegal and punitive in nature The learned 
counsel for the workman has also relied a photocopy of a 
decision passed in O. A. No. 71 of 1994 Shri Surendra Kumar 
Vrs. Union of India and Others on 26-8-1998 by the Hon'ble 
Central Administrative Tribunal. Calcutta Bench w herein 
the Hon'ble Court has held that: 


“In the instant case admittedly the applicant was 
appointed as a Bunglow Peon in the scale of 
Rs. 750—940 on 21-6-90 and he was attached with 
Shri H. S. Pannu, the then Chief Rolling Stock 
Engineer of the respondents. Subsequently Shri 
Pannu was transferred as Additional Divisional 
Manager at Bilaspur who took away his Bungalow 
peon with lien on 1-6-92. But it is stated in the reply 
by the respondents that due to unsatisfactory work, 
disobedience of order and rude behaviour, his service 
was terminated giving one month’s pay in lieu of 
serving notice. It is true that if the order of termination 
was passed or issued without casting any stigma on 
the applicant, the order of termination will not be 
interfered with by judicial scrutiny, but if the veil of 
the order is removed and it is found that the 
termination of the service of the Gov ernment Servant 
was issued for punishment, the Court/Tribunal can 
interfere with judicial scrutiny. In the reply at para 10 
of the reply to the O A it is specifically stated by the 
respondents that his service was terminated due to 
unsatisfactory work, disobedience of the order and 
rude behaviour. So, veil was removed by the 
respondents in their reply filed to the OA, though 
the order of termination was innocuous one. In the 
affidavit of the respondents, it is admitted that his 
service was terminated not only for unsatisfactory 7 
work but for his rude behaviour and disobedience of 
the order while he was working as Bungalow Peon 
with Shri Pannu and such allegation no doubt 
amounts to stigma on the character of the applicant. 
When the respondents themselves admit that the 
termination of the applicant was due to disobedience 
of the order and rude behaviour of the applicant, in 
that circumstances, we are of the view that a 
preliminary enquiry for ascertaining the truth of 
allegations brought against him should have been 
done by the authority before issuing the termination 
order on 21 -7-92. It is a settled law that no Gov ernment 
employee can be condemned without giving him/her 
a reasonable opportunity 7 to showcause against the 
proposed order. The affected persons must know 
the reason upon which action was proposed in view 
of the judgment in Dr. Mrs. Binapani De’s case 
reported in AIR 1967 SC 1269. With regard to the 
cases cited by Mr. Chowdhury, learned counsel, as 
referred to above, we find that the case at our hand is 
distinguishable from those cases. In those cases the 
order of termination w as found innocuous and a 
simpliciter one as these termination orders were 
issued due to unsatisfactory' work which could not 
be termed as a stigma and thereby the aforesaid 
judgements cannot be applied to the facts of the 
instant case, we hold that since as per the admission 
of the respondents made in para 10 of the reply that 
his termination was for disobedience of the order 
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and rude behaviour it warranted a departmental 
proceeding against him. But the respondents without 
starting any departmental proceeding about the 
allegation brought against him, straight away 
terminated his service. On such admitted state of 
facts, it is found that the order of termination in the 
instant case cannot be said to be simpliciter but it 
was issued with a motive of punishment for his 
misconduct and rude behaviour and not for 
unsatisfactory work and there has been blatant 
violation of the principle of natural justice and 
thereby we find that the impugned order of 
termination is arbitrary, illegal and punitive in nature, 
and violative of Art. 311 (2) of the Constitution and 
thereby the order of termination is liable to be 
quashed.” 

The instant case is similar to this case and the 
impugned order appears to be arbitrary, illegal and punitive 
in nature. 

11. The learned counsel for the workman has also 
submitted that the provision of Section 25(F) of the Act, 
1947 is also violated. The management witness has also 
stated that no compensation was paid. The termination 
order dated 31-8-1995 (Exhibit W/5) also shows that one 
month pay in lieu of notice was only paid and no 
compensation in view of Section 25-F of the Act, 1947 was 
paid. Section 25-F of the Act runs as follows: 

Section 25-F: 

Conditions precedent to retrenchment of workmen - 
No workman employed in any industry who has been 
in continuous service for not less than one year 
under an employer shall be retrenched by that 
employer until:— 

“(a) the workman has been given one month’s 
notice in writing indicating the reasons for 
retrenchment and the period of notice has 
• expired, or the workman has been paid in lieu 
of such notice, wages for the period of the 
notice; 

(b) the workman has been paid, at the time of 
retrenchment compensation which shall be 
equivalent to fifteen days average pay for every 
completed year of continuous service or any 
part thereof in excess of six months; 

(c) notice in the prescribed manner is served on 
the appropriate Government or such authority 
as may be specified by the appropriate 
Government by notification in the Official 
Gazette.” 

It is an admitted fact that the provision of Clause (b) 
and (c) of Section 25-F of the Act, 1947 was not followed. 


IPart 


The learned counsel has also relied a decision rep >rted in 
(1991) 15 Admiiiistrativ«TribunalCases625, Santosti Kumar 
Yadav Vrs. Deputy Chief Accounts Officer and Others 
wherein the Hon’ble CAT has held that: 

“In the case the learned counsel for the respc ndents, 
when asked, could not confirm that the above 
procedure was followed in the present cise. As 
stated earlier, no statement or other record ] noving 
the refusal of payment by the applicant his been 
submitted. It is not even claimed that any such 
document exists. It appears that the instructions, 
referred to above, were not followed in this c ase and 
this is obviously because no payment was made at 
the time of service of the impugned ordei on the 
applicant. In these circumstances, it has to be held 
that the provisions of Section 25-F of the I.D. Act are 
mandatorily to be complied with prior to the 
termination and failure to do so renders the order of 
retrenchment ab initio void. Accordingly the 
impugned order of termination in this case ii > legally 
void and of no effect.” 

Thus it is clear that there is violation of Section 25-F 
of Act as well and therefore the action of the mans gement 
in terminating the services of the workman is not ji istified. 
This issue is decided in favour of the workman and against 
the management. 

12. Issue Nall: 

Considering the discussion made above, 1 find that 
the order dated 31 -8-95 is not legal and it is set asi de. The 
management is directed to reinstate the workman S hri Anil 
Kumar Singh will full back wages within two mom hs from 
the date of award. Accordingly the reference is answered. 

13. In the result, the award is passed witl out any 
order to costs. 

14. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
14 fapsR, 2011 
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New Delhi, the 14th Deoember, 2011 

S.0.99.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 119/2005) of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Jaipur as shown in the Annexure, in the industrial dispute 
between the management of Kendriya Utpadak Evam Seema 
Shulk Sambhag, Kendriya Utpadak Evam Seema Shuik 
Karyalaya Range, and their workmen, which was received 
by the Central Government on 14-12-2011. 

[No. U42012/16/2005-IR(CM-ID] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBIINALrCUM-LABOUR COURT, 

JAIPUR 

Sh. N. K. PUROHTT, Presiding Officer 
LD. 119/2005 

Reference No. D42012/16/2005 [IR(CM-II)1 

Dated: 8-11-2005 

Sh Rameshwarlal, 

S/o Sliri Mathuralal, 

R/o vill. Bagdoka, Rajsamand. 

V/s 

1. The Assistant Commissioner (Central), 

Kendriya Utpadak Evam Seema Shulk Sambhag, 
Near Paras Talkies, Udaipur. 

2. The Superintendent, 

Kendriya Utpadak Evam Seema Shulk Karyalaya, 
Range, Kanktoli Distt: Rajsamand. 

AWARD 

18-11-2011 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-section 1 and 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the Industrial Dispute to this tribunal for adjudication which 
runs as under: 

“^TT 7 

xpHR, Iwri 11 

0,4 flVil 

# TIcNm ^ aTTRHefrT simf 

■=b4^u 1 . 9.2002 if itei ^ 

Mi wm t ? ^ ^ ^ 4>4 *r am 

4 M? TTFcI ^ ^ ^FT StMttI t ?” 

2. The workman in his claims statement has pleaded 
that he was engaged by the non-applicant on 13-5-1995 as 
‘Farash’ on monthly wages @Rs. 400. He had worked for 


seven years and also had completed 240 days in each 
calendar year but despite this without any notice or 
compensation in lieu of notice his services have been 
terminated on 1-9-2002 in violation of provisions u/s 25-F 
of the I.D. Act. He has further pleaded that juniors to him 
have been retained at the time of his termination in violation 
of section 25-G of the LD. Act The workman has prayed 
for his reinstatement with back wages. 

3. In reply, the non-applicants resisting the claim of 
the workman have raised preliminary objection regarding 
maintainability of the claim on the ground that 
non-applicant establishment does not fall within the 
definition of the ‘industry’. The management has denied 
the claim of the workman that he had worked for more than 
240 days in each calendar year. The management has 
pleaded that the workman was engaged as Farash on need 
basis as and when required and for that an amount of 
Rs. 400 was used to paid as wages. 

4. The workman has submitted his affidavit in 
support of his case. In documentary evidence certain copies 
of Acquittance Roll have been produced. 

5. None appeared on behalf of the management at 
the stage of evidence of the workman therefore, ex-party 
proceedings were drawn against the non-applicant on 
26-10-2011. 

6 . Heard learned representative on behalf of the 
workman and perused the relevant record. 

7. The workman has deposed that he was engaged 
on 13-5-95 on consolidated wages @Rs. 400 per month 
and he had continuously woiked under the employment of 
the non-applicant till 31-8-2002. He has further deposed 
that his services have been terminated by the non-applicant 
without any notice or compensation in lieu of notice. He 
has also deposed that he was getting Rs. 55 as daily wages 
at the time of his termination and he was performing work 
relating to class IV employees. 

8 . The workman has produced photo copies of 
Acquittance Rolls dated 13-5-98, 15-4-97, 4-11-97 and 
3-12-97 in support of his statement. Upon perusal of the 
said documents it reveals that an amount of Rs. 400 was 
used to be paid to the workman as Farash charges. Though 
it has been denied in the reply to the claim that workman 
had worked for more than 240 days in each calendar year, 
but it is an admitted fact that workman was used to be 
engaged for the work of Farash on need basis as and when 
required and an amount of Rs. 400 was used to be paid to 
him as Farash charges. 

9. As per settled legal position initial burden was on 
the workman to show that he had worked for more than 
240 days during preceding 12 months from the date of his 
termination i.e. 1-9-2002. The workman has discharged his 
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burden by submitting his affidavit and copies of certain 
Acquittance Roll. Admittedly, the workman had worked as 
Farash as and when required. Thus, burden of proof shifts 
on the management to prove that he did not complete 
240 days of service in requisite period to constitute 
continuous service. 

10. At the stage of workman’s evidence ex-party 
proceedings were drawn against the management. The 
workman has not been cross examined on his affidavit. 
The affidavit of the workman stating that he worked for 
more than 240 days has not been controverted and there is 
no evidence on behalf of the non-applicant to disprove the 
above statement of the workman on affidavit. In absence 
of any evidence in rebuttal, it can be inferred that the 
non-applicant has admitted the claim of the workman 
regarding 240 working days during requisite period. 

11. In reply, it is not the case of the non-applicant 
that notice or compensation in lieu of notice was given to 
the workman. Since, the workman had worked for more 
than 240 days during preceding twelve months from the 
date of his termination and notice or retrenchment 
compensation was not paid, his termination is in violation 
of the provisions of section 2 5-F of the I. D. Act. 

12. The workman has pleaded that juniors to him 
were retained at the time of his termination but he has not 
disclosed the names of such persons in his claim statement. 
Even in his affidavit he has not mentioned the names of the 
persons said to be retained by the management at the time 
of his termination. Mere bald allegations in his affidavit in 
this regard cannot be relied upon. There is nothing on 
record on the basis of which it can be inferred that any 
junior to the workman was retained at the time of his 
termination therefore, the workman has failed to prove that 
any junior to him has been retained in violation of section 
25-G of the I.D. Act. 

13. The learned representative has contended that 
termination ofthe workman is in violation of section 25-F 
of the I.D. Act therefore, the workman be reinstated with all 
consequential benefits in this regard. He has relied on 
1984(48)FLil310,2010(125) FLR629,2010 LIC 1039,2005(5) 
WLC553. 

14. I have gone through the decisions referred to by 
the representative for the workman. The facts of the cases 
referred to are distinguishable. So far as the legal position 
is concerned, it is well settled that no workman employed 
in any industry who have been in continuous service for 
not less than one year under an employer can be retrenched 
by that employer until conditions enumerated in clause (a) 
and (b) of section 25-F of the Act are satisfied and 
non-compliance there of renders the retrenchment of an 
employee nullity. This legal position is also not in dispute 
that in case of non-compliance of section 25-F the workman 
can be reinstated with other consequential reliefs. In case 
laws referred to by the learned representative the question 


as to whether in case of violation of section 25 -F an award 
of reinstatement should be automatically passed was not 
under consideration. 

15. Earlier in cases of termination in violation of 
section 25-F reinstatement of the workman with full back 
wages used to be automatically granted, but keeping in 
view several other factors, a change in the said trenc is 
now found in the recent decisions of the Hon’ble Supretne 
Court. In a large number of decisions in the matter of grunt 
of relief of the kind, Hon’ble Apex Court has distinguished 
between a daily wager who does not hold a post and a 
permanent employee. 

16. In recent decision (2010) 1 SCC (L and S) 545 
Jagbir Singh V/s Haryana State Agriculture Mktg. Bocrd 
after considering the earlier decisions referred to therein 
on the point should an order of reinstatement automatically 
follows in a case ofviolation of section 25-F of the I.D. Act 
Hon’ble Apex Court has observ ed that: 

“It would be, thus seen that by a catena of decisions 
in recent time, this Court has clearly laid down that 
an order of retrenchment passed in violation of 
Section 25-F although may be set aside but an award 
of reinstatement should not, however, ae 
automatically passed. The award of reinstatement 
with full back wages in a case where the workman 
has completed 240 days of work in a year preceding 
the date of termination, particularly, daily wagers has 
not been found to be proper by this Court and insteid 
compensation has been awarded. This court has 
distinguished between a daily wager who does not 
hold a post and a permanent employee.” 

17. Continuing this line of approach in decision 
(2010) 2 SCC (L and S) 376 Hon ’ble Apex Court has observ id 
as under: 

“While the earlier view of the Court was that if an 
order of termination was found to be illegal, normally 
the relief to be granted w ould be reinstatement wi th 
full back wages. However, with the passage of time it 
came to be realized that an industry should not be 
compelled to pay to the workman for the period 
during which he apparently contributed little or 
nothing at all. The relief to be granted is discretiona ry 
and not automatic. A person is not entitled to gjet 
something only because it would be lawful to do so. 
The changes brought out by the subsequent 
decisions of the Supreme Court probably having 
regard to the changes in the policy' decisions of the 
Government in the wake of prevailing mark it 
economy, globalization, privatization and 
outsourcing was evident. Hence now there is no such 
principle that for an illegal termination of service the 
normal rule is reinstatement with back wages, ard 
instead the Labour Court can award compensation ” 
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“There has been a shift in the legal position laid 
down by the Supreme Court and now there is no 
hard-and-fast principle that on the termination of 
service being found to be illegal reinstatement with 
back wages is to be awarded Compensation can be 
awarded instead, at the discretion of the Labour 
Court, depending on the facts and circumstances of 
the case.” 

18. In present matter, the workman has worked as 
daily wager and was performing the work relating to farash. 
He was not holding any regular post. Keeping in view the 
nature of job and nature of employment, the amount of 
wages used to be paid to him, the laps of time after 
termination of the services, the total length of service 
rendered by the claimant and having regard the entire facts 
and circumstances of the case, instead of reinstating him 
the interest of justice will be sub served by paying 


compensation to the workman instead and in lieu of relief 
of reinstatement in service. 

19. Accordingly, the reference is answered in 
affirmative in favour of the workman and it is held that the 
action of the management in termination of the services of 
the workman being in violation of section 25-F of the Act is 
illegal and unjustified. Therefore, the non-applicant is 
directed to pay compensation to the workman worth 
Rs. 30,000 (Thirty Thousands only) instead and in lieu of 
his reinstatement of service. The payment shall be made 
within eight weeks from the publication of the award failing 
which it shall carry interest @9%. 

20. Award as above. 

21. Let a copy of the award be sent to Central 
Government for publication u/s 17( 1) of the I.D. Act. 

N. K PUROHIT, PresidingOfficer 
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